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NOTICE OF MOTION OF THE PROPOSED INTERVENERS,
OUT ON BAY STREET AND OUTLAWS

The Moving Parties, Out On Bay Street and the OUTlaws groups of Osgoode Hall Law
School, the Bora Laskin Faculty of Law at Lakehead University, Western Law, the Faculty of
Law at the University of Windsor, and Out in Law at the University of Toronto Faculty of Law
(collectively “the OUTlaws”), will make a motion to the court on Friday, December 11, 2015, at
10:00 a.m., or as soon after that time as the matter can be heard at 130 Queen Street West,
Toronto, Ontario, M5H 2N5.
PROPOSED METHOD OF HEARING: The motion is to be heard:
in writing under subrule 37.12.1(1);
in writing as an opposed motion under subrule 37.12.1(4);
X

orally.

-2-

THE MOTION IS FOR:
(a)

An order granting Out On Bay Street and the OUTlaws leave to intervene as a
friend of the Court, pursuant to Rule 13.02 of the Rules of Civil Procedure, in this
Appeal and permitting Out On Bay Street and OUTlaws to file a factum of 15
pages and present 20 minutes of oral argument at the hearing of the Appeal;

(b)

An order that Out On Bay Street and OUTlaws will not seek costs and will not be
liable for costs to any other party;

(c)

Such further and other grounds as counsel may advise and this Honourable Court
may deem just;

THE GROUNDS FOR THE MOTION ARE:
(a)

Out On Bay Street is a non-profit organization that facilitates the professional
development of lesbian, gay, bisexual, transgender, and queer (“LGBTQ”)
students as they transition though school to a career, and seeks to build a national
professional network within the LGBTQ community. The organization’s primary
service community consists of LGBTQ students at law schools and business
schools.

(b)

Out On Bay Street’s objectives include:

(i)

providing LGBTQ students with resources to leverage their confidence,
skills, and knowledge to enable them to distinguish themselves and act as
leaders of their communities and professions; and
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(ii)

establishing a positive public profile for the advancement of the LGBTQ
community in the Canadian workforce, including the legal profession.

(c)

The OUTlaws are LGBTQ student groups at various law schools across Canada.
The OUTlaws chapters of Osgoode Hall Law School, the Bora Laskin Faculty of
Law at Lakehead University, Western Law, the Faculty of Law at the University
of Windsor, and Out in Law at the University of Toronto seek to intervene in this
proceedings jointly with Out On Bay Street.

OUTlaws groups have a long

tradition of advancing the interests of LGBTQ law students, and serve four
primary purposes:

(d)

•

fostering mentorship relationships with members of the LGBTQ legal
community;

•

facilitating advocacy, learning, and information-sharing around legal
issues that impact the LGBTQ community;

•

providing LGBTQ students with opportunities to socialize in a queerfriendly atmosphere; and

•

working towards making law schools and legal education more inclusive
for LGBTQ individuals.

Out On Bay Street and OUTlaws believe that this appeal raises important issues
that merit their intervention, in particular:
(i)

The impact of Trinity Western University’s (“TWU”) Community
Covenant on LGBTQ students and prospective students, and how that
impact should be considered within the Law Society of Upper Canada’s
(“LSUC”) accreditation decision and its obligation to consider the public
interest;

-4-

(ii)

How the LSUC (and the Court) should balance the equality rights of
LGBTQ students and the religious claims of TWU, within the context of
the LSUC’s obligation to consider the public interest;

(iii)

This Court’s decision, including the interpretation of the freedom of
religion and equality rights guaranteed by the Charter, will have an impact
beyond the interests of the immediate parties. Indeed, the students with
whom Out On Bay Street and the OUTlaws networks as part of their
mandates will be directly affected by unequal access to legal education
based on sexual orientation or other human rights grounds, and as a result
will experience unequal access to the legal profession;

(e)

Out On Bay Street and OUTlaws have a real and substantial identifiable interest
in the subject matter of this application, an important perspective distinct from the
immediate parties, experience relevant to the issues before the Court, and a
broadly identifiable membership base. As such, Out On Bay Street and OUTlaws
can assist the Court in the determination of the appeal;

(f)

Out On Bay Street and OUTlaws seek to leave to intervene to present legal
argument on the following issues in this appeal:
(i)

the impact of TWU’s Community Covenant on LGBTQ students and
prospective students, i.e. that the Covenant erects a significant barrier to
legal education for LGBTQ students and prospective students by
effectively making them ineligible for scarce law school positions;

4
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(g)

(ii)

the nature and scope of the public interest that the LSUC was entitled to
appropriately consider in assessing TWU’s application to accredit its
proposed law school, in particular as it relates to equality rights and nondiscrimination;

(iii)

the reasons why the Supreme Court of Canada’s decision in British
Columbia College of Teachers v. Trinity Western University does not
govern this appeal; and

(iv)

the appropriate legal approach to balancing the equality rights of LGBTQ
students and freedom of religion in the context of assessing the public
interest;

Out On Bay Street and OUTlaws are uniquely positioned to provide the Court
with the perspective of LGBTQ students, prospective students, and young
professionals in the above areas. These are groups upon whom the LSUC’s
accreditation decision will have a direct impact;

(h)

Out On Bay Street and OUTlaws will therefore be able to offer this Court useful
and distinct submissions at the hearing of this appeal, from a perspective
grounded in their mandates, that differ from those of the parties, and will do so
without undue delay in the determination of the appeal or prejudice of the parties;

(i)

Out On Bay Street and OUTlaws seeks leave to file a factum 15 pages in length
and present oral argument for up to 20 minutes, or such time as is permitted by
the Court hearing the appeal (if time for oral argument is to be determined in a
case management conference, Out on Bay Street and OUTlaws request that their
counsel be permitted to participate in that case conference);

(j)

If granted leave to intervene, Out On Bay Street and OUTlaws will abide by any
direction of the Court with respect to the timing for the exchange of materials;
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(k)

Rule 13.02 of the Rules of Civil Procedure;

(l)

Such further and other grounds as the lawyers may advise and this Honourable
Court may deem just.

THE FOLLOWING DOCUMENTARY EVIDENCE will be used at the hearing of the
motion to intervene:
(a)

The Affidavit of Douglas Judson, sworn November 20, 2015; and

(b)

The Supplementary Affidavit of Douglas Judson, sworn November 30, 2015; and

(c)

Such further and other material as counsel may advise and this Honourable Court
may permit.

November 30, 2015

GOLDBLATT PARTNERS LLP
Barristers & Solicitors
20 Dundas St. West, Suite 1100
Toronto, ON M5G 2G8
Marlys Edwardh, LSUC#: 15939K
Vanessa Payne, LSUC #: 34422F
Frances Mahon, LSUC#: 65613T
Tel.: (416) 979-6970
Fax: (416) 591-7333

PAUL JONATHAN SAGUIL, LSUC#: 55360B
66 Wellington St. W.
TD Tower, P.O. Box 1
Toronto, ON M5K 1A2
Tel.: 416-308-1719
Solicitors for the Moving Parties/Proposed Interveners,
Out on Bay Street and OUTlaws
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TO:

BENNETT JONES LLP
3400 One First Canadian Place
P.O. Box 130
Toronto, ON M5X 1A4
Robert W. Stanley, Derek J. Bell and Ranjan K. Agarwal
Tel.: (416) 863-1200
Fax: (416) 863-1716
Solicitors for the Appellants, Trinity Western University and Brayden Volkenant

AND TO:

BORDEN LADNER GERVAIS
Scotia Plaza
40 King Street West, 44th Floor
Toronto, ON M5H 3Y4
Guy J. Pratte and Nadia Effendi
Tel.: (416) 367-6000
Fax: (416) 367-6749
Solicitors for the Respondent, The Law Society of Upper Canada
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Court File No. C61116
COURT OF APPEAL FOR ONTARIO
B E T W E E N :
TRINITY WESTERN UNIVERSITY and BRAYDEN VOLKENANT
Appellants
- and THE LAW SOCIETY OF UPPER CANADA
Respondent

AFFIDAVIT OF DOUGLAS JUDSON
(Sworn November 20, 2015)

I, DOUGLAS JUDSON, of the City of Toronto, in the Province of Ontario, MAKE OATH
AND SAY:
1.

I am an articling student at McCarthy Tétrault LLP, a member of the Board of Directors

of Out On Bay Street, and a former Co-Chair of the Osgoode chapter of the OUTlaws lesbian,
gay, bisexual, transgender, queer, and ally affinity group. I graduated from Osgoode Hall Law
School of York University in June 2015. As such, I have personal knowledge of the matters to
which I depose, except where I state that the evidence is based on information provided to me by
others, in which case I state the source of the information and believe it to be true.
2.

Out On Bay Street and the OUTlaws chapters at Osgoode Hall Law School, the Bora

Laskin Faculty of Law at Lakehead University, Western Law, the University of Ottawa Faculty
of Law, the Faculty of Law at the University of Windsor, and the University of Toronto Faculty
of Law are jointly seeking leave to intervene in this appeal brought by Trinity Western
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University (“TWU”). TWU is asking this Honourable Court to overturn the Divisional Court’s
decision to dismiss TWU’s application for judicial review of the Law Society of Upper Canada’s
(“LSUC”) refusal to accredit TWU’s proposed law school. Out on Bay Street and the OUTlaws
were granted intervener status in the Divisional Court, and fully participated in the hearing by
providing both written and oral submissions. Attached as Exhibit A is Nordheimer J’s decision
dated September 24, 2014 granting Out on Bay Street and the OUTlaws intervener status in the
judicial review before the Divisional Court.
Out On Bay Street and the OUTlaws
3.

Out On Bay Street is a non-profit organization that facilitates the professional

development of lesbian, gay, bisexual, transgender, and queer (“LGBTQ”) students as they
transition though school to career, and seeks to build a national professional network within the
LGBTQ community.

The organization’s primary service community consists of LGBTQ

students at law schools and business schools. Attached as Exhibit B is a true copy of Out On
Bay Street’s letters patent.
4.

Out On Bay Street was established in 2007, when its founders organized its first Annual

Conference and Career Fair. Since then, its activities have expanded to encompass year-round
initiatives, including monthly networking socials for LGBTQ professionals and students, a
speaker series, scholarships, and the annual Leaders To Be Proud Of Awards, which recognize
role models and community leaders on LGBTQ issues, workplace diversity, and inclusiveness.
Attached as Exhibit C is a true copy of Out On Bay Street’s 2015 Sponsorship Package, which
provides an overview of its activities.
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5.

Out On Bay Street is supported by a variety of corporate sponsors and community

partners, including major law firms and business organizations. These include TD Canada Trust,
the Canadian Imperial Bank of Commerce, the Bank of Montreal, the Royal Bank of Canada,
ScotiaBank, HSBC, Accenture, Deloitte, Ernst & Young, Torys LLP, Blakes LLP, McCarthy
Tétrault LLP, Gowlings LLP, Bennett Jones LLP, Dentons Canada LLP, Telus, the Ontario Gay
and Lesbian Chamber of Commerce, Pride at Work Canada, Inside Out Toronto LGBT Film
Festival, the LGBT Youthline, Gai Ecoute and the Get Real Movement, among many others.
6.

Out On Bay Street’s objectives include:
(i)

providing LGBTQ students with resources to leverage their confidence,
skills, and knowledge to enable them to distinguish themselves and act as
leaders of their communities and professions; and

(ii)

establishing a positive public profile for the advancement of the LGBTQ
community in the Canadian workforce, with a focus on professions,
including the legal profession.

7.

Out On Bay Street holds an Annual Conference and Career Fair, which draws hundreds

of students from undergraduate and professional faculties from universities across the country.
LGBTQ students pursuing careers in law, business, technology, and related fields come together
to network with their peers and with established LGBTQ professionals. This Conference is the
only LGBTQ student conference for professionals in Canada. Out On Bay Street provides
bursaries for travel and accommodation to students in need in order to allow as many students as
possible to come to Toronto to attend the Conference.
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8.

Through workshops, panels, and interactive seminars, students who attend the Annual

Conference learn about developing their career paths and discuss issues faced by LGBTQ
individuals in the workplace. For example, the 2015 Annual Conference included workshops on
“Supporting Trans & Gender Non-Conforming Friends & Colleagues” and “Fostering a TransInclusive Environment”, as well as a panel session for LGBTQ-identified women and allies
entitled “Leading Inside and Outside the Office”. The Conference also gives students an
opportunity to develop and sharpen their skills in various competitions, including a moot court
competition. Attached as Exhibit D are true copies of program brochures for the 2011-2014
Annual Conference and Career Fairs, and the Conference Information Package for the 2015
Annual Conference and Career Fair.
9.

Out On Bay Street has also established a National Ambassador Program as a means to

increase its presence at universities and academic institutions across Canada and its ability to
provide career development opportunities to LGBTQ students. Under the National Ambassador
Program, a volunteer Out On Bay Street representative acts as a liaison between a student
community and Out On Bay Street, ensuring that Out On Bay Street can reach out to as many
LGBTQ students as possible.

Out On Bay Street currently has volunteer Ambassadors at

thirteen faculties in nine Canadian universities (some universities have more than one
Ambassador, where there are Ambassadors for more than one faculty – for example, York
University has Ambassadors at the law school, the business school and the school of
engineering). At present we have Ambassadors at four faculties of law: Osgoode Hall Law
School, McGill University Faculty of Law, University of Ottawa Faculty of Law, and University
of Windsor Faculty of Law.
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Among Out On Bay Street’s key partnerships is its ongoing collaboration with the

10.

LGBTQ student groups at the various law schools across Canada, generally known as OUTlaws.
The OUTlaws groups have a long tradition of advancing the interests of LGBTQ law students,
and serve four primary purposes:

11.

•

fostering mentorship relationships with members of the LGBTQ legal community;

•

facilitating advocacy, learning, and information-sharing around legal issues that impact
the LGBTQ community;

•

providing LGBTQ students with opportunities to socialize in a queer-friendly
atmosphere; and

•

working towards making law schools, legal education, the practicing bar and the law
societies, including the FLSC, more inclusive for LGBTQ individuals.
The OUTlaws network across Canada includes hundreds of law students, as well as many

alumni who have since established themselves professionally in various career environments,
including law firms, government, and corporate legal departments. There are OUTlaws chapters
at fifteen of Canada’s law schools.
12.

Various OUTlaws chapters have been granted leave to intervene in similar proceedings in

Nova Scotia and British Columbia. In Nova Scotia, the Schulich School of Law OUTlaw Society
has been granted leave to intervene before the Nova Scotia Court of Appeal in Trinity Western
University v. Nova Scotia Barristers’ Society. In British Columbia, OUTlaws chapters from the
University of Victoria School of Law, the University of British Columbia Law School and
Thompson Rivers University have been granted leave to jointly intervene before the British
Columbia Supreme Court in the judicial review of the Law Society of British Columbia’s refusal
to accredit Trinity Western University.
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13.

The OUTlaws chapters at Osgoode Hall Law School, the Bora Laskin Faculty of Law at

Lakehead University, Western Law, the University of Ottawa Faculty of Law, the Faculty of
Law at the University of Windsor, and Out in Law at the University of Toronto Faculty of Law
(together “the OUTlaws”) have joined Out On Bay Street in seeking leave to intervene in this
appeal. None of these OUTlaws groups are incorporated, and not all have formal constitutions.
Attached as Exhibit E are true copies of the constitutional documents of the OUTlaws chapters
of Osgoode Hall Law School and the Faculty of Law at the University of Windsor, as well of the
page from the University of Toronto Faculty of Law website describing Out in Law.
Our Interest in These Proceedings
14.

The Community Covenant Agreement that all TWU students, faculty, and staff are

obligated to sign annually includes a clause that requires TWU community members to abstain
from “sexual intimacy that violates the sacredness of marriage between a man and a woman”.
The Student Handbook makes it clear that “it is expected and encouraged that students, staff and
faculty will hold each another accountable” to ensure that the Covenant’s standards are abided
by, and staff, students and faculty can bring formal complaints when breaches of the Covenant
are suspected. Breaching the Covenant by engaging in “sexual misconduct” (which includes
same sex relationships) can result in discipline, including suspension and expulsion. A copy of
the current Community Covenant is attached as Exhibit F. A copy of the current Student
Accountability Policy specifying the accountability requirement and disciplinary procedures for
breaches of the Covenant is attached as Exhibit G.
15.

Out On Bay Street and the OUTlaws believe that requiring students to abstain from

“sexual intimacy that violates the sacredness of marriage between a man and a woman” is

15

inherently discriminatory to LGBTQ students at or applying to TWU, and is particularly
exclusionary for both married and unmarried same-sex couples, and trans-identified people.
16.

Moreover, TWU does not limit its exclusionary practices to the Community Covenant.

TWU recently invited Mark Yarhouse to speak at its “Hearts and Minds Conference” on “Sexual
Identity and Gender Dysphoria”. Mark Yarhouse is an American psychology professor who has
researched and promoted the efficacy of so-called “conversion therapy”, which seeks to change a
person’s sexual orientation from gay to straight. Attached as Exhibit H is a copy of a Globe and
Mail article published on November 3, 2015 entitled “Controversial sexual-identity speaker
sparks debate at B.C. university”. Attached as Exhibit I is a printout from TWU’s website listing
Mark Yarhouse as speaking on November 4-5, 2015 at TWU on the topic of “Understanding
Sexual Identity and Gender Dysphoria”.
17.

In Ontario, conversion therapy for persons under 18 is now prohibited under the

Regulated Health Professions Act [“RHPA”], and is no longer insured by the Ontario Health
Insurance Plan. Attached as Exhibit J is a copy of Bill 77, enacting the changes to the RHPA and
the Health Insurance Act. The United Nations Committee Against Torture [“CAT”] has
expressed concern about the practice of conversion therapy in the United States, noting that
conversion therapy has been condemned by every major medical organization and can lead to
severe depression and even suicide. Attached as Exhibit K is a copy of a press release from the
National Centre for Lesbian Rights, dated November 12, 2014. Earlier this year, the United
Nations Human Rights Council also called for the end of conversion therapy, describing it as a
form of torture and human rights violation. Attached as Exhibit L is the Report of the Office of
the United Nations High Commissioner for Human Rights, dated May 4, 2015.
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18.

Even while recognizing the importance of academic freedom, inviting a proponent of

conversion therapy, a practice that is considered to be a form of torture for LGBTQ persons, to
speak on “Sexual Identity and Gender Dysphoria” sends a clear message about what TWU
considers to be “healthy” sexuality, and creates an unsafe environment for LGBTQ staff,
students and faculty. The Covenant’s premise that “healthy” sexuality is always expressed
between a man and a woman in marriage is now recognized as false, and destructive of the
identities of the LGBTQ community, among others.
19.

Critically, law schools are the primary gatekeeper to the legal profession. No one can

become a lawyer without first completing law school. TWU’s Community Covenant erects a
significant barrier to legal education for LGBTQ students and prospective students by effectively
making them ineligible for scarce law school positions. Moreover, there is evidence to suggest
that LGBTQ persons still experience barriers to equality in the legal profession in Ontario.
Attached as Exhibit M is the LSUC’s guide for law firms on “Sexual Orientation and Gender
Identity: Creating an Inclusive Work Environment”, which discusses these barriers (see page 8).
Attached as Exhibit N are portions of the “Report to Convocation” released in April 2015, which
provides statistics on the number of LGBTQ-identified lawyers in Ontario. In our view, it would
have been contrary to the public interest, and an act of condonation, for the Law Society of
Upper Canada to grant accreditation to TWU in light of TWU’s systemic policy of
discrimination, and the significant barriers that remain for LGBTQ persons seeking to enter the
legal profession.
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20.

Out On Bay Street and the OUTlaws have a special interest and concern in ensuring that

LGBTQ students’ access to legal education and the legal profession is offered on equitable
terms, based on merit and qualifications.
21.

Out On Bay Street and the OUTlaws have closely followed TWU’s various stages of

requests to obtain accreditation for its proposed law school. Most recently, Out on Bay Street
and the OUTlaws appeared in the Ontario Superior Court of Justice – Divisional Court as
interveners in Trinity Western University v. the Law Society of Upper Canada. Out on Bay Street
and OUTlaws provided oral and written submissions on the following issues:
•

The authority of the LSUC to consider TWU’s discriminatory practices towards
LGBTQ staff, student and faculty alongside the systemic barriers for LGBTQ
persons seeking to access or enter the legal profession; and

•

The reasonableness of the LSUC’s decision to refuse to accredit TWU, because of
its broad public interest mandate. This mandate, properly construed, allowed it to
consider:
(i)

the significant advances in LGBTQ equality rights, as reflected in
jurisprudential developments since the Supreme Court of Canada’s 2001
decision in Trinity Western University v. British Columbia College of
Teachers, and to conclude it was not binding;

(ii)

TWU’s insupportable distinction between sexual identity and sexual
conduct within the Covenant;
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(iii)

the LSUC’s requirement to consider Charter and human rights values; and

(iv)

the LSUC’s need to maintain public confidence in its commitment to
equality rights.

22.

In 2013, over 1000 OUTlaws members and their allies at the University of Victoria,

Dalhousie University, the University of British Columbia, Osgoode Hall Law School, the
University of Alberta, the University of Saskatchewan, the University of Ottawa, and the
University of Western Ontario wrote letters and made submissions to the Federation of Law
Societies of Canada opposing the approval of TWU's proposed law school. Attached hereto as
Exhibit O are true copies of the letters and submissions made by various OUTlaws groups and
their allies to the Federation of Law Societies of Canada.
23.

OUTlaws groups also organized various protests and rallies to express concern with

TWU's proposed law school, one of which took place at the Osgoode Hall courthouse on
October 17, 2013.
24.

When Convocation considered whether to accredit TWU’s proposed law school – the

process that led to TWU’s application for judicial review – Out On Bay Street and the OUTlaws
made submissions opposing accreditation. Attached as Exhibit P are true copies of those
submissions.
25.

For the sake of completeness, I have also attached as Exhibit Q a copies of two articles

that I wrote in my personal capacity expressing similar concerns about TWU’s proposed law
school, and responding to some of the arguments raised by TWU’s supporters.
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26.

Although we have very limited resources, Out On Bay Street and the OUTlaws have

attempted, at each stage of the process, to ensure that the interests and unique perspective of
LGBTQ students are heard and understood by the decision-makers charged with determining the
important questions raised by TWU's application to accredit its proposed law school.

As

Bencher Beth Symes stated during the debate at Convocation, “What’s missing around this room
are the voices of out gays and lesbians, who are not represented equitably in our profession.”
We seek leave to intervene in this appeal to provide that perspective to the Court on some of the
legal issues raised in this case.
Our Position if Granted Leave to Intervene
27.

As set out above, Out On Bay Street and the OUTlaws are actively involved in promoting

the interests of LGBTQ students across Canada, including ensuring that these students have
equal opportunities to advance professionally in their chosen vocations and careers. We seek
leave to intervene in these proceedings to provide the Court with submissions from a different
perspective than that which will be offered by the parties, with the goal of assisting the Court in
in relation to some of the legal issues raised in this case.
28.

Out On Bay Street and the OUTlaws propose that, if granted leave to intervene, they

would make submissions expanding on the following issues (outlined in greater detail in the
factum filed on the motion for leave to intervene):
a)

the impact of the Community Covenant on LGBTQ students and prospective
students;
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As always our marquee event of the year, the Annual
Conference, proved to be an exceptional experience for
all those involved. Over the course of two days in
September, the 2014 Annual Conference brought together
200 students, 50 speakers, and over 30 corporate
sponsors with the purpose of networking, education
and recruitment. The event provided LGBTQ students
from across Canada the opportunity to network with
firms from a variety of industries who all are dedicated
to diversity in their work force. Our panels, workshops
and speakers covered topical issues important to
students, from how to pursue a career in a start-up to
women’s leadership.

In 2014, our team successfully delivered over 15 events
throughout the year, the most ever, catered to LGBTQ
students and professionals interested in careers within
business, law, technology and related fields. In addition
to the continuing success of our monthly networking
socials, we held two speaker series events targeted to
women and one event for students studying law. Finally,
as a part of Out On Bay Street’s national expansion
strategy, we held our first event in Ottawa as a part of
the newly formed National Capital Regional Chapter.

I would like to start off by thanking you for your support
of Out On Bay Street. It is with the generous help of our
sponsors that our organization has grown from hosting
one local conference to be an incorporated non-profit
organization that provides year-round programming
reaching LGBTQ post-secondary students across Canada.

Out On Bay Street

President/Organizing
Committee, 2015

Japneet Kaur, B.Com, MFE

1

We are incredibly proud of what we have accomplished
thus far, and as we start our 9th year as an organization,
we will be focussing our attention to expanding our
programming, student outreach, and our national
footprint. Central to succeeding in this objective is our
continued focus on our mission of facilitating the
professional development of Lesbian, Gay, Bisexual,
Transgender, Queer & Ally (LGBTQA) students as they
transition from school to career in order to build a
national network within the LGBTQA community. In my
fifth year as a member of the organization and second
year as President, I am personally committed to ensuring that all our initiatives are executed in professional
manner. With your support we will continue to educate,
empower and inspire Canada’s brightest students to
achieve their potential.

In addition to our Annual Conference, our awards
program continued its success by recognizing those who
have made an impact in the professional, academic and
LGBTQ community. The Leaders To Be Proud Of Awards
program celebrated our community’s most influential
change-makers at the professional level at an exclusive
ceremony and reception at the Art Gallery of Ontario.
As well, our Scholarship program continued to recognize
the brightest LGBTQ students who are making a difference
in their community.

LETTER FROM THE PRESIDENT
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Our discussions gave me a greater understanding of the range of career opportunities for LGBTQ students, while also attracting me to certain organizations based on
their presence and representatives.

“ Participation in the OOBS conference also highlighted
these organizations’ commitment to LGBTQ issues.”

The OOBS conferences allowed me to
meet with law firms and corporate organizations in a safe and inclusive environment.
I felt comfortable approaching LGBTQ
professionals and asking candid questions
about working in a field which still has
significant barriers for LGTBQ individuals.

OOBS is a supportive organization aimed
at connecting LGBTQ students and professionals. I have been fortunate enough to
participate in the annual OOBS conference
and various monthly social events over the
past three years.

Adam’s Story

University of Ottawa/
Carleton University

J.D./M.A. Candidate, 2015

Adam Pennell

2

As a law student, much of your decision
making during the application process is
largely based off of websites and third-party information. The OOBS conferences
were a great way to put a face to the name
behind each firm and get a better sense
of their work environments. Participation
in the OOBS conference also highlighted
these organizations’ commitment to LGBTQ
issues. This creates a comforting backdrop
for asking questions and assessing fit, both
for recruiters and students alike. I will be
working with a large national law firm based
in Toronto and I feel that my experience
at both conferences and networking events
helped me reach my decision during those
crucial application stages.
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with Out On Bay Street’s network.

By engaging your company network

to the LGBTQA community; and

By demonstrating your commitment

LEAD

within your company’s industry.

Students about the career opportunities

topics in the workplace.

Students and professionals about LGBTQA

EDUCATE

Top talent amongst the LGBTQA community.

RECRUIT

WHY YOU SHOULD PARTNER
WITH US

3
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CAREER FAIR

Several excellent
networking events
hosted throughout
the weekend.

The Annual Conference is designed
to bring together LGBTQA Students
with a focus on the business, law,
engineering and technology fields.

SEPTEMBER 12 – 13, 2014

MARIOTT EATON CENTRE
HOTEL, TORONTO
NETWORKING
EVENTS

Over 40 Exhibitors and
over 190 Attendees at the
2014 OOBS Career Fair.

ANNUAL CONFERENCE
HIGHLIGHTS 2014

Special panels and
workshops focused on
various LGBTQA issues.

4

2014 Case Competition Winners

2014 Moot Competition Winners and

Students from universities across Canada
compete in two challenging competitions.

COMPETITIONS

Bob Richardson,
Executive VP,
Public Affairs
at Edelman

PANELS AND
WORKSHOPS

Angela Swan,
Counsel at Aird Berlis

KEYNOTE SPEAKERS
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PROFESSIONAL
LEADERSHIP AWARD
CHRISTINE WILSON,
Co-President at Hatch Media
PAUL NOBLE,
Vice President and Assistant
General Counsel at BMO

PRIDE AT WORK CANADA
ADVOCATE AWARD
DEAN JOHNSON,
CEO at Sodexo Canada

EMERGING LEADER AWARD
ADAM GOLDENBERG,
Co-Founder at
Teach For Canada

BEN GULLY,
Senior Director at OSFI

LIFETIME
ACHIEVEMENT AWARD
SALAH BACHIR,
President at Cineplex Media

LEADING EXECUTIVE
ALLY AWARD
ED CLARK,
CEO at TD Bank

2014 Award Recipients:

Recognizing exemplary achievement and community service helps to
provide LGBTQA students and young professionals with examples to
emulate and aspire to. Sharing the experiences of these individuals
helps our communing to celebrate Canada’s progress in recognizing
LGBTQ value to the professional community and society.

Consistent with our mission, we are committed to providing students
with resources to help achieve their goals by highlighting role models
through the Leaders To Be Proud Of Awards.

Leaders to Be Proud Of Awards

Awards, Michelle Cherny.

(left) and Evan Rankin (right) with the Chair of

Scholarship winner Caroline Trottier-Gascon

Out On Bay Street is committed to recognizing excellence in the
Lesbian, Gay, Bisexual, Transgender, Queer & Ally (LGBTQA) student
community across Canada as an opportunity to help students excel
in their career. To support this commitment, Out On Bay Street
introduced Scholarship Awards in 2014 to exceptional individual
identified in our community.

Scholarship Awards

AWARDS PROGRAMS
HIGHLIGHTS 2014

6
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Olivia Chow at a Speaker Series event.

1. Women in Leadership: with Olivia Chow
2. Kickstarting your Career: A panel of senior executives
			
at law firms and consulting firms

Two events in 2014:

Providing our delegates, sponsors, and members of the LGBTQA
community, a safe, supportive learning environment while encouraging
participation and discussion on particular issues, the Out On Bay Street
Speaker Series is an opportunity to provide timely discussion on
pertinent issues and foster our community to grow and learn from
each other.

Women Speaker Series

Out in the Capital is a networking event that combines students,
professionals and representatives of pro-LGBTQA organizations.
This event will serve as the first of a semi-annual or annual event,
allowing students and local employers to truly connect and lead to
an ever-growing LGBTQA professional network in Ottawa.

Ottawa Events Series

YEAR-ROUND EVENTS
HIGHLIGHTS 2014

7
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Out On Bay Street would not be possible without the support
of our incredible sponsors. In 2014 those sponsors included:

OUR SPONSORS
HIGHLIGHTS 2014

8
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Having the opportunity to meet with
company representatives was instrumental
to my recruitment success since one of the
connections I made helped me throughout
the application process. Ultimately, I was
successful in securing a full time position at
that same company.

“ These conversations helped me decide that the
consulting industry was the one I wanted to work in.”

During the conference, I met with
representatives and recruiters from a
variety of companies. The comfortable
and open environment of the event
allowed me to have more meaningful
one-on-one conversations about their
work and the company’s commitment to
diversity initiatives. These conversations
helped me decide that the consulting industry was the one I wanted to work in.

Out On Bay Street’s Annual Conference
was one of the events I attended that led
me to pursue a career in consulting.

9

Management Consulting Analyst at Accenture

Tiffany Leung

OOBS plays an important role in allowing
LGBT students to find role models and
confirming that they belong in the business community by connecting them with
professionals. My positive experiences with
OOBS truly enhanced my university experience. It is an organization that I believe in
and will continue to support even after I
graduate.

Being able to consult for a real organization
provided me with the opportunity to hone
my analytical and presentation skills. The
experience also strengthened my desire to
work in consulting.

Additionally, the conference’s case competition was a great learning experience.

Tiffany’s Story
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Conference Schedule

• Targeted Networking Events:
Women, Law, Entrepreneurship
• Career Seminars and Panels
• Trans Inclusion Workshop
• Career Fair
• Competitions

Conference Highlights

Annual Conference

Start

Activity
Non-Profit Career Panel
Conference Survival Workshop
Professional Development Workshops x2
Professional Development Workshops x2
Women’s Panel: “Leading Inside/Outside the Office”
Entrepreneurship Panel: “Paving Your Own Path”
Women’s Networking Event
Entrepreneurship Networking Event
Keynote Speaker at the Friday Evening Reception
End of Friday Night

Start
2:00 PM
3:00 PM
4:00 PM
5:00 PM
6:00 PM
7:00 PM
8:00 PM
10:00 PM

Career Fair
Recruiment Lunch
Career/Industry Workshops x3
Speed Consulting: Interactive Brainstorming Session
Trans102 Workshop
Case Competition (Final Round)
Law Case Workshop
OOBS Volunteer Appreciation & Info Session
Law Panel
Career/Industry Workshops x2
Call to the Bar, Law-Focused Reception
Gala Dinner Reception + Awards Ceremony
Keynote Speaker at the Grand Gala Dinner
End of Conference

10:00 AM
12:00 PM
1:30 PM
2:30 PM
4:00 PM

4:30 PM
5:30 PM
6:30 PM
7:30 PM
9:30 PM

10

Case Competition (Preliminary Round)

8:00 AM

Activity

Saturday, September 19, 2015

Friday, September 18, 2015

The Annual Conference is for LGBTQA students pursuing a career in business, law, technology
and other related fields. Since 2007, the Annual Conference has brought together some of the
most successful LGBTQA leaders, students, and professionals from organizations across Canada.

SHERATON CENTER DOWNTOWN • SEPTEMBER 18 – 19, 2015
THEME: DEFINING YOURSELF

The Annual Conference is Out On Bay Street’s
flagship event of the year.

2015 PLANNED EVENTS AND INITIATIVES
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NOMINATION PERIOD:
APRIL-JUNE, 2015

Awards Reception on
September 17, 2015 at the
Art Gallery of Ontario

Leaders To Be
Proud Of Awards

• Is within 5 years of their career and has shown
exceptional ability in terms of leadership, business
excellence and vision
• This recipient would be recognized as a role model
for students and recent graduates as an example of
an individual with strong leadership potential.
• Is an LGBTQ identified individual

Emerging Leader Award

• Has made significant contribution to advancing
LGBTQ issues in the community outside of their
workplace through advocacy and outreach as an
active, empowered ally
• Is an ally to the LGBTQ community

• Has made significant contribution in the area of
LGBT workplace advocacy, such as advocating for
pro-LGBT policies, mentorship, and/or creation of
an employee resource group (ERG)
• Is considered a precursor for equality and inclusion
and a driver for the affirmation of diversity
• Is an LGBT identified individual or an ally to the
LGBT community

11

• Has shown exceptional ability in terms of leadership,
business excellence and vision whose career has
strong upward potential and is publicly recognized
as a role-model for the community
• Is an LGBTQ identified individual

Professional Leadership Award

• Has made a significant contribution to the business
or professional community, including exceptional
leadership, market presence, strategic vision and/or
economic value
• Is recognized as a lifetime achiever who currently
belongs to a professional community or has reached
retirement with recognized achievements

Pride at Work Advocate Award

Leading Executive Ally Award

Lifetime Achievement Award

THE 2015 AWARD CATEGORIES AND CRITERIA INCLUDE:

The objective of the Leaders To Be Proud Of Awards is to formally recognize and share the Award Recipients achievements with their network, Out On Bay Street’s student network and respected guests of the LGBTQA community.

Out On Bay Street’s annual “Leaders To Be Proud Of” Awards recognizes excellence in the LGBTQA professional
community across Canada. With the purpose of celebrating their leadership and accomplishments, the exceptional
candidates within their respective awards category are highlighted as role-models for Out On Bay Street’s student
network.

2015 PLANNED EVENTS AND INITIATIVES continued
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Ottawa Events

Planned for 2015

Women’s
Speaker Series

APPLICATION OPEN
MARCH – MAY, 2015

Sheraton Centre Hotel
Downtown Toronto

Scholarship Awards
& Recognition Event

Our Ottawa Series of events will allow students and
local employers to truly connect and lead to an
ever-growing LGBTQA professional network in Ottawa.
Organizations can get their name out among the local
professionals of tomorrow as well as connecting with
potential recruits and future colleagues. Students will
have the opportunity to truly get to know the organizations present and gain invaluable insights from the
experiences of the professionals present at the event.

This series will target women within the LGBTQA community who are current students or young professionals.

An education focused event for members of the Out
On Bay Street network to benefit from the words of a
designated speaker or interact with distinguished
members of the community in a welcoming setting.

Recipients of the awards have:
• Exemplified leadership in the LGBTQA community
• Demonstrated the ability to be personally and aca
demically successful.

Out On Bay Street’s Scholarship Awards annually
recognize excellence within the LGBTQA student
community across Canada. With the purpose of
celebrating their leadership and accomplishments, the
candidates are highlighted as role-models for Out On
Bay Street’s student network.

TENTATIVE DATES:
• April 7, 2015
• October 1, 2015

The event will provide for informal networking
opportunities, but also some of the professional
development and learning opportunities that one
would typically find at a speaker event.

PROSPECTIVE DATES:
• March 5, 2015 (Deloitte)
• May 28, 2015
• August 13, 2015
• November 12, 2015

The prospective 2015 Awards are available to
LGBTQA students which include, but are not
limited to, students in:
• A public or private institution for a
post-secondary program,
• A graduate, post-graduate or other
accredited degree program,
• A certificate or designation program
(ie. CGA, CMA, CFA, CPA, etc.)

2015 PLANNED EVENTS AND INITIATIVES continued
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To the best of my knowledge, Out On Bay
Street was the only event of its kind across
Canada, which provided a specific venue for
LGBT students to meet and network with
various corporations and law firms.

It was important for me to work for a company where I could be my true self, without
the fear of not being accepted by my peers
or the risk of stunted career advancement.

“ Out on Bay Street was the only event of its kind across Canada,
which provided a specific venue for LGBT students to meet and
network with various corporations and law firms.”

I had always considered myself to be “out”
since high school, and never experienced
any form of bullying or discrimination based
on my sexuality. Not everyone is as lucky.
Nevertheless, I knew that in the corporate
world there would be organizations, or at
least individuals within them, that would
not be as accepting.

This May I will be celebrating my 5th
anniversary with TD as an Account Manager
with the Montreal Real Estate Group – a
position which I had secured through the
2009 OOBS Annual Conference.

Arthur Vilner, Account Manager
TD Commercial Banking
Québec Real Estate Group

13

Seeing the head of the company up on the
podium, promoting TD’s inclusiveness and
its diverse employee base, left no doubt in
my mind that this was a company that went
miles beyond simply being an accepting
workplace.

As a gay man, I could not ask for a better
organization to work for. When I went to
my first annual TD Pride reception in Toronto, I was shocked to see Ed Clark, who was
CEO at the time, as the keynote speaker.

Within the next week I had an interview
with Nancy, followed by a second interview
with a VP of the TD National Real Estate
Group. By the end of the month, I received
a formal offer as a full-time Account Manager with the Montreal Real Estate Group.

I first met Nancy Moulday, head recruiter of
TD Commercial Banking, at my university’s
recruiting event only a day before OOBS
commenced. The very next day, I met Nancy
again. Although she didn’t remember much
from our conversation from the day before,
she recognized my face, and we had the
next couple of days to really hit it off.

Arthur’s Story
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Lead
Diamond
Platinum
Ruby

E.
F.
G.
H.

Gold
Silver
Bronze
Career Fair

A.
B.
C.
D.
E.

Leaders To Be Proud Of Awards
Leaders To Be Proud Of Awards Gala
Speaker Series
Scholarship Awards
Ottawa Event Series

STEP 3: INCREASE PRESENCE AT OOBS EVENTS

A.
B.
C.
D.

STEP 2: SPONSOR THE 2015 ANNUAL CONFERENCE

A. As an Annual Partner
B. As an Annual In-Kind Partner

STEP 1: GET INVOLVED WITH OUT ON BAY STREET

GETTING INVOLVED
WITH OUT ON BAY STREET

14

All sponsors will become
an annual partner before
getting involved with the
conference (step 2) and
other initiatives (step 3).

SPONSOR NOTE:
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STEP 1:
GET INVOLVED
WITH OUT ON
BAY STREET

Promotion of your organization’s logo as an Annual Partner at all Out On Bay Street events held
throughout the year
Promotion of your profile (organization’s logo, link and contact information) on the Out On Bay
Street Partners webpage
Promotion of your organization’s logo and link on the Out On Bay Street Partner’s Gallery at the
foot of each page of the website
1 ticket to the Leaders To Be Proud Of Awards Reception as an opportunity for senior and
executive management from your organization to network with colleagues and showcase their
support to fellow LGBTQA leaders
Inclusion in Out On Bay Street communications regarding all events and initiatives

•
•
•
•

•

15

Visibility as an Annual Partner of Out On Bay Street via all organization-wide media channels

•

Annual Partner Benefits • $500

61

STEP 1: GET INVOLVED
WITH OUT ON BAY STREET
continued

$25,000
$20,000
$10,000
$10,000
$10,000
$10,000

Exlusive Print & Advertising Sponsor			
Exclusive Legal Sponsor					
Exclusive Telecom Sponsor					
Exclusive Wine Sponsor					
Exclusive Beer Sponsor					
Exclusive Spirit Sponsor					

Recognition during events and initiatives as the In-Kind provider whenever your
product/services are used throughout the year
2 transferable tickets to the Annual Conferences

•
•

All the benefits of an Annual Partner plus:

$25,000

APPROXIMATE VALUE

Exclusive Media Sponsor					

IN-KIND SPONSORSHIP OPPORTUNITIES

Annual In-Kind Partner Benefits

16
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–

Designated table at Gala Dinner
–

1
–

1

2

BRONZE

Premiere visibility on all promotional mediums

Ad in delegate conference package

Send representative as panelist, judges, facilitators, etc.

•

•

Table at Recruitment Lunch

•

•

•

Exclusive events

•

•

•

•

•

•

•

•

•

•

Access to student resumes

•

•

•

1

1

4

•

•

•

•

•

1

1

4

•

•

•

•

•

–

1

4

•

•

Out On Bay Street Job Portal access

•

SILVER
•

GOLD
•

•

•

–

1

4

•

•

RUBY

Premiere Career Fair visibility

•

1

Tickets to the Leaders To Be Proud Of Award Reception

2

•

Career Fair visibility

–

Transferable tickets to the Annual Conference

•

•

•

•

Out On Bay Street calendar

IN-KIND PARTNER
•

CAREER FAIR

Out On Bay Street Conference App

•

SPONSORSHIP
OVERVIEW
ANNUAL PARTNER

Year-round Out On Bay Street promotion

STEP 2:
SPONSOR THE
2015 ANNUAL
CONFERENCE
PLATINUM
•

•

•

•

•

•

•

•

1

1

6

•

•

DIAMOND
Half

•

•

•

•

•

•

•

•

2

1

10

•

•

LEAD
•

Full

•

•

•

•

•

•

•

•

3

1

12

•

•
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63

– 2014 DELEGATE

DELEGATE FEEDBACK:
“Career fair was the
highlight of the conference for me. Loved the
sponsors you guys
brought out.”

STEP 2: SPONSOR
THE 2015 ANNUAL
CONFERENCE continued

Prominently visible as the Presenting Sponsor for the 2015 Annual
Conference Gala Dinner
Ability to send a speaker from our organization to address the conference
Additional 8 transferable tickets for the conference (12 total)
Prime center display booth at Career Fair
Three designated prime center location tables at the Saturday night gala for your organization
Full-page ad in the delegate package used throughout the weekend
Logo displayed when delegates log into Conference App
Company branded lanyards to all student delegates
Includes all benefits from Bronze Level

•
•
•
•
•
•
•
•
•

18

Premier visibility via all promotional mediums as Lead Sponsor

•

LEAD SPONSOR BENEFITS:

The Gala Dinner provides an opportunity to reflect on the progress made
throughout the year and highlights the work being done in the LGBTQA
community. All those present will benefit from the words of our prominent
Keynote Speaker.

SATURDAY NIGHT GALA DINNER • EXCLUSIVE

LEAD SPONSOR: $25,500

64

– 2014 DELEGATE

DELEGATE FEEDBACK:
“It was my first time
at the Out On Bay
Street Conference.
I enjoyed the experience throughly and
cannot wait to be
back again next year!”

STEP 2: SPONSOR
THE 2015 ANNUAL
CONFERENCE continued

Ability to send a speaker to address the entire conference at one of the premier events
of the weekend (up to 10 mins)
Prominently visible as the Presenting Sponsor for the 2015 Annual Conference’s Friday
Evening Reception
Additional 6 transferable tickets for the conference (10 total)
Prime center display booth at Career Fair
One designated prime center location table at the Saturday night gala for your organization
Half Page Advertisement in the delegate package used throughout the weekend
Logo displayed when delegates log into Conference App
Includes all benefits from Bronze Level

•
•
•
•
•
•
•
•

DIAMOND SPONSOR BENEFITS:

The Friday evening of the Annual Conference will conclude with a networking
cocktail reception. Canadian startups will also have booths to share their work
at the reception. All in attendance will have the opportunity to reflect on the
day’s activities and receive lasting thoughts from an honorary keynote speaker.

FRIDAY EVENING RECEPTION • EXCLUSIVE

DIAMOND SPONSOR: $17,500

19

65

STEP 2: SPONSOR
THE 2015 ANNUAL
CONFERENCE continued

Exclusive Sponsor for either Lunch or Competition at the conference
Additional 2 transferable tickets to the Annual Conference (6 total)
Ability to bring in a speaker to address attendees (5 mins)
Premier visibility on all promotional mediums as the Presenting
Sponsor of the Annual Conference’s 2015 [event]
One designated prime location table at the Saturday night gala
Premiere visibility at the Career fair
Includes all benefits from Bronze Level

•
•
•
•
•
•
•

PLATINUM SPONSOR BENEFITS:

20

Teams selected to compete will present their case during the preliminary
round in private to a panel of sponsoring and community judges. All attendees
can watch the final round where the top teams will present their business case.
The winning team will be recognized by the sponsoring organization(s).

CASE COMPETITION • EXCLUSIVE

This event for all in attendance provides the opportunity for students and
professionals to continue discussions after the Career Fair, to network and
connect in a relaxed setting while enjoying a catered, sit-down lunch.

SATURDAY RECRUITING LUNCH • EXCLUSIVE

PLATINUM SPONSOR: $10,500

66

– 2014 DELEGATE

“Thank you for this
event. It was organized
at a very high level
and I would have
never met the people
I did otherwise.
Panel discussions were
excellent and very
thought-provoking!”

DELEGATE FEEDBACK:

STEP 2: SPONSOR
THE 2015 ANNUAL
CONFERENCE continued

Ability to bring in judges and speaker to address competitors

Exclusive Sponsor for Moot Competition throughout the conference

Ability to provide a speaker to the networking event (5 mins),
open the panel (5 min) or be on the panel

One designated prime location table at the Saturday night gala
Premiere visibility at the Career fair
Includes all benefits from Bronze Level

•
•
•

RUBY SPONSOR BENEFITS:

•

UNIQUE BENEFITS:

* The networking events and panels are described in the gold and silver tiers respectively.

3. The Entrepreneurship Combo: Entrepreneurship Networking Event* and Panel

2. The Law Combo: Call to the Bar Networking Event* and Law Panel

1. The Women’s Combo: Women’s Networking Event* and Women’s Panel

Get the most by combining two events that are directly related to each other:

NETWORKING + PANEL COMBO PACKAGE • EXCLUSIVE

•

•

UNIQUE BENEFITS:

Teams selected to compete in the moot competition will present their case in
private to a panel of sponsoring judges.

MOOT COMPETITION • EXCLUSIVE

RUBY SPONSOR: $9,500

21
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Gold Sponsor options are
available unless a combo
package is purchased at the
Ruby Sponsor level.

PLEASE NOTE:

STEP 2: SPONSOR
THE 2015 ANNUAL
CONFERENCE continued

Exclusive sponsor of a targeted networking session
Bring in a speaker to address attendees of the networking event (5 mins)
One designated prime location table at the Saturday night gala
Premier visibility on all promotional mediums as the Presenting
Sponsor of the Annual Conference’s 2015 event
Includes all benefits from Bronze Level

•
•
•
•
•

GOLD SPONSOR BENEFITS:

This networking session is geared towards the delegates that are interested in
career opportunities relating to the field of law.

CALL TO THE BAR NETWORKING EVENT • EXCLUSIVE
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This event is focused for the delegates interested in delegates keen on learning
about how to become more entrepreneurial.

ENTREPRENEURSHIP NETWORKING EVENT • EXCLUSIVE

The Women’s Networking Hour will serve to bring together women and their
allies in a comfortable environment to network, learn and connect.

WOMEN’S NETWORKING EVENT • EXCLUSIVE

GOLD SPONSOR: $7,500
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By sponsoring a workshop,
you will be able to send up to
3 representatives to present
and manage the event.

UNIQUE BENEFITS:

By sponsoring a panel,
you will have a unique
opportunity to introduce
the event or serve on
the panel.

UNIQUE BENEFITS:

STEP 2: SPONSOR
THE 2015 ANNUAL
CONFERENCE continued

Corporate Culture: A Reflection of Your Own Values
The Jet-Setting Life: Taking your Career Abroad

•
•

													

Tweeting Your Way to a Job

•

Workshop topics include among others:

continues on next page

Workshop sponsors will have the opportunity to hold intimate and interactive
sessions (50 mins) around a topic that may address themes around your firm’s
industry, recruitment/networking, LGBTQ issues, and or skill building sessions.

WORKSHOP • MAXIMUM 10
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This year’s panel, “The Versatility of a Law Degree”, delves into different careers
and opportunities with a Law degree, some being not what you might expect.

LAW PANEL • EXCLUSIVE

This year’s panel, “Paving Your Own Path”, will bring in experts from several
different industries to share how they have shone and how you can to.

ENTREPRENEURSHIP PANEL • EXCLUSIVE

This year’s panel, “Leading Inside and Outside the Office”, will be an informative
and thought-provoking discussion about women leading in all aspects of life.

WOMEN’S PANEL • EXCLUSIVE

SILVER SPONSOR: $5,000
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Silver Sponsor options are
available unless a combo
package is purchased at the
Ruby Sponsor level.

PLEASE NOTE:

STEP 2: SPONSOR
THE 2015 ANNUAL
CONFERENCE continued

Opportunity to select high caliber students from the applicant pool

•

Exclusive event for delegates managed by your organization
Premier visibility on all promotional mediums as the Presenting Sponsor
of the Annual Conference’s 2015 [event]
Includes all benefits from Bronze Level

•
•
•

SILVER SPONSOR BENEFITS:

Opportunity to send up to 4 representatives to facilitate the session

•

UNIQUE BENEFITS:

This will be an intimate, interactive brainstorming session facilitated by
a sponsoring partner.

COMMUNITY OUTREACH INITIATIVE • EXCLUSIVE

SILVER SPONSOR: $5,000 continued

24

70

This year OOBS is pleased
to offer transferable tickets
for the conference to our
sponsors. These tickets allow
you to switch the representatives using a single ticket. For
example one person could attend on Friday and another on
Saturday using the same ticket.

TRANSFERABLE TICKETS:

STEP 2: SPONSOR
THE 2015 ANNUAL
CONFERENCE continued

Exclusive table for Lunch after Career Fair
Includes all benefits from Career Fair Level

•
•

Ability to post on exclusive Out On Bay Street Job Portal
Access to resumes of Conference delegates
Designated table top at the Career fair
Visibility as an Annual Partner of Out On Bay Street via all organization-wide media channels
relating to the Career Fair
Logo and link to website included on the Conference App which is available to all participants
of the conference
Includes all benefits mentioned in annual partner level (Step 1)

•
•
•
•
•
•
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2 Transferable tickets to the Annual Conference for sponsor representatives

•

TIER BENEFITS:

CAREER FAIR: $1,500

Additional 2 transferable tickets (4 in total)

•

BRONZE SPONSOR BENEFITS:

BRONZE SPONSOR: $2,000
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STEP 3:
INCREASE
PRESENCE AT
OOBS EVENTS

Recognition as Exclusive Sponsor of the Speaker Series at the event
Promotion of your organization’s logo and link on the respective Out On Bay Street Speaker
Series Social webpage & social media event page(s)
Opportunity for your organization to address all in attendance (up to 10 minutes); in addition
to a selected community representative by Out On Bay Street based on the theme of the
social, if applicable
Opportunity to distribute promotional/educational items to those in attendance

•
•
•

•
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Visibility via all promotional mediums as the Exclusive Sponsor of the respective Speaker Series
(i.e. Out On Bay Street’s Speaker Series is exclusively sponsored by (organization name).)

•

SPONSOR BENEFITS:

2015 is an exciting year for Out On Bay Street as the organization looks to
expand outside of Toronto. Our first target is Ottawa, where we will host two
separate networking events to deliver the same inclusive networking experience
and programming that we offer our Toronto base.

OTTAWA EVENT SERIES • $2,500 • 1 of 2 AVAILABLE

Following the overwhelming success of our pilot launch of the Let’s Talk:
Women’s Speaker Series events last year, Out On Bay Street is excited to
announce its return for 2015. This year, there will be four events each with a
decorated LGBTQA female speaker speaking about issues surrounding women
in the workforce.

WOMEN’S SPEAKER SERIES • $4,000 • 3 of 4 AVAILABLE

72

Learn more

• Life-time Achievement
• Emerging Leader
• Pride At Work Canada
Advocate
• Professional Leadership
• Leading Executive Ally

THE LEADERS TO BE
PROUD OF AWARDS
INCLUDE:

STEP 3: INCREASE
PRESENCE AT
OOBS EVENTS continued

This sponorship offers you the opportunity to provide feedback and support
in the execution of the Leaders To Be Proud Of Awards:
· Developing the Awards and their criteria
· Establish timeline of key dates
· Developing the nomination process and application
· Establishing an independent “Selection Committee” which will receive nominations
and select recipients.
· Developing the evaluation and selection process and criteria.
· Develop/implement marketing, communications and PR strategy
· Promoting your organization on the Out On Bay Street Leaders To Be Proud Of Awards
webpage & all social media
· 25 tickets to the reception to be distributed amongst your organization and its network
· Access to Out On Bay Street’s resume database
· Access to specific data on all nominees and recipients of the Leaders To Be Proud Of Awards

•
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Visibility via all promotional mediums as the Exclusive Sponsor of the Leaders To Be
Proud Of Awards (i.e. Out On Bay Street’s Leaders to be Proud Of Awards are exclusively
sponsored by (organization name).)

•

DIAMOND SPONSOR BENEFITS:

Out On Bay Street’s annual Leaders To Be Proud Of Awards recognizes
excellence in the LGBTQA professional community across Canada.

LEADERS TO BE PROUD OF AWARDS • $10,000 • EXCLUSIVE
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STEP 3: INCREASE
PRESENCE AT
OOBS EVENTS continued

Visibility via all promotional mediums as the exclusive sponsor of the Leaders To Be Proud
Of Reception (i.e. Out On Bay Street’s Leaders To Be Proud Of Reception is exclusively
sponsored by (organization name).)
This sponorship offers you the opportunity to provide feedback and support in the execution
of the Leaders To Be Proud Of Awards:
· The decisions and development of the logistics, style and format of the
Awards Reception
· Promotion of your organization’s logo and link on the Out On Bay Street
Leaders To Be Proud Of Reception webpage and social media event page.
· 75 tickets to the reception to be distributed amongst your organization and its network
· Opportunity to address all in attendance (up to 10 min) at the Awards Reception
· Access to specific data on all registrants and confirmed attendees of the LGBTQA
community for the Leaders To Be Proud Of Awards Reception
· Access to specific data on all nominees and award recipients of the
Leaders To Be Proud Of Awards

•

•

SPONSOR BENEFITS:

The objective of the Leaders To Be Proud Of Awards Reception is to formally
recognize and share the Award Recipients achievements with their networks,
Out On Bay Street’s student network, and respected guests of the LGBTQA
community.

LEADERS TO BE PROUD OF
AWARDS RECEPTION • $14,500 • EXCLUSIVE
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STEVEN LEWIS
Strategic Relations Manager - Law
T: (647) 648-2503
E: steven.lewis@outonbayst.org

SAM NAYLOR
Strategic Relations Manager - Technology
T: (905) 968-7067
E: sam.naylor@outonbayst.org

STEFAN PALIOS
Strategic Relations Manager - Business
T: (306) 304-2373
E: stefan.palios@outonbayst.org

MARSHAL PEACOCK
VP of Strategic Relations
T: (416) 697-0121
E: marshal.peacock@outonbayst.org

THANK YOU

MAILING ADDRESS:
Out On Bay Street
20 Bloor Street Eeast
P.O. Box 75026
Toronto, ON
Canada M4W 3T3

INSTAGRAM:
outonbayst

TWITTER:
@outonbayst

FACEBOOK:
facebook.com/outonbayst

EMAIL: Info@outonbayst.org
WEBSITE: outonbayst.org

FOLLOW US:

REACH US:

ALBERT LAM
Executive Vice President, 2015
T: (416) 831-0039
E: albert.Lam@outonbayst.org

JAPNEET KAUR, B.Com, MFE
President, 2015
T: (647) 964-4136
E: japneet.kaur@outonbayst.org

CONTACT INFORMATION
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Except as otherwise agreed in writing in advance, Out On Bay
Street is solely responsible for the administration, and execution
of all operations referenced within this Agreement. Each party
agrees that the other party, its contracted affiliates, affiliates,
agents and subcontractors, and each of their officers, directors,
partners, principals or other personnel shall not be liable for any
actions, damages, claims, liabilities, costs, expenses, or losses in any
way arising out of or relating to this Agreement for an aggregate
amount in excess of the sponsorship dollars for the applicable year
in which the claim arose. In no event shall either party, its contracted affiliates, affiliates, agents or subcontractors, or any of their officers, directors, partners, principals or other personnel be liable for
consequential, special, indirect, incidental, punitive or exemplary
damages, costs, expenses, or losses (including, without limitation,
lost profits and opportunity costs) against the other party by any
third party, nor shall they be liable for any claim or demand against
the other party by any third party. The provisions of this section
shall apply regardless of the form of action, damage, claim, liability,
cost, expense, or loss, whether in contract, statute, tort (including,

The terms found within this Agreement shall terminate one day
prior to Out On Bay Street’s Annual General Meeting (AGM) held
in the calendar year following the date of the Agreement, unless
terminated sooner by either party. Sponsorship dollars paid to Out
On Bay Street are non-refundable. Sponsorship dollars shall be
paid within 30 days of the date of invoice from Out on Bay Street.
Liability to pay sponsorship dollars, including timing of payment, is
a fundamental term of this agreement. You shall have the right to
demand removal of your business name, trademark, and/or branding as applicable from any and all promotional or other materials
relating to Out On Bay Street upon 30 days written notice.

If any provision or part of this Agreement is found by a court of
competent jurisdiction to be invalid or unenforceable in whole
or in part, such invalidity or unenforceability shall not affect the
other provisions, but such invalid or unenforceable provision shall
be deemed modified to the extent necessary to render it enforceable, preserving to the fullest extent permissible the intent of the
parties set forth in this Agreement. To the extent necessary, invalid
or unenforceable provisions in this Agreement that cannot be so
construed shall be severed from the Agreement.

This Agreement shall be governed by, and construed in accordance
with, the laws of the Province of Ontario and, to the extent necessary and applicable, the laws of Canada.

This Agreement, including any exhibits annexed hereto and made a
part hereof, constitutes the entire agreement between the parties
hereto with respect to the subject matter hereof and supersedes
all other oral or written representations or agreements relating
to the subject matter hereof, and may not be amended except in
writing, executed by the parties hereto.

Out On Bay Street is a volunteer-based organization and does not
pay a salary, stipend or other monetary award to any of its personnel. Sponsorship dollars will be used to cover the operating
costs of Out On Bay Street’s events and initiatives, as well as Out
On Bay Street’s operating expenses, which may include capital and
non-capital expenditures at Out On Bay Street’s sole discretion.
Residual sponsorship dollars may be used to fund Out On Bay
Street’s events and initiatives in future years.

without limitation, negligence), or otherwise. Neither party shall
apply for, nor otherwise request, any award of punitive or exemplary damages against the other party.

SPONSORSHIP DISCLAIMER

30

76

Say hello at colourphill.com.

Colourphill Design, a boutique design and communication firm with big agency
capabilities. Their specialties include not-for-profit and HR communications.

ABOUT THE DESIGN Out On Bay Street’s Design Sponsor for 2015 is
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2011

Annual
Conference

September 30 - October 1, 2011
Toronto Marriott Downtown Eaton Centre

Brought to you by

Delegate Package
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Welcome to Out on Bay Street’s 2011 Annual
Conference & Case Competition. We are
pleased to once again host this outstanding
event that brings together the brightest students
and professionals from across Canada
to connect with lesbian, gay, bisexual,
transgender, queer and ally (LGBTQA)-positive
organizations within the Canadian landscapes
of business, law and technology.
Built upon the values of leadership and
education, we challenge ourselves to create
an exceptional learning and networking opportunity for our delegates.
This means that we strive for our conference to be a leader in academic
and geographic diversity, sponsorship and interaction quality, as well as
in our educational seminars and inspirational keynote speeches. Since its
humble beginnings, the Annual Conference has brought together some of
the most successful LGBTQA leaders with the delegates; in addition to,
representation from many Canadian and global organizations.
In order to help our delegates better understand the ever-changing dynamics
of the business, law and technology spheres, for 2011, we introduce the
new topic on Entrepreneurship within our Annual Speakers Panel. Additionally,
we are excited to launch our newly established Case Competition that will
allow us to challenge our delegates’ creativity and sense of innovation
by solving issues surrounding the LGBTQA and corporate community. Our
goal is to better equip our competitors with the assets and skills to advance
within their education and career path.
Evidently, the success of the Annual Conference has required the talents,
dedication and time of many volunteers and supporters to whom I would
like to express my gratitude. I would also like to thank our speakers, our
community partners and our generous sponsors for supporting our vision
and helping us create this exceptional opportunity.
It is with such support that I challenge our delegates to take full advantage of
all the opportunities and resources we provide to learn, network amongst
one another and also with the corporate and community leaders in attendance.
We take pride in fostering the next generation of young entrepreneurs and
global business leaders and it is with that notion, Out on Bay Street will
continue to expand as a national and professional LGBTQA organization.
Your success is a testament to the strength of our mission.
Sincerely,

Michael Mirpuri
Director, President & Chair
Out on Bay Street, 2011
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Agenda I

Friday, September 30, 2011 brought to you by

Time

2.

Event

Room

5:15 pm

Registration

Foyer Area

6:00 pm

Networking Info Session

York A

The Interview and Resume Workshop

York B

7:00 pm

Annual Speaker Panel on Entrepreneurship & Running a Business

8:15 pm

Break

8:20 pm

Networking Cocktail Reception
& Inspirational Speech by George Smitherman

Grand A & B

Foyer
Grand C, D &
Crush

Presented by
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Agenda II

Saturday, October 1, 2011 brought to you by

Time

Event

Room

8:00 am

Case Competition Preliminary Round

9:00 am

Registration

Foyer

10:00 am

Career Fair

Grand C, D & Crush

12:00 pm

Lunch

Presented by

Trinity I, II, III

Grand A & B

Educational Workshops
1:30 pm

1A. What kind of work do Bay Street Law Firms do anyway?

Trinity I

1B. Online Networking – using social media to build
your personal brand

Trinity II

1C. The role of non-tekkies in a tekkie world

Trinity III

2:30 pm

Break

Foyer

2:30 pm

2A. Plan for your legal career: Don’t stress about it

Trinity I

2B. Marketing 101: One word, Endless posibilities.

Trinity II

2C. Leveraging an Employee Resource Group (ERG)
for personal success

Trinity III

3:20 pm

Break

2:30 pm

3A. Secrets of Success

Trinity I

3B. Brand you! Strategies for developing your professional brand.

Trinity II

3C. Standing out: The unwritten rules of navigating.

Trinity III

4:20 pm

Break

4:45 pm

Case Competition Final Round

6:00 pm

Networking Reception

The Steam Whistle Lounge

7:15 pm

Gala Dinner & Keynote Speech by Justice Harvey P. Brownstone

Foyer

Foyer

Trinity I, II, III

Foyer

Trinity IV, V

Grand Ballroom

3.
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Speakers
Keynote Speaker

Inspirational Speaker

Justice Harvey P. Brownstone

George Smitherman

Judge of the Ontario Court of Justice
Saturday Gala Dinner

Chairman & Principal, G&G Global Solutions
Friday Networking Cocktail Reception

Panel Speakers [Entrepreneurship & Running a Business]

Mathieu Chantelois – Moderator

Anna Simone

Patricia Salib

Bob Richardson

Alex Finlayson

Publishing Director,
Cineplex Magazine /
Directeur de la publication,
Le Magazine Cineplex

Founding Partner,
Cecconi Simone Inc.

President & Founder,
The Mint Media Group

President,
The Devon Group

Barrister & Solicitor,
Alex Finlayson Law

Corporate Speakers

4.

Timothy M. Banks

Bernadette MacPherson

Jennifer Tory

Peter W. Doyle

Paul C. Douglas

Partner,
FMC
Friday Speaker Panel

District Vice-President
Scotiabank
Friday Networking Cocktail
Reception & Inspirational Speech

Regional President,
Greater Toronto Region,
RBC
Saturday Lunch

Canadian Managing
Partner, Audit,
KPMG
Saturday Case Competition
– Final Round

Executive Vice-President
TD Business Banking
Saturday Gala Dinner &
Keynote Speech
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Proud to support
Out on Bay 2011.

We are working together with Out on Bay Street
to make a difference in our communities.

M04200 (0610)
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Workshops Day I: Friday, September 30, 2011
1A. Networking
6:00 – 7:00 pm
York A
Presented by:

This interactive workshop will focus on three types of professional networks: Operational, Personal, and Strategic. Participants will learn how
to build and effectively leverage these important networks to further their career objectives.
Brooks Beaudoin Manger – Transfer Pricing
Sania Ilahi Senior Manager – Commodity Tax

1B. The Interview & Resume workshop
6:00 – 7:00 pm
York B

Presented by:

6.

The workshop will introduce students to student life at Osler and will demystify the law student recruitment process by providing students
with helpful tips on preparing for the application and interview process

Douglas Rienzo Partner
Elliot Smith Associate

86

Workshops Day II: Saturday, October 1, 2011
1A. What kind of work do Bay Street Law Firms do anyway?
1:30 – 2:20 pm
Trinity I
Presented by:

This presentation will discuss the type of work lawyers do at a Bay street full service law firm, and what it’s like to actually work at one. We
will describe our practice groups and how they relate, and also give you a better understanding of how work progresses through the firm (and
how everyone’s role, from partner to summer student, is key).
Bradley E Berg Partner
Marianne Smith Partner
Christopher Mayer Associate

1B. Online Networking – using social media to build your personal brand
1:30 – 2:20 pm
Trinity II
Presented by:

This presentation will go through the do’s and don’ts about social media and how to present yourself to employers in the most positive
light. Find out the ways to build your personal brand and how to stand out amongst the hundreds of other applicants.
Gilbert Lee, Manager Technology Growth Platform – SAP
Lisa Kramer Campus Recruitment Lead
Melissa Larson Campus Recruitment Coordinator

1C. The role of non-tekkies in a tekkie world
1:30 – 2:20 pm
Trinity III
Presented by:

Hear from a successful panel on how each one navigated their careers to transition from non-technology degrees to successful and fulfilling
careers in technology.

J.E. (Joe) Teves (Moderator) Senior Manager, Strategy and Payments, Canadian Banking
Carol Poulsen Senior Vice President, Technology & Operations
Tatyana Kalita Technology & Operations Associate, Technology & Operations
Jennifer Thompson Change Enablement Program Manager, Technology & Operations

2A. Plan For Your Legal Career: Don’t Stress About It
2:30 – 3:20 pm
Trinity I
Presented by:

This presentation focuses on providing students with an overview of the various career options that are out there. The presentation also
encourages students to pursue interests and activities which they can utilize later on to make themselves marketable.
André B. Bacchus Director, Professional Development

2B. Marketing 101: One word, Endless posibilities.
2:30 – 3:20 pm

This panel discussion will explore the avenues of marketing, how to ignite your creativity and how to utilize your soft-skills in order to
advance in your career.

Trinity II
Presented by:

Matt Petersen (Moderator) Director, CIBC Diversity Strategies - CIBC Human Resources & Director, Pride at Work Canada - Community
Outreach and Volunteerism
Adil Qawi Associate Vice President of Marketing, Sears Canada
Daniel Oliveira Assistant Brand Manager, Procter and Gamble
Ryan Baldeo Marketing Manager, Claims Marketing, Rogers

2C. Leveraging an Employee Resource Group (ERG) for personal success
2:30 – 3:20 pm
Trinity III
Presented by:

This workshop will focus on the establishment and growth of Spectrum, the steps to take to form an ERG and how active participation in
an ERG can foster personal success and career development.
Maggie Panighel Business Analyst – HR Talent Solutions
Liz McLachlan Strategic Alliances Director
Ryan Tollofson Sr. Service Development Manager

7.
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Workshops Day II: Saturday, October 1, 2011
3A. Secrets of Success
3:30 – 4:20 pm
Trinity I
Presented by:

This workshop will focus on what students can expect as summer and articling students and how they can make the most of this experience
and set themselves apart for hire-back. It will also include an interactive discussion on ways to address various LGBT issues in the interview
process and on the job and strategies for building a successful career as an LGBT lawyer on Bay Street.
Gail Wong Director of Student Programs
Bryn Gray Associate, Litigation Group
Adam Ship Associate, Litigation Group

3B. Brand You! Strategies for developing your professional brand.
3:30 – 4:20 pm
Trinity II
Presented by:

This hands-on workshop will help you identify and assess your current professional brand status and provide with you practical strategies
for building a more professional.
Connie Bonello Senior Manager, Consulting
Alex Fisher Manager, Advisory

3C. Standing Out: The Unwritten Rules of Navigating
3:30 – 4:20 pm
Trinity III
Presented by:

BMO Financial Group presents Standing Out: The Unwritten Rules of Navigating Your Early Career, a panel and networking workshop that
features representatives from our wealth, technology, and corporate groups discussing how they built their careers as new graduates.

Andrzej Kardys Lead, Applied Innovation Team (AIT)
Bernardine Perreira Investment Advisor, BMO Nesbitt Burns
Pia Schmidt-Hansen Senior Business Analyst - TDEI - Capital Markets & RMG

Case Competition
Teams from across Canada are competing on an Out on Bay Street developed Business Case in partnership with Pride Toronto. The Case Competition sponsored
by KPMG, gives our delegates the opportunity to…
• Compete against the brightest students and professionals from across Canada
• Win a cash prize of $1000, presented by KPMG & Out on Bay Street
• Impress and connect with a judging panel of professionals from top firms in Canada

Teams Competing

Watch the final round from 4:45pm - 6:00pm in Trinity I, II, & III on Saturday, October 1, 2011.

8.
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Career Fair Map

Organization location by #:

Matrix
Unilever

9.
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Sponsors
TITLE SPONSOR

LAW PARTNER SPONSOR

DIAMOND SPONSOR

COMPETITION SPONSOR

PLATINUM SPONSOR

GOLD SPONSOR

10.
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SILVER SPONSOR

BRONZE SPONSOR

MEDIA SPONSOR

BEER SPONSOR

COMMUNITY PARTNERS

**If you would like to become a sponsor and/or partner of Out on Bay Street, please contact us at info@outonbayst.org

11.
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The letter of the law comes
in all shapes and sizes.
Winner of Canada’s Best
Diversity Employers 2011

Winner of Best Employers
for New Canadians 2011

INSOLVENCY | RESTRUCTURING | EMPLOYMENT & LABOU

DIVERSITY | OUT ON BAY STREET | BEST EMPLOYER FOR NEW CANADIANS | BLACK BUSINESS A

CORPORATE COMMERCIAL | TECHNOLOGY | LITIGATION | EMP

OTTAWA 45°25'14.25''N 75°42'0.41'W | TORONTO 43°38'52.42''N 79°22'56.54''W | MONTRÉAL 45°30'5.72''N 73°34'6

PRO BONO | DIVERSITY | SERVICE | EXPERTISE | KNOWLEDGEABLE | PRO

WA 45°25'14.25''N 75°42'0.41'W | TORONTO 43°38'52.42''N 79°22'56.54''W | OTTAWA 45°25'14.25''N 75°42'0.41'W | TORONTO 43°38'52.42''N

INSOLVENCY | TAX | ENERGY | P3/INFRASTRUCTURE | MINING | COR

OUT ON BAY STREET | BEST EMPLOYERS FOR NEW CANADIANS | CANADA’S BEST DIVERSITY EMPLOYERS | OUT ON B

SERVICE | NATIONAL SCOPE | DIVERSITY | PRO BONO | S

OTTAWA 45°25'14.25''N 75°42'0.41'W | EDMONTON 53°32'33.55''N 113°29'39.96''W | CALGARY 51°2'41.87''N 114°4'1.49''W | VANCOUVE

INNOVATIVE | RESPONSIVE | CLIENT-FOCUSED | INCLUSIVE | TEAMWORK | EXPERTISE |

25'14.25''N 75°42'0.41'W | TORONTO 43°38'52.42''N 79°22'56.54''W | VANCOUVER 49°17'12.03''N 123°6'47.56''W | OTTAWA 45°25'14.25''N 75°42

FINANCIAL SERVICES | FINANCIAL SERVICES | EMPLOYMEN

OTTAWA 45°25'14.25''N
75°42'0.41'W
| TORONTO 43°38'52.42''N 79°22'56.54''W | MONTRÉAL 45°30'5.72''N 73°34'6.32''W | OTTAWA 45°
Find out more
at

fmc-law.com diversity
Fraser Milner Casgrain llp
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Executive Team

Michael Mirpuri

Rebekah McNeil

Shane Hebel

Jacob Kaufman

Director, President & Chair
Michael.Mirpuri@outonbayst.org

Vice-President
Rebekah.McNeil@outonbayst.org

Director of Finance
Shane.Hebel@outonbayst.org

Corporate Secretary
Jacob.Kaufman@outonbayst.org

Management

Cameron Bryant

Japneet Kaur

Bryan Frois

Director of Strategic Alliances,
Law
Cameron.Bryant@outonbayst.org

Director of Strategic Alliances,
Business & Technology
Japneet.Kaur@outonbayst.org

Director of Social Media
& Public Relations
Bryan.Frois@outonbayst.org

Drew Cornies

Leroy Gonsalves

Raphy Capalad

Director of External Affairs
Drew.Cornies@outonbayst.org

Director of Marketing
Leroy.Gonsalves@outonbayst.org

Director of Graphics
Raphy.Capalad@outonbayst.org

Organizing Committee

Justine Lindner

Andrea Zheng

George Evans

Samantha Asher

Strategic Alliances Manager,
Law
Justine.Lindner@outonbayst.org

Strategic Alliances Manager,
Business & Technology
Andrea.Zheng@outonbayst.org

Marketing Manager,
Law
George.Evans@outonbayst.org

Marketing Manager,
Business & Technology
Samantha.Asher@outonbayst.org
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Amazing career stories
begin at Scotiabank.
Scotiabank is proud to sponsor Out on Bay Street.
We are very proud of Scotia Pride, an employee-founded and led resource group for LGBT and allies.
Scotia Pride increases awareness of LGBT matters and promotes employee development while at the
same time members provide valued insight to build business and community relationships within the
LGBT market.
A culture of inclusion is the heart of our global community of Scotiabankers. It is here, where distinct
perspectives and unique talents ignite personal career growth.
Hundreds of inspiring, heartwarming and even heroic career stories take place at Scotiabank every day.
You can experience these now, by visiting: www.scotiabank.com/careers

®

SB Horizontal Poster Final.indd 1

Registered trademark of the Bank of Nova Scotia.

9/21/11 3:28 PM

Get Involved
As a volunteer-led professional organization, Out on Bay Street is governed by a Board of Directors – consisting
of volunteers from institutions across Canada whom have been directly involved in the execution of Out on Bay
Street’s initiatives in a previous year. The Board of Directors is counseled by the Board of Advisors – consisting
of volunteers from institutions across Canada whom have experience working with Out on Bay Street in its
initiatives in a previous year. The Board of Directors oversee the Executive Officers whom run the day-to-day
operations of Out on Bay Street whom then manage the various teams and committees that plan and execute
Out on Bay Street’s initiatives. At Out on Bay Street, we also work with many volunteers year round whom assist
us in the execution of our various initiatives.
The support from students, professionals and organizations across Canada ensures the success of all that we
do. There are many ways to be involved, such include:
• Being an Out on Bay Street Ambassador at your respective educational organization
• Being a volunteer at an Out on Bay Street event
• Joining the Out on Bay Street team
• Partnering with Out on Bay Street as a Sponsor of an event or as a Community affiliate.
For more information on each, check our website under Get Involved.
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Initiatives & Upcoming Events
LEADERS TO BE PROUD OF: Awards Series - presented by
Launched in 2011 with Deloitte, as Lead Sponsor, this joint initiative recognizes excellence in Canada’s lesbian,
gay, bisexual, transgendered, queer and ally (LGBTQA) and professional community. The Gala Recognition
Event that took place on Thursday, September 29th, 2011 recognized the following leaders in their respective
category:
Business Excellence Award
William Thorsell, Director & CEO, Royal Ontario Museum
Ron White, CEO & Creative Director, Ron White Shoes
Mary Lou Maher, Chief Financial Officer, KPMG
LGBTQ Advocate Workplace Award
Michael Bach, National Director of Diversity, Equity and Inclusion, KPMG
Future Leader Award
Brian Rolfes, Director of Global Recruiting, McKinsey & Company
Leading Executive Ally Award
Justine Fedak, Senior Vice President and Head of Marketing & Customer Strategies for Harris

THE WOMEN’S INITIATIVE: 2nd Annual Event – presented by
Anne-Marie Vanier, [Chief P&C Actuary of RBC Insurance] hosts an evening on Networking with Value: Power
& Opportunity in the LGBTQA Women’s Community.
Keynote Speech by: Kristyn Wong-Tam, Toronto City Councillor
Date & Time: Tuesday, November 1st, 2011 from 6:00 – 9:00 pm
Location: Gladstone Hotel [1214 Queen Street West, Toronto, Ontario]
Tickets: $10.00 for students | $15.00 for professionals
<< Register via our website under The Women’s Initiative >>

SPEAKER SERIES #1– presented by
This event is catered to Undergraduate Students interested in gaining more knowledge and networking with
professionals within the assurance, tax, transaction and advisory services at E & Y.
Date & Time: Thursday, November 10, 2011 from 6:00 – 9:00 pm
Location: Ernst & Young Tower (222 Bay Street, Toronto, Ontario)
** This event is free and open to all interested candidates. Registration will start in October, 2011.
[To be developed for 2012: The Out on Bay Street Mentorship Program & Scholarship Program]
For more information on the above initiatives, please view our website.
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Out on Bay Street

20 Bloor St. E., PO Box 75026
Toronto, Ontario, Canada
M4W 3T3
info@outonbayst.org
www.outonbayst.org

www.facebook.com/outonbayst

Outonbaystreet

www.twitter.com/outonbayst

Out on Bay Street Group
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Toronto Marriott Downtown Eaton Centre
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Welcome to Out On Bay Street’s 2012 Annual Conference & Case Competition.
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the Canadian landscapes of business, law and technology.

SteamWhistle pride

6

Day I Workshops

6

Day II Workshop

7

Case Competition

8

Career Exhibition Map

9

Sponsors

10

Community Partners

11

FMC pride

12

Executive team

13

Management team

13

Organizing Committee(s)

13

Scotiabank pride

14

Get Involved

14

Initiatives & Upcoming Events

15

Built upon the values of leadership and education, we challenge ourselves to create
an exceptional learning and networking opportunity for our delegates. This means
that we strive for our conference to be a leader in academic and geographic diversity,
sponsorship and interaction quality, as well as in our educational seminars and
inspirational keynote speeches. Since its humble beginnings, the Annual Conference
has brought together some of the most successful LGBTQA leaders with the delegates;
in addition to, representation from many Canadian and global organizations.
In order to enable our delegates to broaden their perspectives of what it takes to
be successful business, law and technology professionals, the theme for 2012 is
Inspiring Creativity. We are pleased to be integrating this topic into our Community
Speakers Panel this year. Additionally, we are excited to present the second annual
Case Competition that will allow us to challenge our delegates’ creativity and sense
of innovation by solving issues surrounding the LGBTQA and corporate community.
Our goal is to better equip our competitors with the assets and skills to advance
within their education and career path.
Evidently, the success of the Annual Conference has required the talents, dedication
and time of many volunteers and supporters to whom we would like to express our
gratitude. We would also like to thank our speakers, our community partners and our
generous sponsors for supporting our vision and helping us create this exceptional
opportunity.
It is with such support that we challenge our delegates to take full advantage of all
the opportunities and resources we provide to learn, network amongst one another
and also with the corporate and community leaders in attendance. We take pride
in fostering the next generation of young entrepreneurs and global business leaders
and it is with that notion, Out On Bay Street will continue to expand as a national and
professional LGBTQA organization.
Your success is a testament to the strength of our mission.
Sincerely,

Drew Cornies

Co-Chair of the Annual Conference
and Case Competition

Justin LoPresti

Co-Chair of the Annual Conference
and Case Competition

Education . Leadership . Mentoring . Networking
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Agenda I: Friday, September 7, 2012 brought to you by

GRAND BALLROOM
SALON B

SALON C
CRUSH
SPACE

YORK A

SALON A

SALON D
YORK B

Registration
Desk

LOBBY PRE-FUNCTION AREA

BAY

TRINITY BALLROOM
I

II

III

IV

V
SIMCOE

Time

Event

Room

5:15pm

Registration

Foyer Area

6:00pm

The Winning Interview

York A & B

The Interview and Resume Workshop –
Creative Approaches To Succeeding In The Process
6:50pm

Break

7:00pm

Annual Community Panel on “Inspiring Creativity & Entrepreneurship”

8:10pm

Break

8:20pm

Motivational Speech by Salah Bachir

Grand A & B

Networking Cocktail Reception

Grand C, D &
Crush

8:45pm

2.

Bay
Foyer Area
Grand A & B
Foyer Area

(Hors d’oeuvres and 2 Drink tickets will be provided, followed by a cash bar)

Education . Leadership . Mentoring . Networking
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Agenda II: Saturday, September 8, 2012 brought to you by
Time

Event

Room

8:00am

Case Competition Preliminary Round

Trinity I – V

10:30am

Registration

Foyer Area

11:00am

Career Fair

Grand C, D &
Crush

1:00pm

Afternoon Lunch Reception

Presented by

Grand A & B

(A hot-buffet lunch will be provided)

Educational Workshops
2:00pm

Online Networking – Using Social Media to Build Your Personal Brand

Trinity I

Innovation, Diversity, and Collaboration

Trinity II

Plan For Your Legal Career: Don’t Stress About It

Trinity III

2:50pm

Break

3:00pm

Employers of Choice are Good Corporate Citizens

Trinity I

Where In The World Are We?

Trinity II

What Kind Of Work Do Bay Street Law Firms Do Anyway?

Trinity III

Foyer Area

3:50pm

Break

3:55pm

Case Competition Final Round

Grand A & B

3:55pm

Law Panel: From Out On Bay to Out At Work:
Perspectives in the Legal Profession

Grand C & D

5:25pm

Break

5:30pm

Corporate Panel: A Day in the Life

6:30pm

Networking Reception

Foyer Area

Foyer Area
Trinity I, II, III

Foyer Area

(Open bar of Wine)

SteamWhistle Lounge

Trinity IV & V

(Open bar of Beer)

7:30pm

Gala Dinner & Keynote Speech by Maggie Cassella

(A 3-course dinner and wine will be provided followed by a Cash Bar)

Education . Leadership . Mentoring . Networking
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Speakers
Keynote Speaker

Motivational Speaker

Maggie Cassella

Salah Bachir

Former Lawyer, Stand-up Comedian,
Writer, Actress, and recent venturer
of The Flying Beaver Pubaret

Philanthropist, Patron of the arts,
Entrepreneur, President of Cineplex Media
and Publisher of Cineplex Magazine
and Le magazine Cineplex.

Saturday Gala Dinner

Friday Networking Cocktail Reception

Community Panel Speakers [Inspiring Creativity & Entrepreneurs]

Christine Wilson

Executive Director,
Content Planning
CBC English Services
Moderator

Stephen Brown

President
FUSE Marketing Group Inc.

Joseph Bonnici
Creative Director
Bensimon Byrne

Glen Brown

Principal
Glen Brown &
Associates Consulting

Dave Wilkin

President and Founder
Redwood Strategic Inc.

Law Panel Speakers

Adam Ship

Krista Hill

Associate
McCarthy Tétrault LLP

Partner
Torys LLP

Daniel Fabiano
Partner
Fasken Martineau
DuMoulin LLP

Dale Osadchuk

Partner
Davies Ward Phillips &
Vineberg LLP

R. Douglas Elliott

Partner
Roy Elliott O’Connor LLP
Moderator

Corporate Panel Speakers

Anil Narain

AML Compliance
BMO

Paul Skippen

Associate Partner
Deloitte

Diana Morrone

Director of Taxation &
Financial Flexibility
Unilever

Wayne Smith

Glen Peloso

Founder & President
Reach Capabilities Inc.

Principal Designer
Glen Peloso Interiors Inc.

Ross Slater

President,
Metris Group Inc.
Moderator

Corporate Representatives

Timothy Banks
Partner
FMC

Annual Community
Panel

Jacqueline Bukaluk
Vice President,
Global Employment
Strategies
Scotiabank
Networking Cocktail
Reception &
Motivational Speech

4.

Scott Manns

Head, Sales Strategy
RBC Insurance
Lunch Reception

Rob Davis

Partner, Global
Transfer Pricing
Services
KPMG
Case Competition
Final Round

Education . Leadership . Mentoring . Networking

Bradley Schmale

Paul Douglas

Case Competition
Final Round

Gala Dinner &
Keynote Speech

Canada Head of
International
HSBC

Executive VP,
Business Banking
TD
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Thank you for coming out

We’re proud to support Out on Bay Street
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Workshops Day I: Friday, September 7, 2012
The Winning Interview
6:00 – 6:50 pm
York A & B
Presented by:

A job interview is the first big step in your career. You’re not just looking for a job — you’re launching yourself on a lifelong journey. With so much at
stake, the interview process can be stressful. But it doesn’t have to be. If you go in adequately prepared, you’ll be able to communicate your skills,
achievements, motivations, potential and career objectives to the interviewer in a confident, clear and articulate manner. At Ernst & Young, we
want to help you achieve your potential...even before you join us. That’s why we prepared this workshop.

Peter Kinch Partner, Assurance
Mark Anttilla Senior Consultant
Bryan Hui Staff Accountant

The Interview and Resume Workshop:
Creative Approaches To Succeeding In The Process
6:00 – 6:50 pm
Bay

The workshop will introduce students to student life at Osler and will demystify the law student recruitment process by providing students with helpful
tips on preparing for the application and interview process, including tips on:
- Cover letter and resume writing;
- What to expect at On-Campus Interviews (OCIs); and
- Surviving (and enjoying!) the in-firm interview week.
We will also focus on issues relevant to LGBT applicants, including the issue of whether and how to expressly identify as LGBT in the application
materials and during a face-to-face interview. Related to that issue, we’ll discuss how to strengthen your resume through LGBT-related involvement
and how to leverage that experience in an interview.

Presented by:

Geoffrey Hunnisett Associate
Elliot A. Smith Associate

Education . Leadership . Mentoring . Networking

103

Workshops Day II: Saturday, September 8, 2012
Online Networking – Using Social Media To Build Your Personal Brand
2:00 – 2:50 pm
Trinity I
Presented by:

Whether it is Facebook, LinkedIn or Twitter, employers have jumped on the social media train and are using the various tools to both attract potential
employees as well as do their appropriate research. Lisa Kramer will go through the do and don’ts about social media and how to present yourself to
employers in the most positive light. Find out the ways to build your personal brand and how to stand out amongst hundreds of other applicants.

Lisa Kramer Canada Campus Recruitment Lead and LGBT Ally
Ian Goshko Management Consultant and Canadian LGBT National Co-Lead
Gilbert Lee Service Delivery Manager and LGBT Canadian Global Rep

Innovation, Diversity, and Collaboration
2:00 – 2:50 pm
Trinity II

Presented by:

In this workshop, we will explore some of the more recent trends in communications and collaboration and some of the tools and techniques used
to ensure that diverse teams work together effectively to achieve their goals. The amount of change that technology has brought to our day to day
lives over the past century is truly staggering and one area in particular that is changing the way we work, play and interact with one another is the
area of communications. From the humble beginnings of the first telephone to today’s advanced mobile internet applications no technology has
had a greater impact on so many people. As communications become more advanced people are able to collaborate and work together in ways
that were unimaginable as few as ten years ago. This ability to collaborate across time and distance is further fueling innovation across all areas of
business by allowing diverse and never before connected groups of individuals to work together on common goals and projects. We will explore
recent trends and future possibilities in this exciting and fast paced portion of the high tech sector.

Bryce Mitchell Director, Technology Strategy

Plan For Your Legal Career: Don’t Stress About It
2:00 – 2:50 pm
Trinity III
Presented by:

This presentation focuses on providing students with an overview of the various career options that are out there including social justice (public
interest), government, private practice and alternative careers. The presentation also encourages students to pursue interests and activities which
they can utilize later on to make themselves marketable to the various employers they will eventually be applying to. The presentation also provides
tips on preparing a solid application package, as well as, advice on capitalizing on hidden and unexpected opportunities.

André B. Bacchus Director, Professional Development

Employers of Choice Are Good Corporate Citizens
3:00 – 3:50 pm
Trinity I

Presented by:

There are a number of attributes to consider in determining the kind of organization you wish to be a part of, including opportunities for growth and
development; meaningful work; a diverse, inclusive, and welcoming environment; as well as the organization’s reputation in the community and how
it makes a difference in the world. In this workshop, we will describe the Teaching Respect in Schools program, which aims to address bullying in
schools. We will share with you how IBM took its experience in developing a diverse and inclusive workplace climate into the classroom, creating
an opportunity to engage employees and give back to the community in a real and meaningful way.

Kimberly Messer Manager, IBM Websphere Commerce
Colleen McDowell Delivery Project Executive, Bank of Montreal

Where In The World Are We?
3:00 – 3:50 pm
Trinity II

“Low interest rates for the past few years have kept the economy alive while the world around it crumbled, and while that bought the Canadian
economy time, flash forward a few years and the domestic economy has yet to find sources of growth that can survive if policy makers pull the plug
on the low-rate IV-drip.” – Benjamin Tal, CIBC
Where in the world are we?
Benjamin Tal, Deputy Chief Economist at CIBC will discuss the current economic uncertainties in the global economy and how they impact Canada.
The presentation will include a discussion regarding the situation in the euro zone and assess the prospects for the common currency. It will also
include discussions on the situation in China and what it means for commodity prices as well where are we in the American economic cycle.
How is Canada impacted by all these forces and will it be able to keep its position as the darling of the global economy?

Presented by:

Benjamin Tal Managing Director and Deputy Chief Economist, CIBC World Markets Inc.
Introduction by Matt Petersen Senior Director, Diversity Strategies & Workplace Inclusion

What Kind Of Work Do Bay Street Law Firms Do Anyways?
3:00 – 3:50 pm
Trinity III
Presented by:

You know that Bay street firms practice corporate law, but beyond that what do we actually do? You’ve read our websites, but what does it all mean?
This presentation will discuss the type of work lawyers do at a Bay street full service law firm, and what it’s like to actually work at one. We will describe
our practice groups and how they relate, and also give you a better understanding of how work progresses through the firm (and how everyone’s role,
from partner to summer student, is key).

Brad Berg Partner
Marianne Smith Partner
Christopher Mayer Associate

Education . Leadership . Mentoring . Networking
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Case Competition
Teams from across Canada are competing on an Out On Bay Street developed business case in partnership
with the Glad Day Bookshop. They have been given the opportunity to act as pro-bono consultants to
Glad Day, and have been tasked with creating a strategy of how to compete in the current bookstore industry
as a niche player. Teams will provide a multi-faceted point of view, drawing from numerous core areas of
business, such as marketing, finance and operations.
The Case Competition co-sponsored by KPMG and HSBC, gives our delegates the opportunity to:
• Compete against the brightest students and professionals from across Canada
• Win a cash prize of $1000, presented by KPMG, HSBC and Out On Bay Street
• Impress and connect with a judging panel of professionals from KPMG & HSBC

An Introduction To The Case
As the sun set on September 1, 2012, the board members of the Glad Day Bookshop (“Glad Day”) were
preparing themselves for a nightlong strategic planning meeting. Glad Day, now the oldest LGBTQ bookstore
in the North America, had recently been acquired by a group of 22 investors for $50,000, effectively saving
it from closing its doors forever. Therefore, the board was now focused on determining how to compete
in the bookstore industry, a segment of the retail industry which has been experiencing drastic structural
changes over the past few years.
Glad Day has hired ALH Consultants to complete a comprehensive business plan to ensure Glad Day’s
continued success well into the future. A team of consultants from ALH, have been tasked with preparing
a slide deck presentation for Glad Day.
The team has been given a week to prepare a comprehensive business plan highlighting strategic opportunities
for growth. Glad Day is especially interested in suggestions concerning:
1. Marketing
2. New business opportunities
3. Efficiencies and process improvement
4. Online strategies
5. The most profitable utilization of the upstairs space
6. New and dynamic strategic partnerships with community groups
7. Any other proposals that will improve Glad Day’s strategic position

8.
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Career Fair Map
CRUSH

9

SALON C
SALON D

10

11

12

13
14
15

8

16

7
6

17

37
29

36

18

30
5

31

35

19

4
34

33

20

32

3

21

2

22
23

1
28

27

26

25

24

Organization location by #:
1. RBC

2. Accenture

3. Telus

4. BMO

5. Deloitte

6. Unilever

7. McKinsey

8. BCG

9. P&G

10. PwC

11. Capgemini

12. Cassels Brock

13. Bennett
Jones

14. BLG

15. Norton
Rose

16. McMillan

17. Stikeman
Elliott

18. Torys

19. Davies

20. Fasken
Martineau

21. Miller
Thomson

22. Osler

23. Heenan
Blaikie

24. Blakes

25. McCarthy
Tetrault

26. E&Y

27. CIBC

28. IBM

29. Pride at Work
Canada

30. Legal Aid Ontario/
CANFAR

31. SOGIC & Ontario
Bar Association

32. Scotiabank

33. FMC

34. TD

35. KPMG

36.HSBC

37. OGLCC
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Sponsors
Title Sponsor

Law Partner Sponsor

Diamond Sponsor

Competition Sponsor

Platinum Sponsor

Gold Sponsor

10.
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Silver Sponsor

Bronze Sponsor

Community Partners

Exclusive Beer Sponsor

Supporting Sponsor

**If you would like to become a sponsor and/or partner of Out On Bay Street, please contact us at info@outonbayst.org
Education . Leadership . Mentoring . Networking
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The letter of the law comes
in all shapes and sizes.
Winner of Canada’s Best
Diversity Employers 2012

Winner of Best Employers
for New Canadians 2012

INSOLVENCY | RESTRUCTURING | EMPLOYMENT & LABOUR

DIVERSITY | OUT ON BAY STREET | BEST EMPLOYER FOR NEW CANADIANS | BLACK BUSINESS AND

CORPORATE COMMERCIAL | TECHNOLOGY | LITIGATION | EMPL

OTTAWA 45°25'14.25''N 75°42'0.41'W | TORONTO 43°38'52.42''N 79°22'56.54''W | MONTRÉAL 45°30'5.72''N 73°34'6.32

PRO BONO | DIVERSITY | SERVICE | EXPERTISE | KNOWLEDGEABLE | PRO

TAWA 45°25'14.25''N 75°42'0.41'W | TORONTO 43°38'52.42''N 79°22'56.54''W | OTTAWA 45°25'14.25''N 75°42'0.41'W | TORONTO 43°38'52.42''N 79

INSOLVENCY | TAX | ENERGY | P3/INFRASTRUCTURE | MINING | CORP

OUT ON BAY STREET | BEST EMPLOYERS FOR NEW CANADIANS | CANADA’S BEST DIVERSITY EMPLOYERS | OUT ON BAY

SERVICE | NATIONAL SCOPE | DIVERSITY | PRO BONO | SE

OTTAWA 45°25'14.25''N 75°42'0.41'W | EDMONTON 53°32'33.55''N 113°29'39.96''W | CALGARY 51°2'41.87''N 114°4'1.49''W | VANCOUVER 4

INNOVATIVE | RESPONSIVE | CLIENT-FOCUSED | INCLUSIVE | TEAMWORK | EXPERTISE | KN

5°25'14.25''N 75°42'0.41'W | TORONTO 43°38'52.42''N 79°22'56.54''W | VANCOUVER 49°17'12.03''N 123°6'47.56''W | OTTAWA 45°25'14.25''N 75°42'0

FINANCIAL SERVICES

Find out more
at
OTTAWA 45°25'14.25''N
75°42'0.41'W
| TORONTO 43°38'52.42''N 79°22'56.54''W | MONTRÉAL 45°30'5.72''N 73°34'6.32''W | OTTAWA 45°25'

fmc-law.com diversity
Fraser Milner Casgrain llp
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Executive Team

Michael Mirpuri

Shane Hebel

Japneet Kaur

Justine Lindner

President
Michael.Mirpuri@outonbayst.org

Vice President
Shane.Hebel@outonbayst.org

Corporate Treasurer
Japneet.Kaur@outonbayst.org

Corporate Secretary
Justine.Lindner@outonbayst.org

Management

Alex Lee

Douglas Judson

Lingsha Hu

William Metcalfe Lee

James An

Strategic Alliances Manager,
Alex.Lee@outonbayst.org

Strategic Alliances Manager,
Douglas.Judson@outonbayst.org

Strategic Alliances Manager,
Lingsha.Hu@outonbayst.org

Marketing Manager
William.MetcalfeLee@outonbayst.org

Web Operations Manager
James.An@outonbayst.org

Organizing Committee
Jack Kerekian

Chair, Events
Jack.Kerekian@outonbayst.org

Jody Schultz
Media, Marketing Committee
Jody.Schultz@outonbayst.org

Abed Ayesh
Graphics, Marketing Committee
Abed.Ayesh@outonbayst.org

Drew Cornies

Co-Chair, Annual Conference & Case
Competition
Drew.Cornies@outonbayst.org

Justin LoPresti

Co-Chair, Annual Conference & Case
Competition
Justin.LoPresti@outonbayst.org

Diana Khong

Chair, The Women’s Initiative
Diana.Khong@outonbayst.org

Augusto Acosta

Chair, Scholarship & Mentorship
Program
Augusto.Acosta@outonbayst.org
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Amazing career stories
begin at Scotiabank.
Scotiabank is proud to sponsor Out on Bay Street.
We are very proud of Scotiabank Pride, an employee-founded and led resource group for LGBT and
allies. Scotiabank Pride increases awareness of LGBT matters and promotes employee development
while at the same time members provide valued insight to build business and community relationships
within the LGBT market.
A culture of inclusion is the heart of our global community of Scotiabankers. It is here, where distinct
perspectives and unique talents ignite personal career growth.
Hundreds of inspiring, heartwarming and even heroic career stories take place at Scotiabank every day.
You can experience these now, by visiting: www.scotiabank.com/careers

®

Registered trademark of the Bank of Nova Scotia.
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Get Involved
As a volunteer-led professional organization, Out On Bay Street is governed by a Board of Directors – consisting
of volunteers from institutions across Canada whom have been directly involved in the execution of Out On Bay
Street’s initiatives in a previous year. The Board of Directors is counseled by the Board of Advisors – consisting of
volunteers from institutions across Canada whom have experience working with Out On Bay Street in its initiatives
in a previous year. The Board of Directors oversee the Executive Officers whom run the day-to-day operations of
Out On Bay Street whom then manage the various teams and committees that plan and execute Out On Bay Street’s
initiatives. At Out On Bay Street, we also work with many volunteers year round whom assist us in the execution of
our various initiatives.
The support from students, professionals and organizations across Canada ensures the success of all that we do.
There are many ways to be involved, such include:
• Being an Out On Bay Street Ambassador at your respective educational organization
• Being a volunteer at an Out On Bay Street event
• Joining the Out On Bay Street team
• Partnering with Out On Bay Street as a Sponsor of an event or as a Community Partner.
For more information on each, check our website under Get Involved.

14.
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Initiatives & Upcoming Events
LEADERS TO BE PROUD OF: Awards Series – presented by
Launched in 2011 with Deloitte, as Lead Sponsor, this initiative recognizes excellence in Canada’s lesbian, gay, bisexual, transgendered, queer and ally
(LGBTQA) professional community. The Gala Recognition Event that took place on Thursday, September 6th, 2012 recognized the following leaders in
their respective category:
Lifetime Achievement Award
Doug Elliott, Partner, Roy Elliott O’Connor
Professional Leadership Award
Esther Dryburgh, Partner, Western Canada, IBM
Tim Moseley, Senior Vice-President and Chief Compliance Officer, CIBC
Carol Osler, Senior Vice President, Enterprise Project Management & Global Physical Security, TD
LGBT Workplace Advocate Award
Brent Chamberlain, Executive Director, Pride at Work Canada
Leading Executive Ally Award
Kate Broer, Partner, Fraser Milner Casgrain LLP

THE WOMEN’S INITIATIVE: 3rd Annual Event – presented by
The theme is CAREER FLAIR. An exploration of the symbiotic relationship between business acumen and creative talent.
Featured Guest Presentations by:
Lisaj Lander Director of Development - Buddies in Bad Times Theatre
Christine Wilson Director of Content Planning - CBC
Sarah Hunter Head Administrator for the K.M. Hunter Charitable Foundation
Date & Time: Thursday, November 8th, 2012 from 5:45-10:00 pm
Location: The 519 Church Street Community Center
Tickets: $15.00 for students
| $20.00 after October 21, 2012
$30.00 for professionals | $40.00 after October 21, 2012
<< Register via our website under The Women’s Initiative >>

MONTHLY NETWORKING SERIES
This series provides a monthly opportunity to stay engaged and connected with Out On Bay Street.
With a focus on the sectors of Business, Law and Technology across Canada, this open and informal event allows LGBTQ and Ally students and professionals
to network and reconnect in an enjoyable and comfortable setting.
This event will take place near the end of September, October & November. Check our website for upcoming dates
** This event is free and open to all interested candidates. No Registration is required.

SCHOLARSHIP PROGRAM
Out On Bay Street is committed to helping students who are making a difference in the LGBTQ and/or other communities to excel in their careers. We
want to help all individuals of great promise to have additional resources to continue achieving their personal and professional goals.
To support our commitment, we are proud to announce a new scholarship program for lesbian, gay, bisexual, transgender, queer and ally post-secondary
students within Canada. The scholarship will provide financial support to current and future business leaders and role models in pursuing higher education.
The program covers an academic year and is designed to be given annually. For the 2013 – 2014 school year, we are allocating ten thousand dollars to be
distributed among 4 individuals:
- 2 scholarships of 3 thousand (CAD 3,000.00) dollars to graduate students and
- 2 scholarships of 2 thousand (CAD 2,000.00) dollars to undergraduate students.
Details on the application process and selection criteria will be announced soon. Keep monitoring our website www.outonbaystreet.org/scholarship-program/
for the latest information.
For more information on the above initiatives, please view our website.
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www.facebook.com/OutOnBaySt
www.twitter.com/OutOnBaySt
Out On Bay Street Group
OutOnBayStreet

Out On Bay Street

20 Bloor St. E., PO Box 75026
Toronto, Ontario, Canada
M4W 3T3
info@outonbayst.org
www.outonbayst.org

Education . Leadership . Mentoring . Networking

114
presented by

Delegate Package

115

#OOBS13

116

MESSAGE FROM THE CO-CHAIRS

Table of Contents
Message from the Co-Chairs

1

Map of Venue

2

Day I Agenda

2

Day II Agenda

3

Conference Speakers

5

TD pride

6

Day I Workshops

7

Day II Workshop

8

Case Competition

9

Community Outreach Initiative

10

Partner Career Expo Map

11

Affiliate & Education Fair Map

11

Annual Conference Partners

12

KPMG pride

13

Board of Directors

14

Executive Officers & Management 14

Dear Delegates,
Welcome to Out On Bay Street’s 2013 Annual Conference. We are pleased to once again
host this outstanding event that brings together the brightest students and professionals
from across Canada to connect with lesbian, gay, bisexual, transgender, queer and ally
(LGBTQA)-positive organizations within the Canadian landscapes of business, law and
technology.
Built upon the values of leadership and education, we challenge ourselves to create an
exceptional learning and networking opportunity for our delegates. This means that we
strive for our conference to be a leader in academic and geographic diversity, sponsorship
and interaction quality, as well as in our educational seminars and inspirational keynote
speeches. Since its humble beginnings, the Annual Conference has brought together some
of the most successful LGBTQA leaders with the delegates; in addition to, representation
from many Canadian and global organizations.
It is through our Annual Conference where we focus our attention on highlighting excellence,
sharing knowledge and wisdom, and providing networking opportunities to emphasize the
fact that you can be an out member of the LGBTQA community and successful throughout
all stages of your career. Most importantly, Out On Bay Street will provide the resources
required to get you on that path. Our 2013 keynote speakers, panelists and presenters
throughout the Annual Conference are all exceptional candidates that hold the aforementioned
statements true. Additionally, we are excited to present the third annual Case Competition
that will allow us to challenge our delegates’ creativity and sense of innovation by solving
issues surrounding the LGBTQA and corporate community. Our goal is to better equip our
competitors with the assets and skills to advance within their education and career path.
Evidently, the success of the Annual Conference has required the talents, dedication and
time of many volunteers and supporters to whom we would like to express our gratitude.
We would also like to thank our speakers, our community partners and our generous sponsors
for supporting our vision and helping us create this exceptional opportunity.

Organizing Committee(s)

14

Scotiabank pride

15

Get Involved

15

It is with such support that we challenge our delegates to take full advantage of all the
opportunities and resources we provide. We take pride in fostering the next generation of
young entrepreneurs and global business leaders and it is with that notion, Out On Bay
Street will continue to expand as a national and professional LGBTQA non-profit organization.

Initiatives & Upcoming Events

16

Your success is a testament to the strength of our mission.
Sincerely,

Justin LoPresti

Barry Dion

Co-Chair of the
Annual Conference

Co-Chair of the
Annual Conference

1.
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MAP OF VENUE

GRAND BALLROOM
SALON B

SALON C
CRUSH
SPACE

YORK A

SALON A

SALON D
YORK B

Registration
Desk

LOBBY PRE-FUNCTION AREA

BAY

TRINITY BALLROOM
I

II

III

IV

V
SIMCOE

Agenda I: Friday, September 20, 2013 brought to you by Lead Sponsor
Technology used throughout the conference is brought to you by our
Exclusive Technology Sponsor

Time

Event

Room

3:00pm

FALL IN XO WITH TO:

Downtown
Toronto

5:15pm

REGISTRATION CHECK-IN:
Light refreshments & coffee/tea will be provided.

Foyer Area

6:00pm

COMMUNITY PANEL: “ENTREPRENEURSHIP, INNOVATION, AND
TECHNOLOGY: STAYING ONE STEP AHEAD”

Presented by

Grand A & B

INDUSTRY SEMINARS: “INDUSTRY BOOTCAMP: GETTING YOU IN SHAPE TO FULFILL YOUR CAREER ASPIRATIONS.”

2.

7:00pm

Banking & Finance - Getting you in shape to fulfill your
career aspirations

Trinity I

7:00pm

Consulting & Technology - Stand Out from the Crowd! Build your
Resume, Cover Letter, Interview Skills, and Social Presence to Impress

Trinity II

7:00pm

Law (various) -The Interview and Résumé Workshop

Trinity III

7:00pm

Audit & Accounting - Accounting for your career

Trinity IV

7:00pm

General / Nonprofit - Making it better: The role of charity in your work

Trinity V
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8:00pm

COCKTAIL RECEPTION
Complimentary BAREFOOT Red & White Wine,
STEAMWHISTLE Beer, and non-alcoholic
beverages will be provided

8:30pm

GALA DINNER & KEYNOTE SPEECH

Grand Foyer
IN-KIND BY:

Grand
Ballroom

Keynote Speaker, BRIAN BURKE
3-course Dinner Menu:
Appetizer: Boston Bibb Salad (blistered tomato, marinated
bocconcini, cucumber, balsamic vinaigrette)

IN-KIND BY:

Course:* Mushroom & Spinach stuffed breast of chicken, creamy
thyme truffle sauce, sweet potato pave (*Savory Vegetable
Strudel, grilled asparagus, smoked tomato sauce as the
vegetarian option)
Dessert:

Chocolate trio (Chocolate crème brûlée tart, gianduja
dome, milk chocolate shooter) with vanilla ice Cream,
Coffee, tea and non-alcoholic beverages

A complimentary bottle of BAREFOOT Red & White wine will be
provided per table.
Cash Bar is available

Agenda II: Saturday, September 21, 2013

brought to you by Lead Sponsor

Technology used throughout the conference is brought to you by our
Exclusive Technology Sponsor

Time

Event

Room

9:30AM

CASE COMPETITION PRESENTATION – PRELIMINARY ROUND
This portion of the conference is only for Case Competition participants.
Breakfast will be provided for Case Competition participants.

Trinity I – IV

12:30PM

REGISTRATION CHECK-IN:
Light refreshments & coffee/tea will be provided.

Foyer Area

1:00PM

PARTNER CAREER EXPO

Grand C, D &
Crush

1:00PM

EDUCATION & AFFILIATE FAIR

Trinity IV & V

2:30PM

AFTERNOON RENDEZVOUS
Light refreshments, beverages and coffee/tea will be provided.

Grand Foyer

Presented by
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INTERACTIVE SEMINARS
What Kind of Work Do Bay Street Law Firms Do Anyway?

Trinity I

What Does the Post-Recession Economy Look Like?

Trinity II

People of the Community UNITE – interlocking Inclusion and
Diversity with Corporate Volunteering!

Trinity III

Creating social & business value for TELUS, our team members and our
local communities

Trinity IV

3:45PM

4:30PM

4:45PM

5:30PM

7:00PM

BREAK
Light refreshments & coffee/tea will be provided

Grand Foyer

DISCUSSION PANEL I:
Women in Leadership: personal successes and challenges in climbing
the corporate ladder

Grand A & B

DISCUSSION PANEL II:
Modern Society: The LGBTQ Saga

Grand C & D

CASE COMPETITION – FINAL ROUND

Grand C & D

COMMUNITY OUTREACH INITIATIVE
ON RAINBOW RAILROAD

Trinity IV & V

AWARDS CEREMONY
Hosted by NICOLE STAMP
Complimentary BAREFOOT Red & White Wine, STEAMWHISTLE
Beer, and non-alcoholic beverages will be provided

IN-KIND BY:
Grand Foyer

CLOSING RECEPTION & MOTIVATIONAL SPEECH
Hosted by NICOLE STAMP
Motivational Speaker, GAVIN CRAWFORD
Reception Style Menu includes:

8:00PM

Hors d’oeuvres include: Spanakopita, Shrimp Spring Roll, Korean
Kalbi Beef Skewer, Herbed Quebec Chevre Crepe bundle,
Prosciutto & Fig polenta
Antipasto bar & Domestic Cheeseboard
Dim Sum
Live Station: Risotto
Live Station: Glazed Leg of Ham
Mini French pastries
Mini cupcakes
Coffee, tea and non-alcoholic beverages
Cash Bar is available

4.

Grand A, B
& Crush

120

SPEAKERS
Keynote Speaker

Motivational Speaker

Friday Gala Dinner

Master of Ceremonies

Saturday Closing Reception

Brian Burke

Former GM of the Toronto Maple
Leafs, Advisor to the You Can Play
Project & the newly named Calgary
Flames President of Hockey
Operations.

Awards Ceremony & Saturday Closing Reception

Gavin Crawford

Comedian, Actor, Writer, Producer,
The Gavin Crawford Show,
This Hour Has 22 Minutes

Nicole Stamp

TV host, Actor & Producer

Community Panel: “Entrepreneurship, Innovation and Technology: Staying One Step Ahead”

Victoria Amaral

VP, Commercial
Accounts - US,
Multinational and Allied
Partners
American Express
Business Travel

Andreas Souvaliotis
Executive Chairman
Social Change Rewards

Connie Bonello
Financial Service
Sector Executive,
Industry Smarter
Solutions Team
IBM Canada

Shawn Sheridan

President & CEO,
Cleary By Design
Chair, OutSport Toronto

Sachin Aggarwal

Chief Operating Officer
The Medical Research
Company

Discussion Panel II: Women In Leadership: Personal Successes and Challenges In Climbing The Corporate Ladder

Lauryn Kronick

Bilingual Program
Officer
Canadian Merit
Scholarship Foundation

Lucy McSweeney

Children’s Lawyer for
Ontario
Ministry of the Attorney
General

Deborah Berwick

Kirsten Thompson

Sarah Reeks

Stephanie Lamont

Kelly D. Jordan

Harry Cherniak

Mile Kolen

Jeremy Dias

Tej Singh Hazra

Stephen Voison

Joseph Hillier

HR Manager
The Home Depot

Counsel
McCarthy Tétrault

Senior Manager,
Consulting
Deloitte

Senior Manager,
Assurance
Ernst & Young

Discussion Panel II: Modern Society: The LGBTQ Saga

Bill Coulter

Meteorologist
CP24

Michael Battista

Canadian Refugee and
Immigration Lawyer
Jordan Battista LLP

Family, Fertility and
Assisted Reproduction
Lawyer
Jordan Battista LLP

Associate, Corporate
& Capital Markets
Torys

Director of Human
Rights & Equity
Services
McMaster University

Founder and Director
Jer’s Vision / Day of Pink

Corporate Representatives

Tim Thompson

Chief Operating Officer
TD Asset Management
Gala Dinner & Keynote
Speech

Deanna Matzanke

Director HR Policy &
Compliance, Diversity
& Inclusion
Scotiabank
Closing Reception &
Motivational Speech

Head of Diversity &
Inclusion
HSBC Bank Canada
Case Competition Final
Round

Private Banking
Royal Bank of Canada
Annual Community
Panel

Counsel, RBC Law
Group
Royal Bank of Canada
Afternoon Rendezvous

5.
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Being yourself,
everywhere, every day.
We’re with you!
Our diverse and inclusive culture
is key to being the better bank.
To learn more and for job
opportunities visit td.com/diversity

M04198 (0610)
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INDUSTRY SEMINARS DAY I: Friday, September 20, 2013
INDUSTRY BOOTCAMP: GETTING YOU IN SHAPE TO FULFILL YOUR CAREER ASPIRATIONS.
Banking And Finance Getting you in shape to fulfill
your career aspirations

Consulting and Technology - Stand
Out from the Crowd! Build your
Resume, Cover Letter, Interview Skills,
and Social Presence to Impress

Law (various) - The Interview
and Résumé Workshop

7:00PM – 7:50PM

7:00PM – 7:50PM

7:00PM – 7:50PM

Trinity I

Trinity II

Trinity III

Presented by:
Paul Noble
Vice-President & Deputy General Counsel,
BMO Capital Markets

Presented by:
Taylor Vanderwey
Manager, System Integration
Gilbert Lee
Manager, SAP Service Delivery
Ian G. Goshko
Manager, Change & Talent Management
Melissa Larson
Campus Recruiting Lead & Diversity
Recruiting Lead

Presented by:
Elliot Smith
Associate, Osler
Geoffrey Hunnisett
Associate, Osler

Paul Noble, Vice-President & Deputy General Counsel,
BMO Capital Markets will share his insights into the
world of Legal, Corporate & Compliance business
opportunities and how recent grads should prepare
themselves for entry to this field of business.

Do you know what it takes to crack the Consulting
recruiting process? Do you know what you are really
getting into? Join Accenture practitioners, interviewers,
and recruiters as they walk you through how to make
your resume stand out, leave a lasting impression
at an interview, and create your online presence. As
a bonus, hear an array of day in the life consulting
stories…from the sleepless nights to joys of frequent
traveler programs.

Audit and Accounting Accounting for your career

• Cover letter and resume writing;
• What to expect at On-Campus Interviews
(OCIs); and
• Surviving (and enjoying!) the in-firm interview
week.
We will also focus on issues relevant to LGBT
applicants, including the issue of whether and how to
expressly identify as LGBT in the application materials
and during a face-to-face interview. Related to that
issue, we’ll discuss how to strengthen your resume
through LGBT-related involvement and how to leverage
that experience in an interview.

Non-Profit / General Making it better: The role of
charity in your work

7:00PM – 7:50PM

7:00PM – 7:50PM

Trinity IV

Trinity V

Presented by:
Peter Kinch
Partner, Ernst & Young
Lisa Thompson
Senior Staff Accountant, Ernst & Young
Bryan Hui
Senior Staff Accountant, Ernst & Young

Presented by:
Jeremy Dias
Founder and Director,
Jer’s Vision / Day of Pink

Jumpstart your accounting career in the
Assurance practice. In today’s complex business
world, knowing which information matters most is
more important than ever. As part of our Assurance
team, you’ll inspire trust and confidence in the capital
markets and economies of the world, protecting the
investing community and guiding our clients toward
success.

The workshop will introduce students to student life at
Osler and will demystify the law student recruitment
process by providing students with helpful tips on
preparing for the application and interview process,
including tips on:

Ever wonder why companies invest in charities? The
answer is not always so simple. Find out the role of
charities in corporate Canada, and how volunteering,
donating and engaging yourself in your community will
help you stand out from the crowd.
Discover the benefits and challenges of a career in the
not-for-profit sector.

Diverse opportunities and experiences
Being an Assurance professional is one of the most
diverse roles at EY. You could be working directly with
leaders of the world’s most admired companies, as
well as growing middle market and entrepreneurial
businesses. Outstanding learning opportunities, a
best-in-class development framework and rich on-thejob experiences will nurture your talents, accelerating
your career by providing the right development,
coaching and experiences for you.
From the start of your career, you’ll develop genuine,
lifelong relationships from shared team experiences,
both inside and outside work. You’ll never stop learning. Whether you want to work in a different country,
in a particular industry sector or on different client
engagements, we know everyone’s career path will
be different. With all the support you need to navigate
your own career, you can plan a journey that will take
you wherever you want to go.
So, if an ever-changing workplace filled with outstanding opportunities appeals to you, Assurance will be a
natural fit.

7.
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INTERACTIVE SEMINARS DAY II: Saturday, September 21, 2013
COMMUNITY & SOCIAL DEVELOPMENT: HOW TO BEST FOCUS YOUR LIMITED TIME, MONEY, AND
EFFORT TO MAKE THE BIGGEST POSITIVE SOCIAL IMPACT

What Kind of Work Do
Bay Street Law Firms Do
Anyway?

People of the Community
UNITE – Interlocking
Inclusion and Diversity with
Corporate Volunteering

3:45PM – 4:30PM

3:45PM – 4:30PM

3:45PM – 4:30PM

Trinity I

Trinity II

Trinity III

Presented by:
Marianne Smith
Partner, Blakes
Chris Mayer
Associate, Blakes
Max Shapiro
Associate, Blakes

Presented by:
Benjamin Tal
Managing Director, CIBC World Markets Inc.

Presented by:
Deborah Swartz
Accenture Corporate Citizenship Canada Lead
Ian Goshko
Manager, Change & Talent Management
Melissa Larson
Campus Recruiting Lead
& Diversity Recruiting Lead

You know that Bay street firms practice corporate law,
but beyond that what do we actually do? You’ve
read our websites, but what does it all mean? This
presentation will discuss the type of work lawyers do
at a Bay street full service law firm, and what it’s like
to actually work at one. We will describe our practice
groups and how they relate, and also give you a better
understanding of how work progresses through the
firm (and how everyone’s role, from partner to summer
student, is key). We will also touch on our pro-bono
initiatives and our employee resource groups.

To what extent the trauma of the past few years is
going to change the way the global economy is
operating and where does Canada fit in this new
order? Alongside these economic developments we
see important demographic shifts that are changing
the reality of the labour market in a significant way.
What does it mean for young Canadians that are about
to enter the labour market?

Creating Social & Business
Value for TELUS, Our Team
Members and Our Local
Communities

3:45PM – 4:30PM
Trinity IV
Presented by:
Jennifer Kirner
Senior Manager, Community Affairs, TELUS
Michel Rondeau
Program Manager, TELUS

How does TELUS prioritize Community Investment
Initiatives in light of competing and finite resources,
how does it align with corporate strategy, what are the
programs and how can team members get involved?

8.

What Does the
Post-Recession Economy
Look Like?

Introduced by:
Matt Peterson
Senior Director, Diversity Strategies
& Workplace Inclusion

The last few years has ushered a new wave of
excitement with Accenture’s Corporate Citizenship
initiative! Learn how Accenture is working to interlocking their global Skills to Succeed program with our
Diverse and Inclusive culture. Help pave the future
during this interactive workshop and share your ideas
to set the next steps! This session will engage
everyone in discussion about social impact and
approaches to community development. End the
workshop by understanding the Top 5 things you need
to know to run an outstanding corporate volunteer
program!
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CASE COMPETITION
Teams from across Canada are competing on an Out On Bay Street developed business case in
partnership with Canadian Gay and Lesbian Archives (CGLA). They have been given the opportunity to
act as pro-bono consultants to Canadian Gay and Lesbian Archives, and have been tasked with creating
a strategy of how to compete in the current industry as a niche player. Teams will provide a multi-faceted
point of view, drawing from numerous core areas of business, such as marketing, finance, and operations.
The Case Competition, sponsored by HSBC, gives our delegates the opportunity to:
• Compete against the brightest students and professionals from across Canada
• Win a team cash prize of $1,000, presented by HSCB and Out On Bay Street
• Each team member will win a Blackberry Z10, donated by TELUS
• Impress and connect with a judging panel of professionals from HSBC.

AN INTRODUCTION TO THE CASE
CLGA Problem Statement: Sustainability and Growth in the 21st Century

Now in its 40th year, the Canadian Lesbian and Gay Archives (CLGA) faces both significant opportunities
and challenges as it looks ahead to the next twenty years. The Archives is one of a handful of
well-established political and cultural organizations addressing LGBQT+ issues and concerns in Canada
today. It is the largest, community‐based LGBTQ+ archive in the world. Our recent re‐visioning exercise
confirmed the CLGA’s mandate: Keeping Our Stories Alive, which we aim to achieve through the
protection of historical materials and the activation of the archive in relation to contemporary concerns.
As more people feel safe to articulate their identities in a post‐Stonewall era, the CLGA has experienced
a wider diversity of material and artifact donations. Thus, the CLGA faces a significant challenge in
managing the intake and evaluation of a growing body of material. This growth in donations and a wider
presence at the national and international levels simultaneously builds expectations of proactive
outreach and community engagement. Event and exhibition programming has expanded both at the
archive and in the community. A revamped website provides further opportunities for engagement
beyond local venues.
The Archive’s primary location, a renovated Victorian house that it owns on Isabella Street, contains a
portion of its collection, administrative offices and spaces for public events and display of materials.
It also rents additional storage at an office building nearby. Day to day operations are managed by the
general manager, who fills the only paid staff position. Both the upkeep of its primary location and rental
of secondary space is a significant ongoing financial challenge for a small organization.
Entirely community‐based, the CLGA receives no operating funds from government bodies, nor is it
aligned with a supporting institution such as a library or university. Over the years, there has been an
ongoing concern that affiliation with larger institutions may mean the dilution or indeed destruction of
LGBTQ+ histories. The CLGA urgently needs to build capacity at all levels of operation in order to
protect its current strengths and continue to build in a sustainable manner. This necessitates diversification
of volunteer capacity and expansion of our funding base. As potential collections and activities increase
dramatically, the CLGA must find ways to resolve the following issues:
• Space and Collection Growth
• Community Engagement
• Financial and Volunteer Capacity

- PRESENTING SPONSOR -
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COMMUNITY OUTREACH INITIATIVE
The Community Outreach Initiative will be an intimate, interactive brainstorming session facilitated by
EY. A not-for-profit company was pre-selected to present a real-life challenge, opportunity or question,
and will seek ideas, perspective and insights from the attending delegates. The purpose is to facilitate
interaction between professionals and students in a way not previously done, to create a positive social
impact.
For the 2013 Annual Conference, the not-for-profit company selected is Rainbow Railroad
The purpose of this session is to work in teams to discuss and provide real solutions to the problem
summary as provided by the organization. Please find on our website Rainbow Railroad’s:
• Organization Overview
• Competitive Environment
The Problem Summary being examined is:
The Rainbow Railroad has been operating on a volunteer basis since 2005 in a reactive and grass roots
manner. The work we have done in the past has often gone unnoticed, but more recently our efforts are
being recognized with the increasing focus on the plight of LGBT refugees around the world.
The requests for help that are coming to Rainbow Railroad are now overwhelming our capacity to help.
The current method of operations is not sustainable.
With the increasing attention being given to LGBT refugees by our community and Canadians at large,
along with our newly registered charity status, the time is right to turn Rainbow Railroad into a
professional organization that can capitalize on the groundswell of public support and help many
more people in need.
As part of our plan to build a foundational structure and strategy for the next five years, we’re drafting
our business requirements and plan and would like the Out On Bay Street Community Initiative
participants to help us identify our potential donor segments and develop an engagement plan for each,
including key messages, possible vehicles for communication, fundraising strategies and ways to break
through fundraising fatigue.
For more information on the organizaton, please www.rainbowrailroad.ca

10.
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PARTNER CAREER EXPO MAP
CRUSH

9

SALON C
SALON D

10

11

12

13
14
15

8

16

7

32

6

31

5

17
18

30

19

4
29

28

20

27

3

1. Accenture

2. IBM

3. Investors
Group

7. KPMG

8. McKinsey
& Company

9. Deloitte

4. Cisco

5. P&G

6. BCG

10. BLG

11. Osler

12. Heenan
Blaikie

13. McMillan

14. Cassels
Brock

15. Norton
Rose
Fulbright

16. Fasken
Martineau

17. Blakes

18. Stikeman
Elliott

19. Davies

20. McCarthy
Tétrault

21. Torys

22. Gowlings

23. Miller
Thomson

24. CIBC

25.EY

26. BMO

27. Dentons

28. Scotiabank 29. TD

31. TELUS

32. HSBC

30. RBC

21

2

22
23

1
26

25

24

AFFILIATE FAIR MAP
Trinity IV & V

1

3

5

6

2

4

7

8

13

14

15

16

12

11

10
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1. World Pride Toronto

9. Degroote School of
Business

2. Canada Foundation for
AIDS Research

10. Schulich School of
Business

3. Get OUT! Canada

11. Osgoode Hall
Law School

4. YPC

12. Western Law

5. ECHRT

13. Queen’s University
Faculty of Law

6. Jer’s Vision / Day of Pink

14. SOGIC

7. Rainbow Railroad

15. OGLCC

8. Nspire Innovation
Network

16. Pride at Work Canada

11.
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ANNUAL CONFERENCE PARTNERS
LEAD SPONSOR OF THE ANNUAL CONFERENCE AND PRESENTING SPONSOR OF THE GALA DINNER & KEYNOTE SPEECH

PRESENTING SPONSOR OF THE CLOSING RECEPTION & MOTIVATIONAL SPEECH

PRESENTING SPONSOR OF THE CASE COMPETITION

PRESENTING SPONSOR OF THE ANNUAL COMMUNITY PANEL

PRESENTING SPONSOR OF THE AFTERNOON RENDEZVOUS

PRESENTING SPONSOR OF A SEMINAR

PRESENTING SPONSOR OF THE COMMUNITY OUTREACH INITIATIVE

SPONSOR OF

A PARTNER PANEL SEAT

PARTNERS

EXCLUSIVE LEGAL SPONSOR

EXCLUSIVE BEER SPONSOR

12.

EXCLUSIVE TECHNOLOGY SPONSOR

EXCLUSIVE WINE SPONSOR
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KPMG salutes
the gay and
lesbian community
with pride.
KPMG is committed to building a workplace
that fosters diversity and inclusiveness.
Supported by KPMG’s pride@kpmg network.
kpmg.ca
© 2013 KPMG LLP, a Canadian limited liability partnership and a member firm of the KPMG network of independent
member firms affiliated with KPMG International Cooperative (“KPMG International”), a Swiss entity. All rights reserved.
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OUT ON BAY STREET TEAM

BOARD OF DIRECTORS

Michael Mirpuri

Japneet Kaur

Shane Hebel

Bryan Hui

Paul Marai

Jonathan Naymark

Director, President & Chair
Michael.Mirpuri@outonbayst.org

Director, Strategic Relations
Japneet.Kaur@outonbayst.org

Director, Student Outreach
Shane.Hebel@outonbayst.org

Director, Events
Bryan.Hui@outonbayst.org

Director, Awards
Paul.Marai@outonbayst.org

Director, Media
Jonathan.Naymark@outonbayst.org

EXECUTIVE OFFICERS & MANAGEMENT

Justine Lindner

Alex Lee

Will Kuo

Hardeep Singh

Cameron Bryant

Corporate Secretary
Justine.Lindner@outonbayst.org

Director, Strategic Partnerships
Alex.Lee@outonbayst.org

Director, Partner Communications
Will.Kuo@outonbayst.org

Manager, Student Outreach
Hardeep.Singh@outonbayst.org

Manager, Law Outreach
Cameron.Bryant@outonbayst.org

Jonathan Cho

Dave Rusli

Matthew Cheuk

Steven Solarz

Manager, Media
Jonathan.Cho@outonbayst.org

Manager, Media
Dave.Rusli@outonbayst.org

Manager, Graphics
Matthew.Cheuk@outonbayst.org

Manager, Administration
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Amazing career stories
begin at Scotiabank.
“I help people become financially better off. I have superb relationships
with clients because I care for their needs. Scotiabank gave me the support
to become a recognized accredited professional and the tools to make my
clients financial dreams happen.” Samy

Hundreds of inspiring, heartwarming and even heroic career stories take place at Scotiabank
every day. You can experience these now, by visiting www.scotiabank.com/careers

Best
Workplaces 2013
Canada
®

Registered trademark of the Great Place to Work Institute.

†

Registered trademark of The Bank of Nova Scotia.

GET INVOLVED
As a volunteer-led professional organization, Out On Bay Street is governed by a Board of Directors – consisting
of volunteers from institutions across Canada whom have been directly involved in the execution of Out On Bay
Street’s initiatives in a previous year. The Board of Directors is counseled by Advisors – consisting of volunteers from
institutions across Canada whom have experience working with Out On Bay Street in its initiatives in a previous year.
Each Board Directors oversees a portfolio within the organization that is comprised of Management and/or Organizing
Committee members who run the day-to-day operations and initiatives of Out On Bay Street. At Out On Bay Street,
we also work with many volunteers year round whom assist us in the execution of our various initiatives.
The support from students, professionals and organizations across Canada ensures the success of all that we do.
There are many ways to be involved, such include:
• Being an Out On Bay Street Ambassador at your respective educational organization
• Being a volunteer at an Out On Bay Street event
• Joining the Out On Bay Street team
• Partnering with Out On Bay Street as a Sponsor of an event, as a Community Partner, as a speaker, presenter
and/or panelist at a respective event
For more information on each, check our website under outonbayst.org/student-outreach/get-involved/
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INITIATIVES & UPCOMING EVENTS
LEADERS TO BE PROUD OF AWARDS – presented by
Launched in 2011 with Deloitte, as Lead Sponsor, this initiative recognizes excellence in Canada’s lesbian, gay, bisexual, transgendered, queer and
ally (LGBTQA) professional community. The Awards Reception that took place at St. Andrew’s Club on Thursday, September 19th, 2013 recognized
the following leaders in their respective category:
Emerging Leader Award
Dave Wilkin
(President and Founder of Redwood Strategic)
Leading Executive Ally Award
Deidre Drake
(Managing Director and Chief HR Officer, BMO Capital Markets)
Pride At Work Canada Advocate Award
Dr. Paul Genest
(Deputy and Special Advisor, Office of Francophone Affairs and Ministry of Education; Executive Sponsor, Ontario Public Service Pride Network)
Professional Leadership Awards (3)
Lucy McSweeney
(Children’s Lawyer, Ministry of the Attorney General (Ontario)
Anne-Marie Vanier
(Vice President & Chief P&C Actuary, RBC Insurance)
Jaime Watt
(Executive Chairman of Navigator)
Lifetime Achievement Award
Andreas Souvaliotis
(Executive Chairman of Social Change Rewards)
For more information on the Awards and the 2013 recipients, visit: http://outonbayst.org/initiatives/leaderstobeproudofawards/
The 2014 Nomination process will begin in January 2014

SCHOLARSHIP PROGRAM
The 2013 Out On Bay Street Scholarship recipients are role-models for Out On Bay Street’s student network. Two scholarships are awarded each
academic year to post-secondary student recipients to help defray the costs of higher education. This year, the funding consists of $5,000 (CAD) to be
distributed among 2 individuals ($2,500 per award). The Award Recipients are highlighted at the Awards Ceremony within the Annual Conference.
The 2013 Scholarship recipients are:
• Jean Baptise, Prince George, BC
• Benjamin Chung, Toronto, Ontario.
For more information on the Awards and the 2013 recipients, visit: http://outonbayst.org/initiatives/scholarshipawards/
The 2014 Nomination process will begin in January 2014

MONTHLY NETWORKING SERIES
The purpose of the Monthly Networking Socials is to provide an opportunity for LGBTQA individuals to stay connected and engaged with Out On
Bay Street. The primary objective of the event is for LGBTQA students to network and reconnect with one another and professionals in a comfortable
environment.
Upcoming Events include:

Women-Focused Monthly Networking Social – presented by
October 24, 2013, 6:30 – 9:30PM, Downtown Toronto

Trans-Focused Monthly Networking Social – presented by
November 2013, 6:30 – 9:30PM, Downtown Toronto

Monthly Networking Social – presented by
January 2014, 6:30 – 9:30PM, Downtown Toronto

These events are free and open to all interested candidates.
View our website for more information: http://outonbayst.org/initiatives/monthlynetworkingsocials/

16.
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Welcome to Out On Bay Street’s 2014 Annual Conference. We
are pleased to once again host this outstanding event that brings
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Built upon the values of leadership, education, and
mentorship, we challenge ourselves to create an exceptional
learning and networking opportunity for our delegates. This
means that we strive for our conference to be a leader
in academic and geographic diversity, sponsorship and
interaction quality, as well as in our educational seminars and
inspirational keynote speeches. Since its humble beginnings,
the Annual Conference has brought together some of the
most successful LGBTQA leaders; in addition to, representation
from top Canadian and global organizations.
It is through our Annual Conference where we focus our
attention on highlighting excellence, sharing knowledge and
wisdom, and providing networking opportunities to emphasize
the fact that you can be an out member of the LGBTQA
community and successful throughout all stages of your
career. Most importantly, Out On Bay Street will provide the
resources required to get you on that path. Our 2014 keynote
speakers, panelists and presenters throughout the Annual
Conference are all exceptional candidates that hold the
aforementioned statements true.
Evidently, the success of the Annual Conference has required
the talents, dedication and time of many volunteers and
supporters to whom we would like to express our gratitude. We
would also like to thank our speakers, our community partners
and our generous sponsors for supporting our vision and
helping us create this exceptional opportunity.
It is with such support that we challenge our delegates to
take full advantage of all the opportunities and resources
we provide. We take pride in fostering the next generation of
young entrepreneurs and global business leaders and it is with
that notion, Out On Bay Street will continue to expand as a
national and professional LGBTQA non-profit organization.
Our mission is your success. Enjoy the 2014 Annual Conference.

Daniel Faranda
Chair, 2014 Annual Conference
Out On Bay Street

1
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MAP OF VENUE
GRAND BALLROOM
SALON B

SALON C
YORK A

CRUSH
SPACE
SALON A

SALON D
YORK B

LOBBY PRE-FUNCTION AREA

Registration
Desk

BAY
TRINITY BALLROOM
I

II

III

IV

V
SIMCOE

AGENDA I:
Friday, September 13, 2014 brought to you by Lead Sponsor
Free WiFi at the Conference is Presented by our exclusive Telecomm Sponsor:
TIME
11:00 AM
to
5:45 PM

EVENT
Moot Competition
The 2014 Moot Competition will be our first competition
catered to students studying law.

LOCATION

PRESENTED BY

Denton’s
Law Firm

3:00 PM
to
5:00 PM

Fall in XO with TO

Downtown
Toronto

5:15 PM
to
6:00 PM

Registration Check-in
Light refreshments & coffee/tea will be provided.

Foyer Area

SKILLS WORKSHOP HELD BY SPONSORS WILL ADDRESS THE THEME:
“STANDING OUT: DIFFERENTIATE YOURSELF TO SECURE AND INTERVIEW.”

6:00 PM
to
6:50 PM

Workshop 1: Ways to Position Your Application For
Maximum Attraction

Trinity I

Workshop 2: Law Firm Application Process, Advice for
Success, and What to do after OCI’s

Trinity II

Workshop 3: Posting Another Selfie? How Social Media Has
Influenced Firm Recruitment

Trinity III

2
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TIME

7:00 PM
to
8:00 PM

8:30 PM
to
10:00 PM

EVENT

LOCATION

Community Panel: Entrepreneurship
“Start-up Fever: Where to Find Them and Why Breakup
With Your Job for One”
Women’s Networking Event
Words will be shared by Michele Goddard, a
representative of our sponsor, BMO.
Cocktail Reception & Keynote Speech
The first day of the conference will conclude with a
networking reception where delegates and professionals
in attendance will have the opportunity to connect.

PRESENTED BY

Grand A, B

York A/B

Grand C, D,
Crush

In-Kind Spirit Sponsor:

LOCATION

PRESENTED BY

AGENDA II:
Saturday, September 14, 2014 brought to you by Lead Sponsor
Free WiFi at the Conference is Presented by our exclusive Telecomm Sponsor:
TIME
All Day

EVENT
Registration & Sign-In
Light refreshments & coffee/tea will be provided.
Breakfast for Competition Participants

8:30 AM
to
10:30 AM

Foyer
York A/B

Case Competitions Preliminary Round
This portion of the conference is only for Case Competition
participants.

Trinity I, II, III

10:00 AM
to
12:00 PM

Career Fair
Participating sponsors will have the opportunity to set
up a table to showcase their materials and provide a
welcoming setting to meet and connect with some of the
brightest, talented, and most ambitious LGBTQ and Ally
students from across Canada.

Grand C, D,
Crush

12:00 PM
to
1:00 PM

Lunch
Lunch will be provided to all in attendance and attendees
will have the opportunity to hear from our lunch speaker,
RBC representative, Eric Turner.

Salon A, B,
Foyer

INTERACTIVE WORKSHOPS:
“CHALLENGES WE FACE AND THE PEOPLE TO HELP US SOLVE THEM.”

1:00 PM
to
1:50 PM

Conference-Package_v1.indd 3

Workshop 4: Thinking Beyond Traditional and Social Media
to Connect with the LGBTQA Community

Trinity I

Workshop 5: Community and Pro Bono Work: Opportunities
for Learning and Development

Trinity II

Workshop 6: Brains and Brawn: What It Takes to Get
Through a Typical Day

Trinity III
3
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TIME

EVENT

LOCATION

Law Panel I:
“Out and About: Practicing Law and Building Relationships
as a LGBT Laywer”

2:00 PM
to
2:50 PM

PRESENTED BY

Salon C, D

MICHELE GODDARD Facilitated by:
Trans Issues in the Workplace
Senior
Vice-President and
Participants will:
Managing
Director,
• Identify and discuss key LGBTQ terms and vocabulary
Client
Strategy
and Execution
(focus on trans communities)
BMO
Nesbitt
Burns
• Identify and discuss examples of discrimination
and harassment faced by trans communities in the
Trinity III
workplace
• Demonstrate and share an empathetic
understanding of the experiences of the trans
communities and colleagues
• Propose ways to make the workplace safe and
inclusive for trans colleagues

INDUSTRY WORKSHOP HELD BY SPONSORS WILL BE CATEGORIZED BY INDUSTRY AND ADDRESS THE THEME:
“WORKING IT OUT:INDUSTRY INSIGHT.”
Workshop 7: Career Development:
3:00 PM
to
3:50 PM

3:00 PM
to
3:50 PM

THE SHIFT

Workshop 8: What Kind of Work does a Bay Street Law
Firm do Anyway?

Trinity II

Workshop 9: Work With Social Impact

Trinity III

Case Competitions Final Round
The final round of the case competition where the top
teams from the preliminary round in the morning will
present their business case to the judges. The winning team
will be recognized by our sponsor.

Salon A, B

Community Outreach Initiative
An interactive brainstorming session in small groups facilitated
by management consultants from McKinsey & Company.

Trinity I
and/or
Trinity II

Call To The Bar: Law Student Networking Session
5:30 PM
to
6:20 PM

Trinity I

Women’s Panel: “How to Promote Yourself at Work”

York A, B

Trinity IV, V

In-Kind Beer Sponsor:

6:30 PM
to
7:30 PM

Networking & Winners of Competitions:
The objective of the Awards Ceremony is to formally
recognize and share the Scholarship Award Recipients’
achievements with their network, Out On Bay Street’s
student network and members of the LGBTQA community.

Foyer

7:30 PM
to
10:00 PM

Keynote Speech & Gala Dinner
The evening & conference will close with a formal sit-down
Gala Dinner for all in attendance and guests from our
sponsoring organizations.

Grand A, B,
C, D Crush

4
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SPEAKERS
WOMEN’S HOUR EVENT SPEAKER
FRIDAY EVENING COCKTAIL RECEPTION SCOTIABANK SPEAKER
MICHELE GODDARD
RENA STROPNIK
Senior Vice-President and
Director, Strategic Initiatives,
Managing Director,
Scotiabank
Client Strategy and Execution
BMO Nesbitt Burns

FRIDAY EVENING HONOURARY SPEAKER

SATURDAY AFTERNOON RBC LUNCH SPEAKER

ANGELA SWAN
Counsel,
Aird Berlis

SATURDAY EVENING GALA DINNER TD SPEAKER
CAROL OSLER
Senior Vice-President
TD Bank Group and Head
of Financial Crimes and
Fraud Management Group
and the Enterprise Project
Management Office

ERIC TURNER
Manager, Business Performance
RBC

SATURDAY EVENING GALA DINNER KEYNOTE SPEAKER
BOB RICHARDSON
Executive Vice-President, Public Affairs,
Edelman

GET INVOLVED
As a volunteer-led professional organization, Out On Bay Street is governed by a Board of Directors – consisting
of volunteers from institutions across Canada whom have been directly involved in the execution of Out On
Bay Street’s initiatives in a previous year. All of the events and initiatives throughout the year are executed by
the Organizing Committee.
The support from students, professionals and organizations across Canada ensures the success of all that we
do. There are many ways to be involved, such include:
•

Being an Out On Bay Street Ambassador at your respective educational organization

•

Being a volunteer at an Out On Bay Street event

•

Joining the Out On Bay Street team

•

Partnering with Out On Bay Street as a Sponsor of an event, as a Community Partner, as a speaker,
presenter and/or panelist at a respective event

For more information on each, check our website under outonbayst.org/student-outreach/get-involved/

5
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PANELS
COMMUNITY PANEL
START-UP FEVER – WHERE TO FIND THEM AND WHY BREAKUP WITH YOUR JOB FOR ONE
Friday, September 12, 2014 Time: 7:00PM – 8:00PM Location: Grand A, B
This community panel will take a look at the unique benefits and dynamics of working at a start-up that
can set you up for a more successful career. Insights into how to position your skills and career goals to be
attractive to a start-up, and how to spot a healthy start-up to work for.
PANELISTS

Bruce G. Lawson,
President & CEO,
The Counselling
Foundation of
Canada

Tom Emrich
Founder,
We Are Wearables

B James Bottoms
COO,
Unisync Group

Jeffrey Howard
Co-Founder,
Project SPACES

Darlene Homoko
Mount Sinai,
Technology
Commercialization

LAW PANEL
OUT AND ABOUT: PRACTICING LAW AND BUILDING RELATIONSHIPS AS A LGBT LAYWER
Saturday, September 12, 2014 TIME: 2:00 PM – 2:50 PM LOCATION: Salon C/D
This law panel will give highlight the importance of building relationships in a legal career beyond just client
relationships but with colleagues and partners at your own firm, the local community and legal industry. Join
us at this panel for a lively discussion of anecdotes and advice from practicing lawyers about how they go
about relationship management.
PANELISTS

John Mountain
SVP Legal, CCO
and Corporate
Secretary,
NEI Investments

Paul Lomic
Partner,
Lomic Law

Brad Berg
Partner,
Blake, Cassels &
Graydon LLP

Katherine Pollock
Partner
Fasken Martineau

Adam Keeping
Associate,
Jordan Battista LLP

SPONSORED BY:

6
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PANELS
WOMEN’S PANEL
HOW TO PROMOTE YOURSELF AT WORK
Saturday, September 13, 2014 TIME: 5:30 PM – 6:20 PM LOCATION: Trinity IV, V
This panel will provide advice and insight into how LGBTQ and ally women in the workforce can set
themselves up for success early in their careers. Insights on how to navigate your career in different ways.
PANELISTS

Julie Wajcman
Advancement
Director, Mount
Sinai Hospital
Foundation

Liz McLachlan
Director
Strategic
Alliances,
TELUS

Lenore Macadam
Manager,
Deloitte

Karen Jones
Principal,
Capgemini

Mary Lou Maher
GTA Audit
Partner,
KMPG

SPONSORED BY:

WORKSHOPS
SESSION 1: SKILLS WORKSHOP
STANDING OUT: DIFFERENTIATE YOURSELF TO SECURE AND INTERVIEW
WORKSHOP 1: WAYS TO POSITION YOUR APPLICATION FOR MAXIMUM ATTRACTION
Date: Friday, September 12, 2014
Time: 6:00 PM – 6:50 PM
Location: Trinity I
Do you have what it takes to succeed in the Investment Banking recruiting process? Hear from our
experienced BMO Capital Markets team about how to best position yourself today to secure a highly
coveted role as a Summer Intern or full-time Analyst/Associate.
FACILITATORS
•

Greg Jones, Associate, Global Metals & Mining, BMO Capital Markets

•

Akin Fabunmi, Associate, Mergers & Acquisitions, BMO Capital Markets

PRESENTED BY:
7
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WORKSHOP 2: LAW FIRM APPLICATION PROCESS, ADVICE FOR SUCCESS, AND WHAT TO DO AFTER OCI’S
Date: Friday, September 12, 2014
Time: 6:00 PM – 6:50 PM
Location: Trinity II
The workshop will introduce students to student life at Osler and will demystify the law student recruitment
process by providing students with helpful tips on preparing for the application and interview process,
including tips on:
•

Cover letter and resume writing;

•

What to expect at On-Campus Interviews (OCIs); and

•

Surviving (and enjoying!) the in-firm interview week.

We will also focus on issues relevant to LGBT applicants, including the issue of whether and how to expressly
identify as LGBT in the application materials and during a face-to-face interview. Related to that issue,
we’ll discuss how to strengthen your resume through LGBT-related involvement and how to leverage that
experience in an interview.
FACILITATORS
•

Elliot Smith, Associate, Osler

•

Douglas Rienzo, Partner, Osler

PRESENTED BY:

WORKSHOP 3: POSTING ANOTHER SELFIE? HOW SOCIAL MEDIA HAS INFLUENCED FIRM RECRUITMENT
Date: Friday, September 12, 2014
Time: 6:00 PM – 6:50 PM
Location: Trinity III
It’s no secret that social media has become a key way to tap into the hidden job market, but what is the best
way to use these sites to get closer to your dream job? This presentation will give an understanding of how
companies use social media for recruiting, and what strategies you can use to get noticed online.
FACILITATORS
•

Michelle Deschenes,Talent Acquisition Associate Manager & Diversity Recruitment Lead, Accenture

•

Kristin Knapp, Recruitment Marketing Lead, Accenture

•

Gemma Trevan, Campus Recruiting Lead, Accenture

•

Jagvir Brar, Analyst, Accenture

PRESENTED BY:

8
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Amazing career stories
begin at Scotiabank

“

I help people become financially better off. I have superb relationships with clients because
I care for their needs. Scotiabank gave me the support to become a recognized accredited
professional and the tools to make my clients financial dreams happen.”
—Samy

Hundreds of inspiring, heartwarming and even heroic career stories take place
at Scotiabank every day. You can experience these now, by visiting
www.scotiabank.com/careers

Best
Workplaces 2014
Canada
Registered trademark of the Great Place to Work Institute.
† Registered trademark of The Bank of Nova Scotia.

®

GET INVOLVED
As a volunteer-led professional organization, Out On Bay Street is governed by a Board of Directors – consisting
of volunteers from institutions across Canada whom have been directly involved in the execution of Out On
Bay Street’s initiatives in a previous year. All of the events and initiatives throughout the year are executed by
the Organizing Committee.
The support from students, professionals and organizations across Canada ensures the success of all that we
do. There are many ways to be involved, such include:
•

Being an Out On Bay Street Ambassador at your respective educational organization

•

Being a volunteer at an Out On Bay Street event

•

Joining the Out On Bay Street team

•

Partnering with Out On Bay Street as a Sponsor of an event, as a Community Partner, as a speaker,
presenter and/or panelist at a respective event

For more information on each, check our website under outonbayst.org/student-outreach/get-involved/
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WORKSHOPS
SESSION 2: INTERACTIVE WORKSHOP
CHALLENGES WE FACE AND THE PEOPLE TO HELP US SOLVE THEM
WORKSHOP 4: THINKING BEYOND TRADITIONAL AND SOCIAL MEDIA TO CONNECT WITH THE LBGTQA COMMUNITY
Date: Saturday, September 13, 2014
Time: 1:00 PM – 1:50 PM
Location: Trinity I
The media landscape in Canada is rapidly changing and companies are faced with the challenge of finding
new and innovative ways to tell their stories. Social media has provided a platform to create new types of
influencers – like bloggers, Twitter trendsetters and YouTube sensations – that brands must build relationships
with. However, in the LGBTQA community, different types of influencers exist too – such as community
leaders, organizations, activists, event promoters and drag queens – whose opinions are equally, if not more,
respected.
In this interactive session, you’ll work with TELUS to identify and prioritize influencers – online or otherwise – in
Toronto’s LGBTQA community and develop a communications strategy that extends beyond traditional and
social media. The end result will be a unique approach to connecting with the community that combines
technology with building advocacy and support at a grassroots level.
FACILITATORS
•

Ryan Bazeley, Social and Media Relations, TELUS

•

Gabe Mederos, Sr. Manager, TELUS

PRESENTED BY:

WORKSHOP 5: COMMUNITY AND PRO BONO WORK: OPPORTUNITIES FOR LEARNING AND DEVELOPMENT
Date: Saturday, September 13, 2014
Time: 6:00 PM – 6:50 PM
Location: Trinity II
FACILITATORS
•

Douglas Judson, Director, Out On Bay Street

•

Frances Mahon, Associate, Sack Goldblatt Mitchell LLP

•

Paul Jonathan Saguil, Counsel, TD Bank Group

10
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WORKSHOP 6 BRAINS AND BRAWN: WHAT IT TAKES TO GET THROUGH A TYPICAL DAY
Date: Saturday, September 13, 2014
Time: 1:00 PM – 1:50 PM
Location: Trinity III
A day in the life of a consultant.
EY (Ernst & Young) will guide you through the process, as a consultant, of assessing the unique challenges
clients face, and presenting solutions that meet their needs.
Using the registered not-for-profit Kulanu as a case study, participants will have the opportunity to interact in
this fast-paced workshop, and present their solutions in teams to Kulanu representatives.
FACILITATORS
•

Bradley Faragher, Consultant, Ernst & Young

•

Robin Chen, Senior Associate, Ernst & Young

•

Justine Apple, Executive Director, Kulanu Toronto

•

Tamara Levanoni, Executive Committee Treasurer, Kulanu Toronto

PRESENTED BY:

SESSION 3: INDUSTRY WORKSHOP
WORKING IT OUT: INDUSTRY INSIGHT
WORKSHOP 7: Career Development:

THE SHIFT

Date: Saturday, September 13, 2014
Time: 3:00 PM – 3:50 PM
Location: Trinity I
The workshop will cover three key topics: first, it will explore the key changes to the world of work and then
it will look at how we examine the key shifts that we need to make in terms of managing our own career.
Finally, it will provide an overview of key opportunities for MBA graduates within CIBC.
FACILITATORS
•

Gerald Wu, Director, Talent Management

•

Matt Petersen, Senior Director, Diversity Strategies & Workplace Inclusion

PRESENTED BY:

11
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WORKSHOPS
WORKSHOP 8: WHAT KIND OF WORK DOES A BAY STREET LAW FIRM DO ANYWAY?
Date: Saturday, September 13, 2014
Time: 3:00 PM – 3:50 PM
Location: Trinity II
The focus of this presentation will be the day to day workings of a Bay Street law firm. We will also touch on
the in-house experience, and how to choose a path at the outset of your career.
FACILITATORS
•

Marianne Smith, Partner, Blakes

•

Chris Mayer, Associate, Blakes

•

Max Shapiro, Associate, Blakes

PRESENTED BY:

WORKSHOP 9: WORK WITH SOCIAL IMPACT – IBM
Date: Saturday, September 13, 2014
Time: 3:00 PM – 3:50 PM
Location: Trinity II
IBM integrates corporate citizenship and social responsibility into every aspect of the company. We identify
and act upon new opportunities to apply technology and expertise to societal challenges. We empower our
employees and others to innovate and serve communities.
Our workshop will include a panel discussion with a diverse group of IBMers who will speak from their
experience with corporate responsibility and social impact. Participants will have the opportunity to share
from their experience or ask questions of the panel.
FACILITATORS
•

Brien Convery, IBM Global Business Services Recruitment Leader

•

Connie Bonnello, IBM Global Business Services Financial Services Executive

•

Rukhsana Syed, IBM Sales & Distribution, Human Resources, Diversity and Compliance Leader

•

Helen Mitres, IBM Sales & Distribution Inside Sales Manager and WING Leader

•

Jayme Johnson, IBM Global Business Services Strategy and Analytics Senior Managing Consultant

•

Samuel Bong, IBM Global Business Services Strategy and Analytics Consultant

•

Jason Tse, IBM Global Business Services Application Architect

PRESENTED BY:

12
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CASE COMPETITION
Teams from across Canada are competing on in an Out On Bay Street developed business case in
partnership with Alliance for South Asian AIDS Prevention (ASAAP). They have been given the opportunity
to act as pro-bono consultants to the Alliance for South Asian AIDS Prevention, and have been tasked with
creating a strategy of how to compete in the current industry as a niche player. Teams will provide a multifaceted point of view, drawing from numerous core areas of business, such as marketing, finance, and
operations.
The Case Competition, sponsored by HSBC, gives our delegates the opportunity to:
•

Compete against the brightest students and professionals from across Canada

•

Win a team cash prize of $1,000, presented by HSCB and Out On Bay Street

•

Impress and connect with a judging panel of professionals from HSBC.

AN INTRODUCTION TO THE CASE
ASAAP Problem Statement: Identifying and Securing New Sources of Funds
For 25 years the Alliance for South Asian AIDS Prevention (ASAAP) has been the only organization in the GTA
with an exclusive mandate to provide South Asian populations with HIV and AIDS focused services.
In 1989 a group of South Asian queer activists fought for tailored HIV and AIDS services to meet the diverse
needs of South Asian populations. 25 years later, ASAAP has grown into an incorporated charitable
organization running over 10 programs with 14 staff that support people living with HIV and AIDS; promote
prevention initiatives; and cultivate volunteerism and youth leadership to reduce HIV stigma.
In its 25th year, challenges and opportunities continue to arise as ASAAP works towards building its brand.
As awareness surrounding the services and programs that ASAAP offers increases, so does demand. Thus
the organization faces a significant challenge in managing the rising financial costs of its much needed
initiatives. , Furthermore ASAAP relies heavily on grants and public sector support, which limits the financial
flexibility of the organization. As such, they need to identify alternative sources of fund development such
as fundraising from private, corporate and/or individual donors. They would also need to develop tailored
strategies to effectively target each group.
Along with developing fundraising strategies, ASAAP must identify the appropriate marketing channels
to reach its targets. Channels used to target donor groups in the past include monthly giving campaigns,
website and in-person solicitations during public events. Marketing has been and continues to be a
challenge for the organization. ASAAP competes in the same not-for-profit sector with several larger and
more established charities with significantly larger marketing budgets. Therefore identifying new and unique
ways to reach its targeted donors is critical. Additionally, ASAAP must consider whether it is in its best
interest to use a single and consistent brand message versus multiple customized messages, each catered
specifically to one of its targeted donor groups.
As demand increases for services and programs, the organization must also overcome a number of
additional challenges. First, its reliance on grants disrupts its ability to exercise flexibility in financial allocation
for new initiatives and to support its direct financial assistance fund for people living with HIV/AIDS. Second,
donor ignorance has impeded the organization’s awareness campaigns, which rely on targeted messaging
that appeals to a particular audience. Finally, there are several larger AIDS-related organizations located in
the GTA and surrounding area which makes the market highly competitive as each organization competes
for donations from a limited donor pool.
- PRESENTED BY -
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MOOT COURT CASE COMPETITION
AN INTRODUCTION TO THE CASE
Out on Bay Street (OOBS) is proud to present the inaugural OOBS Moot Court Competition. In partnership with
Dentons LLP, teams from across Canada will have the opportunity to take on the role of counsel as they go
head to head in a simulated court case. In order to be declared the winner, teams will use their advocacy
skills in an attempt to convince the judge to rule in their favour.
By participating in this competition, teams will have the opportunity to:
•

Gain valuable knowledge and experience that can be applied to their future career as lawyers.

•

Win a team cash prize of $500, presented by Dentons LLP and Out On Bay Street

•

Network with professionals from Dentons LLP

On October 21, 2009, Mr. Gallardo, and Mr. Hincks, entered into a civil partnership under the United
Kingdom’s Civil Partnership Act. At that time same-sex couples were not permitted to marry in the United
Kingdom.
A short time after entering into their civil partnership, the couple moved to Ontario. Unfortunately the
partnership did not last, and a year later, they were separated. Mr, Gallardo, the appellant commenced an
application in the Superior Court seeking a divorce and other relief claiming they were of his right, citing the
Divorce Act. Shortly after, Mr. Gallardo discontinued the application.
However, Mr. Hincks, the respondent brought an application in which he, too, sought relief under those
statutes. When this occurred, Mr. Gallardo then took the position that the parties were not spouses under the
DA and the FLA, arguing that the respondent did not have the rights of a spouse under either statute.
The motion judge issued a declaratory order that the parties’ civil partnership was a “marriage” as defined
by the Civil Marriage Act, S.C. 2005, c. 33 (“CMA”), and that the parties were “spouses” as defined by the DA
and s. 1 of the FLA.
Mr. Hincks then appealed, alleging multiple errors of fact and law by the motion judge.
Given the facts, how should the appeals court rule in this matter?

- PRESENTED BY -
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COMMUNITY OUTREACH INITIATIVE
The Community Outreach Initiative will be an interactive brainstorming session in small groups facilitated by
management consultants from McKinsey & Company. A Canadian charitable organization, Ten Oaks Project
(TOP), was pre-selected to present a real challenge or opportunity they are evaluating and will be seeking
ideas, perspective and insights from the attending delegates. The purpose is to facilitate interaction between
professionals and students as a means to create positive social impact.
Join us in this workshop to work in teams to discuss and provide real solutions to the problem. Additional data
and information will be provided to participants 1 week before the conference to review optionally on their
own time.
Problem Summary:
A challenge TOP has today is finding the right approach to community development that is specifically
tailored to Toronto’s LGBTQ+ and allied communities but also fits within the values of social justice and brand
of TOP. The sheer structural differences between the cities like population size, demographics and number
of LGBTQ+ oriented organizations implies that a mere reproduction of the tactics and strategies used for
community engagement in Ottawa will not work in Toronto.
The organization is currently designing their new strategic plan slated to be unveiled in the new year, which
will be the perfect platform to approach current, lapsed and new supporters. With this in mind, TOP is
currently considering what steps it should take to future success in Toronto, which is where they turn to you.
The Community Outreach Initiative will give you the opportunity to:
•

Build your skills in critical thinking and presentation

•

Network with industry representatives

•

Give back to the LGBTQ community

Description of the Ten Oaks Project:
The Ten Oaks Project (TOP) engages and connects children and youth from LGBTQ+ families and
communities through programs and activities rooted in play. Striving to create safer spaces and grow positive
peer networks, TOP is a leader in meeting the needs of children and youth from LGBTQ+ communities through
work inspired by camp and grounded in social justice.
Founded in Ottawa, which is also where the office and much of the organizational history and memory
resides. There is a sizable and reliable community that has bought-in in Ottawa compared to other urban
hubs like Toronto – despite the fact that the organization’s board and programming manifests itself in both
cities and the community is served across Ontario.
For more information on the Ten Oaks Project, please visit http://www.tenoaksproject.org

- PRESENTED IN PARTNERSHIP BY -
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CAREER FAIR
Out On Bay Street is proud to partner with the following companies in their annual career fair.
Date: Saturday, September 13, 2014
Time: 10:00 AM – 12:00 PM
Location: Crush, Salon C & D

CAREER FAIR MAP
CRUSH

SALON C
SALON D
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33
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31

3
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2
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1
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1
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Accenture
CIBC
Mckinsey
Deloitte
P&G
Investors Group
KPMG
IBM
CANFAR
OGLCC
PFLAG Toronto
SOGIC

13
14
15
16
17
18
19
20
21
22
23
24

26

25

24

McCarthy Tétrault
Miller Thomson LLP
Gowlings
Stikeman Elliott LLP
Davies
Cassels Brock & Blackwell LLP
Norton Rose Fulbright
McMillan
Torys LLP
Osler, Hoskin & Harcourt LLP
Blake, Cassels & Graydon LLP
Pepsi

25
26
27
28
29
30
31
32
33
34
35
36

Capgemini
Telus
EY
The 519
ASAAP
Ten Oaks
Scotiabank
Dentons
TD
RBC
HSBC
BMO

16

Conference-Package_v1.indd 16

09/09/2014 9:00:24 AM

152

ANNUAL CONFERENCE PARTNERS
LEAD SPONSOR OF THE ANNUAL CONFERENCE AND PRESENTING SPONSOR OF THE GALA DINNER & KEYNOTE SPEECH

PRESENTING SPONSOR OF THE BUSINESS CASE COMPETITION

PRESENTING LUNCH SPONSOR

PRESENTING WOMEN’S NETWORKING HOUR

PRESENTING SPONSOR OF THE MOOT COMPETITION

PRESENTING SPONSOR OF BUSINESS CASE COMPETITION

PRESENTING SPONSOR OF A WORKSHOP

PRESENTING SPONSOR OF THE COMMUNITY OUTREACH INITIATIVE

SEAT SPONSOR OF THE WOMEN’S PARTNER PANEL

SEAT SPONSOR OF THE LAW PARTNER PANEL

PARTNERS

EXCLUSIVE LEGAL SPONSOR

EXCLUSIVE TELECOM SPONSOR

EXCLUSIVE BEER SPONSOR

EXCLUSIVE SPIRITS SPONSOR
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Director
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ALEX LESS

JUSTIN LOPRESTI

Director
Alex.Lee@outonbayst.org

Director
Justin.LoPresti@outonbayst.org

EXECUTIVE OFFICERS AND MANAGEMENT

JAPNEET KAUR

President
Japneet.Kaur@outonbayst.org

Corporate Treasurer
Zach.Witte@outonbayst.org

ZACH WITTE

ELIAS CHACCOUR

PETER MCHUGH

HARDEEP SINGH

ALEXANDER HOWES

STEVEN SOLARZ

JOEY FASCIO

PHIL RYAN

HOLLY WILLIAMS

JULIAN LIAO

DAVID CHAN

STEVEN LEWIS

JAMES MA

SOPHIE GIGUÈRE

NADER QAWASMI

RON SUPRUN

KHALID BRAMMER-BLACKMAN

ALBERT LAM

MARSHAL PEACOCK

MICHELLE CHERNY

VP, Strategic Relations
Steven.Solarz@outonbayst.org

Manager, Law Relations
Steven.Lewis@outonbayst.org

Manager, Graphic Design
Joey.Fascio@outonbayst.org

Manager, Business
James.Ma@outonbayst.org

VP, Media
Elias.Chaccour@outonbayst.org

Manager, Graphic Design
Phil.Ryan@outonbayst.org

Manager, Law
sophie.giguere@outonbayst.org

VP, Marketing
Peter.McHugh@outonbayst.org

Manger, Web & IT
Holly.Williams@outonbayst.org

Manager, Graduate
Nader.Qawasmi@outonbayst.org

VP, Student Outreach
Hardeep.Singh@outonbayst.org

Manager, Marketing
Julian.Liao@outonbayst.org

Manager, Student Outreach

VP, Community Outreach
Alexander.Howes@outonbayst.org

Manager, Business Relations
David.Chan@outonbayst.org

Manager, Social Media
Khalid.Brammer-Blackman@outonbayst.org

ORGANIZING COMMITTEES

VINCENZO SPOSATO

DANIEL FARANDA

GEOFF LOGAN

GREGORY HUZAR

MARTINA MONTERO

MARC CASTILLO

Chair, Events - Ottawa Region
vincenzo.sposato@outonbayst.org

Associate, Awards
Gregory.Huzar@outonbayst.org

Chair, Annual Conference
Daniel.Faranda@outonbayst.org

Chair, Events
Martina.Montero@outonbayst.org

Associate, Competitions
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Associate, Content Development
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Being yourself,
everywhere, every day.
We’re with you!
Our diverse and inclusive culture
is key to being the better bank.
To learn more and for job
opportunities visit td.com/diversity
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9th Annual Conference 2015

Defining Yourself
Sheraton Centre Toronto Hotel
September 18-19, 2015
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Welcome!
We are pleased to share with you the Out On Bay Street (OOBS) 2015 Annual
Conference! Our conference brings together the best and brightest student
minds and young professionals from across the country to connect with
Canada’s leading employers. These lesbian, gay, bisexual, transgender, queer, and
ally (LGBTQA)-positive and progressive organizations span the entire Canadian
landscape of business, law, technology, engineering, science, and much more.

Claire

Anthony

Each year, we are encouraged and empowered to build upon the leadership efforts of
those before us. This year is no different. Our theme for this year is Defining Yourself – this
theme allows you, the delegate, to create and embrace the multiple facets of your own
identity. Whether that is your profession, sexuality, gender, school, nationality – whatever
it is that defines you for you, we encourage you to define yourself for yourself on your
own terms. Let’s embrace and celebrate the way we define our own identities and destinies,
specifically as it relates to our own educational, professional, and personal growth.

Defining Yourself

MESSAGE FROM THE CHAIRs
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The Annual Conference has established a rich tradition to ensure our delegates are
given the resources not only to excel professionally and personally but also to help
raise the bar for what is possible as an LGBTQA thought-leader. During our conference,
we will showcase the best in our professional community, impart valuable knowledge,
and foster healthy relationship building through networking. We strongly encourage
you to make yourself at home with our keynote speakers, panellists, presenters, and
most importantly, other delegates. Share your knowledge. Expand your network.
Support each other.
The success of the 2015 Annual Conference would not be possible without the unyielding
commitment, dedication, and talent of our volunteers and supporters. We would like to
express the utmost gratitude for your efforts. We are always looking for highly committed
and skilled volunteers to join the team, so we welcome delegates to come to the OOBS
info session workshop on Saturday Sept 19 to learn more!
We would also like to thank all our speakers, community partners, and generous
sponsors for continuing to support our mission and vision. As an organization committed
to your success as an LGBTQA professional, we hope that you will take advantage of
the resources and opportunities available this weekend to soar to higher heights.
Enjoy the 2015 Out On Bay Street Annual Conference!

Claire Yick & Anthony Harbour
Co-Chairs, 2015 Annual Conference
Out On Bay Street

1
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FRIday, September 18
Time

Event

Location

Sponsor

8:00 AM – 1:00 PM

Moot Court Competition

Dentons Office*

Dentons

1:00 PM – 10:30 PM

Registration

Mezzanine Foyer

2:00 PM – 3:00 PM

Community Panel | Careers with
Community Impact: Exploring Social
Enterprise and Not-for-Profits
Workshop 1 | Supporting Trans &
Gender Non-Conforming Friends
& Colleagues

Chestnut West

Chestnut East

The Canadian
Centre for Gender
& Sexual Diversity

3:00 PM – 4:00 PM

Workshop 2 | Taking Leadership in
Defining Your Career

City Hall Room

Pride at Work
Canada

4:00 PM – 5:00 PM

Workshop 3 | Network Like a Pro:
Tweeting your Way to a Job

Maple

Schulich School
of Business

Workshop 4 | Interplay Between
Legal Practice Areas

Linden

Blakes

Workshop 5 | Building Your
Professional Brand
Workshop 6 | Corporate Culture:
A Reflection of Your Own Values

Simcoe & Dufferin

TD

Maple

EY

Women’s Panel | Leading Inside and
Outside the Office
Entrepreneurship Panel | Paving Your
Own Path

City Hall Room

BMO

Chestnut

OOBS

Women’s Networking

BMO

Entrepreneurship Networking

City Hall
Room & Foyer
Chestnut

8:00 PM – 10:30 PM

Friday Cocktail and Start-up Fair

Provincial Ballroom Scotiabank

11:00 PM

Social Event

The Blake House

5:00 PM – 6:00 PM

6:00 PM – 7:00 PM

7:00 PM – 8:00 PM

* Dentons is located at 77 King Street West.

Conference Areas of Interest:

2

Workshops

Competitions

Panels

Transinclusivity

Recruitment

Panellists & Speakers

SATURday, September 19
Time

Event

Location

8:00 AM – 9:00 AM

Registration

Mezzanine Foyer

8:00 AM – 10:00 AM

Case Competition
Case Competition

Peel
Oxford

Case Competition

Norfolk

10:00 AM – 12:00 PM

Career Fair

Provincial Ballroom

12:00 PM – 1:30 PM

Lunch

Dominion Ballroom RBC

1:30 PM – 2:30 PM

Workshop 7 | Leveraging BIG DATA
in Our Digital World
Workshop 8 | A Day in the Life

Pine West

IBM

Pine East

CIBC

Workshop 9 | Giving Back as
a Working Professional

Linden

Pro Bono Students
Canada

Community Outreach Initiative |
JusticeTrans
Workshop 10 | Fostering a
Trans-Inclusive Environment

Cedar
Maple

McKinsey
& Company
The 519

2:30 PM – 4:00 PM

Sponsor

HSBC

4:00 PM – 5:30 PM

Case Competition – Final Round
Workshop 11 | OOBS Volunteer
Info Session

Chestnut
Willow West

HSBC
OOBS

4:00 PM – 5:00 PM**

Workshop 12 | Ask Me Anything:
About Law Recruitment

Linden

Aird & Berlis

5:00 PM – 6:00 PM**

Law Panel | The Versatility of
a Law Degree

City Hall Room

Bennett Jones

6:00 PM – 7:00 PM**

Call to the Bar Networking

City Hall Room

5:30 PM – 6:30 PM

Workshop 13 | Finding Your Fit:
Asking the Right Questions During
the Job Search
Workshop 14 | Multi-faceted
World of Marketing

Maple

Accenture

Cedar

Exact Media

6:30 PM – 7:30 PM

Pre-dinner networking

Dominion Foyer

7:30 PM – 10:00 PM

Keynote Speaker at the
Grand Gala Dinner

Dominion Foyer
& Ballroom

11:00 PM

Social Event

Byzantium

AGENDA
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TD

** Some law-stream timeslots run at times slightly off set from the remainder of the conference.
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Venue Maps

SHeraton Centre Hotel
Second floor

3
2
4

1

5

MEZZANINE

10

11

12
18

13
7
8

14

9

15

legend

4

6

19

16

17

SOCIAL EVENTS

1 Dominion Ballroom

8 Norfolk

15 Maple East

2 Dominion Foyer

9 Oxford

16 Linden

3 City Hall Room

10 Willow West

17 Cedar

4 Provincial Ballroom

11 Chestnut West

18 Pine West

5 Simcoe

12 Chestnut East

19 Pine East

6 Dufferin

13 Mezzanine Foyer

7 Peel

14 Maple West

The Blake House
449 Jarvis Street
(416) 975-1867
Byzantium
499 Church Street
(416) 922-3859

thank you to our sponsors
Lead Sponsor of the 2015 Annual Conference

Diamond Sponsor

Platinum Sponsors

Ruby Sponsors

Conference Partners
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Silver Sponsors

Bronze Sponsors

Career Fair Level Sponsors

lourphill is a creative + technology boutique firm with big agency capabilities.

e transform ideas
into strategies,
strategies into elegant visualExclusive
and technical
Exclusive
Venueand
Sponsor
solutions. PRINT DIGITAL WEB MOBILE

Exclusive Media Partner

Graphic Design Partner

PROUD SPONSOR OF OUT ON BAY STREET
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keynote and networking speakers
Women’s networking speaker
Tara Conway
VP of Commercial Banking
& Director for BMO Pride in
South Western Ontario, BMO
Date: Friday, September 18
Time: 7:00 PM – 8:00 PM
Location: City Hall Room
Presented by: BMO

Lunch Keynote Speaker
Dave Wilkin
Founder, Redwood Strategic
and Ten Thousand Coffees
Date: Saturday, September 19
Time: 12:00 PM – 1:30 PM
Location: Dominion Ballroom
Presented by: RBC
Case Competition speaker

Friday Cocktail speaker
Marianne Hasold-Schilter
Executive Vice President &
Chief Administrative Officer,
International Banking, Scotiabank
Date: Friday, September 18
Time: 8:00 PM – 10:30 PM
Location: Provincial Ballroom
Presented by: Scotiabank
Friday Keynote speaker
Brenda Andress
Co-founder and Commissioner,
Canadian Women’s Hockey League
Date: Friday, September 18
Time: 8:00 PM – 10:30 PM
Location: Provincial Ballroom
Presented by: Scotiabank
Lunch Speaker
Michelle Duke
Vice President,
Private Banking, RBC
Date: Saturday, September 19
Time: 12:00 PM – 1:30 PM
Location: Dominion Ballroom
Presented by: RBC

6

Kim Flood
Senior Vice President &
Head of Communications, HSBC
Date: Saturday, September 19
Time: 4:00 PM – 5:30 PM
Location: Chestnut
Presented by: HSBC
Call to the bar Networking speaker
Soloman Lam
Associate, Dentons
Date: Saturday, September 19
Time: 12:00 PM – 1:30 PM
Location: City Hall Room
Grand Gala Speaker
Ron Puccini
Senior Manager Diversity and
Inclusion, TD Bank Group
Date: Saturday, September 19
Time: 7:30 PM – 10:00 PM
Location: Dominion Ballroom
& Foyer
Presented by: TD
Grand Gala keynote Speaker
Marnie McBean
Rower, Triple Olympic
Gold Medalist
Date: Saturday, September 19
Time: 7:30 PM – 10:00 PM
Location: Dominion Ballroom
& Foyer
Presented by: TD

Panels and Panellists
Community Panel

THE PanellistS

MOD ERATOR

Careers with Community
Impact: Exploring Social
Enterprise & Not-for-Profits
Date: Friday, September 18, 2015
Time: 2:00 PM – 3:00 PM
Location: Chestnut West
As students and young professionals in careerfocused disciplines, imagining ourselves in roles
not actively marketed can be difficult. However,
much of our knowledge, skills, and experience
can be leveraged to create value in not-for-profit
organizations. This panel features members of
OOBS’ Affiliate Partners who have transitioned
from the private sector to launch their careers
with LGBTQ organizations creating social change.

Women’s Panel

Kristina Flynn
Senior Consultant,
Sport & Recreation,
The 519

Diana Khong
Marketing and
Community Manager,
Inside Out
LGBT Film Festival

Philip Pettigrew
Manager,
Employment Services,
AIDS Committee
of Toronto

Chris Studer
Executive Director
and Founder,
Get Real

TH E PanellistS

Panels
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Mathieu Chantelois
Executive Director,
Pride Toronto

MODERATOR

Leading Inside and Outside
the Office
Date: Friday, September 18, 2015
Time: 6:00 PM – 7:00 PM
Location: City Hall Room
Young women face unique challenges in the
workplace when creating and developing their
professional identity. This panel brings together
women who developed their own leadership
styles to succeed both inside and outside of
the workplace. Let these women inspire you
and start a conversation about finding your
own voice.
SP ON SOR :

Omo Akintan
Counsel,
City of Toronto

Lenore MacAdam
National Chair,
Deloitte’s
LGBTQ Group

Kim Messer
North America Business Development
Executive, IBM

Kelly Parascandalo
Vice President,
Field Services
Shared Services,
Bell Canada

Pia Schmidt-Hansen
Manager,
Fraud Strategy,
BMO Financial Group

7
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Panels and Panellists co nt i nue d
Entrepreneurship
Panel

THE PANELLISTS

M ODER ATOR

Paving Your Own Path
Date: Friday, September 18, 2015
Time: 6:00 PM – 7:00 PM
Location: Chestnut
Each entrepreneur has a story: while some
people have known from day one they wanted
to start a company, others were motivated by
a need in the market. Whether you are looking
to join the start-up game right out of school,
or you are hoping to make the jump from a
corporate job, these entrepreneurs will share
indispensable lessons they learned along
the way.
SP ON SOR :

LAW Panel

Maureen Erokwu
Founder & CEO,
MapMersion

Steve Long
Co-Founder,
Chowdy

Jamie Shea
Co-Founder,
Chef’s Plate

Scott Stirrett
CEO & Founder,
Venture for Canada

THE PANELLISTS

Jeffrey Howard
Co-Founder,
Project: SPACES

MO DER ATOR

The Versatility of
a Law Degree
Date: Saturday, September 19, 2015
Time: 5:00 PM – 6:00 PM
Location: City Hall Room
This law panel will provide exposure to a
few of the very unique and interesting paths
that a legal career can take you on beyond the
traditional firm. Join us at this panel for insight
from prominent practitioners that have taken
their careers on paths you may have not yet
considered. Learn how they forged their career
path and the many different routes your law
degree can take you.
SP ON SOR :

8

Ryan Edmonds
Principal Lawyer,
Ryan Edmonds
Workplace Counsel

Simona Jellinek
Partner,
Jellinek Law Office

Catherine Meade
Director, Governance
& Relationship
Management,
Ontario Lottery
& Gaming Corporation
(OLG)

Patric Senson
Associate,
Phillips Gill LLP

Paul Jonathan Saguil
Counsel,
Legal Department,
TD Bank Group

WOrkshops
Workshop 3
Friday, September 18
Workshop 1

Supporting Trans & Gender
Non-Conforming Friends
& Colleagues
Date: Friday, September 18 Time: 2:00 PM – 3:00 PM
Location: Chestnut East
This workshop will highlight the history and experiences
of Trans & Gender Non-Conforming persons in Canada/
US. Effective skills and tools will be presented to help
you create a more trans-supportive work environment.
You will learn practical ways to make spaces more
welcoming to trans & gender non-conforming folk,
ideas for events and initiatives, and become a more
informed supporter.
Presented by:

Network Like a Pro:
Tweeting your Way to a Job
Date: Friday, September 18 Time: 4:00 PM – 5:00 PM
Location: Maple
This workshop will discuss how to manage and leverage
your social media presence to reach out to your dream
firm. From creating relevant online profiles to getting
your ideas in front of recruiters, this session will help
you maximize your job-hunting efforts.

Workshops
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Presented by:

Workshop 4

Interplay between Legal
Practice Areas
Date: Friday, September 18 Time: 4:00 PM – 5:00 PM
Location: Linden

Workshop 2

Taking Leadership in Defining
Your Career
Date: Friday, September 18 Time: 3:00 PM – 4:00 PM
Location: City Hall Room
Matt Petersen will cover conference survival basics
and share his experiences working for diversity and
inclusion causes around Toronto. From navigating
networking sessions to forging friendships and
mentorships, Matt will ensure that delegates have
the skills and know-how needed to maximize
their weekend.
Presented by:

You know that Bay street firms practice corporate law,
but beyond that what do we actually do? This workshop will discuss the type of work lawyers do at a Bay
Street full service law firm, and what it’s like to actually work at one. We will also touch on our pro bono
initiatives and our employee resource groups with a
particular focus on our Pride@Blakes group.
Presented by:

Workshop 5

Building Your Professional Brand
Date: Friday, September 18 Time: 5:00 PM – 6:00 PM
Location: Simcoe & Dufferin
What do you want your colleagues to think of when
they hear your name? Just like company slogans, your
name and work precede you. This workshop will discuss the importance of building a professional brand
that communicates your values and your skill set.
Presented by:

9

workshops
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workshops co nt i nue d
Workshop 6

Corporate Culture: A Reflection
of Your Own Values
Date: Friday, September 18 Time: 5:00 PM – 6:00 PM
Location: Maple
Some companies have impact days, where employees
volunteer in the community for a day. Other firms
let employees lead charity initiatives, or help source
ethical raw materials. This workshop will help you define
your personal values and strategies on how to find a
company whose mission aligns with yours.
Presented by:

SATURday, September 19
Workshop 7

Leveraging BIG DATA in
Our Digital World
Date: Saturday, September 19 Time: 1:30 PM – 2:30 PM
Location: Pine West
This workshop will discuss the growing importance of
analytics within every industry, and the new skills you
should highlight when applying to employers that are
making data a priority for their business.
Presented by:

Workshop 8

A Day in the Life
Date: Saturday, September 19 Time: 1:30 PM – 2:30 PM
Location: Pine East
Nothing impresses recruiters more than a candidate
who knows what the job is like. This workshop will
let delegates “walk a mile” in the shoes of two young
professionals, covering the 8 AM coffees, the late night
meetings, and everything in between.
Presented by:
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Workshop 9

Giving Back as a Working
Professional
Date: Saturday, September 19 Time: 1:30 PM – 2:30 PM
Location: Linden
Here you will find stories of legal professionals that
have found significant personal and professional
development through community involvement and
pro bono work that has helped build their careers as
successful lawyers. Learn more about working in the
public interest and the value of incorporating pro
bono work into your practice to help facilitate access
to justice.
Presented by:

Workshop 10

Fostering a Trans-Inclusive
Environment
Date: Saturday, September 19 Time: 2:30 PM – 4:00 PM
Location: Maple
Individuals who identify as trans often experience
barriers to accessing necessary services due to discrimination or harassment based on their gender identity and
gender expression. This practical session and the accompanying toolkit will explore the experiences
and challenges faced by trans people and will support
you to develop approaches to fostering a trans inclusive
environment. Participants will also learn small and
larger steps they can take personally and within their
organizations to create more inclusive spaces and
services for trans individuals.
Presented by:

Workshop 11

Workshop 13

OOBS Volunteer Info Session

Finding Your Fit: Asking the Right
Questions During the Job Search

Date: Saturday, September 19 Time: 4:00 PM – 5:30 PM
Location: Willow West

Date: Saturday, September 19 Time: 5:30 PM – 6:30 PM
Location: Maple

Skills-based volunteering provides you with the
opportunity to give back to the community and also
develop yourself professionally. Maybe you want to
build your leadership skills or test out skills you do not
normally get an opportunity to use. Come to the info
session to learn more about how we select our team at
Out on Bay Street! For more information on different
roles within our organization, check our website:
outonbayst.org/student-outreach/get-involved/

One of the top reasons people become disengaged at
work and ultimately leave is due to cultural fit at the
office. Avoid feeling “trapped” in workplace that you
don’t feel good in by integrating these recruitment
strategies into your schedule when job hunting. Its not
about joining a firm because it’s the target firm of all
your friends, but being selective in finding the right fit
for you.

Presented by:

Presented by:

Workshop 12

Workshop 14

Ask Me Anything:
About Law Recruitment

Multi-dimensional World
of Marketing

Date: Saturday, September 19 Time: 4:00 PM – 5:00 PM
Location: Linden

Date: Saturday, September 19 Time: 5:30 PM – 6:30 PM
Location: Cedar

This workshop will demystify legal recruitment from
an LGBTQ student perspective. Recent vintages of
young legal professionals will provide practical and
actionable guidance to law students. The session will
cover on-campus interviews, articling recruitment, and
making the transition from articles to associate. Professionals will provide tips, tools, and targeted guidance
for students as they move from backpack to briefcase.

Many roles fall under marketing, you could be a social
media expert that is managing the company’s SEO
projects or you could be working in a team of to is
pitch a new product to the C-Suite. This workshop will
explore the diverse work that marketers do across
different projects, and give you an idea of what you
want to do.

Workshops
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Presented by:

Presented by:
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CASE COMPETITION
BACKGROUND Each year OOBS partners with an LGBT-focused organization to develop a business competition
for students attending the annual conference. The case is based upon an issue or opportunity facing the partner
organization, and is multi-disciplinary in nature. The competition is meant to provide an opportunity for students
to develop their business skills in a live setting, while positively impacting organizations that support the community. In the past OOBS has partnered with organizations like the Canadian Lesbian & Gay Archives, Glad Day, and
Pride Toronto to deliver challenging and rewarding programming to the competition.
The case competition, sponsored by HSBC, gives our delegates the opportunity to:
• Compete against students from across Canada
• Win a team cash prize of $1,000, presented by HSBC and Out On Bay Street
• Impress and connect with a judging panel of professionals from HSBC and
Inside Out
CASE SUMMARY The focus of this year’s case is INSIDE OUT, a not-for-profit
registered charity that exists to: “challenge attitudes and change lives through
the promotion, production and exhibition of film and video made by and about
Lesbian, Gay, Bisexual and Trans (LGBT) people of all ages, races and abilities.”
For more than two decades, Inside Out has brought Toronto’s LGBT community together in celebration of the
best queer film from Canada and around the world. Through their annual Festivals in Toronto and Ottawa, their
filmmaker initiatives, youth engagement and their year-round events and screenings, Inside Out is engaged every
day in challenging attitudes and changing lives.
The hard work, dedication and generosity of Inside Out’s network of volunteers, members and donors over the
last 25 years have been the foundation of the organization’s success. Inside Out now presents the largest LGBT film
festival in Canada and one of the top five in the world.
But as the organization celebrates 25 years of past history with the 2015 edition of the Toronto LGBT Film Festival,
management and the Board of Directors have their sights set on the future. They have developed a Strategic Plan
designed to provide a road map to enhance the organization’s capacity to “do more and be more.” This Strategic
Plan has focused Inside Out’s vision into four key priority areas:
• Artistic Quality and Program Delivery – to maximize the impact and innovation in programming and program
delivery to attract audiences, filmmakers, media, and industry professionals.
• Audience Development and Engagement – through effective communication and increased visibility in order
to better engage and cultivate their diverse audience.
•	Organizational Capacity Building – through nurturing innovation, improving internal systems and supporting a
work place culture of collaboration in order to support current operations and future growth.
•	Revenue Generation – through building a culture of philanthropy and securing new sources of funding in order
to create a robust and sustainable base to support current operations and future growth.
The challenge for students competing in this year’s case will be to analyze these key priority areas, in conjunction
with other opportunities facing the organization, in order to develop a strategy for Inside Out to meet their goals
and continue their success well into the future.
Presented by:
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MOOT COURT CASE COMPETITION
BACKGROUND OOBS is proud to present its annual Moot Court Competition. In partnership with Dentons
Canada LLP, six teams from across the province will have the opportunity to take on the role of counsel as they
go head to head in a simulated court case. The Moot Court Competition allows OOBS’s law student members
to further engage with their peers from various universities and corporate sponsors while improving their oral
advocacy skills. What is unique about the OOBS Moot Court Competition is its focus on cases affecting the LGBTQA community. This year’s case is fictional court decision is based loosely on a real legal controversy that arose
out of a same-sex divorce proceeding in January 2012.
By participating in the Moot Court competition, teams will have the opportunity to:

COMPETITIONS
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• Gain valuable knowledge and experience that can be applied to their future career as lawyers.
• Win a team cash prize of $1000, presented by Dentons Canada LLP and OOBS
• Network with professionals from Dentons Canada LLP
CASE SUMMARY The Joint Applicants, Johanna Barker and Angela Lovett, are an Australian same-sex couple
who travelled to Toronto in December 2005 to obtain a marriage certificate, but who otherwise reside in Australia.
They have been separated since 2013, and came to the Ontario Superior Court of Justice to apply for a divorce
under Canadian law.
The Ontario Superior Court of Justice denied their application on the grounds that the court did not have jurisdiction
to grant them a divorce. Specifically, the Joint Applicants were not legally married under Canadian law, nor did the
Joint Applicants have satisfy the one-year residency requirement under section 3(1) of the Divorce Act.
To narrow the scope of this appeal, the Moot Court of Appeal asks that the parties focus their submissions only
on the s. 15 equality issues raised in this case. The Court has therefore certified the following two questions for
the parties to address in their written and oral arguments:
1. Does the law of domicile (the application of which would render the Joint Appellants’ Canadian marriage
certificate legally invalid in Canada, because their domicile of Australia does not permit same-sex marriage) offend section 15(1) of the Charter, such that the Joint Appellants’ marriage should be legally recognized
in Canada?
2. Assuming the Joint Appellants’ marriage is legally valid in Canada, is the one-year residency requirement
for divorce, as provided by section 3(1) of the Divorce Act, discriminatory and contrary to section 15(1) of
the Charter?
Presented by:

Download the Topi app:
annualconference.outonbayst.org
1. Search “Topi” on your App store for iPhone or Android.
2. Download the Topi App onto your phone.
3. Use the code OOBS15 to join the OOBS 2015 Conference.
4. 	Enjoy the App!
Twitter: @outonbayst #OOBS15 Facebook: facebook.com/outonbayst

13

Career fair
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Career Fair – Saturday, September 19 at 10:00 am
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Premium Booths – sponsors of Ruby level or higher

Pillar

4

5

6

1 Accenture

11 Torys

2 CIBC

12 Norton Rose

21 Starwood

29 Cassels Brock

3 IBM

13 Stikeman Elliot

22 ATK

30 BLG

4 Bell

14 McMillan

23 EY

31 Fasken Martineau

5 Manulife

15 Aird & Berlis

24 BCG

32 TD

6 P&G

16 Bennett Jones

25 Deloitte

33 Scotiabank

7 Telus

17 Blakes

26 Symcor

34 Dentons

8 McKinsey & Company

18 Osler

35 RBC

9 KPMG

19 JLL

27 Meridian
		 Credit Union

36 BMO

20 Capgemini

28 PepsiCo

37 HSBC

10 McCarthy

GET INVOLVED
As a volunteer-led professional organization, Out On Bay Street is governed by a Board of Directors – consisting
of volunteers from institutions across Canada whom have been directly involved in the execution of Out On Bay
Street’s initiatives in a previous year. All of the events and initiatives throughout the year are executed by the
Organizing Committee.
The support from students, professionals and organizations across Canada ensures the success of all that we do.
There are many ways to be involved, such include:
• Being an Out On Bay Street Ambassador at your respective educational organization
• Being a volunteer at an Out On Bay Street event
• Joining the Out On Bay Street team
• Partnering with Out On Bay Street as a Sponsor of an event, as a Community Partner, as a speaker, presenter
and/or panelist at a respective event
For more information on each, check our website under outonbayst.org/student-outreach/get-involved/
14

Community Outreach Initiative: JusticeTrans
BACKGROUND The Community Outreach Initiative will be an interactive brainstorming session in small groups,
facilitated by management consultants from McKinsey & Company. A Canadian non-profit organization, JusticeTrans, was pre-selected to present a real challenge they are currently evaluating. They will be seeking ideas, insights, and solutions from the attending delegates. The purpose of this session is to facilitate interaction between
professionals and students as a means to create positive social impact.
Join us and collaborate with other delegates and provide real solutions to real problems. Additional case information will be provided to delegates one week before the conference to review optionally on their own time.
PROBLEM SUMMARY JusticeTrans’ primary challenge is to develop an aggressive
but achievable expansion strategy to increase JusticeTrans’ presence and impact
within the LGBTQ community. JusticeTrans can choose to expand the products and
services that it currently offers to Canadians: the full version of the app is being
released in Autumn 2015, and Vandorpe is considering expanding the capabilities of
the app to include more services. There are also options for JusticeTrans to expand
beyond the app, such as through in-person services. Although Vandorpe has handled
the development of the app thus far, he recognizes that he will also need to recruit
employees with expertise in app development and creation, and legal research. Delegates should also consider
how deeply JusticeTrans should penetrate the Canadian market before pursuing international expansion. Such an
expansion would necessitate volunteers and employees with knowledge of international law, identification of and
application to funding initiatives, a consideration of whether to incorporate, whether to be a charitable organization, and how to market the app effectively. Through this brainstorming session led by McKinsey consultants,
delegates will push themselves and each other to come up with innovative solutions to JusticeTrans’ challenges.
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The Community Outreach Initiative will give you the opportunity to:
• Build your skills in critical thinking and presentation
• Prepare for case-based job interviews
• Network with industry representatives and other delegates
• Give back to the LGBTQ community
Description of JusticeTrans JusticeTrans is a non-profit organization, founded in 2015 by Benjamin Vandorpe. JusticeTrans’ mission is to alleviate access to justice for the transgender community by providing free legal
information about transgender rights across Canada. This information is provided via a mobile phone application,
as well as a website, to ensure the widest possible audience can access these resources.

Presented by:
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Out On Bay Street is proud to partner with
OUTlaws to stand up for LGBTQ students.
We’re intervening in the legal matter of Trinity Western
University v. Law Society of Upper Canada to protect
equal access to the legal profession for LGBTQ students.
Our participation in this legal matter
has been made possible through
generous financial contributions
from members of the community.
Our special thanks to our donors:
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Ryan Edmonds
Avnish Nanda
Mary Jane Mossman
Alwin Kong
Brook Greenberg
Vincent M. de Grandpré
Mathieu Bouchard
Frank Durnford

David Culleton
Kevin Hong
Tariq Ahmed
Daniel Snyder
Martin Hui
Japneet Kaur
Douglas Judson

The fight is far from over.
Please contribute to our campaign on JusticeFundr.ca
so that we can participate in this dispute at the
Ontario Court of Appeal.
Learn more at

www.outonbayst.org/twu

Colourphill is a creative + technology boutique firm with big agency capabilities.
We transform ideas into strategies, and strategies into elegant visual and technical
HR solutions. PRINT DIGITAL WEB MOBILE

PROUD SPONSOR OF OUT ON BAY STREET
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Justin LoPresti
Director & Chair

Paul Marai
Director

Michael Mirpuri
Director

Alex Lee
Director

Elias Chaccour
Corporate
Secretary

Michael Cormack
Corporate
Treasurer

Douglas Judson
Director

Daniel Faranda
Director

Michelle Cherny
Director

E XECUTIVE OFFIC ERS

Japneet Kaur
President

Albert Lam
Executive VP

OOBS TEAM Members

BOARD OF DIRE CTORS

ORGANI ZI NG COMMITT EES AND MANAGEMEN T

Claire Yick
Co-Chair, Annual
Conference

Anthony Harbour
Co-Chair, Annual
Conference

Samuel Latham
Associate,
Competitions

Colan Wang
Associate, Content
Development

Leonardo Oliviera
Associate, Operations & Logistics

Philip Gazaleh
Chair, Awards

Martina Montero
Associate, Awards

Mathew Duffy
Associate,
Scholarships

Julian Liao
Chair, Events

Zohra Abdul
Razaq
Associate, Events

Ben Peel
Chair, National
Capital Region

Tanner Tallon
Associate, National
Capital Region

Clair Kim
Associate, National
Capital Region

Kevin Feng
VP, Marketing

Jonathan Pavan
Manager,
Graphic Design

JP Del Carmen
Manager,
Marketing

Nathan Chong
Manager,
Social Media

Phil Ryan
Manager,
Graphic Design

Marshal Peacock
VP, Strategic
Relations

Steven Lewis
Manager,
Law Relations

Stefan Palios
Manager,
Business

Sam Naylor
Manager,
Technology

Ron Suprun
VP, Student
Outreach

Ariel Hoffman
Manager,
Undergrad

Sophie Giguère
Manager, Law

Tony
Giannopoulos
Manager, Grad

Vincent Ho
VP, Community
Outreach

Karen So
VP, Website
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At TD, every week
is Pride Week.
At TD, every week
is Pride Week.

Proud to sponsor the
Out On Bay Street
Annual Conference.

TD. Forever Proud.

Proud to sponsor the
Out On Bay Street
Annual Conference.

TD. Forever Proud.

Our support of Canada’s LGBT
community is celebrated every day.
It’s our differences that make us
better together.
Our support of Canada’s LGBT
community is celebrated every day.
It’s our differences that make us
better together.

#ForeverProud
®

d

The TD logo and other trade-marks are the property of The Toronto-Dominion Bank.

#ForeverProud

M05310 (0615)
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OUTlaws
2012-2013 Constitution1
1.0 Name of Club
1.01 OUTlaws
2.0 Statement of Purpose
2.01 OUTlaws exists to provide a social, educational and political forum for lesbians, gay men, bisexual
women and men, queer persons and transgendered/ transsexual individuals. Its aims include providing a
support network at the school; challenging discrimination against lesbians, gay men, bisexual women
and men, queer persons and transgendered individuals; organizing educational activities; and raising
awareness about homophobia and heterosexism.
3.0 Membership Guidelines
3.01 Membership in OUTlaws is open to all lesbians, gay men, bisexual women and men, queer persons
and transgendered/ transsexual individuals, students, faculty and staff of Osgoode Hall Law School, and
their allies.
3.02 No identifying information on any OUTlaws member, including name, will be made available to
any person, internal organization within Osgoode Hall Law School, or external body. The one exception
to this policy is the Chairs of the organization who become OUTlaws contacts. This general policy may be
waived by any OUTlaws member with regard to him/herself only.

3.03 The nature and scope of homophobia and heterosexism demand that the different levels of
“outness” experienced by OUTlaws members be respected and protected. OUTlaws provides a safe
forum for Osgoode’s lesbians, gay men, bisexual women and men, queer persons and transgendered/
transsexual individuals to interact, provide mutual support and foster inclusive and positive attitudes
toward sexual orientation and gender identity. Providing identifying information on the membership to
anyone would endanger this fundamental purpose of the group.
4.0 Execution/Steering Committee
4.1 Composition
4.11 The Executive/Steering Committee of OUTlaws is comprised of five (5) OUTlaws
members who become a steering committee of the organization. Two members of this committee
must be the two chairs of OUTlaws.

1

To be ratified at the first available membership meeting (TBD)

1|Page
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4.2 Method Chosen
4.21 The Executive/Steering Committee members/chairs are volunteers drawn from the general
membership. Where possible, the make of the chairs must be composed of at least two different
gender/gender identities.
4.22 The Executive/Steering Committee will be chosen through an election based on majority
vote of the membership. Where no contest occurs for a position on the Committee the seat will
be won by acclamation. Elections will be held twice a year; once in the fall to choose the
Executive Committee for the upcoming academic year and once in the spring to choose the chair
for the following year.
4.23 Candidates wishing to serve on the Executive/Steering committee will make their intentions
known at the beginning of the school year. Candidates wishing to serve as Chair will make their
intentions known in the spring. A meeting of the general membership must be called to hold an
election and there must be quorum of five (5) OUTlaws members present at the meeting.
4.3 Responsibilities of the Chair(s)
4.31 The responsibilities of the chairs are:


To take a lead role in organizing meetings, including booking the room and advertising the
meetings in Obiter and through posters.



To take a lead role in implementing through committee/delegation the activities determined
by the general membership as priorities for the school year.



To, where possible, sit on the President’s Committee on Sexual Orientation and Gender
Identity. This York Committee advises the President of the University in matters concerning
the above named topics.



To, where possible, sit on the Positive Space Committee or a comparable committee with a
similar mandate. This Committee oversees the Positive Space Program. This program trains
faculty, students and staff to act as peer support to lesbians, gay men, bisexual women and
men, and transgendered people on campus.



To prepare and submit OUTlaws budget proposal for the school year to the Legal and
Literary Society for approval.



To update the constitution and submit it to the Legal and Literary Society.

4.4 Responsibilities of the Executive/Steering Committee
4.41 The responsibilities of the Executive/Steering Committee are determined by the general
membership. Responsibilities include but are not limited to:
2|Page
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Help the Chair(s) in implementing through committee/delegation the activities determined
through general membership as priorities for the school year.



Report back to the general membership at subsequent OUTlaws meetings on the status of
various activities.



Oversee OUTlaws’ activity expenditures and submit receipts to the Legal and Literary
Society for reimbursement.



Record minutes of meetings as required.



Be OUTlaws’ voice on other York committees (e.g., such as TBLGAY).

5.0 Funding Sources
5.01 OUTlaws is funded through the Legal and Literary Society, and infrequently by its own fundraising
initiatives and by donations from appropriate external sources.
6.0 Meetings
6.01 The first meeting of each academic year will establish goals and initiatives for the school year.
Further meetings will be held on an as-needed basis. It is the responsibilities of the Chair(s) to make all
arrangements for the meetings. Meetings may be advertised in The Obiter as well as posters, through
email, or social media.
7.0 Amendments to the Constitution
7.01 Amendments may be proposed by any member of OUTlaws. A meeting of the membership must be
called. One member of the Executive/Steering Committee must be present at the meeting. A majority
vote of the membership will pass the amendment.
7.02 A quorum of five (5) OUTlaws members is required for a vote to be held.

3|Page
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Constitution of Windsor OUTlaws
Article 1.
Section 1 - Name
The name of this organization shall be the Windsor OUTlaws.
Section 2 - Purpose
Windsor OUTLaws is the University of Windsor Law School's LGBTQ+(&allies)
student association. Our goals are to create a welcoming environment for
LGBTQ+ students and to provide a forum for exploration and education in queer
legal issues.
Section 3 – Membership
Club Membership shall be open to:
a) All students registered, faculty and staff members at the University of Windsor
Faculty of Law.
b) Those registered upon payment of prescribed membership fees as determined
by the club.
Article 2.
Section 1 – Executive Officers
The club’s Executive Officers shall include:
a) President
b) Vice-President Finance
c) Vice-President Operations
Section 2 – Term
The Executive shall take office on May 1st, for a 12-month term.
Section 3 - Duties of the Executive
The President shall:
a) Preside over all meetings.
b) Represent the club in its relations with other organizations and individuals or
assign a designate in his/ her place.
c) Be responsible for the direction and actions of the executive.
d) Be responsible for calling meetings of the club.
e) Submit a report to the incoming executive detailing the activities of the
previous year.
f) Be an ex-officio member on all committees struck by the club.
g) Review the financial records with members of the executive at least once a
semester.
h) Carry out other duties as determined by the executive.
The Vice-President Finance / Secretary shall:
a) Keep an accurate record of club membership.
b) Be responsible for keeping minutes of executive and regular meetings.
c) Help coordinate all events and meetings.
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d) Carry out other duties as determined by the executive.
e) Be responsible for all of the club finances.
f) Be responsible for all of the club finances.
g) Collect and keep record of membership dues.
h) Ensure club records reflect the accurate financial position of the club at all
times.
The Vice-President Operations shall:
a) Plan, organize and execute Events in coordination with the executive
b) Carry out other duties as determined by the executive.
Section 4 – Responsibilities of the Executive
The executive shall be responsible for the club’s past and present initiatives.
Article 3.
Section 1 – Regular Meetings
Regular meetings of the club shall be held at least once a semester during the
academic year.
a) At least one weeks notice shall be given before all meetings.
b) Quorum for regular meetings shall be one-fourth of the registered
membership.
Section 2 – Executive Meetings
Executive meetings shall be held at least once a month during the academic
year.
a) At least 48-hours notice shall be given before all meetings.
b) Quorum for executive meetings shall be 50% +1 members of the executive.
Section 3 – General Meeting
The general meeting of the club shall be held annually during the month of
March, and shall include reports from the outgoing executive, any committee
reports, the election of executive officers, budget presentation and any new or
old business.
a) At 48 hours notice shall be given before the meeting, stating the time,
date and place of the meeting.
b) Quorum for regular meetings shall be one-fourth of the registered
membership.
Section 4 – Emergency Meetings
Any club member may call for an emergency meeting if and when required.
a) At least 48-hours notice shall be given before all meetings.
b) Quorum for emergency meetings shall be one-fourth of the registered
membership.
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Article 4.
Section 1 – Election of Officers
The election of officers shall take place annually in the winter semester, before
the last
day of classes.
a) At least one weeks notice shall be given before the election.
b) Only registered club members are eligible to vote.
c) Voting shall take place by secret ballot.
d) Nominations for each position require one nominator and one seconder.
e) A person shall be considered elected if he/ she receives a majority vote cast
by members of the club present at the meeting.
f) A person shall be considered acclaimed if he/ she runs unopposed during the
election.
h) Unfilled positions shall be filled during an election held in the fall or by
appointment of the executive in the first 3 meetings of the year as determined by
the executive.
Article 5.
Section 1 – Removal of an Executive Officer
In the event that an executive member is not fulfilling their responsibilities, the
following procedure shall take place:
a) The President will meet with the executive, to discuss concerns raised by the
membership.
b) If the executive member is still not found to be fulfilling their responsibilities,
the President will issue a written warning.
c) If the executive member is still not found to be fulfilling their responsibilities, a
meeting will be called to determine whether the individual will retain their position.
d) In the event that the executive in question is the President, the Vice-President
will conduct the above procedure.
Section 2 – Meeting to Remove an Executive Officer
A meeting shall be called to determine whether an executive will continue to hold
their position.
a) At least one weeks notice shall be given before the meeting.
b) The executive in question will be given an opportunity to address any issues
and concerns raised, answer any questions as well as provide reasons why they
should continue to hold their position.
c) Voting shall take place by secret ballot.
d) Quorum for the meeting shall be one-fourth of the registered membership and
a two-thirds majority vote is required before any decisions are adopted.
e) If quorum is not met, or in the event that a two-thirds vote is not obtained, the
individual will retain their position.
Article 6.
Section 1 - Constitutional Amendments
Constitutional Amendments shall take place in the following manner:
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a) Introduction and discussion on the proposed change will take place at a
regular meeting of the club.
b) The vote on the proposed change must take place at a separate meeting, held
at least seven days later.
c) Quorum for the meeting shall be one-fourth of the registered membership and
a two-thirds majority vote is required before any constitutional amendments are
adopted.
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Student Life & Services
Student Clubs and Events
Aboriginal Law Students'
Association
Advocates’ Circle
Afghan-Iranian Law
Students' Assocation
Alternative Dispute
Resolution Society
Artists' Legal Advice
Services
Asia Law Society
Black Law Students
Association (BLSA)
Business Law Society
Canadian Constitution
Foundation Club

Student Life & Services > Student Clubs and Events > Out in Law

Out in Law
Out in Law
Out in Law is a group for lesbian, gay, bisexual, transgendered, transsexual and queer people and their friends at the Faculty of
Law. Involvement is very flexible and confidentiality is always respected. Some people limit their involvement to being on our email listserv, while others take a more active role in attending social gatherings and planning events.
Recent Social and Academic Events Hosted by Out in Law include:
Panel discussions on topics of interest to LGBTQ students, including same
sex marriage litigation and the legal rights of transgendered persons
Bi-weekly social gatherings at pubs in the Church-Wellesley neighbourhood and across Toronto. Our events often
include Osgoode Hall law students or other University of Toronto students (Medical students, MBA students)
Wine & cheeses
Working with the SOGI (Sexual Orientation and Gender Identity) international human rights working group
For more details, or to be added to the list-serv, contact outinlaw.universityoftoronto@gmail.com.

Christian Legal Fellowship
Criminal Law Students'
Association (CLSA)
Energy Law Club
Environmental Law Club
Feminist Law Students'
Association
Health Law Club
In Vino Veritas
International Law Society
Intramural Sports
JD/MBA Students'
Association
Jewish Law Students'
Association
Law Ball
Law Follies
Law Games
Law Poets Society
Law and Politics Club
Litigation Association
Mandate for Public Interest
Law (MAPIL)
Muslim Law Students'
Association
Out in Law
Peer Mentorship Program
SPINLAW
See Yourself Here
South Asian Law Students'
Association (SALSA)
Sports and Entertainment
Law Society
Student Animal Legal
Defense Fund

http://www.law.utoronto.ca/student-life/student-clubs-and-events/out-in-law
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Technology and Intellectual
Property Group
U of T Law & Social Justice
Society
Ultra Vires
Venture Law Society
Women and the Law
(Student Group)
U of T Law Union
Students' Law Society (SLS)
Graduate Law Students'
Association
Student Participation in
University and Faculty of Law
Governance
Career Development Office
Student Journals
Academic Support
Personal Support
Bookstore
Transition Space during
Construction: Information for
Students
New Building Project:
Information for Students
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ACCESSIBILITY CONTACT THE FACULTY COMMENTS OR QUESTIONS?

UNIVERSITY OF TORONTO FACULTY OF LAW
84 Queen's Park ( View Map )
Toronto, ON M5S 2C5
Tel: 416-978-0210

http://www.law.utoronto.ca/student-life/student-clubs-and-events/out-in-law
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Community Covenant Agreement
Our Pledge to One Another
Trinity Western University (TWU) is a Christian university of the liberal arts, sciences
and professional studies with a vision for developing people of high competence and
exemplary character who distinguish themselves as leaders in the marketplaces of life.
1. The TWU Community Covenant
The University’s mission, core values, curriculum and community life are formed by a
firm commitment to the person and work of Jesus Christ as declared in the Bible. This
identity and allegiance shapes an educational community in which members pursue truth
and excellence with grace and diligence, treat people and ideas with charity and respect,
think critically and constructively about complex issues, and willingly respond to the
world’s most profound needs and greatest opportunities.
The University is an interrelated academic community rooted in the evangelical
Protestant tradition; it is made up of Christian administrators, faculty and staff who, along
with students choosing to study at TWU, covenant together to form a community that
strives to live according to biblical precepts, believing that this will optimize the
University’s capacity to fulfil its mission and achieve its aspirations.
The community covenant is a solemn pledge in which members place themselves under
obligations on the part of the institution to its members, the members to the institution,
and the members to one another. In making this pledge, members enter into a contractual
agreement and a relational bond. By doing so, members accept reciprocal benefits and
mutual responsibilities, and strive to achieve respectful and purposeful unity that aims for
the advancement of all, recognizing the diversity of viewpoints, life journeys, stages of
maturity, and roles within the TWU community. It is vital that each person who accepts
the invitation to become a member of the TWU community carefully considers and
sincerely embraces this community covenant.
2. Christian Community
The University’s acceptance of the Bible as the divinely inspired, authoritative guide for
personal and community life1 is foundational to its affirmation that people flourish and
most fully reach their potential when they delight in seeking God’s purposes, and when
they renounce and resist the things that stand in the way of those purposes being
fulfilled.2 This ongoing God-enabled pursuit of a holy life is an inner transformation that
actualizes a life of purpose and eternal significance.3 Such a distinctly Christian way of
living finds its fullest expression in Christian love, which was exemplified fully by Jesus
The Biblical passages cited in this document serve as points of reference for discussion or reflection on particular topics. TWU
recognizes the necessity of giving careful consideration to the complexities involved in interpreting and applying biblical passages to
contemporary issues and situations.
1

Deuteronomy 6:4-9; Psalm 19:7-11; 2 Timothy 3:16
Matthew 6:31-33; Romans 8:1-17; 12:1-2; 13:11-14; 16:19; Jude 20-23; 1 Peter 2:11; 2 Corinthians 7:1.
2 Peter 1:3-8; 1 Peter 2:9-12; Matthew 5:16; Luke 1:74-75; Romans 6:11-14, 22-23; 1 Thessalonians 3:12-13, 4:3, 5:23-24; Galatians
5:22; Ephesians 4:22-24, 5:8.
2
3
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Christ, and is characterized by humility, self-sacrifice, mercy and justice, and mutual
submission for the good of others.4
This biblical foundation inspires TWU to be a distinctly Christian university in which
members and others observe and experience truth, compassion, reconciliation, and hope.5
TWU envisions itself to be a community where members demonstrate concern for the
well-being of others, where rigorous intellectual learning occurs in the context of whole
person development, where members give priority to spiritual formation, and where
service-oriented citizenship is modeled.
3. Community Life at TWU
The TWU community covenant involves a commitment on the part of all members to
embody attitudes and to practise actions identified in the Bible as virtues, and to avoid
those portrayed as destructive. Members of the TWU community, therefore, commit
themselves to:
•

•
•
•
•
•

•
•

cultivate Christian virtues, such as love, joy, peace, patience, kindness, goodness,
faithfulness, gentleness, self-control, compassion, humility, forgiveness,
peacemaking, mercy and justice6
live exemplary lives characterized by honesty, civility, truthfulness, generosity
and integrity7
communicate in ways that build others up, according to their needs, for the benefit
of all8
treat all persons with respect and dignity, and uphold their God-given worth from
conception to death9
be responsible citizens both locally and globally who respect authorities, submit
to the laws of this country, and contribute to the welfare of creation and society10
observe modesty, purity and appropriate intimacy in all relationships, reserve
sexual expressions of intimacy for marriage, and within marriage take every
reasonable step to resolve conflict and avoid divorce11
exercise careful judgment in all lifestyle choices, and take responsibility for
personal choices and their impact on others12
encourage and support other members of the community in their pursuit of these
values and ideals, while extending forgiveness, accountability, restoration, and
healing to one another.13

In keeping with biblical and TWU ideals, community members voluntarily abstain from
the following actions:
4

Matthew 22:37-40; 1 Peter 5:5; Romans 13:8-10; 1 John 4:7-10; Philippians 2:1-5; 1 Corinthians 12:31b-13:8a; Romans 12:1-3, 910; John 15:12-13, 17; 1 John 3:10-11, 14-16; Ephesians 5:1-2,21.
5
From TWU’s “Envision the Century” Strategic Directions Document, p 5 (“Ends”).
6
Galatians 5:22-24; Colossians 3:12-17; Isaiah 58:6-8; Micah 6:8.
7
Proverbs 12:19; Colossians 3:9; Ephesians 4:25; Leviticus 19:11; Exodus 20:16; Matthew 5:33-37.
8
Ephesians 4:29; Proverbs 25:11; 1 Thessalonians 5:11.
9
Genesis 1:27-28; Psalm 139:13-16; Matthew 19:14; Proverbs 23:22.
10
Romans 13:1-7; 1 Peter 2:13-17; Genesis 1:28; Psalm 8:5-8; 2 Thessalonians 3:6-9.
11
Genesis 2:24; Exodus 20:14,17; 1 Corinthians 7:2-5; Hebrews 13:4; Proverbs 5:15-19; Matthew 19:4-6; Malachi 2:16; Matthew
5:32.
12
Proverbs 4:20-27; Romans 14:13,19; 1 Corinthians 8:9,12-13, 10:23-24; Ephesians 5:15-16.
13
James 5:16; Jude 20-23; Romans 12:14-21; 1 Corinthians 13:5; Colossians 3:13.
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•
•
•
•
•
•
•
•

communication that is destructive to TWU community life and inter–personal
relationships, including gossip, slander, vulgar/obscene language, and prejudice14
harassment or any form of verbal or physical intimidation, including hazing
lying, cheating, or other forms of dishonesty including plagiarism
stealing, misusing or destroying property belonging to others15
sexual intimacy that violates the sacredness of marriage between a man and a
woman16
the use of materials that are degrading, dehumanizing, exploitive, hateful, or
gratuitously violent, including, but not limited to pornography
drunkenness, under-age consumption of alcohol, the use or possession of illegal
drugs, and the misuse or abuse of substances including prescribed drugs
the use or possession of alcohol on campus, or at any TWU sponsored event, and
the use of tobacco on campus or at any TWU sponsored event.

4. Areas for Careful Discernment and Sensitivity
A heightened level of discernment and sensitivity is appropriate within a Christian
educational community such as TWU. In order to foster the kind of campus atmosphere
most conducive to university ends, this covenant both identifies particular Christian
standards and recognizes degrees of latitude for individual freedom. True freedom is not
the freedom to do as one pleases, but rather empowerment to do what is best.17 TWU
rejects legalisms that mistakenly identify certain cultural practices as biblical imperatives,
or that emphasize outward conduct as the measure of genuine Christian maturity apart
from inward thoughts and motivations. In all respects, the TWU community expects its
members to exercise wise decision-making according to biblical principles, carefully
accounting for each individual’s capabilities, vulnerabilities, and values, and considering
the consequences of those choices to health and character, social relationships, and God’s
purposes in the world.
TWU is committed to assisting members who desire to face difficulties or overcome the
consequences of poor personal choices by providing reasonable care, resources, and
environments for safe and meaningful dialogue. TWU reserves the right to question,
challenge or discipline any member in response to actions that impact personal or social
welfare.
Wise and Sustainable Self-Care
The University is committed to promoting and supporting habits of healthy self-care in
all its members, recognizing that each individual’s actions can have a cumulative impact
on the entire community. TWU encourages its members to pursue and promote:
sustainable patterns of sleep, eating, exercise, and preventative health; as well as
sustainable rhythms of solitude and community, personal spiritual disciplines, chapel and
local church participation,18 work, study and recreation, service and rest.

14

Colossians 3:8; Ephesians 4:31.
Exodus 20:15; Ephesians 4:28.
16
Romans 1:26-27; Proverbs 6:23-35.
17
Galatians 5:1,13; Romans 8:1-4; 1 Peter 2:16.
18
Ephesians 5:19-20; Colossians 3:15-16; Hebrews 10:25.
15
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Healthy Sexuality
People face significant challenges in practicing biblical sexual health within a highly
sexualized culture. A biblical view of sexuality holds that a person’s decisions regarding
his or her body are physically, spiritually and emotionally inseparable. Such decisions
affect a person’s ability to live out God’s intention for wholeness in relationship to God,
to one’s (future) spouse, to others in the community, and to oneself.19 Further, according
to the Bible, sexual intimacy is reserved for marriage between one man and one woman,
and within that marriage bond it is God’s intention that it be enjoyed as a means for
marital intimacy and procreation.20 Honouring and upholding these principles, members
of the TWU community strive for purity of thought and relationship,21 respectful
modesty,22 personal responsibility for actions taken, and avoidance of contexts where
temptation to compromise would be particularly strong.23
Drugs, Alcohol and Tobacco
The use of illegal drugs is by definition illicit. The abuse of legal drugs has been shown
to be physically and socially destructive, especially in its potential for forming lifedestroying addictions. For these reasons, TWU members voluntarily abstain from the use
of illegal drugs and the abuse of legal drugs at all times.
The decision whether or not to consume alcohol or use tobacco is more complex. The
Bible allows for the enjoyment of alcohol in moderation,24 but it also strongly warns
against drunkenness and addiction, which overpowers wise and reasonable behaviour and
hinders personal development.25 The Bible commends leaders who abstained from, or
were not addicted to, alcohol.26 Alcohol abuse has many long-lasting negative physical,
social and academic consequences. The Bible has no direct instructions regarding the use
of tobacco, though many biblical principles regarding stewardship of the body offer
guidance. Tobacco is clearly hazardous to the health of both users and bystanders. Many
people avoid alcohol and/or tobacco as a matter of conscience, personal health, or in
response to an addiction. With these concerns in mind, TWU members will exercise
careful discretion, sensitivity to others’ conscience/principles, moderation, compassion,
and mutual responsibility. In addition, TWU strongly discourages participation in events
where the primary purpose is the excessive consumption of alcohol.
Entertainment
When considering the myriad of entertainment options available, including print media,
television, film, music, video games, the internet, theatre, concerts, social dancing, clubs,
sports, recreation, and gambling, TWU expects its members to make personal choices
according to biblical priorities, and with careful consideration for the immediate and
long-term impact on one’s own well-being, the well-being of others, and the well-being
19

1 Corinthians 6:18-19.
Genesis 2:24; Exodus 20:14,17; 1 Corinthians 7:2-5; Hebrews 13:4; Proverbs 5:15-19; Matthew 19:4-6.
21
Matthew 5:27-28; 1 Timothy 5:1-2; 1 Thessalonians 4:3-8; Job 31:1-4; Psalm 101:2-3.
22
1 Peter 3:3-4; 1 Timothy 2:9-10
23
1 Corinthians 6:18; 10:13; 2 Timothy 2:22; James 4:7.
24
Deuteronomy 7:13, 11:14, Psalm 104:15; Proverbs 3:10; Isaiah 25:6; John 2:7-11; 1 Timothy 5:23.
25
Genesis 9:20-21; Proverbs 20:1; 31:4; Isaiah 5:11; Habakkuk 2:4-5; Ephesians 5:18.
26
Daniel 1:8, 10:3; Luke 1:15; 1 Timothy 3:3,8; Titus 2:3.
20
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of the University. Entertainment choices should be guided by the pursuit of activities that
are edifying, beneficial and constructive, and by a preference for those things that are
“true, noble, right, pure, lovely, admirable, excellent, and praiseworthy,”27 recognizing
that truth and beauty appear in many differing forms, may be disguised, and may be seen
in different ways by different people.
5. Commitment and Accountability
This covenant applies to all members of the TWU community, that is, administrators,
faculty and staff employed by TWU and its affiliates, and students enrolled at TWU or
any affiliate program. Unless specifically stated otherwise, expectations of this covenant
apply to both on and off TWU’s campus and extension sites. Sincerely embracing every
part of this covenant is a requirement for employment. Employees who sign this covenant
also commit themselves to abide by TWU Employment Policies. TWU welcomes all
students who qualify for admission, recognizing that not all affirm the theological views
that are vital to the University’s Christian identity. Students sign this covenant with the
commitment to abide by the expectations contained within the Community Covenant, and
by campus policies published in the Academic Calendar and Student Handbook.
Ensuring that the integrity of the TWU community is upheld may at times involve taking
steps to hold one another accountable to the mutual commitments outlined in this
covenant. As a covenant community, all members share this responsibility. The
University also provides formal accountability procedures to address actions by
community members that represent a disregard for this covenant. These procedures and
processes are outlined in TWU’s Student Handbook and Employment Policies and will
be enacted by designated representatives of the University as deemed necessary.
By my agreement below I affirm that:
I have accepted the invitation to be a member of the TWU community with all the mutual
benefits and responsibilities that are involved;
I understand that by becoming a member of the TWU community I have also become an
ambassador of this community and the ideals it represents;
I have carefully read and considered TWU’s Community Covenant and will join in
fulfilling its responsibilities while I am a member of the TWU community.

27

Philippians 4:8.
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The Goal of the Process
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Informal Process (Minor Incidents)
Formal Process (More Serious Incidents)
Possible Actions
Action Precedent
Appeals

Student Accountability Policy
Trinity Western University has established standards of conduct, which are intended to contribute to a learning environment
conducive to the accomplishment of its mission. Admission to the University is limited to those who agree to comply with these
behavioural expectations which apply to every student whether a resident or commuter both on and off campus. In situations
involving suspected violations of the Community Covenant and/or policies and guidelines of the University, students can expect
a fair and reasonable response from the University. The Student Accountability Policy in its entirety appears below.

The Goal of the Accountability Process
The goal of the accountability process is to contribute to both the student’s personal and spiritual growth. The objectives of the
process are:
To prayerfully and objectively assess what has occurred and indicate to the student what violation(s) has (have) been
committed;
To demonstrate care and acceptance for the individual even if behaviour may be unacceptable;
To educate the student, explaining the reasons for the Community Covenant and/or policies and guidelines of the
University;
To have students decide that their future behaviour will be in keeping with their original commitment to the community
through the University’s Community Covenant and/or policies and guidelines of the University;
To have the student accept accountability for his or her behaviour;
To balance the needs of an individual along with the needs of the greater community.
Experience holding individuals accountable to their word has tended to show that repeated violations of the Community
Covenant and/or policies and guidelines of the University are often indicators of larger issues in the life of a student. It is hoped,
therefore, that the accountability process may ultimately challenge the pursuit of change, godliness and character development
within individuals.
https://twu.ca/studenthandbook/universitypolicies/studentaccountabilitypolicy.html
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back to top

Conduct Expectations
Each student who accepts an invitation of admission to Trinity Western University has agreed to accept the Community
Covenant and/or policies and guidelines of the University for living in accordance with the community standards of this private,
creedal Christian academic community. These are specified in the Community Covenant contract that each student signs. It is
the responsibility of each student to clarify any misunderstanding that may arise in their mind before committing their signature to
this contract. The University does not view a student’s agreement to comply with these standards and guidelines as a mere
formality. Therefore, students who find themselves unable to maintain the integrity of their commitment should seek a living
learning situation more acceptable to them.
back to top

Accountability Procedures
In Christian love, respect and responsibility, students are encouraged to seek resolution when tension, misunderstanding,
conflict, failure or disagreements have fractured relationship. It is expected that as adult learners, members of our community will
seek mutual solution to problems that arise within the context of daily living together. Persisting through personal shortfalls is
essential and foundational to successful community living. At a grass roots level, it is expected and encouraged that students,
staff and faculty will hold each another accountable to the commitments each has made to the University and community.
Disregard for community responsibility and accountability is considered inappropriate behaviour, viewed as jeopardizing the
effectiveness of the learning environment and mission of the University. Students are encouraged to reflect upon their own goals
and values to ensure that they are not in conflict with the educational environment in which they have chosen to learn.
The student accountability process may be initiated as a result of a complaint against a student brought to Student Life by
another member of the community or as a result of concerns from the community regarding a student’s conduct.
back to top

Informal Accountability Process (Minor Incidents)
In minor incidents, a designated Student Life staff member will follow up on the allegation or incident. This involves discussing
the allegation or incident with the student(s) and determining an appropriate response (verbal or official warning, community
service, suitable apologies, fine or appropriate restitution).
Decisions of a Student Life staff member may be appealed, by the student and in writing, to the Director of Community Life within
48 hours of being informed of the decision. A $100 administration fee is required prior to consideration and will be refunded if
the appeal is granted. Until an appeal is granted the original decision remains in effect.
Students are encouraged to informally challenge one another and hold each other accountable to the Community Covenant
and/or policies and guidelines of the University out of genuine concern for others within the University community.
Community members, directly working with students in leadership or representative roles, may be notified of violations or
incidents involving a student working within their care.
back to top

Formal Accountability Process (More Serious Incidents)
https://twu.ca/studenthandbook/universitypolicies/studentaccountabilitypolicy.html
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In more serious cases, the formal accountability process will be enacted. The formal accountability process often begins when a
community member becomes aware of an alleged violation of Community Covenant and/or policies and guidelines of the
University either through first hand knowledge or on report of an incident. It may also begin when the seriousness of an
allegation warrants immediately moving to the formal accountability process or if a problem persists and cannot be solved
through the informal accountability process.
Stage One:
An Assistant Director of Community Life or appropriate designate may make the decision that a case moves from informal
accountability to the formal accountability process. When this decision is made, the student(s) who has/have been named in the
allegation of misconduct will be informed that the allegation is being investigated. Pertinent information is collected to determine
if there is sufficient cause for accountability action.
It is the responsibility of Assistant Directors of Community Life or appropriate designate to receive complaints and investigate
possible violations of Community Covenant and/or policies and guidelines of the University. In the event that an Assistant
Director of Community Life or appropriate designate, in his/her sole discretion believes that additional action is required, he/she
will schedule an interview with the student. An Assistant Director of Community Life or appropriate designate is responsible to
arrange for and conduct an interview with the student, which may include other parties affected by or involved in the incident.
Written confirmation of the date and time of the interview will be to the student's university email address prior to the scheduled
appointment. Students are responsible for all communication that is sent to their university email address. At the same time the
student will be informed of the availability of a counsellor, who may be seen in confidence and at no cost for personal support
through the student accountability process. Additionally, the student may contact the TWUSA Ombudsman who will be a
resource to the student through the process and provide support as needed. This service is free and completely confidential.
Once investigated and interviewed, the matter will be referred to the Director of Community Life who, at his/her sole discretion,
will either render a decision or refer the matter to the Community Council. If referred to the Community Council, the Director of
Community Life will schedule a meeting and notify the student in writing of its date and time, and of the student’s rights and
responsibilities.
Decisions of the Director of Community Life or Community Council may be appealed, by the student and in writing, to the
Associate Provost within 72 hours of being informed of the decision. A $100 administration fee is required prior to consideration
and will be refunded if the appeal is granted. Until an appeal is granted the original decision remains in effect.
Stage Two
The Director of Community Life, at his/her sole discretion, may refer the matter to the Associate Provost (e.g., a referral of
plagiarism and/or academic dishonesty; in the case of repeated or multiple offences; the student has made deceptive or
dishonest statements at the interview; or due to the grievous nature of the violation to the Community Covenant and/or policies
and guidelines of the University). The Associate Provost, at his/her sole discretion, will either render a decision or refer the
matter to the University’s Accountability Committee.
If referred to the University’s Accountability Committee, the Associate Provost will schedule a meeting and notify the student in
writing of its date and time, and of the student’s rights and responsibilities.
Decisions of the Associate Provost or the University’s Accountability Committee may be appealed, by the student and in writing,
to the office of the President within 96 hours of being informed of the decision. A $100 administration fee is required prior to
consideration and will be refunded if the appeal is granted. Until an appeal is granted the original decision remains in effect.
Community members, working directly with students in leadership or representative roles may be notified of violations or
incidents involving a student within their care.
Community Council and the University’s Accountability Committee
If selected to appear before the Community Council or the University’s Accountability Committee, the student will have the right
to appear at the meeting, the right to invite one person, a friend or relative, and the right to knowledge of the evidence upon
which the allegations are based. The chair of the Community Council or the University’s Accountability Committee will provide
information to the student regarding the procedures to be followed in the meeting. The meeting will be closed to the public,
https://twu.ca/studenthandbook/universitypolicies/studentaccountabilitypolicy.html
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except for one friend or relative for personal support. Formal rules of evidence will not apply nor will harmless procedural errors
invalidate a decision. Failure to appear will result in a default decision. Final decisions of the Community Council or the
University’s Accountability Committee will be by majority vote of the members present and voting. The Director of Community
Life, on behalf of the Community Council, will notify the student in writing of relevant decisions and the council’s rationale for
each. The Associate Provost, on behalf of the University’s Accountability Committee, will notify the student in writing of relevant
decisions and the committee’s rationale for each.
The Community Council includes four members. Appointments to the council are made as follows: one faculty member
appointed by the Vice Provost; one staff member and one Resident Assistant appointed by the Director of Community Life; and
one student appointed by the Trinity Western University Student Association Executive upon approval from the Director of
Community Life. Three members shall constitute a quorum. The Director of Community Life serves as chair and deciding vote in
the event of a tie. Minutes of the committee’s meetings are kept confidential.
The Accountability Committee includes seven members. Appointments to the committee are made as follows: two faculty
members appointed by the Vice Provost for Academics; two staff members appointed by the Associate Provost; and three
students, two appointed by the Trinity Western University Student Association Executive and one Resident Assistant appointed
by the Director of Community Life upon approval from the Associate Provost. Four members shall constitute a quorum. The
Associate Provost serves as chair and deciding vote in the event of tie. Minutes of the committee’s meetings are kept
confidential.
Emergency Temporary Suspension
In exceptional circumstances, the Associate Provost or designate may issue an immediate, temporary suspension of a student
prior to the completion of the Formal Accountability Process. This action will be taken when it is reasonable to conclude that
serious misconduct has occurred and/or that a student's continued presence on campus presents an unreasonable risk to the
safety of him/herself or others. Students receiving this suspension must leave the campus immediately. The Formal
Accountability Process will proceed, and the Emergency Temporary Suspension will be replaced by the decision rendered at
the conclusion of this process.
back to top

Possible Accountability Actions
Miscellaneous Consequences  this may include a variety of actions such as an apology, community service, fine, loss of
a services and payment for recovery of damaged property.
Official Warning  an explanation of the relevant Community Covenant and/or policies and guidelines of the University is
accompanied by a written warning that future violations would likely result in conduct accountability. A temporary record is
kept.
Conduct Accountability  a designated staff or faculty member will be made available to the student for regular mentorship
and/or accountability meetings. Other required conditions may also be added. Failure to meet the conditions of a conduct
accountability agreement would likely result in probation. Parents of students under 21 years of age may be notified.
Conduct accountability may extend for one or two semesters. A temporary record is kept with the student’s transcript.
Probation  the student remains enrolled with the understanding that further violations of Community Covenant and/or
policies and guidelines of the University would likely result in suspension. Probation impacts financial aid, participation on
athletic and drama teams, in music groups and in student leadership positions. Parents of students under 21 years of age
may be notified. Probation may extend for one or two semesters. A temporary record is kept with the student’s transcript.
Suspension  an involuntary separation of the student from the University for a specified length of time. Suspension
impacts financial aid, participation on athletic and drama teams, in music groups and in student leadership
positions. Parents of students under 21 years of age are notified and a temporary record is kept with the student’s
transcript. For the duration of the suspension students are not allowed on campus without express permission, and are not
permitted to attend class or TWU events, either on or off campus.
https://twu.ca/studenthandbook/universitypolicies/studentaccountabilitypolicy.html

4/6

11/17/2015

Student Accountability Policy

197

Expulsion  a permanent separation of the student from the University with a permanent notation on the student’s
transcript. Parents of students under 21 are notified. Students are not allowed on campus without express permission, and
are not permitted to attend TWU events, either on or off campus without express permission.
The University reserves the right to impose probation, suspension or expulsion upon students for cases of plagiarism and
academic dishonesty in addition to the typical academic penalties which may include being required to submit additional work,
resubmit an assignment, accept a lower grade, accept a zero for the work, being barred from the final exam, receive a failure in
the course and/or have a notation made in a student's permanent file.
back to top

Accountability Action Precedent
Although each situation is considered on an individual basis, repeated violations of the Community Covenant and/or policies
and guidelines of the University are taken into consideration when consequences for chosen behaviours are determined. As
well, because the University values community, the welfare of the community will be balanced against the rights of the individual
as accountability decisions are made.
The following are examples of likely consequences for first offences based upon TWU values and previous accountability
decisions in order to assist students in having a realistic view of the seriousness of violating the Community Covenant and/or
policies and guidelines of the University. It should be kept in mind, however, that each case is considered on an individual basis:
Miscellaneous Consequences or Official Warning  deliberate conflict, pranks, misuse of telephone, computer
equipment, or network/internet service, open residence violations, use of tobacco on campus and/or damage to property.
Conduct Accountability or Probation  violations of the alcohol policy, accessing pornography, dishonesty, and/or
behaviours that are destructive to community.
Suspension (short term)  alcohol use or possession on campus, aggressive behaviour towards another student, pranks
that cause property damage, theft, copying of keys, unauthorized use of keys, vandalism, sexual misconduct, and/or use of
drugs.
Suspension (long term) or Expulsion  recurring plagiarism, breaking and entering, providing alcohol to minors,
possession of a weapon, harassment, assault, sexual assault, sale or distribution of drugs, arson, repeat offences and/or
acts of greater severity.
back to top

Accountability appeals
Prior to appealing accountability decisions within the Student Accountability Process, students should ensure that one or more
of the following apply:
New information has become available that would have altered the original decision.
The original decision is significantly disproportionate to the offense.
A substantive violation in the process calls into question the fairness of the process and/or initial decision.
back to top
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November 3, 2015

Controversial sexualidentity speaker sparks debate at B.C.
university
By ANDREA WOO

Author of Ex Gays? An extended longitudinal study of attempted religiously mediated change in
sexual orientation will help advance conversation on gender and sexuality issues, assistant
provost says
A B.C. Christian university whose stance on samesex relationships resulted in Charter litigation in three provinces
has invited an American psychology professor who believes sexual orientation may be changeable to speak at the
school.
Mark Yarhouse, a professor at Regent University in Virginia, will speak at Trinity Western University's Langley and
Richmond campuses on Nov. 4 and 5. It is part of the university's Hearts & Minds speaker series, whose theme this
year is "growing in the knowledge and love of God."
Dr. Yarhouse, who in 2004 launched the Institute for the Study of Sexual Identity, has published considerable
literature on sexual identity, including a 2009 paper titled "Ex Gays? An extended longitudinal study of attempted
religiously mediated change in sexual orientation."
In that paper, which builds on their book of the same title, Dr. Yarhouse and coauthor Stanton Jones write that,
based on their own study, "sexual orientation may be changeable for some, and that the attempt to change sexual
orientation is not harmful on average."
Their findings "do not speak directly to the issue of the effectiveness of professionally based psychotherapy
interventions, what are commonly called reorientation or conversion therapies," the paper states.
"However, to the degree that the contemporary mental health field regards such conversion therapies as
discredited on the presumptive basis that it is in fact impossible to change sexual orientation, these results may
and perhaps should open the door for a reconsideration of the efficacy of such therapies."
The study was funded by Exodus International, which had been called the world's largest socalled "exgay"
ministry before it shuttered in 2013.
Conversion therapy has been discredited by numerous psychiatric associations and banned in several American
states. Ontario banned the controversial practice in June.
The American Psychiatric Association has said they reinforce stereotypes and contribute to a negative climate for
the LGBTQ community.
http://license.icopyright.net/user/viewFreeUse.act?fuid=MjA5NTI1MzU%3D
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Guy Saffold, special assistant to the president at Trinity Western, said that some students have voiced concerns
over Dr. Yarhouse's visit. But he pointed to a 2014 letter signed by Dr. Yarhouse and many other health
professionals, written in response to Ugandan President Yoweri Museveni's request for scientific information about
homosexuality, that laid out some of the doctor's other viewpoints. He acknowledges sexual orientation is not a
matter of choice, for example, and that homosexuality is not a mental illness.
Mr. Saffold encouraged the students to verify Dr. Yarhouse's positions themselves and to challenge him should
they hear anything of concern.
"One of the things that we all hope at any university is that our students will learn to interact with challenging views
and to have the intellectual strength to challenge back when something concerns them," he said. "We want our
university campuses to be safe places, but we don't want to sanitize the intellectual environment so that there's
only one view."
Dr. Yarhouse did not respond to an interview request.
In a prepared statement supplied to The Globe and Mail, Sheldon Loeppky, associate provost for student life at the
university, said the school "does not shy away from difficult topics – particularly topics that are relevant to our
students and staff."
Mr. Loeppky said Trinity Western invited Dr. Yarhouse because it felt he is a "wellrespected scholar" who would
help advance the conversation on gender and sexuality issues.
"TWU is aware that some of Yarhouse's work has been misunderstood and misrepresented," Mr. Loeppky said.
"To help alleviate this, we are providing the TWU community with an opportunity to ask questions and dialogue with
Dr. Yarhouse during an extended Q&A session on campus."
Wayne Besen, executive director of Truth Wins Out, a Chicagobased nonprofit organization that counters anti
gay messaging and has opposed Dr. Yarhouse for some time, believes his presence at Trinity Western could be
harmful to some students.
"I think that Mark Yarhouse's presence is going to cause some people to feel worse about themselves, to be guilt
ridden and feel ashamed instead of feeling as if they are good people who deserve to be loved," he said.
Dr. Yarhouse, who coauthored a "sexual identity therapy framework" with Warren Throckmorton, another
psychology professor, has emphasized that the therapy is intended to help clients find their own resolutions when
their sexual and religious identities conflict.
It's an idea that Mr. Besen rejects.
"The answer is to have somebody find a religion that is accepting of them as a whole person – not to try and keep
them in a religion that says there's something wrong with their sexual orientation," he said. "That just creates
conflict, cognitive dissonance and a lot of pain and suffering."
Meanwhile, court challenges related to a proposed law school at Trinity Western continue. Early last year, the
school's accreditation appeared assured because it has received the approval it required from three bodies: the
Ministry of Education, the Law Society of B.C. and the Federation of Canadian Law societies.
However, after outcry over a line in the university's community covenant requiring students, administrators and
faculty to abstain from "sexual intimacy that violates the sacredness of marriage between a man and a woman,"
the ministry – as well as law societies in B.C., Ontario and Nova Scotia – opted not to approve the school after all.
Without law society accreditation, graduates would not be able to practice law in that province. Various appeals are
under way.
The university had been hoping to open the law school next fall.
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EXPLANATORY NOTE

NOTE EXPLICATIVE

This Explanatory Note was written as a reader’s aid to Bill 77
and does not form part of the law. Bill 77 has been enacted as
Chapter 18 of the Statutes of Ontario, 2015.

La note explicative, rédigée à titre de service aux lecteurs du
projet de loi 77, ne fait pas partie de la loi. Le projet de loi 77 a
été édicté et constitue maintenant le chapitre 18 des Lois de
l’Ontario de 2015.

The Bill amends the Health Insurance Act and the Regulated
Health Professions Act, 1991 with respect to services that seek
to change the sexual orientation or the gender identity of patients.

Le projet de loi modifie la Loi sur l’assurance-santé et la Loi de
1991 sur les professions de la santé réglementées à l’égard des
services visant à changer l’orientation sexuelle ou l’identité
sexuelle de patients.

The amendments to the Health Insurance Act prohibit such services from being insured services.

Les modifications apportées à la Loi sur l’assurance-santé interdisent l’inclusion de tels services dans les services assurés.

The amendments to the Regulated Health Professions Act, 1991
prohibit the provision, in the course of providing health care
services, of treatment that seeks to change the sexual orientation
or the gender identity of patients under 18 years of age and make
it an offence to do so.

Les modifications apportées à la Loi de 1991 sur les professions
de la santé réglementées interdisent de dispenser, dans le cadre
de la fourniture de services de soins de santé, un traitement visant à changer l’orientation sexuelle ou l’identité sexuelle d’une
personne de moins de 18 ans et érigent en infraction le fait de le
faire.
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Bill 77

2015

Projet de loi 77

2015

An Act to amend
the Health Insurance Act
and the Regulated Health Professions
Act, 1991 regarding efforts
to change sexual orientation
or gender identity

Loi modifiant
la Loi sur l’assurance-santé
et la Loi de 1991 sur les professions
de la santé réglementées
à l’égard des interventions
visant à changer l’orientation sexuelle
ou l’identité sexuelle

Her Majesty, by and with the advice and consent of the
Legislative Assembly of the Province of Ontario, enacts
as follows:

Sa Majesté, sur l’avis et avec le consentement de
l’Assemblée législative de la province de l’Ontario,
édicte :

HEALTH INSURANCE ACT

LOI SUR L’ASSURANCE-SANTÉ

1. Section 11.2 of the Health Insurance Act is
amended by adding the following subsections:

1. L’article 11.2 de la Loi sur l’assurance-santé est
modifié par adjonction des paragraphes suivants :

Efforts to change sexual orientation or gender identity

Interventions visant à changer l’orientation sexuelle ou l’identité
sexuelle

(1.1) Despite subsection (1) and subject to the regulations, if any, any services that seek to change the sexual
orientation or gender identity of a person are not insured
services.

(1.1) Malgré le paragraphe (1) et sous réserve des règlements, le cas échéant, les services visant à changer
l’orientation sexuelle ou l’identité sexuelle d’une personne ne constituent pas des services assurés.

Exception

Exception

(1.2) The services mentioned in subsection (1.1) do not
include,

(1.2) Sont exclus des services visés au paragraphe
(1.1) :

(a) services that provide acceptance, support or understanding of a person or the facilitation of a person’s
coping, social support or identity exploration or
development; and

a) les services consistant à offrir acceptation, soutien
ou compréhension à une personne ou à faciliter
l’adaptation, l’accompagnement social ou l’exploration ou le développement identitaires de celleci;

(b) sex-reassignment surgery or any services related to
sex-reassignment surgery.

b) le changement chirurgical de sexe ou tout service
qui s’y rapporte.

.

.

.

.

.

.

.

.

.

.

Regulations

Règlements

(6) The Lieutenant Governor in Council may make
regulations,

(6) Le lieutenant-gouverneur en conseil peut, par règlement :

(a) clarifying the meaning of “services”, “sexual orientation”, “gender identity” or “seek to change” for
the purposes of subsection (1.1);

a) préciser le sens des expressions «services», «orientation sexuelle», «identité sexuelle» ou «visant à
changer» pour l’application du paragraphe (1.1);

(b) exempting services from the application of subsection (1.1).

b) exempter des services de l’application du paragraphe (1.1).

REGULATED HEALTH PROFESSIONS ACT, 1991

LOI DE 1991 SUR LES PROFESSIONS

2. The Regulated Health Professions Act, 1991 is
amended by adding the following section:

2. La Loi de 1991 sur les professions de la santé réglementées est modifiée par adjonction de l’article suivant :

DE LA SANTÉ RÉGLEMENTÉES
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Sexual orientation and gender identity treatments

Traitement de l’orientation sexuelle et de l’identité sexuelle

29.1 (1) No person shall, in the course of providing
health care services, provide any treatment that seeks to
change the sexual orientation or gender identity of a person under 18 years of age.

29.1 (1) Nul ne doit, lorsqu’il fournit des services de
soins de santé, fournir un traitement visant à changer
l’orientation sexuelle ou l’identité sexuelle d’une personne de moins de 18 ans.

Exception

Exception

(2) The treatments mentioned in subsection (1) do not
include,

(2) Sont exclus des traitements visés au paragraphe
(1) :

(a) services that provide acceptance, support or understanding of a person or the facilitation of a person’s
coping, social support or identity exploration or
development; and

a) les services consistant à offrir acceptation, soutien
ou compréhension à une personne ou à faciliter
l’adaptation, l’accompagnement social ou l’exploration ou le développement identitaires de celleci;

(b) sex-reassignment surgery or any services related to
sex-reassignment surgery.

b) le changement chirurgical de sexe ou tout service
qui s’y rapporte.

Person may consent

Consentement d’une personne

(3) Subsection (1) does not apply if the person is capable with respect to the treatment and consents to the provision of the treatment.

(3) Le paragraphe (1) ne s’applique pas si la personne
est capable à l’égard du traitement et des consentements à
la fourniture du traitement.

Substitute decision-maker cannot consent

Le mandataire spécial ne peut consentir

(4) Despite the Health Care Consent Act, 1996, a substitute decision-maker may not give consent on a person’s
behalf to the provision of any treatment described in subsection (1).

(4) Malgré la Loi de 1996 sur le consentement aux
soins de santé, le mandataire spécial d’une personne ne
peut consentir au nom de celle-ci à la fourniture d’un traitement visé au paragraphe (1).

Regulations

Règlements

(5) Subject to the approval of the Lieutenant Governor
in Council, the Minister may make regulations,

(5) Sous réserve de l’approbation du lieutenantgouverneur en conseil, le ministre peut, par règlement :

(a) clarifying the meaning of “sexual orientation”,
“gender identity” or “seek to change” for the purposes of subsection (1);

a) préciser le sens des expressions «orientation
sexuelle», «identité sexuelle» ou «visant à changer» pour l’application du paragraphe (1);

(b) exempting any person or treatment from the application of subsection (1).

b) exempter toute personne ou tout traitement de
l’application du paragraphe (1).

3. Subsection 40 (1) of the Act is amended by striking out “subsection 27 (1) or 30 (1)” in the portion before clause (a) and substituting “subsection 27 (1), 29.1
(1) or 30 (1)”.

3. Le paragraphe 40 (1) de la Loi est modifié par
remplacement de «au paragraphe 27 (1) ou 30 (1)» par
«au paragraphe 27 (1), 29.1 (1) ou 30 (1)» dans le passage qui précède l’alinéa a).

COMMENCEMENT AND SHORT TITLE

ENTRÉE EN VIGUEUR ET TITRE ABRÉGÉ

Commencement

Entrée en vigueur

4. This Act comes into force on the day it receives
Royal Assent.

4. La présente loi entre en vigueur le jour où elle
reçoit la sanction royale.

Short title

Titre abrégé

5. The short title of this Act is the Affirming Sexual
Orientation and Gender Identity Act, 2015.

5. Le titre abrégé de la présente loi est Loi de 2015
sur l’affirmation de l’orientation sexuelle et de l’identité
sexuelle.
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U.N. Committee Raises Concern About LGBT
Conversion Therapy in U.S.
(Geneva, Switzerland, Nov. 12, 2014)—For the first time in its history, today the United
Nations Committee Against Torture (CAT) expressed concern over the dangerous
and discredited practice of conversion therapy being used on LGBT youth in the
United States.
This historic development comes a day after leaders from the National Center for
Lesbian Rights’ (NCLR) #BornPerfect campaign, Samantha Ames and Samuel Brinton,
testified before the Committee and the U.S. State Department and asked them to
address the practice with the U.S. government.
Along with other signatories to the Convention Against Torture, the U.S. is reviewed
by CAT about its compliance with the convention, which prevents both torture and
cruel, inhuman, and degrading treatment. In addition to conversion therapy, issues
such as police violence, detention of prisoners in Guantanamo Bay, and the sexual
abuse of children by priests were raised as matters for the U.S. to address. The
American delegation will have a chance to respond to these issues tomorrow.
CAT members Jens Modvig of Denmark, Sabtyabhoosun Gupt Domah of Mauritius,
and Sapana Pradhan Malla of Nepal, repeatedly asked U.S. Department of State
representatives why conversion therapy is still being practiced on LGBT youth
despite the fact that it has been condemned by every major medical organization,
and is known to lead to severe depression and even suicide.
“Today, for the first time, a United Nations committee recognized that conversion
therapy is an issue of international human rights,” said Ames, NCLR’s #BornPerfect
Campaign Coordinator. “We are incredibly grateful to the Committee Against Torture
for raising up the voices of conversion therapy survivors, and ensuring their suffering
is finally being vindicated. Today was a historic day for LGBT people in the United
States and around the world. There is no going back.”
“Hearing CAT bring this issue forward is a moment I will never forget,” said Brinton, a
co-chair of the #BornPerfect Advisory Committee who testified about his experience
as a conversion therapy survivor. “Survivors generally feel that no one cares about
the cruel, inhuman, and degrading treatment we suffered in conversion therapy.
Somebody cares now. The Committee just used its voice to bring this issue forward
and we survivors are never going to be silenced again.”
NCLR’s #BornPerfect campaign is a national effort aimed at ending conversion
therapy in the next five years by passing laws across the country to protect LGBT
youth, fighting in courtrooms to ensure their safety, and raising awareness about the
serious harms caused by these dangerous practices.
Learn more about #BornPerfect at www.NCLRights.org/BornPerfect.
(http://www.NCLRights.org/BornPerfect)
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A/HRC/29/23

United Nations

General Assembly

Distr.: General
4 May 2015
Original: English

Human Rights Council
Twenty-ninth session
Agenda items 2 and 8
Annual report of the United Nations High Commissioner
for Human Rights and reports of the Office of the
High Commissioner and the Secretary-General
Follow-up to and implementation of the Vienna
Declaration and Programme of Action

Discrimination and violence against individuals based on
their sexual orientation and gender identity
Report of the Office of the United Nations High Commissioner for
Human Rights
Summary
The present report is submitted to the Human Rights Council pursuant to its
resolution 27/32, in which the Council requested the United Nations High Commissioner
for Human Rights to update the report of the Office of the High Commission on violence
and discrimination against individuals based on their sexual orientation and gender identity
(A/HRC/19/41).
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I. Introduction
1.
In 2011, pursuant to Human Rights Council resolution 17/19, the United Nations
High Commissioner for Human Rights submitted a report to the Council in which she
described a pattern of discrimination and violence directed at people in all regions on the
basis of their sexual orientation and gender identity. 1 Almost three years on, in its
resolution 27/32, the Council requested the High Commissioner to update the abovementioned report with a view to sharing good practices and ways to overcome violence and
discrimination, in application of existing international human rights law and standards.
2.
The present report draws on recent findings of United Nations human rights bodies,
regional organizations and non-governmental organizations, and information submitted by
Governments, including 28 replies to a note verbale addressed to Member States on 29
December 2014. 2

II. Recent developments
3.
In recent years, Governments in all regions have pursued a variety of initiatives
aimed at reducing levels of violence and discrimination based on sexual orientation and
gender identity. For example, since 2011, 14 States have adopted or strengthened antidiscrimination and hate crime laws, extending protection on grounds of sexual orientation
and/or gender identity and, in two cases, also introducing legal protections for intersex
persons. Three States have abolished criminal sanctions for homosexuality; 12 have
introduced marriage or civil unions for same-sex couples nationally; and 10 have
introduced reforms that, to varying degrees, make it easier for transgender persons to obtain
legal recognition of their gender identity.
4.
In dozens of countries, police, judges, prison guards, medical staff and teachers are
receiving gender and sexuality sensitivity training, anti-bullying programmes have been
launched in schools, and shelters have been built to house homeless lesbian, gay, bisexual
and transgender (LGBT) youth. Popular television programmes have integrated LGBT
characters in a positive way and celebrities have helped to raise awareness by “coming out”
as LGBT persons themselves or speaking out in support of members of the LGBT
community. In all regions, LGBT and intersex 3 human rights defenders are more vocal and
visible – in several cases successfully challenging in the courts attempts by authorities to
restrict their legitimate activities.
5.
While these advances are welcome, they are overshadowed by continuing, serious
and widespread human rights violations perpetrated, too often with impunity, against
individuals based on their sexual orientation and gender identity. Since 2011, hundreds of
people have been killed and thousands more injured in brutal, violent attacks – some of
which are chronicled below. Other documented violations include torture, arbitrary
detention, denial of rights to assembly and expression, and discrimination in health care,

1
2

3

A/HRC/19/41.
Replies are available on the website of the Office of the High Commissioner at
www.ohchr.org/EN/Issues/Discrimination/Pages/SOGIHRC29Replies.aspx.
While “LGBT” is used in the present report, other terms are used in different regions. References are
also included to violations against intersex persons, who may have any sexual orientation or gender
identity. United Nations human rights mechanisms have repeatedly addressed such violations together
with those directed at LGBT persons.
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education, employment and housing. These and related abuses warrant a concerted response
from Governments, legislatures, regional organizations, national human rights institutions
and civil society, as well as from United Nations bodies – the Human Rights Council
included.
6.
Concerns regarding the extent and gravity of violence and discrimination against
LGBT and intersex persons have been raised repeatedly by United Nations human rights
treaty bodies and special procedures. In recent years, the Office of the High Commissioner
(OHCHR) has published a range of guidance and public information materials – including
factsheets, booklets and short videos – and has sought to engage States in a constructive
dialogue on ways to better protect the rights of LGBT and intersex persons. In July 2013,
the High Commissioner launched UN Free & Equal (www.unfe.org), a global education
campaign to combat homophobia and transphobia that has so far reached more than a
billion people around the world through events and via traditional and social media.
7.
The rights of LGBT persons have also been a focus of work going on across the
wider United Nations system. In his message to the Oslo Conference on Human Rights,
Sexual Orientation and Gender Identity, the Secretary-General described the fight against
homophobia and transphobia as “one of the great, neglected human rights challenges of our
time” and pledged to work for an end to criminalization and for action to tackle violence
and prejudice. United Nations agencies are increasingly integrating issues of sexual
orientation and gender identity into their programmatic work, including in the areas of
development, education, labour rights, child rights, gender equality, refugee protection,
HIV and public health. 4
8.
Human rights, sexual orientation and gender identity have also been addressed by
regional organizations in Africa, the Americas and Europe. In 2014, the African
Commission on Human and Peoples’ Rights passed a resolution in which it condemned
violence and other human rights violations based on real or imputed sexual orientation and
gender identity; the Organization of American States approved its seventh resolution on
human rights, sexual orientation and gender identity, having in 2013 adopted the
Convention against all forms of Discrimination and Intolerance, which addresses these
issues; the Inter-American Commission on Human Rights established the mandate of
Rapporteur on the rights of LGBT and intersex persons, having established a dedicated unit
in 2011; the European Union adopted guidelines on the promotion and protection of human
rights of LGBT and intersex persons, and both the European Parliament and the
Parliamentary Assembly of the Council of Europe adopted resolutions on the subject; and
the European Court of Human Rights and the Inter-American Court of Human Rights
issued several judgements affirming the rights of LGBT persons to equal treatment and
protection under the law.

III. Applicable international standards and obligations
9.
Application of international human rights law is guided by the fundamental
principles of universality, equality and non-discrimination. All human beings, irrespective
of their sexual orientation and gender identity, are entitled to enjoy the protection of
international human rights law with respect to the rights to life, security of person and
privacy, to freedom from torture and ill-treatment, discrimination and arbitrary arrest and

4

See “The Role of the United Nations in Combatting Discrimination and Violence against Individuals
Based on Sexual Orientation and Gender Identity”, OHCHR, 2014.
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detention, and to freedom of expression, association and peaceful assembly, and all other
civil, political, economic, social and cultural rights.
10.
States have well-established obligations to respect, protect and fulfil the human
rights of all persons within their jurisdiction, including LGBT and intersex persons. These
obligations extend to refraining from interference in the enjoyment of rights, preventing
abuses by third parties and proactively tackling barriers to the enjoyment of human rights,
including, in the present context, discriminatory attitudes and practices. Specific related
obligations are elaborated below, building on analysis in the previous report
(A/HRC/19/41) and evolving work of United Nations human rights mechanisms.

A.

To protect individuals from violence
11.
States have an obligation to exercise due diligence to prevent, investigate, punish
and redress deprivation of life and other acts of violence. United Nations mechanisms have
called upon States to fulfil this obligation by taking legislative and other measures to
prohibit, investigate and prosecute all acts of targeted, hate-motivated violence and
incitement to violence directed at LGBT and intersex persons, and to provide remedy to
victims and protection against reprisals. 5 They have called for State officials to publically
condemn such acts, and to record statistics on such crimes and the outcomes of
investigations, prosecutions and remedial measures. 6 The application of the death penalty
on the basis of sexual orientation and gender identity violates fundamental State obligations
to protect the rights to life, privacy, equality before the law and freedom from
discrimination. 7
12.
States also have an obligation not to return refugees to places where life or freedom
would be threatened on account of actual or perceived sexual orientation and gender
identity. 8

B.

To prevent torture and ill-treatment
13.
States have an obligation to protect all persons, including LGBT and intersex
persons, from torture and other cruel, inhuman or degrading treatment or punishment in
custodial, medical and other settings. This obligation extends to prohibiting, preventing,
investigating and providing redress for torture and ill-treatment in all contexts of State
control, including by ensuring that such acts are offences under domestic criminal law. 9
State responsibility is engaged if public officials, including prison and police officers,
directly commit, instigate, incite, encourage, acquiesce in or otherwise participate or are
complicit in such acts, as well as if officials fail to prevent, investigate, prosecute and
punish such acts by public or private actors. 10
14.
The medical practices condemned by United Nations mechanisms in this context
include so-called “conversion” therapy, forced genital and anal examinations, forced and
5

6
7
8

9
10

See CCPR/C/KGZ/CO/2, para. 9, A/HRC/20/22/Add.2, paras. 5, 55, 76, CCPR/C/MWI/CO/1/Add.1,
para. 10.
See CCPR/C/MWI/CO/1, para. 7, A/HRC/26/30/Add.3, para. 88.
See CCPR/C/MRT/CO/1, para. 8, A/67/275, paras. 36-38.
See also UNHCR, Guidelines on international protection No. 9, HCR/GIP/12/09, 23 October 2012;
CCPR/C/108/D/2149/2012.
See CAT/C/GC/3, para. 39.
See CAT/C/GC/2, paras. 15-19.
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otherwise involuntary sterilization and medically unnecessary surgery and treatment
performed on intersex children. 11

C.

To decriminalize homosexuality and to repeal other laws used to punish
individuals on the basis of sexual orientation and gender identity
15.
States have an obligation to protect the rights to privacy, liberty and security of the
person, including the right not to be subjected to arbitrary arrest and detention. United
Nations mechanisms have called upon States to fulfil these obligations by repealing laws
used to punish individuals based on their sexual orientation and gender identity, including
laws criminalizing homosexuality and cross-dressing, and have rejected attempts to justify
such laws on grounds of the protection of public health or morals. 12 States must refrain
from arresting or detaining persons on discriminatory grounds, including sexual orientation
and gender identity. 13

D.

To protect individuals from discrimination on grounds of sexual
orientation and gender identity
16.
The protection of rights to equality before the law, equal protection of the law and
freedom from discrimination is a fundamental obligation of States under international law,
and requires States to prohibit and prevent discrimination in private and public spheres, and
to diminish conditions and attitudes that cause or perpetuate such discrimination. 14 To this
end, States should enact comprehensive anti-discrimination legislation that includes sexual
orientation and gender identity among protected grounds. 15 States should review and repeal
discriminatory laws and address discrimination against LGBT and intersex persons,
including in the enjoyment of the rights to health, education, work, water, adequate housing
and social security. 16
17.
States also have obligations to address discrimination against children and young
persons who identify or are perceived as LGBT or intersex. This includes harassment,
bullying in schools, lack of access to health information and services, and coercive medical
treatment. 17 United Nations mechanisms have called upon States to legally recognize
transgender persons’ preferred gender, without abusive requirements, including
sterilization, forced medical treatment or divorce. 18 They have called upon States to
develop education campaigns and train public officials to combat stigma and discriminatory
attitudes, to provide victims of discrimination with effective and appropriate remedies, and
11
12

13

14
15

16
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18

See A/HRC/22/53, paras. 76-79, 88, CRC/C/CHE/CO/2-4, paras. 42-43, CAT/C/DEU/CO/5, para. 20.
See CCPR/C/50/D/488/1992, paras. 8.3-10, E/C.12/IRN/CO/2, para. 7, CEDAW/C/UGA/CO/7,
paras. 43-44, CRC/C/GAM/CO/2-3, paras. 29-30, A/HRC/14/20 paras. 17-26, CCPR/C/KWT/CO/2,
para. 30.
See CCPR/C/GC/35, paras. 3, 17, A/HRC/4/40/Add.1, opinion 22/2006, para. 19; A/HRC/22/44,
para. 38.
See CCPR/C/PER/CO/5, para. 8, E/C.12/GC/20, paras. 7-11, CEDAW/C/GC/28, para. 18.
See E/C.12/GC/20, para. 32 and, 39, CEDAW/C/CRI/CO/5-6, para. 40, CRC/C/AUS/CO/4, paras.
29-30, CRC/C/CHE/CO/2-4, para. 25.
See E/C.12/GC/20, para. 11, 27 and 32, E/C.12/IDN/CO/1, para. 6, CRC/C/IRQ/CO/2-4, paras. 1920.
See CRC/C/RUS/CO/4-5, paras. 24-25, 55-56, 59-60, CRC/C/GC/15, paras. 8, 31, 60.
See CCPR/C/IRL/CO/3, para. 8, CCPR/C/IRL/CO/4, para. 7, CCPR/C/UKR/CO/7, para. 10,
CEDAW/C/NLD/CO/5, paras. 46-47.
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to ensure that perpetrators face administrative, civil or criminal responsibility, as
appropriate. 19 States should also provide legal recognition and protection to same-sex
couples 20 and protect the rights of their children, without discrimination. 21

E.

To protect rights to freedom of expression, association and assembly
and to take part in the conduct of public affairs
18.
States have obligations to protect rights to freedom of thought and expression,
association and peaceful assembly without discrimination on the grounds of sexual
orientation or gender identity. To that end, they should review and repeal discriminatory
provisions in domestic legislation that have a disproportionate impact on the exercise of
these rights by LGBT persons and others advocating for their rights. States should refrain
from directly interfering with these rights and protect LGBT persons exercising these rights
from attacks and reprisals through preventive measures and by investigating attacks,
prosecuting perpetrators and ensuring remedy for victims. 22
19.
States must protect the right to take part in the conduct of public affairs, without
discrimination, and ensure that LGBT and intersex persons and organizations defending
their rights are consulted with regard to legislation and policies that affect their rights. 23
States should take measures to empower LGBT and intersex persons, and to facilitate their
participation in economic, social and political life. 24

IV. Homophobic and transphobic violence25
A.

Context
20.
Due diligence requires States to ensure the protection of those at particular risk of
violence – including, in the present context, those targeted because of their sexual
orientation and gender identity.
21.
United Nations human rights mechanisms continue to receive reports of homophobic
and transphobic violence committed in all regions. Such violence may be physical
(including murder, beatings, kidnapping and sexual assault) or psychological (including
threats, coercion and the arbitrary deprivation of liberty, including forced psychiatric
incarceration). These attacks constitute a form of gender-based violence, driven by a desire
to punish individuals whose appearance or behaviour appears to challenge gender
stereotypes.
22.
In addition to “street” violence and other spontaneous attacks in public settings,
those perceived as LGBT remain targets of organized abuse, including by religious

19

20
21
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See CCPR/C/ALB/CO/2, para. 8, CRC/C/TZA/CO/3-5, paras. 55-56, CAT/C/RUS/CO/5, para. 15,
CEDAW/C/CRI/CO/5-6, para. 41, CCPR/C/UKR/CO/7, para. 8, CCPR/C/21/Rev.1/Add.13.
See E/C.12/BGR/CO/4-5, para. 17, E/C.12/SVK/CO/2, para. 10, CCPR/C/JPN/CO/5, para. 29.
See CRC/C/GC/15, para. 8.
See CCPR/C/GC/34, para. 26, CCPR/C/GEO/CO/4, para. 8, A/HRC/25/55/Add.3, para. 364,
A/HRC/26/29.
See A/HRC/23/36/Add.2, para. 97, CEDAW/C/DEU/CO/6, para. 61, CCPR/C/IRL/CO/4, para. 7.
See A/69/365, paras. 24, 76, 87-91, A/HRC/26/39/Add.2, para. 110(a).
See also A/HRC/19/41, paras. 20-39.
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extremists, paramilitary groups and extreme nationalists. 26 LGBT and gender nonconforming youth are at risk of family and community violence. Lesbians and transgender
women are at particular risk because of gender inequality and power relations within
families and wider society. 27
23.
Violence motivated by homophobia and transphobia is often particularly brutal, and
in some instances characterized by levels of cruelty exceeding that of other hate crimes. 28
Violent acts include deep knife cuts, anal rape and genital mutilation, as well as stoning and
dismemberment. 29
24.
United Nations experts have condemned the persistence of impunity for these
violations and repeatedly called for investigation, prosecution and punishment, and
reparations for victims. 30 Reported shortcomings include ineffective police action, failure to
register cases, loss of documents, inappropriate classification of acts, including physical
assault as a minor offence, and investigations guided by stereotypes and prejudices. 31
25.
In most countries, the absence of effective systems for recording and reporting hatemotivated violence, or “hate crimes”, against LGBT persons masks the true extent of
violence. Where they exist, official statistics tend to understate the number of incidents. 32
Victims are often reluctant to report their experiences for fear of extortion, breach of
confidentiality or reprisals. In addition, prejudicial and inexact categorization of cases
results in misidentification, concealment and underreporting. 33 Failure to investigate,
prosecute and punish violations when reported also contributes to incomplete assessments
of the scale of violence. 34

B.

Killings
26.
Hate-motivated killings of LGBT individuals have been documented in all regions.
The Special Rapporteur on extrajudicial, summary or arbitrary executions has noted
“grotesque homicides” perpetrated with broad impunity, allegedly at times with the
“complicity of investigative authorities” (A/HRC/26/36/Add.1, para. 85). Treaty bodies,
special procedures and United Nations agencies continue to express alarm at such killings
and related patterns of violence, including the murder of transsexual women in Uruguay 35
and of Black lesbian women in South Africa. 36 In an assault in Chile, a gay man was beaten
and killed by neo-Nazis, who burned him with cigarettes and carved swastikas into his
body. 37
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See A/HRC/26/50, paras. 10, 14-15, A/HRC/28/66, para. 11.
See A/HRC/26/38/Add.1, para. 19.
See A/HRC/20/16, paras. 71-72, and “An Overview of Violence against LGBTI Persons”, annex –
press release 153/14, Inter-American Commission on Human Rights (IACHR), 2014, p. 3.
See A/HRC/26/36/Add.1, paras. 85-87.
See CCPR/C/BOL/CO/3, para. 7, A/HRC/26/36/Add.1, paras. 85-88, CAT/C/GC/3, paras. 8, 32.
See A/HRC/23/49/Add.4, para. 23, A/HRC/26/36/Add.1, para. 86.
See CCPR/C/URY/CO/5, para. 12, A/HRC/20/16, para. 71.
See A/HRC/20/16, paras. 18, 71.
See CCPR/C/GTM/CO/3, para. 11, CCPR/C/DOM/CO/5. The IACHR notes a “major
underreporting” of acts of violence against lesbians (see footnote 28, p. 4).
CCPR/C/URY/CO/5, para. 12.
See A/HRC/20/16, paras. 55, 73, CERD/C/GC/34, para. 23.
OHCHR, briefing note on Chile, 30 March 2012.
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27.
Data are patchy but, wherever available, suggest alarmingly high rates of homicidal
violence. In Brazil, one of relatively few countries where the Government publishes an
annual report on homophobic violence, the authorities documented 310 murders in 2012 in
which homophobia or transphobia was a motive. 38 The Inter-American Commission on
Human Rights reported 594 hate-related killings of LGBT persons in the 25 States
members of the Organization of American States between January 2013 and March 2014. 39
In its resolution 275, the African Commission on Human and Peoples’ Rights condemned
increasing violence and other human rights violations based on imputed or real sexual
orientation or gender identity. The European Parliament (resolution 2013/2183(INI) and the
Council of Europe (resolution 1948 (2013) have also regularly expressed their concerns.
28.
Reporting from non-governmental organizations underscores the prevalence of fatal
violence. The Trans Murder Monitoring project, which collects reports of homicides of
transgender persons in all regions, lists 1,612 murders in 62 countries between 2008 and
2014, equivalent to a killing every two days. 40 The National Coalition of Anti-Violence
Programs in the United States of America reported 18 hate violence homicides and 2,001
incidents of anti-LGBT violence in the United States in 2013. 41
29.
Terrorist groups may target LGBT persons for punishment, including killings. 42 In
February 2015, photos appeared to show several men, allegedly accused of homosexual
acts, being pushed off a tower to their deaths by militants of the so-called Islamic State in
Iraq and the Levant (ISIL). 43
30.
LGBT persons have also been victims of so-called “honour” killings, carried out
against those seen by family or community members to have brought shame on a family,
often for transgressing gender norms or for sexual behaviour, including actual or assumed
homosexual conduct. 44

C.

Other violence, including sexual violence
31.
United Nations experts continue to express their alarm at non-lethal violence
directed at individuals on the grounds of their sexual orientation or gender identity.
Examples include cases of gay men who have been kidnapped, beaten and humiliated, with
film clips of their abuse shared on social media, 45 and of lesbians assaulted and raped
because of their sexual orientation. 46 In the Syrian Arab Republic, there have been reports
of rape and torture of men assumed to be gay perpetrated by security agents and by nonState armed groups. 47 Concerns have also been expressed about the risk to human rights
38
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Second report on homophobic violence in Brazil (2012), Department of Human Rights, June 2013
(available at www.sdh.gov.br/noticias/2013/junho/numero-de-denuncias-de-violencia-homofobicacresceu-166-em-2012-diz-relatorio).
IACHR (see footnote 28), p. 1.
Trans Murder Monitoring results update, November 2014 (available at http://tgeu.org/tmm/).
Lesbian, Gay, Bisexual, Transgender, Queer and HIV-Affected Hate Violence in 2013, National
Coalition of Anti-Violence Programs, New York, 2014 (available at http://avp.org/resources/avpresources/315).
See CRC/C/IRQ/CO/2-4, paras. 27-28.
OHCHR, press briefing notes on ISIL/Iraq, 20 January 2015.
See A/HRC/23/47/Add.2, para. 49.
A/HRC/26/50, para. 14.
See CEDAW/C/GUY/CO/7-8, para. 22, A/HRC/20/16, paras. 55, 71, 73, 76.
A/HRC/25/65, para. 67-71. Oral update of the Independent International Commission of Inquiry on
the Syrian Arab Republic, 18 March 2014.
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defenders working to uphold the rights of LGBT persons, some of whom have been
subjected to violence, threats and verbal denigration. 48
32.
In the United States, recent government figures show that the number of biasmotivated incidents based on sexual orientation ranks second only to racist incidents among
single-bias hate crimes. 49 A Europe-wide survey of 93,000 LGBT persons conducted in
2013 for the European Union Agency for Fundamental Rights found that a quarter of all
respondents had been attacked or threatened with violence in the previous five years. 50 A
survey conducted in 2012 by the non-governmental organization Stonewall in the United
Kingdom of Great Britain and Northern Ireland found that one in six LGBT respondents
had experienced a hate crime or incident in the previous three years; of those, 75 per cent
had not reported the experience to the police. 51
33.
Treaty bodies and special procedures continue to express concern at rhetoric used to
incite homophobic and transphobic hatred and related violence. 52 Such language is used by
some political and community leaders to promote negative stereotypes, stir up prejudice
and harass particular individuals, especially during electoral periods. The High
Commissioner has expressed concern at inflammatory rhetoric used in Belarus, the Gambia
and Honduras. 53 The Committee on the Rights of the Child has criticized statements by the
Holy See as contributing to the stigmatization of, and violence against, LGBT adolescents
and children raised by same-sex couples, 54 and about the negative impact of hate speech on
LGBT and intersex adults and children in Switzerland. 55

D.

Torture and ill-treatment
34.
The Committee against Torture and the Special Rapporteur on torture and other
cruel, inhuman or degrading treatment or punishment have continued to express concerns at
the torture and ill-treatment of LGBT persons in detention by or with the acquiescence of
State officials. 56
35.
Reported cases include the arrest, beating and ill-treatment by police in Zimbabwe
of 44 members of an LGBT organization. 57 Sixteen gay and transgender individuals in the
United States were allegedly subjected to solitary confinement, torture and ill-treatment,
including sexual assault, while in detention in immigration facilities. 58 A woman was
reportedly arrested in Bangladesh for being a lesbian, and subsequently beaten and raped by
police while in custody. 59 In Egypt, four people arrested on the basis of their alleged sexual
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See A/HRC/25/55/Add.3, paras. 433-435, 480-482.
Uniform Crime Reports, 2013 Hate Crime Statistics, U.S. Department of Justice, 2014 (available at
www.fbi.gov/about-us/cjis/ucr/hate-crime/2013).
EU LGBT Survey: Results at a Glance, European Union Agency for Fundamental Rights, 2013, p. 7.
Homophobic Hate Crime: the Gay British Crime Survey 2013, Stonewall, 2013, pp. 116-117.
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application 1813/07, 9 May /2012.
Navi Pillay, “Prejudice fuels the denial of rights for LGBT people”, Jakarta Post, 30 April 2014. See
A/HRC/22/47/Add.1, para. 91.
CRC/C/VAT/CO/2, para. 25.
CRC/C/CHE/CO/2-4, para. 24.
See A/HRC/19/61/Add.4, paras. 168, 172, CAT/C/KGZ/CO/2, para. 19.
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orientation and/or gender identity reportedly faced sexual assault by other inmates while in
detention. 60
36.
The Special Rapporteur on violence against women, its causes and consequences has
highlighted similar cases, noting that those with a non-heterosexual orientation, or whose
gender expression did not fall into exact categories of female and male, were vulnerable to
targeted abuse both by staff and by other prisoners. She expressed concern about lesbian
women being placed in cells with men if they refused the sexual advances of prison staff.
Female prisoners whom guards viewed as “masculine” in appearance were subjected to
harassment, physical abuse and “forced feminization”. Transgender prisoners face
particularly harsh circumstances. In one case, in Guatemala, a transgender woman was
allegedly raped more than 80 times while in detention. 61
37.
Some States continue to subject men suspected of homosexual conduct to anal
examinations in order to “prove” their homosexuality. Such examinations have been
described as “medically worthless” and condemned by the Committee against Torture, the
Special Rapporteur on torture and the Working Group on Arbitrary Detention; all have held
that the practice contravenes the prohibition on torture and ill-treatment. 62
38.
Other medical procedures that can, when forced or otherwise involuntary, breach the
prohibition on torture and ill-treatment include “conversion” therapy, sterilization, gender
reassignment, and unnecessary medical interventions involving intersex children (see paras.
14 above and 52, 53 and 70 below).

E.

Positive developments since 2011
39.
States have adopted a range of measures with a view to addressing homophobic and
transphobic violence, including some highlighted in responses to the note verbale soliciting
inputs for the present report. New or strengthened anti-hate crime laws have been enacted
in several States, including Albania, Chile, Finland, Georgia, Greece, Honduras, Malta,
Montenegro, Portugal and Serbia. Such laws can play an important role in facilitating the
prosecution and punishment of perpetrators of hate-motivated violence and in establishing
homophobia and transphobia as aggravating factors for the purposes of sentencing.
40.
Other notable initiatives include the establishment of specialized hate crime
prosecution units (Brazil, Honduras, Mexico, Spain), and an interagency working group on
urgent cases (Colombia); improved police training and sensitization (Canada, Denmark,
France, Montenegro, Philippines) and new policing guidelines (Spain, United Kingdom);
national hotlines to report homophobic incidents (Brazil, Netherlands) and surveys to
improve hate-crime data collection (Belgium (Flanders), Canada); a national task force on
gender- and sexual orientation-based violence (South Africa); policies and protocols for
ensuring the dignity and safety of transgender prisoners (Brazil, Canada); training materials
on the rights of LGBT prisoners (Ecuador); and investigations by the human rights
commission of allegations of torture and ill-treatment of LGBT and intersex detainees
(Nepal).
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A/HRC/27/72, EGY 4/2014.
A/68/340, paras. 58, 59, 63.
A/HRC/22/53, paras. 76, 79.
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V. Discrimination 63
41.
The Human Rights Committee and the Committee on Economic, Social and Cultural
Rights have repeatedly urged States to tackle both direct and indirect discrimination against
all persons, including LGBT and intersex persons. 64 States have an obligation to ensure that
laws, policies and programmes executed by State authorities do not discriminate against
individuals. They also have an obligation to address discriminatory practices, including by
private actors, and to take action to prevent, diminish and eliminate the conditions and
attitudes that contribute to substantive or de facto discrimination.
42.
Discrimination against LGBT individuals is often exacerbated by other identity
factors, such as sex, ethnicity, age and religion, and socioeconomic factors, such as poverty
and armed conflict. 65 The impact of such multiple forms of discrimination may be felt at an
individual level and a societal one, as LGBT persons, deprived of access to such basic
rights as employment, health, education and housing find themselves in poverty, cut off
from economic opportunity. 66 Studies undertaken in several countries suggest that rates of
poverty, homelessness and food insecurity are higher among LGBT individuals than in the
wider community. 67 The World Bank has documented the negative impact of homophobia
on economic growth and development. 68

A.

Discriminatory laws

1.

Laws criminalizing homosexuality and other laws used to penalize individuals because
of sexual orientation or gender identity
43.
States that criminalize consensual homosexual acts are in breach of international
human rights law since these laws, by their mere existence, violate the rights to privacy and
non-discrimination. Arrests and the detention of individuals on charges relating to sexual
orientation and gender identity – including offences not directly related to sexual conduct,
such as those pertaining to physical appearance or so-called “public scandal” – are
discriminatory and arbitrary. 69 Since its landmark decision in Toonen v. Australia
(communication No. 488/1992) in 1994, the Human Rights Committee and other
mechanisms have repeatedly urged States to reform laws criminalizing consensual samesex conduct, and welcomed their repeal.
44.
At least 76 States retain laws that are used to criminalize and harass people on the
basis of sexual orientation and gender identity or expression, including laws criminalizing
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consensual, adult same-sex relationships. 70 Sometimes inherited as colonial-era legislation,
these laws typically prohibit certain types of sexual activity or any intimacy between
persons of the same sex. Cross-dressing or “imitating the opposite sex” is also sometimes
penalized. 71 Wording often refers to vague and undefined concepts, such as “crimes against
the order of nature” or “morality”, “debauchery”, “indecent acts” or “grave scandal”. 72
Penalties include lashings, life imprisonment and the death penalty.
45.
Human rights mechanisms continue to emphasize links between criminalization and
homophobic and transphobic hate crimes, police abuse, torture, family and community
violence and stigmatization, as well as the constraints that criminalization put on the work
of human rights defenders. 73 The Special Rapporteur on freedom of religion or belief has
noted that these laws may give a pretext to vigilante groups and other perpetrators of hatred
for intimidating people and committing acts of violence. 74
2.

Death penalty
46.
In the Islamic Republic of Iran, Mauritania, Saudi Arabia, the Sudan and Yemen,
and in parts of Nigeria and Somalia, the death penalty may be applied in cases of
consensual homosexual conduct. Death is also the prescribed punishment for
homosexuality in the revised penal code of Brunei, although relevant provisions have yet to
take effect.
47.
The application of the death penalty in this context represents a grave violation of
human rights, including the rights to life, privacy and non-discrimination. The Human
Rights Committee and the Committee on Economic, Social and Cultural Rights have
repeatedly expressed concern about death sentences for consensual adult sexual conduct. 75
The Special Rapporteur on extrajudicial, summary or arbitrary executions has reiterated
that death sentences may only be imposed for the most serious crimes and that offences
related to homosexual conduct and sexual relations between consenting adults do not meet
that threshold. 76

3.

“Anti-propaganda” laws
48.
In the past two years, laws have been enacted or proposed in several States that seek
to restrict public discussion of sexual orientation under the guise of “protecting minors”
from information on so-called “non-traditional sexual relations”. 77 These laws, sometimes
called “anti-propaganda” laws, are often vaguely worded and arbitrarily restrict the rights to
freedom of expression and assembly. They also contribute to ongoing persecution of
members of the LGBT community, including young persons who identify or are perceived
as LGBT. 78 The Special procedures mandate holders on human rights defenders, on
freedom of opinion and expression and on freedom of peaceful assembly and of association
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See A/HRC/26/29, para. 27, CCPR/C/SLE/CO/1, para. 11.
A/HRC/28/66, para. 42.
See CCPR/C/YEM/CO/5, para. 13, E/C.12/IRN/CO/2, para. 7.
See A/67/275, paras. 36-38, A/HRC/27/23, para. 28.
See CEDAW/C/KGZ/CO/4, para. 9.
See CCPR/C/106/D/1932/2010, para. 10.8, CCPR/C/LTU/CO/3, para. 8.
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have expressed concerns in this context about developments in Kyrgyzstan, Nigeria, the
Republic of Moldova, the Russian Federation, Uganda and Ukraine. 79
49.
In some cases, these laws have been accompanied by bans on non-governmental
organizations receiving funding from abroad, allegedly in order to curb the influence of
“foreign agents”. 80 Such measures put defenders at risk of arrest, violence and
discrimination, and can threaten rights relating to, inter alia, health, education, cultural
expression and information. 81

B.

Discriminatory practices 82

1.

Health care
50.
Laws criminalizing homosexuality and the discriminatory policies, practices and
attitudes of health-care institutions and personnel adversely affect the quality of health
services, 83 deter individuals from seeking services, 84 and may lead to the denial of care or to
an absence of services that respond to the specific health needs of LGBT and intersex
persons. 85
51.
The negative health impact of laws criminalizing homosexuality has been widely
acknowledged, including by the World Health Organization (WHO), the United Nations
Development Programme (UNDP), the Joint United Nations Programme on HIV/AIDS
(UNAIDS), the treaty bodies and the special procedures of the Human Rights Council. 86
The Global Commission on HIV and the Law found, for instance, that in Caribbean
countries with laws that criminalize homosexuality, almost one in four men who have sex
with men is HIV positive; the equivalent figure in Caribbean countries with no such laws is
one in 15. 87
52.
There is mounting concern about so-called “conversion therapies” intended to
“cure” homosexual attraction. Such therapies have been found to be unethical, unscientific
and ineffective and, in some instances, tantamount to torture – leading to successful legal
challenges and bans in several countries. 88 In Ecuador, concerns have been raised about
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See CCPR/C/JAM/CO/3, paras. 8- 9, A/HRC/14/20, paras. 20-23. See also UN Free & Equal
factsheet, “Criminalization” (available at www.unfe.org/en/fact-sheets).
See A/64/272, para. 46.
See “Secretary-General, in observance message, equates fight against homophobia with struggle to
eliminate racism, promote gender equality”, press release, 16 May 2013; E/C.12/JAM/CO/3-4, para.
28; and Risks, Rights and Health, Global Commission on HIV and the Law, UNDP, 2012, in
particular pp. 44-54.
Ibid., p. 45.
See A/HRC/22/53, para. 88; Sharon Bernstein, “Supreme Court won't intervene in California ban on
gay-conversion therapy”, Reuters, 1 July 2014; and Ed Adamczyk, “Beijing court rules gayconversion clinic treatments illegal”, UPI, 19 December 2014.
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“rehabilitation clinics” where lesbians and transgender youths have been forcibly detained
with the collusion of family members and subjected to torture, including sexual abuse. 89
53.
Many intersex children, born with atypical sex characteristics, are subjected to
medically unnecessary surgery and treatment in an attempt to force their physical
appearance to align with binary sex stereotypes. Such procedures are typically irreversible
and can cause severe, long-term physical and psychological suffering. Those to have called
for an end to the practice include the Committee on the Rights of the Child, the Committee
against Torture, the special procedures mandate holders on the right to health and on
torture. 90
54.
Transgender persons often face particular difficulties in their access to appropriate
health care. Health-care professionals may be insensitive to their needs, lack relevant
knowledge and treat transgender persons in a discriminatory manner. Gender reassignment
therapy, where available, is often prohibitively expensive. In certain situations, it is
coerced. 91
2.

Education
55.
Many children and adolescents perceived as LGBT or gender non-conforming
experience discrimination, harassment and, in some cases, violent abuse both in and outside
of school. 92 Such abuse can force students to skip or drop out of school, and can lead to
feelings of isolation and depression, even suicide.
56.
High levels of bullying have been recorded in all regions. A European Union study
found that 80 per cent of school-age children surveyed heard negative comments or saw
negative conduct directed at schoolmates perceived as lesbian, gay, bisexual or
transgender. 93 A survey conducted by the United Nations Educational, Scientific and
Cultural Organization (UNESCO) of students in Thailand found that more than half of
LGBT respondents had been bullied in the previous month, and more than 30 per cent had
experienced physical abuse. 94 These findings mirror those of studies conducted in other
countries.
57.
Limiting or obstructing information related to sexuality or using materials that
contain stereotypes and prejudices can contribute to violence and expose young LGBT
persons to health risks. 95 Comprehensive sexuality education is part of the right to
education and can be a tool for combating discrimination.

3.

Employment
58.
In most States, national laws do not provide adequate protection from employmentrelated discrimination on grounds of sexual orientation and gender identity. 96 In the absence
89

90

91
92
93
94

95

96

CCPR/C/ECU/CO/5, para. 12. See “IACHR expresses concern about violence and discrimination
against LGBTI persons, particularly youth, in the Americas”, press release, 15 August 2013.
See CRC/C/CHE/CO/2-4, para. 42, CAT/C/DEU/CO/5, para, 20, A/HRC/22/53, para. 88, A/64/272,
para. 49.
See A/HRC/25/61, annex II.
See E/CN.4/2001/52, para. 75, E/CN.4/2006/45, para. 113, CRC/C/RUS/CO/4-5, para. 59.
EU LGBT Survey, EU Agency for Fundamental Rights (see footnote 50), p. 12.
“Bullying targeting secondary school students who are or are perceived to be transgender or same-sex
attracted”, Mahidol University, Plan International Thailand, UNESCO, 2014, p. 14.
See CRC/C/RUS/CO/4-5, para. 55, CRC/GC/2003/4, paras. 26, 28; A/65/162, paras. 4, 6, 23, 63,
A/68/290, paras. 52, 54.
ILGA, State-sponsored Homophobia (see footnote 70), p. 21.
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of such laws, employers may fire or refuse to hire or promote people simply because they
are seen as lesbian, gay, bisexual or transgender. 97 Where laws do exist, they may be poorly
applied. Workplace benefits available to heterosexual employees may be denied to their
LGBT counterparts. Surveys indicate that discrimination and verbal and other forms of
harassment in the workplace are commonplace. 98
4.

Housing
59.
LGBT persons may experience discrimination in access to housing as a result of
unfair treatment by public and private landlords. Concerns include LGBT individuals and
same-sex couples denied leases and evicted from public housing, 99 harassed by neighbours
and forced out of their homes. 100 Many LGBT-identifying adolescents and young adults are
thrown out of home by disapproving parents and end up on the streets, resulting in
disproportionately high rates of homelessness among this group. A recent survey of 354
homeless support agencies in the United States suggested that some 40 per cent of homeless
youth identify as LGBT, with family rejection the leading cause of homelessness among
this group. 101

5.

Freedom of expression, association and assembly
60.
United Nations human rights experts continue to highlight discriminatory
restrictions on the rights to freedom of expression, association and assembly of LGBT
persons and those defending their rights. 102 Concerns include direct censorship, bans on
dissemination of information and restrictions on advocacy. 103
61.
LGBT organizations continue to have registration applications rejected, reviews
delayed and legal registration revoked on discriminatory grounds. 104 Permission to hold
meetings, workshops and cultural events may be denied in an attempt to suppress political
and artistic expression. 105 Police officers have raided the offices of LGBT groups, arrested
and harassed staff and volunteers, and confiscated materials, sometimes putting the privacy
and safety of staff and supporters at risk. 106 The offices of LGBT organizations have been
targets of vandalism, burglary and arson, 107 and such incidents are seldom investigated
promptly. 108
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100
101
102
103
104
105
106
107
108

See A/69/318, para.17; and “Discrimination at work on the basis of sexual orientation and gender
identity: Results of pilot research” (GB.319/LILS/INF/1), International Labour Office, October 2013,
pp. 2-3.
EU LGBT Survey, EU Agency for Fundamental Rights (see footnote 50), p.17; April Guasp, “Gay in
Britain: Lesbian, Gay and Bisexual People’s Experiences and Expectations of Discrimination”,
Stonewall, 2012, pp.3, 19.
See A/69/274, para. 12.
See A/HRC/19/53, paras. 50, 51, 63.
See “Serving Our Youth”, Williams Institute, True Colors Fund and the Palette Fund, 2012, p. 3.
See CCPR/C/GEO/CO/4, para. 8, A/HRC/26/30/Add.2, para. 77.
See A/HRC/20/22/Add.2, para. 55, A/64/211, paras. 21-27.
See A/69/307, para. 30.
See A/HRC/23/34/Add.1, paras. 101-103.
See A/HRC/22/53/Add.4, para. 162.
A/HRC/25/74, MKD 2/2013; A/HRC/23/51, CRI 2/2012.
See A/69/307, para. 86, A/HRC/22/53/Add. 4, para. 162, A/HRC/25/71, para. 55, A/HRC/26/52, para.
33.
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62.
Private and State agents target “pride” marches, where LGBT persons and their
supporters are sometimes subjected to violence and harassment. 109 In some States, such
events are denied police protection or permits, sometimes under guise of threats to public
morals or safety, abrogating the State’s duty to uphold freedom of assembly and to protect
LGBT persons from violence. 110 In the absence of proper police protection, marchers have
been physically attacked and harassed by State and non-State actors, including far-right
“skinhead” groups. 111
63.
Women defenders and those advocating for gender- and sexuality-related rights are
often at particular risk because they are seen as challenging traditional assumptions about
the role and status of women in society. 112
6.

Asylum and migration
64.
Asylum and migration policies in this context vary considerably. The Office of the
United Nations High Commissioner for Refugees (UNHCR) estimates that some 42 States
have granted asylum to individuals with a well-founded fear of persecution owing to sexual
orientation or gender identity. At international borders, migrants and refugees may be
subjected to invasive physical screenings and examinations and denied entry on
discriminatory grounds. 113
65.
Practices in States granting asylum sometimes fall short of international standards.
Officials may be insensitive to the conditions facing LGBT asylum-seekers, and review of
applications is sometimes arbitrary and inconsistent. 114 In its judgement of 2 December
2014, the Court of Justice of the European Union ordered States to cease use of intrusive
questioning and medical tests purportedly designed to reveal applicants’ sexual orientation.
Refugees and migrants are sometimes subjected to violence and discrimination while in
detention facilities, 115 and when resettled, may be housed within communities where they
experience additional sexuality- and gender-related risks. The refoulement of asylum
seekers fleeing such persecution exposes them to the risk of violence, discrimination,
criminalization and the death penalty. 116

7.

Family and community
66.
States’ responsibility to protect individuals from discrimination extends to the
family sphere, where rejection and discriminatory treatment of and violence against LGBT
and intersex family members can have serious, negative consequences for the enjoyment of
human rights. Examples include individuals being physically assaulted, raped, excluded
from family homes, disinherited, prevented from going to school, sent to psychiatric
institutions, forced to marry, forced to give up custody of their children, punished for
activist work and subjected to attacks on personal reputation. In States where
homosexuality is criminalized, victims may be reluctant to report violence perpetrated by a
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See A/HRC/23/34, paras. 49-50, A/HRC/26/36/Add.2, paras. 43-45.
CCPR/C/109/D/1873/2009, para. 9.6, A/HRC/23/49/Add.4, para. 22.
See A/HRC/10/12/Add.1, paras. 275-280, A/HRC/11/4/Add.1, paras. 289-2294, A/HRC/16/44/Add.1,
paras. 1157–1164.
See A/HRC/22/47/Add.1, para. 88, and “Study on the situation of women human rights defenders in
Africa”, Special Rapporteur on human rights defenders, African Commission on Human and Peoples’
Rights, 2015.
A/69/CRP.1, p. 15.
UNHCR, HCR/GIP/12/09 (see footnote 8).
See A/HRC/22/53/Add.4, para. 178.
See CCPR/C/108/D/2149/2012, para 2.4, CCPR/C/103/D/1833/2008, para. 9.2.
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family member for fear of the criminal ramifications of revealing their sexual orientation.
Lesbians, bisexual women and transgender persons are often especially at risk owing to
gender inequalities and restrictions on autonomy in decision-making about sexuality,
reproduction and family life. 117
8.

Recognition of relationships and related access to State and other benefits
67.
While States are not required under international law to recognize same-sex
marriage, 118 the Committee on Economic, Social and Cultural Rights has called upon States
to provide for legal recognition of same-sex couples. 119 As at April 2015, 34 States offered
same-sex couples either marriage or civil unions, which bestow many of the same benefits
and entitlements as marriage. 120 Wherever States provide benefits such as pension and
inheritance entitlements for unmarried heterosexual couples, the same benefits should be
available to unmarried homosexual couples. 121
68.
Lack of official recognition of same-sex relationships and absence of legal
prohibition on discrimination can result in same-sex partners being treated unfairly by
private actors, including health-care providers and insurance companies. The United
Nations Children’s Fund (UNICEF), the Committee on the Rights of the Child and the
Inter-American Court of Human Rights have expressed concern at discrimination against,
and the lack of legal protection of, children of same-sex couples. 122

9.

Gender recognition and related issues
69.
In spite of recent advances in several countries, transgender persons are generally
still unable to obtain legal recognition of their preferred gender, including a change in
recorded sex and first name on State-issued identity documents. As a result, they face
multiple rights challenges, including in employment and housing, applying for bank credit
or State benefits, or when travelling abroad.
70.
Regulations in States that recognize changes in gender often impose abusive
requirements as a precondition of recognition – for example, by requiring that applicants be
unmarried and undergo forced sterilization, forced gender reassignment and other medical
procedures, in violation of international human rights standards. 123
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See A/68/290, para. 38, A/HRC/20/16/Add.4, para. 20, A/HRC/22/56, para. 70, A/HRC/26/38/Add.1,
para. 19.
See CCPR/C/75/D/902/1999.
E/C.12/BGR/CO/4-5, para17; E/C.12/SVK/CO/2, para. 10.
ILGA, State-sponsored Homophobia (see footnote 70), pp. 26-28.
See CCPR/C/CHN/HKG/CO/3, para. 23, CCPR/C/78/D/941/2000, para. 10.4,
CEDAW/C/SRB/CO/2-3, para. 39(d); also European Court of Human Rights, applications 29381/09
and 32684/09, 7 November 2013, paras. 79-81.
See CRC/C/GC/15, para.8 and CRC/C/GAM/CO/2-3, paras. 29-30; and “Eliminating discrimination
against children and parents based on sexual orientation and/or gender identity”, UNICEF, position
paper no.9, 2014, and Inter-American Court of Human Rights, Atala Riffo and daughters v. Chile, 24
February 2012.
See CCPR/C/IRL/CO/4, para. 7, CCPR/C/UKR/CO/7, para. 10, A/HRC/22/53, para. 88; also
“Eliminating forced, coercive and otherwise involuntary sterilization: an interagency statement”,
OHCHR, UN-Women, UNAIDS, UNDP, UNFPA, UNICEF and WHO, 2014.
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C.

Positive developments since 2011
71.
Three States (Mozambique, Palau and Sao Tome and Principe) have decriminalized
consensual same-sex conduct, and several others have accepted recommendations to do so.
The United Kingdom and several states in Australia have adopted measures to expunge the
criminal records of individuals convicted of consensual homosexuality-related offences.
72.
Fiji has added an anti-discrimination clause in its Constitution prohibiting
discrimination based on sexual orientation, gender identity and gender expression, and
Malta has added gender identity to the list of prohibited grounds of discrimination included
in its Constitution. Anti-discrimination laws have also been strengthened in several States,
including Chile, Cuba, Georgia, the Republic of Moldova, Montenegro, as well as in
Australia and Malta, which became the first countries to expressly prohibit discrimination
against intersex persons.
73.
Legal recognition of same-sex relationships was introduced in at least 12 additional
States, either in the form of civil marriage (Brazil, Denmark, France, Luxembourg, New
Zealand, United Kingdom, Uruguay) or civil unions (Chile, Croatia, Ireland, Liechtenstein,
Malta). Argentina, Denmark and Malta established new laws that allow transgender persons
to obtain legal recognition of their gender identity on the basis of self-determination, while
Australia (Australian Capital Territory), the Netherlands and Sweden removed abusive
sterilization, forced treatment and divorce requirements. Argentina furthermore established
access to free gender-affirming treatment for those who wish to receive such treatment.
Nepal and Bangladesh created a legal “third gender” category, and new passport policies in
Australia and New Zealand allow individuals to choose male, female or indeterminate
gender markers. The Supreme Court of India affirmed the right of transgender persons to
determine their own gender, and called upon the Government to ensure equal rights for
transgender persons, including in access to health care, employment and education. Malta
became the first State to prohibit sex-assignment surgery or treatment on intersex minors
without their informed consent.
74.
Other initiatives include the development of a new judicial protocol to guide
adjudication of cases involving human rights violations on grounds of sexual orientation
and gender identity (Mexico); implementation of employment-related anti-discrimination
protections (Bolivia (Plurinational State of), Botswana); new guidance materials and
training for police, teachers and/or other officials (Canada, Colombia, Croatia, Denmark,
Montenegro, Norway, Mexico, Serbia, Spain); expansion of anti-bullying programmes and
other anti-discrimination measures in schools (Albania, Australia, Brazil, Canada, Taiwan
province of China, Ireland, Portugal, Sweden, United Kingdom), and annual reporting on
discrimination and violence in schools (Brazil); LGBT suicide prevention programmes
(Belgium, Japan, United Kingdom); a human rights-based comprehensive sexuality
education curriculum for schools (South Africa); scholarships for transgender persons who
enrol in vocational training (Brazil); construction of homeless shelters for LGBT youth
(Albania, United States); and no longer requiring external corroboration of sexual
orientation or gender identity for LGBT asylum-seekers (Italy, Portugal).
75.
National plans of action were developed to tackle discrimination against LGBT
persons in Brazil, Canada (Quebec), France, Norway, South Africa and the United
Kingdom, and, in Uruguay, a plan to combat the social exclusion of transgender persons.
Several States also launched national public education campaigns to counter homophobia
and transphobia (Argentina, Australia, Belgium (Flanders), Brazil, Colombia, Cuba,
Montenegro, Serbia, South Africa, United Kingdom, Uruguay). Mexico has officially
designated 17 May as the National Day against Homophobia.
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VI. Conclusions and recommendations
76.
The present study is the second on violence and discrimination based on sexual
orientation and gender identity requested by the Human Rights Council. While some
progress has been made since the first study in 2011, the overall picture remains one
of continuing, pervasive, violent abuse, harassment and discrimination affecting
LGBT and intersex persons in all regions. These constitute serious human rights
violations, often perpetrated with impunity, indicating that current arrangements to
protect the human rights of LGBT and intersex persons are inadequate. There is as
yet no dedicated human rights mechanism at the international level that has a
systematic and comprehensive approach to the human rights situation of LGBT and
intersex persons.
77.
The recommendations below describe measures to protect individuals from the
kinds of human rights violations documented above. They draw from good practices
observed in the course of compiling the report and recommendations of United
Nations human rights mechanisms.

A.

States
78.

The High Commissioner recommends that States address violence by:

(a)
Enacting hate crime laws that establish homophobia and transphobia as
aggravating factors for purposes of sentencing;
(b)
Conducting prompt, thorough investigations of incidents of hatemotivated violence against and torture of LGBT persons, holding perpetrators to
account, and providing redress to victims;
(c)
Collecting and publishing data on the number and types of incidents,
while providing for the security of those reporting;
(d)
Prohibiting incitement of hatred and violence on the grounds of sexual
orientation and gender identity, and holding to account those responsible for related
hate speech;
(e)
Training law enforcement personnel and judges in gender-sensitive
approaches to addressing violations related to sexual orientation and gender identity;
(f)
Ensuring that police and prison officers are trained to protect the safety
of LGBT detainees, and holding to account State officials involved or complicit in
incidents of violence;
(g)
Banning “conversion” therapy, involuntary
sterilization and forced genital and anal examinations;
(h)

treatment,

forced

Prohibiting medically unnecessary procedures on intersex children;

(i)
Ensuring that no one fleeing persecution on grounds of sexual
orientation or gender identity is returned to a territory where his or her life or
freedom would be threatened, that asylum laws and policies recognize that
persecution on account of sexual orientation or gender identity may be a valid basis
for an asylum claim; and eliminating intrusive, inappropriate questioning on asylum
applicants’ sexual histories, and sensitizing refugee and asylum personnel.
79.

States should address discrimination by:
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(a)
Revising criminal laws to remove offences relating to consensual samesex conduct and other offences used to arrest and punish persons on the basis of their
sexual orientation and gender identity or expression; ordering an immediate
moratorium on related prosecution; and expunging the criminal records of
individuals convicted of such offences;
(b)
Repealing so-called “anti-propaganda” and other laws that impose
discriminatory restrictions on freedom of expression, association and assembly;
(c)
Ensuring that anti-discrimination legislation includes sexual orientation
and gender identity among prohibited grounds, and also protects intersex persons
from discrimination;
(d)
Integrating analysis of violations based on sexual orientation and gender
identity in national plans of action, thereby ensuring coordination and adequate
resourcing of related activities, accountability for perpetrators, and redress for
victims;
(e)
Sensitizing health-care workers to the health needs of LGBT and
intersex persons, including in the areas of sexual and reproductive health and rights,
suicide prevention, HIV/AIDS and trauma counselling;
(f)
Establishing national standards on non-discrimination in education;
developing anti-bullying programmes and establishing helplines and other services to
support LGBT and gender-non-conforming youth; and providing comprehensive,
age-appropriate sexuality education;
(g)
Ensuring that housing policies do not discriminate against tenants based
on sexual orientation and gender identity; and establishing shelters for homeless
LGBT persons, with specific attention to youth, older persons and those in emergency
situations;
(h)
Providing legal recognition to same-sex couples and their children,
ensuring that benefits traditionally accorded married partners – including those
related to benefits, pensions, and taxation and inheritance – are accorded on a nondiscriminatory basis;
(i)
Issuing legal identity documents, upon request, that reflect preferred
gender, eliminating abusive preconditions, such as sterilization, forced treatment and
divorce;
(j)
Supporting public education campaigns to counter homophobic and
transphobic attitudes, and addressing negative, stereotypical portrayals of LGBT
persons in the media;
(k)
Ensuring that LGBT and intersex persons and organizations are
consulted with regard to legislation and policies that have an impact on their rights.

B.

National human rights institutions
80.
The High Commissioner recommends that national human rights institutions
address violence and discrimination against LGBT and intersex persons in the context
of their respective mandates to promote and monitor effective implementation of
international human rights standards at the national level.
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C.

Human Rights Council
81.
As the intergovernmental body with responsibility for promoting and
protecting human rights worldwide, the Human Rights Council should keep itself
regularly informed of patterns of violence and discrimination linked to sexual
orientation and gender identity, as well as emerging State responses. To this end,
OHCHR stands ready to submit further reports upon request, and current special
procedures mandate holders should be encouraged to continue to report on related
violations within their respective mandates.
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INTRODUCTION
The Ontario Human Rights Code (the Code)1, the Rules of Professional Conduct (the
Rules)2 and the Paralegal Rules of Conduct (the Paralegal Rules)3 prohibit
discrimination and harassment in the legal workplace, in the delivery of services and in
all professional dealings. One aspect of this is the creation of an inclusive workplace for
all individuals, regardless of their sexual orientation, gender identity or gender
expression.
With this in mind, the Law Society of Upper Canada created this Guide to assist law
firms4 in fostering a work environment in which employment benefits are conferred in a
non-discriminatory manner and in which participation in the social culture of the firm is a
viable option for all individuals working there. The Law Society of Upper Canada
envisions that adoption and implementation of the model policy included in this Guide
will contribute to law firms becoming a place in which individuals’ choice to keep
confidential or to disclose information about their sexual orientation or gender identity
neither results in discrimination or harassment nor detracts from either the individual’s
dignity and self-worth or value to the firm.
The Guide is one of a series of guides adopted by the Law Society to assist law firms
and legal organizations in developing their own resources.5 This Guide is only up-todate as at the date of writing.
The document is divided into the following parts:
Part I : Background
Part II: Effective Implementation and Review of the Policy
Part III: The Model Policy
Part IV: Employers’ Obligations under the Law
Part V: Glossary of Terms

1

Human Rights Code, R.S.O. 1990, c. H.19.
Rules of Professional Conduct (Toronto: Law Society of Upper Canada, November 1, 2000).
3
Paralegal Rules of Conduct (Toronto: Law Society of Upper Canada, May 29, 2007).
4
References to ‘law firms’ in this document encompasses paralegal firms, legal clinics, non-profit organizations and
other professional legal environments.
5
Law Society guides are available online at: http://www.lsuc.on.ca/with.aspx?id=2147487014.
2

3
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WHY LAW FIRMS SHOULD HAVE WRITTEN POLICIES
Under the Rules, the Paralegal Rules and the Code, individual lawyers, paralegals and
law firms have a positive obligation to develop a work environment that promotes
respect for the personal characteristics of all individuals affiliated with the legal
profession. It is also well established that the adoption of effective human rights policies
and procedures and the design and delivery of education programs assist in creating a
respectful work environment and in reducing the risk of liability for employers.6
The advantages of written policies include the following:
1. They encourage respect for the dignity of all individuals working at the law firm.
2. They demonstrate management’s commitment to its legal and professional
obligations.
3. They communicate a law firm’s commitment to equity principles to people outside
of the law firm, such as prospective recruits and clients.
4. They minimize the risk of workplace harassment or discrimination and of harm to
individuals working at the firm.
5. They provide procedures for handling complaints and enhance transparency.
6. They outline preventative, remedial and disciplinary actions that may be taken.
7. They minimize the risk of harm to staff, paralegals and lawyers, as well as the
risk that a firm will be held liable.
MODEL POLICIES DEVELOPED BY THE LAW SOCIETY
In the last decade, the Law Society has adopted a number of model policies and
guidelines to promote equality within the legal profession. These include:
Guide to Developing a Policy Regarding Workplace Equity in Law Firms7
To assist law firms in meeting their obligation to avoid discrimination in employment
practices, this guide outlines a model policy for the promotion of workplace equity. The
guide includes reference to employment practice topics in the areas of recruitment,
interviewing job candidates, hiring and promotion, the right to equal opportunities at
work, professional development, accommodation, evaluation, mentors and
compensation.
Available at http://www.lsuc.on.ca/with.aspx?id=2147487014
Available in French at: http://rc.lsuc.on.ca/pdf/equity/workplaceEquity_fr.pdf

6

For example, see Ferguson v. Meunch Works Ltd. (1997), 33 C.H.R.R. D/87 (B. C. H. R. T.).
Guide to Developing a Policy Regarding Workplace Equity in Law Firms (Toronto: Law Society of Upper Canada,
updated March 2003).
7

5
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Guide to Developing a Law Firm Policy Regarding Accommodation Requirements8
The Code prohibits discrimination in services and employment on enumerated grounds
and mandates that employers accommodate needs based on the enumerated Code
grounds to the point of undue hardship. Based in part on the Ontario Human Rights
Commission’s Policy on Creed and the Accommodation of Religious Observances9 and
Policy and Guidelines on Disability and the Duty to Accommodate,10 this document sets
out the legal duty to accommodate employees’ creed and religious beliefs, disability, as
well as gender and family status. Particularly practical is the section on model
procedures for requesting and granting accommodations.
Available at http://www.lsuc.on.ca/with.aspx?id=2147487014
Available in French at:
http://rc.lsuc.on.ca/pdf/equity/accommodationRequirements_fr.pdf
Guide to Developing a Policy Regarding Flexible Work Arrangements11
One means of fulfilling an employer’s legal duty to accommodate employees with family
responsibilities or disabilities is through the adoption of flexible work arrangements.
This guide outlines various alternate work arrangements for both associates and
partners of law firms in addition to outlining responses to the challenges presented by
each option.
Available at http://www.lsuc.on.ca/with.aspx?id=2147487014
Available in French at: http://rc.lsuc.on.ca/pdf/equity/flexibleWork_fr.pdf
Preventing Harassment, Discrimination and Violence in the Legal Workplace: Guide to
Developing Policies for Law Firms or Legal Organizations 12
The Law Society published this document to guide law firms in taking a proactive
approach and having an effective complaints mechanism in place so that they, as
employers, can limit their vicarious liability for discrimination and harassment in the
workplace. The guide includes an overview of legal requirements, a discussion of policy
and implementation issues, a sample model policy for law firms, and step by step
complaints procedures for both medium/large and small law firms. Model forms are
provided for convenience.
Available at http://www.lsuc.on.ca/with.aspx?id=2147487014
Available in French at http://www.lsuc.on.ca/with.aspx?id=2147487014&langtype=1036

8

Guide to Developing a Law Firm Policy Regarding Accommodation Requirements (Toronto: Law Society of
Upper Canada, updated May 2005).
9
Policy on Creed and the Accommodation of Religious Observances (Toronto: Ontario Human Rights Commission,
October 20, 1996, revised December 2009).
10
Policy and Guidelines on Disability and the Duty to Accommodate (Toronto: Ontario Human Rights Commission,
March 22, 2001, revised December 2009).
11
Guide to Developing a Policy Regarding Flexible Work Arrangements (Toronto: Law Society of Upper Canada,
updated March 2003).
12
Preventing Harassment, Discrimination and Violence in the Legal Workplace: Guide to Developing Policies for
Law Firms or Legal Organizations (Toronto: Law Society of Upper Canada, updated January 2012).
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Guide to Developing a Customer Accessibility Policy13
Effective January 2012, all providers of goods and services are required to comply with
the Accessibility Standards for Customer Service Regulation (the Customer Service
Standards)14 adopted under the Accessibility for Ontarians with Disabilities Act, 2005
(the AODA)15. The Customer Service Standards are aimed at improving accessibility for
persons with disabilities accessing services across Ontario. The Law Society published
this guide to assist law firms in developing the resources to comply with the Customer
Service Standards.
Available at http://www.lsuc.on.ca/WorkArea/DownloadAsset.aspx?id=2147487130
Summary of Fair Hiring Practice Guidelines16
This document was published by the Law Society to assist firms in reviewing their
interview and hiring practices and to ensure that they comply with the Code, the Rules,
and the Paralegal Rules, which prohibit harassment and discrimination. The document
outlines best hiring practices and provides examples of inappropriate comments and
questions that an employer may ask during the recruitment process.
Available at http://www.lsuc.on.ca/with.aspx?id=2147487014
Available in French:
http://rc.lsuc.on.ca/pdf/equity/summaryFairHiringPracticeGuidelines_fr.pdf

13

Accessibility for Ontarians with Disabilities Act, 2005- Guide to Developing a Customer Service Accessibility
Policy (Toronto, Law Society of Upper Canada, November 2011).
14
Accessibility Standards for Customer Service Regulation, O.Reg. 429/07.
15
Accessibility for Ontarians with Disabilities Act, S.O. 2005, c.11.
16
Summary of Fair Hiring Practice Guidelines (Toronto, Law Society of Upper Canada, April 2011).
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SEXUAL ORIENTATION, GENDER IDENTITY AND THE LEGAL PROFESSION
Although the legal profession is becoming increasingly diverse, there is evidence that
persons who identify as lesbian, gay, bisexual, transsexual, transgender, intersex,
queer/questioning, two-spirited, and allies (LGBTTIQQ2SA) still experience barriers to
equality in the legal profession. Studies indicate the following:
 The Discrimination and Harassment Counsel (DHC) Program was established by
Convocation in 1999 to provide services to individuals who allege harassment or
discrimination by a lawyer, and since 2008, by a paralegal. In her report to
Convocation for the period of January 1, 2003 to December 31, 2011, the DHC
reported that sexual orientation was raised as a ground of discrimination in 5% of
cases.17 The report also cited several incidences of discrimination based on sex,
experienced by transsexual women and a trans-man.18 Complaints raised
included a refusal of counsel to use correct pronouns in referring to the trans19
person, as well as a complaint about gender based employee dress code
expectations in the workplace.20


In 2004, the Law Society of Alberta released the results of a study on bias and
equity in Alberta’s legal profession.21 Eighty-eight percent of the gay, lesbian or
bisexual lawyers and sixty-eight percent of the heterosexual lawyers who
responded believed that there is discrimination on the basis of sexual orientation
in the profession. In the five-year period preceding the survey, 40% of the gay,
lesbian and bisexual respondents had experienced discrimination while seeking
or during employment. In addition to experiencing bias in the courtroom, gay,
lesbian and bisexual lawyers reported being subjected to discrimination in pay,
quality of work assignments, rainmaking opportunities, performance evaluations
and exclusion from social events. The authors also cited a number of American
studies that support the finding of discrimination on the basis of sexual
orientation in the profession.22

17

C. Peterson, Report of the Activities of the Discrimination and Harassment Counsel for the Law Society of Upper
Canada for the Period of January , 2003 to December 31, 2011(Toronto: Law Society of Upper Canada, 2011) at
16.
18
Ibid at 18-19. “Trans-man” is a term for the transition from female to male.
19
See Glossary of Terms, Part V for definition.
20
Supra note 17 at 23, 30.
21
M. Cooper, J. Brockman & I. Hoffart, Final Report on Equity and Diversity in Alberta’s Legal Profession
(Calgary: Law Society of Alberta, 2004).
22
For example, see Judicial Council of California, Sexual Orientation Fairness in the California Courts. Final
Report of the Sexual Orientation Fairness Subcommittee of the Judicial Council’s Access and Fairness
Subcommittee (Orange County, CA: Judicial Council of California, 2001); Lesbian and Gay Law Association of
Greater New York, LeGaL Report on Sexual Orientation Fairness in Second Circuit Courts (New York: LeGaL,
1997) available at http://www.le-gal.org; King County Bar Association, In Pursuit of Equality. The Final Report of
the KCBA Task Force on Lesbian and Gay Issues in the Legal Profession (Washington, DC: King County Bar
Association, 1995), cited in Washington State Bar. “Trends and Issues Affecting Lesbians and Gays in the Legal
Profession” (1999) 12 Washington State Bar News Online, available at
http://www.wsba.org/media/publications/barnews/archives/1999/dec-99-diversity.htm ; Los Angeles County Bar
Association, Committee on Sexual Orientation, Report of the Committee on Sexual Orientation Bias (Los Angeles,
CA: County Bar Association, 1994).
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The Law Society has undertaken various initiatives to promote equality for
persons identifying as to lesbian, gay, bisexual, transsexual, transgender,
intersex, queer/questioning, two-spirited, and allies (“LGBTTIQQ2SA”) within the
legal profession, in accordance with its mandate.23

23

Law Society initiatives that promote equality for lesbian, gay, bisexual, Two-Spirited, transgender and queer
identified individuals in the legal profession include:
Discrimination and Harassment Counsel: a service provided by the Law Society to confidentially assist anyone
who may have experienced discrimination or harassment by a lawyer or paralegal (mentioned above)
Equity and Diversity Mentorship Program: This program encourages students from equity-seeking communities
to consider law as a career and to assist in the transition into the profession. In cooperation with school boards, legal
organizations and law schools, the Law Society matches students (law school students, Licensing Process students
and newly called lawyers) with volunteer members of the profession who give insight into the practice of lawEquity
Advisory Group (EAG): a group of lawyers, paralegal and legal organizations with expertise in the area of equality
and diversity. It is mandated to assist the Equity Committee in the development of policy options for the promotion
of equity and diversity in the legal profession; and
Equity Public Education Series: includes lectures, seminars, workshops and consultations to address issues of
equity and diversity in the legal profession. It also aims to build bridges between the legal profession and members
of the public (particularly from Aboriginal, Francophone and equity-seeking communities) who are concerned about
equality rights and want to contribute to enhancing equity and diversity in the legal profession.
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PART II- EFFECTIVE IMPLEMENTATION AND REVIEW OF THE
POLICY
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ESTABLISHING A DRAFTING COMMITTEE
The starting point to develop a policy is to establish a committee to draft the policy. To
the extent possible, the committee should diverse and composed of partners and
employees of varying gender identities and of differing age, ethnic origin, marital and
partnership status, gender identity and sexual orientation. If there are lawyers or
individuals in the law firm with expertise in the relevant employment and discrimination
law, one or more should be included.
It is most important that the committee include respected individuals of the law firm who
appreciate the importance of the issues to be addressed and who will be able to
communicate these matters to others within the law firm. The composition of the
committee is critical to the credibility of the process and the policies that are produced.
DEVELOPING A POLICY
Committee members should educate themselves about the applicable law and become
familiar with existing firm practices and policies that may be relevant.
It is suggested that committee members consult with individuals at the firm, such as the
diversity committee or the executive committee. The committee may wish to circulate a
draft of the policy for comments. This purpose of that step is to generate support and
allow for useful insight. It is important to explain the rationale for introducing such a
policy, as well as the effect of the proposed policy on existing arrangements.
It is important for the committee to be respectful of persons identifying as lesbian, gay,
bisexual, transsexual, transgender, intersex, queer/questioning, two-spirited, and allies
(“LGBTTIQQ2SA”) who wish to keep their gender identity or sexual orientation
confidential or to openly express them.
COMMUNICATING THE POLICY
Once adopted, firms should communicate the policy to all staff, paralegals and lawyers
at the firm and develop an education or awareness strategy. The initial presentation of
the policy combined with a clear statement of senior and managing partners’ support
are important to its success.
The law firm may wish to distribute copies of the policy directly to each individual
working at the firm, and/or post copies of the policy in a common area and online.
Firms may also wish to publicize the existence of the policy in their recruitment
materials.
IMPLEMENTING THE POLICY
It is advisable that individuals charged with implementing and applying the policy
11
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be fully versed in the specifics of the policy, the law, interviewing techniques and
information gathering. It is important that individuals working at the law firm understand
the negative impact that harassment and discrimination has on the dignity of those who
identify as LGBTTIQQ2SA within the workplace, as well as on workplace productivity.
Factors that may cause opposition within the workplace should be identified, and
discussed frankly. One example may be the misconception that such policies outlaw
personal relationships between members of the law firm, and create a “chilling” antisocial atmosphere. These concerns should be recognized and addressed at the outset
through discussion of the purposes and goals of workplace policies.
REVIEWING, EVALUATING AND REVISING THE POLICY
It is important to review and revise the policy on a periodic basis, and evaluate the
fairness of its implementation, and its effectiveness in reducing barriers for those
working at the firm who identify as LGBTTIQQ2SA. The first review should take place
after there has been sufficient time to evaluate its operation.
Confidential channels of communication may be created to encourage staff comments
on the policy, either on an ongoing basis, or during the course of the review.
**************************************************************************************************
The pages that follow are a precedent for a policy that firms may adapt for their own
use. In some cases, a firm may wish to add details or examples from the footnotes to
the actual text of its own policy.
The precedent addresses the most common situation: a firm composed of partners,
associates, and other staff who are not subject to a collective agreement. Where a
workplace is governed by a collective agreement, modifications may need to be made
to the policy, and possibly to the collective agreement.
The Sexual Orientation and Gender Identity model policy is a precedent intended to
provide guidance, rather than to represent the ultimate or ideal policy. A firm will need to
design its own policy, tailoring the recommended model to its particular circumstances.

*************************************************************************************
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PART III- MODEL POLICY
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SEXUAL ORIENTATION AND GENDER IDENTITY:
CREATING AN INCLUSIVE WORK ENVIRONMENT
MODEL POLICY FOR “THE FIRM”24
STATEMENT OF PRINCIPLES
1. The Firm recognizes that discrimination in employment on the basis of gender
identity, gender expression, sex, sexual orientation, marital status and/or family
status, is illegal and the Ontario Human Rights Code (the Code), the Rules of
Professional Conduct (the Rules) and the Paralegal Rules of Conduct, (the
Paralegal Rules) of the Law Society of Upper Canada prohibit harassment and
discrimination on those grounds.
2. The Firm recognizes that the choice of a partner and the manner in which one
chooses to live with that individual, as well as the expression of one’s intrinsic
gender identity are fundamental human rights worthy of respect and nondiscriminatory treatment.
3. The Firm is committed to providing a work environment that promotes equality
and ensures that all individuals are treated with respect and dignity.
4. Harassment and discrimination are not tolerated by the Firm. Regardless of
position or seniority, individuals found to have engaged in behavior constituting
harassment or discrimination may be severely disciplined.
APPLICATION
5. The policy applies to everyone working for the Firm or who is a partner, director,
member or employee of the Firm, whether part-time, full-time or casual,
regardless of their position in the Firm, including [professional and administrative
staff, articling students, summer students, paralegals, salaried lawyers, contract
lawyers, associates and partners].25 The policy also applies to others in the work
context, such as [volunteers, co-op students, dependent and independent
contractors].26 The term “all individuals working at the Firm” encompasses all
those named in this paragraph.

24

References to “the Firm” in this document encompasses paralegal firms, legal clinics, non-profit organizations and
other professional legal environments. Individual workplaces may replace “The Firm” with their own applicable
term.
25
The terminology used in this paragraph may have to be adapted based on terminology used by the firm or
organization. For example, some law firms do not have “directors”.
26
Ibid.
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6. The policy applies to employment relationships and professional dealings within
the context of the legal work environment and includes dealings by and between
partners, along with dealings related to the partnership.
7. The policy applies to every aspect of the legal work environment, including
recruitment, selection, promotion, transfer, training, compensation and
performance reviews.
8. The policy covers any legal work-related environment and professional dealings
including,
a. any place where the business of the firm is conducted or where social
and/or other functions related to the business of the firm occur;
b. activities that are incidental or connected to the business of the firm,
including activities that are incidental or connected to the business of
partners or the partnership; or
c. incidents that occur after the official business of a meeting but are
incidental or connected to the meeting.
9. The policy is not intended to constrain acceptable social interactions between
people in the Firm.
DEFINITIONS
The following definitions apply for the purposes of the policy:
10. “Discrimination” means differential treatment, whether intentional or not, that
imposes a disadvantage or a burden on a person or group of persons, or that
results in the denial of a benefit to a person or group of persons, based on one or
more of the prohibited grounds of discrimination set out in the Code.
11. “Harassment” means engaging in a course of vexatious comment or conduct
against an individual in the workplace that is known or ought reasonably to be
known to be unwelcome.
12. “Spouse” means a person cohabiting in a conjugal relationship with another
person of the same or different sex, whether or not the two persons are legally
married to each other.27
13. Transgender refers to someone whose life experience includes existing in more
than one gender. This may include people who identify as transsexual and
people who describe themselves as being on a "gender spectrum" or as living
27

The firm may wish to include a minimum period of conjugal cohabitation in this definition. The length of required
periods of conjugal cohabitation vary according to various statutes, such as the Employment Standards Act, 2000,
S.O. 2000, c. 41 (the ESA, 2000) or the Income Tax Act, R.S.C. 1985, c. 1 (5th Suppl.) (the ITA), as well as the
Firm’s employment benefit providers. If a time period is included, the firm should verify its compliance with the
requirements of relevant statutes.
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outside the categories of "man" or "woman".28 For the purposes of this policy, this
includes persons who identify as “transsexual”, whether or not they have
undergone sex reassignment surgery.29
14. Gender identity refers to a person’s subjective sense of self, in particular, their
inner sense of being male or female. A person’s gender identity is different from
their sexual orientation. People’s gender identity may be different from their birthassigned sex and/or their physical sex characteristics and may include female ,
male, transgender, transsexual, intersex, crossdresser, or trans30
DUTY OF CONFIDENTIALITY
15. The Firm respects each individual’s choice to disclose or to keep confidential
information about their sexual orientation, their gender identity and/or experience
as a transgender person.
16. The Firm understands that care and diligence in the administration of
employment benefits and pension plans is necessary so as not to expressly or
inadvertently reveal the sexual orientation or gender identity of an individual who
may wish to keep this information private.31
17. To enable an individual to register for, or to collect employment or pension
benefits, the Firm may be required to record information that directly or indirectly
identifies an individual’s sexual orientation or gender identity. Subject to
reasonable limits, the Firm will ensure the confidentiality of the information
collected for these purposes. The Firm will also request that, as much as may be
practical and subject to any requirements imposed by law, the benefits and
pension plan providers will keep the information confidential.
18. Pension plan and employment records, including, but not limited to, requests for
bereavement and parental leave, medical/dental insurance claims, next-of-kin
declarations, beneficiary designations, inquiries about the extension of
benefits/pensions to a spouse, as well as resumés, academic transcripts, and
letters of reference, shall be kept confidential, subject to reasonable limits and
except where disclosure is required by law.
19. Personal information disclosed to the Firm shall be stored in a manner so as to
limit access to this information to those who require access to handle a matter.

28

For definition, please refer to the Glossary of Terms at Part V. A firm may wish to include the Glossary of Terms,
or some of the definition, in its policy.
29
Ibid.
30
Ibid.
31
The Firm is aware that information which identifies the gender of an individual’s spouse or claims for benefits for
certain prescription drugs/ medical treatments can indirectly reveal an individual’s sexual orientation or gender
identity.
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20. Where practical, the Firm will arrange for individuals who work at the Firm to
register and submit claims directly to the provider with whom the Firm has
contracted for employment benefits and pension plans. Where that provider is
unwilling/unable to consent to the request that individuals who work at the Firm
submit claims directly to that provider, [insert title of position appointed under this
policy] will be responsible for assisting in the registration and collection of
benefits. Individuals entrusted with this responsibility will be trained with regard
to the Firm’s expectation that any information acquired while carrying out related
duties is to be kept in strict confidence.

PROCEDURES
21. The Firm ensures that its employment benefits and pension plans comply with
the statement of principles and duty of confidentiality outlined in this policy.
22. The Firm will appoint [insert title of position(s) responsible, hereinafter “the
Appointed Person”]32 to ensure that all policies adopted by the Firm are
consistent with this policy.33
23. The Appointed Person will also be available to answer, in confidence, any
questions an individual working at the firm may have with respect to this policy or
the Firm’s employment benefits and pension plan
APPLICATION
Employment and Pension Benefits and Employment Practices
24. Employment and pension benefits are conferred on all individuals who work at
the Firm, regardless of that individual’s sexual orientation or gender identity.
Examples of such benefits include:
a. Bereavement Leave- a leave granted to an individual, either with or
without pay, on the death of a relative or a relative of a spouse.
b. Dental Benefits- see Medical Benefits.
c. Emergency Leave- a leave granted to an individual,34 either with or
without pay, to attend to a matter, emergency or otherwise, of a family
member.35
32

Depending on the size and structure of the organization, the firm may wish to appoint the Director of Human
Resources, a Senior Partner, or a committee of individuals to fulfill this role.
33
The Appointed Person should be provided with a private workspace or office area so as to be able to answer
questions about employment benefits in confidence. When completing administrative work related to the registration
and collection of benefits, the Appointed Person must ensure that the general public or others who are in the vicinity
cannot see the enrollment and claim forms or computer submissions.
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d. Group Life Insurance- term insurance covering a group of people such
as employees of a company. A spouse may be designated the beneficiary
of group life insurance. The plan provider may require disclosure of the
plan members’ beneficiary designations.
e. Maternity Leave- a leave, either with or without pay, granted to a birth
mother to provide time off for pregnancy and childbirth and to provide time
to bond with the newly born child.
f. Medical Benefits- packages offered by employers covering various health
and dental expenses. The Firm should communicate its medical and
dental benefits plan to all employees.
g. Parental Leave- a leave granted, either with or without pay, to an
individual following the birth of a child or the coming of a child into the
individual’s custody, care and control for the first time. Parental leave
cannot be denied to qualifying employees on the basis of sexual
orientation.36
h. Pension Plan Survivor Benefits- survivor benefits are benefits paid to
the eligible survivors or to the estate of a deceased contributor who has
made enough contributions to the Canada Pension Plan. The benefits are
available to qualifying spouses or common law partners, regardless of
sex. Spouses or common law partners who at “relevant times” live

34

The Firm may choose to extend Emergency Leave to all individuals who work at the Firm regardless of its size
and regardless if they fall within the ambit of the ESA, 2000, supra note 27.
35
The ESA, 2000 defines “spouse” as either of two persons who,
(a) are married to each other, or
(b) have together entered into a marriage that is voidable or void, in good faith on the part of a person
relying on this clause to assert any right. (“conjoint”)
Section 50(1) of the ESA, 2000, sets out an entitlement to a leave of absence without pay for employees of
employers who regularly employ 50 or more employees because of:
2. The death, illness, injury or medical emergency of an individual described in subsection (2) [or] 3. An
urgent matter that concerns an individual described in subsection (2).
Section 50(2) states that:
Paragraphs 2 and 3 of subsection (1) apply with respect to the following individuals:
1. The employee's spouse
2. A parent, step-parent or foster parent of the employee, the employee's spouse
3. A child, step-child or foster child of the employee, the employee's spouse
4. A grandparent, step-grandparent, grandchild or step-grandchild of the employee or of the employee's
spouse
5. The spouse of a child of the employee.
6. The employee's brother or sister.
7. A relative of the employee who is dependent on the employee for care or assistance.
36
Section. 48(1) of the ESA, 2000 states that
48. (1) An employee who has been employed by his or her employer for at least 13 weeks and who is the
parent of a child is entitled to a leave of absence without pay following the birth of the child or the coming of the
child into the employee’s custody, care and control for the first time.
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separate and apart from the pension plan member lose entitlement to
benefits.37
i. Relocation Allowances- expenses arising from the relocation of an
individual who works at the Firm and their spouse that are reimbursed by
the Firm shall be reimbursed by the Firm regardless of an individual’s
sexual orientation.
25. Next of Kin Declarations- Human Resources or the Appointed Person shall
keep this confidential information on file for use in the event of a medical
emergency.
26. The Firm shall not administer its benefit plans in a discriminatory manner based
on sexual orientation, gender identity or gender expression.
Social Events
27. The Firm is committed to creating a work environment in which those who work
at the Firm and identify as LGBTTIQQ2SA are treated with respect and are
included in all aspects of the Firm’s social culture. Milestones in the personal
lives of individuals who work at the Firm that are celebrated by the Firm shall
include all individuals, regardless of their sexual orientation or gender identity.
28. The following events in the personal life of an individual who works at the Firm
may be either officially or informally observed:
a. Events to Celebrate the Birth of a Child/ Adoption/ Weddings/
Commitment Ceremonies/ Anniversaries- The Firm encourages the
celebration of significant events in the lives of all individuals covered by
this policy.
b. Funerals- The Firm extends expressions of sympathy on the death of a
spouse or family member of any individuals working at the Firm. .
c. Holiday or Firm Parties- The Firm encourages those covered by this
policy and their spouses/guests, if they wish, to attend holiday or firm
parties.
Inclusion of Transgender Individuals working at the Firm
29. The Firm recognizes that transgender individuals may face distinct barriers to
inclusion in the workplace. The following employment practices are adopted to
ensure that transgender persons are treated equally and with dignity:

37

Canada Pension Plan (R.S.C., 1985, c. C-8).
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a. Washroom and other Gender-Specific Facilities- The Firm respects the
needs of those who identify as transgender regarding the use of
washrooms and gender-specific facilities. It is that person’s right to use a
washroom that is in accordance with their gender identity and
presentation.
b. Dress Code Policy- The Firm’s Dress Code policy respects the rights of
those who identify as transgender, and permits any person to dress
consistently with their gender identity. This provision is subject to
reasonable limits and/or bona fide occupational requirements.
c. Name and sex-designation change- The Firm recognizes that a person
at the Firm who is transitioning may choose to change their legal name
and pronoun to reflect their reassigned gender. When the person who is
transitioning is ready, the Firm will use the new name and pronoun in all
daily written and oral communication. Once the person’s name has been
legally changed, the Firm will update all internal and benefits related
systems to reflect the new name.
d. Use of the appropriate pronoun- The Firm and its employees will use
the pronoun chosen by the person who identifies as transgender in any
and all communications. If unsure of which pronoun to use, it is
appropriate to respectfully ask the person which pronoun they prefer.
e. Medical and leave benefits- Effective June 2008, some may be eligible
for coverage of sex reassignment surgery as an insured service under the
Ontario Health Insurance Plan (OHIP).38 Any additional medical or leave
benefits related to sex reassignment surgery will be communicated by the
Firm to all employees.
f. Privacy and Confidentiality- The Firm recognizes that a person’s
transgender identity is confidential and may only be disclosed with the
consent of the person. The Firm will take any steps necessary to ensure
that a person’s privacy needs are met when dealing with day to day
workplace policies, such as payroll and identification documents.
RECOURSE
30. Should a person believe that benefits are being conferred or administered in a
discriminatory manner, the Firm encourages that person to report it to [insert the
title of the position responsible for handling complaints], who shall do what is
38

O. Reg. 6/04 amending the Health Insurance Act, R.S.O. 1990, c. H.6. Coverage for sex-reassignment surgical
procedures is only available to patients who have completed the Gender Identity Clinic program operated by the
Center for Addiction and Mental Health and for whom the clinic has recommended that surgery take place. See
Relisting of Sex-Reassignment Surgery under OHIP, Bulletin 4480, Ministry of Health and Long Term Care (June
2008).
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necessary to address the situation. All complaints or inquiries made under this
section will be confidential.
31. Further recourse may be available under other policies adopted by the Firm,
including [the Firm should list other applicable policies, such as a policy on
preventing or addressing discrimination and harassment; an accommodation
policy, etc…].
32. Nothing in this policy precludes a person from seeking assistance or filing
complaints under external avenues of recourse including,


the Discrimination and Harassment Counsel;



the right to file an application with the Ontario Human Rights Tribunal under
the Code;



the right to file a complaint with the Law Society of Upper Canada under the
Rules and Paralegal Rules.

EDUCATION AND TRAINING
33. As an extension of its commitment to a discrimination and harassment-free
workplace, all current and future individuals who work at the Firm will be informed
of the policy. The Firm will make the policy available to all who work at the
Firm.39
34. Training on the duty of confidentiality under this policy will be provided for all
individuals at the Firm who have access to confidential information collected for
the purposes of registration and administration of the employment benefits and
pension plans.

39

The firm may wish to state in its recruiting materials that where it extends benefits to spouses, it is committed to
providing those benefits in a non-discriminatory manner. Also, the firm may assert in its recruiting materials that it
is commitment to encouraging full participation in the firm’s employment and social benefits, regardless of sexual
orientation and gender identity.
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PART IV- EMPLOYER OBLIGATIONS UNDER THE LAW
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SAME-SEX BENEFITS
Sexual Orientation as Prohibited Ground of Discrimination
Ontario Human Rights Code40
Sexual orientation is a prohibited ground of discrimination under the Code. It has been
repeatedly and actively recognized by the courts and the Human Rights Tribunal of
Ontario that same-sex relationships are fundamentally worthy of the same respect,
dignity and equal treatment as the intimate relationships of heterosexual individuals.
Legal Recognition of Same-Sex Marriage
The Civil Marriage Act41, grants same sex marriage rights to all Canadians, by providing
a gender neutral definition of marriage.42 In its enactment, the Civil Marriage Act also
amended several other pieces of Federal legislation to conform with the changes.43
Tax benefits
Income Tax Act44
With the legalization of same sex marriage, the Income Tax Act (ITA) was amended to
confer benefits equally to both heterosexual and same sex spouses and common law
conjugal partners. 45

40

Supra note 1.
S.C. 2005, c.33
42
Section 2 of the Civil Marriage Act states that:
2. Marriage, for civil purposes, is the lawful union of two persons to the exclusion of all others.
43
Consequential Amendments from the Civil Marriage Act include Canada Business Corporations Act (R.S.C. ,
1985, c. C-44); Canada Cooperatives Act (SC 1998, c.1); Canada Pension Plan (R.S.C., 1985, c. C-8); Civilian
War-Related Benefits Act ( R.S.C. , 1985, c. C-31); Divorce Act (R.S.C.,1985, c.3 (2nd Supp.)); Federal Law Civil Law Harmonization Act, No.1 (S.C. 2001, c.4); Income Tax Act (R.S.C., 1985, c.1 (5th Supp.)); Marriage
(Prohibited Degrees) Act (S.C. 1990, c.46) and Modernization of Benefits and Obligations Act (S.C. 2000, c.12).
44
Income Tax Act (ITA) (R.S.C., 1985, c.1 (5th Supp.))
45
The definition of spouse as exclusive to the domain of heterosexual couples was challenged in Rosenberg v.
Canada (Attorney General) (1998) 158 D.L.R. (4th) 664. Rosenberg was employed by C.U.P.E., which required
mandatory enrollment in a private pension plan. Under the plan, surviving opposite-sex spouses of deceased
members were entitled to two-thirds of the member’s benefits. The C.U.P.E. plan was registered with Revenue
Canada (now the Canada Customs and Revenue Agency) in order to take advantage of the tax deferral benefits
offered under the ITA. However, s. 252(4) of the ITA limited private pension plans registration to plans which
restricted survivor benefits to opposite-sex spouses. Under the ITA, the term ‘spouse’ was expansive, encompassing
opposite-sex couples who were both legally married and those who had been living in common law conjugal
relationships for a period of 12 months. The Ontario Court of Appeal held that the definition was discriminatory on
the basis of sexual orientation and that the appropriate remedy would be to include same-sex partners into the ITA
definition. With the enactment of the Civil Marriage Act, the ITA was further amended to simply refer to “spouse”
and “common-law partner” inclusive of all individuals regardless of sex.
41
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GENDER IDENTITY
Prior to June 2012, discrimination on the basis of gender identity or gender expression
was not explicitly prohibited under the Code. Discrimination against those who identify
as transgender was considered to be discrimination on the basis of sex, disability
(Gender Identity Disorder found to be a disability) or both.46
In June 2012 however, the Ontario Legislature passed Bill 33, also known as Toby’s
Act, enshrining the “Right to be free from discrimination and harassment because of
gender identity or gender expression” into the Code.47 Pursuant to Toby’s Act, the Code
was amended to explicitly protect the rights of those who identify as transgender, and
serves as an important step towards ensuring that those who identify as transgender in
Ontario enjoy both equal treatment as well as equal access to all goods and services. 48
In the employment context in Ontario, the Code provides that every person has the right
to equal treatment without discrimination because of sex, gender identity or gender
expression. The Code aims to protect individuals who may be targeted for
discriminatory behaviour because of stereotypes, rather than being judged on their
individual merits. An employer is prohibited from limiting employment opportunities for
transgender individuals and from discriminating against individuals based on their
gender identity or gender expression.
PROFESSIONAL RESPONSIBILITY
Rule 5.04 (Discrimination) of the Rules49 and Rule 2.03 (Harassment and
Discrimination) of the Paralegal Rules 50 impose an obligation on all lawyers and
paralegals to refrain from discrimination on enumerated grounds. Under the same
rules, lawyers and paralegals are charged with the responsibility of respecting human
rights laws in force in Ontario.

46

See Hogan v. Ontario (Health and Long-Term Care) 2006 HRTO 32, MacDonald v. Downtown Health Club for
Women, 2009 HRTO 1043; Kavanagh v. Canada (Attorney General), [2001] C.H.R.D. No. 21, at para. 135.
47
Bill 33, Toby's Act (Right to be Free from Discrimination and Harassment Because of Gender Identity or Gender
Expression) S.O. 2012 C.7.
48
In the lead up to the enactment of Toby’s Act, the Human Rights Tribunal of Ontario (HRTO) further affirmed that
gender identity should be determined based on lived experience rather than a surgical procedure. In XY v. Ministry of
Government and Consumer Services (XY) the HRTO held that the Vital Statistics Act (VSA) discriminated against
transgendered people by requiring them to undergo sex reassignment surgery in order to change the sex designation
of their birth certificate. The VSA was subsequently amended to remove the surgery requirement, thus enabling all
trans people to have identification documents which reflects their experienced gender. See XY v. Ontario
(Government and Consumer Services), 2012 HRTO 726. The decision in XY is further supported by the Ontario
Human Rights Commission’s Policy on Discrimination and Harassment based on Gender Identity (2000) intended
to help the public understand how the Code protects against discrimination and harassment based on gender identity
(understood at this time as “sex”). The Policy is currently in the process of being revised and updated. See Policy on
Discrimination and Harassment based on Gender Identity (OHRC: March 2000, revised December 2009).
49
Rules of Professional Conduct (Toronto: Law Society of Upper Canada, November 1, 2000).
50
Paralegal Rules of Conduct (Toronto: Law Society of Upper Canada, May 1, 2007).
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A prohibition on sexual harassment is found in Rule 5.03 (Sexual Harassment) of the
Rules and Rule 2.03 of the Paralegal Rules (Harassment and Discrimination). The
commentary to Rule 5.03 suggests that behaviours such as making unwanted inquiries
or comments about another’s sexual orientation or sex life, making degrading
comments about a particular sex, as well as making derogatory comments of a sexual
nature toward an individual are unacceptable actions. The Rule imposes a duty on all
members of the profession to refrain from such offensive behaviour.
PENSION BENEFITS AND REGISTRATION OF PENSION PLANS
With the legalization of same sex marriage in Canada, pension benefits are extended
equally to both heterosexual and same sex spouses and common law partners of plan
members. Spouses can receive a pre-retirement benefit where the plan member dies
before retirement or a survivor benefit if the plan member dies after retirement.51
Married spouses, living separate and apart, continue to be eligible for survivor pension
benefits as long as the marriage has not ended in divorce or the contributor has not
resided in a conjugal relationship with another person for at least one year. However,
upon the separation of common law spouses, their right to survivor pension benefits is
relinquished. Thus, the common law spouses must be living together at the time of the
contributor’s death in order to collect survivor pension benefits.52
Pension plans that entitle same sex partners of the plan members to survivor benefits
may be registered under the ITA. 53
EMPLOYMENT BENEFITS- GENERALLY
Benefits granted in addition to those set out in the Employment Standards Act, 2000
(ESA, 2000)54 and its companion, O.Reg.286/01, are conferred at the discretion of the
employer. Employers have a legal obligation to extend benefits to opposite-sex and
same-sex spouses and partners alike.
EMPLOYMENT BENEFITS- GROUP INSURANCE PLANS
Section 44 of the ESA, 2000 expressly prohibits discrimination on the basis of marital
status, which includes same-sex partnerships, in the provision of employee benefits.55
51

Canada Pension Plan, supra note 37.
See Hodge v. Canada (Minister of Human Resources Development), [2004] S.C.R. 357.
53
See Rosenberg, supra note 45.
54
ESA, 2000, supra note 27.
55
ESA, 2000, s.44 (1) provides:
Except as prescribed, no employer or person acting directly on behalf of an employer shall provide, offer or
arrange for a benefit plan that treats any of the following persons differently because of the age, sex or
marital status of employees:
52

1.
2.

employees.
beneficiaries.
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Regulation 286/01 sets out exceptions where distinctions are permitted on the basis of
sex, age, disability and marital status. In essence, it is not permissible to differentiate
on the grounds of marital status between people with opposite-sex partners and those
with same-sex partners. It is permissible, however, to distinguish between employees
with partners (either of the opposite or same sex) and those without partners. The
legislation mandates that permitted differential treatment must be made on an actuarial
basis.
PREGNANCYAND PARENTAL LEAVE
Minimum pregnancy and parental leaves are mandated by the ESA, 2000 and are
available to employees who qualify. In the case of maternity leave, it is available to all
qualifying and birth mothers, including surrogate mothers.
Parental leave is available under the ESA, 2000 to a qualifying adult who is a parent
following the birth of a child or the coming of the child into the individual’s custody, care
and control for the first time.56 “Parent” as defined in s. 45 of the ESA,2000, “includes a
person with whom a child is placed for adoption and a person who is in a relationship of
some permanence with a parent of a child and who intends to treat the child as his or
her own …” Because the leaves are a statutory right, employers have no discretion to
grant or withhold maternity and parental leave to qualifying individuals.
Under the Employment Insurance Act, 1996 (EIA)57 maternity benefits are available to
qualifying individuals who can prove their pregnancy.
The EIA makes parental benefits available to qualifying individuals for the care of one or
more new-born children of the claimant or one or more children placed with the claimant
for the purposes of adoption under the laws governing adoption in the province in which
the claimant resides.
Payable as of January 2011, the EIA also provides special benefits to self employed
persons, including maternity, parental, adoption, sickness and compassionate care
benefits.58 The EI Special Benefits were previously only available to wage earners and
salaried workers.
An employer may supplement benefits (“top up”) received under the EIA provided the
conditions set out in s. 38 the Employment Insurance Act Regulations are met.59 The
conditions are that the combined weekly benefits received under the EIA and from the
employer do not exceed the employee’s weekly earnings and that the amount paid by
3. survivors.
4. dependants.
56
ESA,2000, supra note 15 at s. 48(1).
57
S.C. 1996 c.23.
58
For details of the new EI benefits plan and how to apply, see Human Resources and Skills Development Canada,
online: http://www.hrsdc.gc.ca and Services Canada, online:
http://www.servicecanada.gc.ca/eng/sc/ei/sew/index.shtml.
59
SOR/96-332 as amended SOR/2002-274, s. 2; SOR/202-274, s.3.
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the employer does not reduce the individual’s accumulated sick or vacation leave,
severance pay or other accumulated credits from employment.
Effective March 2009, the Law Society of Upper Canada launched the “Parental Leave
Assistance Program” (PLAP) to support lawyers in small firms or sole practitioners to
maintain their practices after the birth or adoption of a child. The program provides
financial benefits to practising lawyers who are partners in firms of five lawyers or fewer
who do not have access to other maternity, parental, or adoption financial benefits
under public or private plans and who meet the eligibility criteria.60
EMERGENCY LEAVE
The ESA, 2000 provides for unpaid leaves for employees whose employer regularly
employs 50 or more employees in the event of death, injury or medical emergency of a
spouse, partner or other family members.61
PUBLIC COMMITMENT CEREMONIES
Though same sex marriage is now legal in Canada, some couples (whether
heterosexual or same sex) may choose to undergo public commitment ceremonies
instead of legal marriage. In Boutilier v. Canada (Natural Resources)62, the Canadian
Human Rights Tribunal held that the Treasury Board’s practice of denying leave to
employees for the purpose of participating in public same-sex commitment ceremonies
was discriminatory. In addition to ordering the employer to cease the discriminatory
practice, the Tribunal ordered the Treasury Board to grant leaves for marriage and
public commitment ceremonies on the same terms. The employer was further ordered
to credit the complainants’ annual leave used when marriage leave was denied and to
pay $5,000 for the pain and suffering of each complainant.

60

For more details about the program and eligibility criteria see The Law Society of Upper Canada, online:
http://www.lsuc.on.ca/with.aspx?id=2147487024.
61
Section 50(2) of the ESA, 2000 provides an exhaustive listing of the particular individuals and their relationship to
the employee.
62
[2003] C.H.R.D. No. 14 (C.H.R.T.).

27

262

PART V- GLOSSARY OF TERMS

28

263

GLOSSARY OF TERMS
The definitions in this glossary are adapted and/or taken from:
 The Ontario Human Rights Commission Gender identity and gender expression
brochure63;
 The Ontario Human Rights Commission’s Policy on discrimination and
harassment because of gender identity;64
 Project Open Door’s Trans Inclusion Policy and Procedure Toolkit 65;
 The 519 Church Street Community Centre’s Equity Glossary of Terms66; =
 The University of British Columbia’s Sexual Orientation and Gender Identity
Glossary;
 The University of California Davis’ LGBTQIA Glossary; and
 The definition of “Two-Spirited person” was developed by the McGill Project:
Two Spirited People.67
The Law Society recognizes that language is fluid and culturally specific. The terms
and definitions listed below may change over time and may have different meanings in
different contexts. Furthermore, in all instances, self-identification is paramount.
This is not an authoritative and/or exhaustive list.
Ally: A person who understands that lesbian, gay, bisexual, transgender, Two-Spirited
and queer people suffer from discrimination, and who uses their privilege to support or
advocate for these communities. Being an ally can mean using inclusive language,
being sensitive, and showing respect and support to individuals and community
members.68
Asexual: A person who has no sexual attraction to others.69

63

Gender identity and gender expression brochure, Ontario Human Rights Commission, (Queen’ Printer for
Ontario: 2013).
64
Policy on Discrimination and Harassment Because of Gender Identity (Ontario Human Rights Commission:
March 2000, revised December 2009).
65
Trans Inclusion Policy and Procedure Toolkit (Toronto: Project Open Door, the 519 Church Street Community
Centre, 2011).
66
The 519’s Equity Glossary of Terms, The 519 Church Street Community Centre. Available online:
http://www.cfcollaborative.ca/wp-content/uploads/2011/12/The-519s-Equity-Glossary-of-Terms-Oct-21-11.pdf.
67
For the full definition and citation see Brotman, Shari and Ryan, Bill. Critical Issues in Practice with Gay,
Lesbian, Bisexual and Two-Spirit People, McGill School of Social Work (2001) at 9. Available online:
http://www.sexualhealthcentresaskatoon.ca/pdfs/p_critical.pdf
68
Trans Inclusion Policy, supra note 65 at 50.
69
519’s Equity Glossary of Terms, supra note 66 at 4.
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Bisexual: A person who may be sexually or romantically attracted to people of any
gender or sex.70
Crossdresser: A person who, for emotional and psychological well-being, dresses in
clothing usually associated with the “opposite” sex. 71
Gay: A man who is romantically/sexually attracted to or involved with other men. This
term has also has been used as an umbrella term for everyone who has same-sex
romantic/sexual attractions or relations, particularly in mainstream media But this usage
is falling-out of favour because it is not as inclusive as some of the other umbrella
terms, such as “queer” or the acronym “LGBTTIQQ2SA.” Some lesbians prefer to call
themselves “gay”.72
Gender expression: The external attributes, behaviour, appearance, dress, etc. by
which people express themselves and through which others perceive that person’s
gender.73
Gender identity: A person’s subjective sense of self, in particular, their inner sense of
being male or female. A person’s gender identity is different from their sexual
orientation. A person’s gender identity may be different from their birth-assigned sex
and/or their physical sex characteristics and may include female, male, transgender,
transsexual, intersex, crossdresser, or trans74
Heterosexism/Heteronormativity: The presumption that heterosexuality is universal,
normative and/or superior to homosexuality, lesbianism and bisexuality. Prejudice, bias
or discrimination may be based on such presumptions.75
Homophobia: A learned discomfort with, or fear, dislike or hatred of homosexuality
and/or lesbianism or gay people. This could include, but is not limited to, a discomfort
with or dislike of lesbian or gay people, bisexual people (biphobia) and transgender
people (transphobia).76
Intersexed: Being born with both XX and XY chromosomes, the full or partial sex
organs of both male and female genders, or with underdeveloped or ambiguous sex
organs, in addition to a hormone balance reflective of both genders. Those who are
born intersexed may also embody secondary sex characteristics of either gender. This
word replaces the inappropriate term ‘hermaphrodite’.77
70

Ibid.
Gender identity and gender expression brochure, supra 63
72
The University of British Columbia’s Sexual Orientation and Gender Identity Glossary, available at
http://www.students.ubc.ca/access/orientation-gender/glossary/.
71

73

Gender identity and gender expression brochure, supra note 63.
Ibid.
75
519’s Equity Glossary, supra note 66 at 2.
76
Ibid at 3.
77
Gender identity and gender expression brochure, supra note 63.
74
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Lesbian: A female identified person who is romantically/sexually attracted to or involved
with other women .78
LGBTTIQQ2SA: An acronym used to refer to lesbian, gay, bisexual, transsexual,
transgender, intersex, queer/questioning, two-spirited, and allies.
Out: A person who lives as openly gay, lesbian, bisexual or trans.79
Queer: An umbrella term used by some people who self identify as members of the
LGBTTIQQ2SA communities and cultures. This term has not been reclaimed by
everyone and may be hurtful for some.80
Sexual orientation: An enduring emotional, romantic, sexual, and/or affectional
attraction. Terms include homosexual, heterosexual, bisexual, pansexual, nonmonosexual, queer, and asexual, and may apply to varying degrees.81
Sex-reassignment surgery: Medical procedures by which an individual’s genitals
and/or secondary sex characteristics are surgically altered to create the physical
appearance of a different biological sex.82
Two-Spirited: A term derived from interpretations of Aboriginal languages used to
describe a person who has received the gift of having the privilege to house both male
and female spirits in their bodies. The concept of Two-Spirited person relates to today’s
designation of being a gay, lesbian, bisexual and transgender person of Aboriginal
origins. Being given the gift of two-spirits means that the individual has the ability to see
the world from multiple perspectives at the same time. The term also has significant
cultural and spiritual layers.83
Trans: An umbrella term that encompasses any person whose gender identity does not
match society’s expectations of someone with their physical sex characteristics. This
may include transgender or transsexual individuals.84
Transgender: Someone whose life experience includes existing in more than one
gender. This may include people who identify as transsexual and people who describe
themselves as being on a "gender spectrum" or as living outside the categories of "man"
or "woman".85
78

519’s Equity Glossary, supra note 66 at 4.
Ibid at 5.
80
Trans Inclusion Policy, supra note 65 at 51.
81
The University of California Davis’ LGBTQIA Glossary, available at http://lgbtcenter.ucdavis.edu/lgbteducation/lgbtqia-glossary.
79

82

Ibid.
McGill Project, supra note 67 at 9.
84
Ibid.
85
Gender identity and gender expression brochure, supra note 63.
83
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Transgenderists: Self-identifying and presenting as a different gender than that which
is socially expected based on their physical sex characteristics, but have decided not to
undergo sex reassignment surgery.86
Transition: The process of changing one’s sex, which may or may not include
hormones, cross living, and sex-reassignment surgery.87
Transphobia: A learned discomfort with, or fear, dislike or hatred of trans persons .
Like all prejudices, it is based on negative stereotypes and misconceptions that are then
used to justify and support discrimination, harassment, and violence toward people who
are transgender.88
Transsexual: People whose gender identity is different from the sex assigned to them
at birth. They may seek or undergo one or more medical treatments to align their
bodies with their internally felt identity, such as hormone therapy, sex-reassignment
surgery or other procedures.89

86

Policy on discrimination and harassment because of gender identity, supra note 64 at 15.
Ibid.
88
Trans Inclusion Policy, supra note 65 at 52.
89
Gender identity and gender expression brochure, supra note 63.
87
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FACT SHEET

Statistical Snapshot of Lawyers in Ontario
from the Lawyer Annual Report (LAR) 2013

RESPONSE RATES

The Law Society of Upper Canada has been collecting self-identification data in the Lawyer Annual Report since 2009. The structure of
the survey at the time permitted the lawyer to opt to pass over the question and provide no response. This option has been modified so
that, while a lawyer can still decline to self-identify, the person must now so indicate by expressly entering this response.
RESPONSE RATES FOR EACH QUESTION

The response rate for each question is as follows:
•
•
•
•

Aboriginal
Racialized
Sexual orientation
Francophone

• Able to practice in French
• Disability
• Gender

88%
77%
81%
91%

87%
85%
100%

R ACE AND ABORIGINAL
General Data — * Indicates less than 0.1%

Categories from LAR

Number of Lawyer % of all Lawyer
Respondents
Respondents

Total Ontario
Population %

Persons in the
University
Labour Force
Graduates in the
Age 25 or more % Labour Force,
Age 25 or more %

Inuk

5

*

*

*

*

First Nations

277

0.9

1.6

1.2

0.5

Métis

136

0.5

0.7

0.6

0.3

Other Aboriginal

0.1

0.1

0.1

Multiple Aboriginal

*

*

*

All Aboriginal communities

418

1.4

2.3

1.9

0.8

Arab

234

0.8

1.1

0.9

1.5

Black

851

2.9

4.3

3.8

2.7

Chinese

932

3.1

5.0

5.1

8.5

East Asian (e.g. Japanese, Korean)

358

1.2

3.0

3.2

4.7

Latino

146

0.5

1.4

1.5

1.2

South Asian (e.g. Indo-Canadian,
Indian Subcontinent)

1,670

5.6

7.7

7.2

10.8

Southeast Asian

191

0.6

1.1

1.1

0.9

West Asian (e.g. Iranian, Afghan)

253

0.8

1.0

0.8

1.3

0.6

0.6

0.4

0.7

0.5

0.7

Other racialized
More than one racialized group

98

0.3

Racialized and White

305

1.0

Total racialized

5,038

16.9

26

25

33

White

24,341

81.7

71.8

73.4

66.4

100.00

100.00

100.00

100.00

Total
Total respondents to the question
about being Aboriginal

34,270

Total respondents to the question
about race

29,797

For more information about the Law Society of Upper Canada please visit our website at www.lsuc.on.ca
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The National Household Survey uses the term “Black” only.
The National Household Survey uses the categories of “Korean” and “Japanese” separately
The National Household Survey uses the category “Latin American” only.
The National Household Survey uses the following examples for South Asian: “East Indian, Pakistani, Sri Lankan, etc.”

Age, Race and Aboriginal — in Percentages
The proportion of racialized lawyers continues to increase.
For Aboriginal lawyers, it goes from 0.6 percent of the group age 65 and older to 1.5 percent of the group under 35 and 1.7 of lawyers age 35-44. For racialized
lawyers, it goes from 3.9 percent of the group age 65 and older to 27.5 percent of the group under 35 and 23.7 percent of lawyers age 35-44.
Except for Black and Aboriginal lawyers, the representation of each group is greater, in many cases much greater, in the 35-44 than in the 45-54 age group.
For a number of groups, the percentage doubles or nearly doubles in that 10-year interval showing an increase the proportion of those lawyers entering the
profession.
It is important to note that the similarity in the proportion of Aboriginal lawyers in the 25-34, 35-44 and 45-54 age groups, and of Black lawyers under 35, and
in the 35-44 and 45-54 age groups suggests that their proportion entering the profession is not increasing.

Under 35

35-44

45-54

55-64

65 or more

First Nations and Inuk

0.8

1.2

1.2

0.8

0.3

Métis

0.7

0.5

0.5

0.3

0.3

1.5

1.7

1.7

1.1

0.6

Arab

1.4

1.1

0.6

0.3

0.1

Black

3.0

3.7

3.8

1.4

0.7

Chinese

5.2

4.1

2.4

1.5

1.0

East Asian

1.7

1.9

1.0

0.4

0.3

Latino

1.0

0.8

0.3

0.1

0.0

South Asian

9.3

8.1

4.4

1.6

1.6

Southeast Asian

1.1

1.0

0.4

0.3

0.0

West Asian

2.5

1.0

0.3

0.1

0.1

More than one Racialized
Group

0.7

0.5

0.2

0.1

0.0

Racialized and White

1.6

1.5

1.0

0.2

0.1

Racialized Total

27.5

23.7

14.4

6.0

3.9

White

71.0

74.9

84.0

93.1

95.5

Total

100.0

100.0

100.0

100.0

100.0

Total numbers

5,854

8,422

7,053

5,705

2,763

Aboriginal

Aboriginal Total
Racialized
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Year of Call, Race and Aboriginal — in Percentages
2013

2010-2012

First Year

First Nations and Inuk
Métis

2005-2009

1995-2004

1985-1994

1975-1984

Before 1975

2nd-4th Years 5th-9th Years

10th-19th
Years

20th-29th
Years

30th-39th
Years

40th or more

0.7

1.0

1.4

1.4

0.6

0.3

0.3

0.5

0.9

0.7

0.4

0.4

0.1

0.2

1.2

1.9

2.1

1.8

1.0

0.4

0.5

Arab

1.1

1.2

1.3

0.9

0.4

0.2

0.1

Black

4.0

4.5

4.2

3.8

1.4

0.3

0.1

Chinese

5.7

5.1

4.4

3.4

2.1

0.9

0.1

East Asian

1.4

1.7

2.1

1.5

0.6

0.3

0.2

Latino

1.3

1.2

0.8

0.4

0.1

0.1

0.0

South Asian

12.8

10.4

8.8

6.5

1.6

0.6

0.2

Southeast Asian

1.1

1.2

1.1

0.7

0.2

0.0

0.0

West Asian

3.2

2.5

1.3

0.5

0.1

0.0

0.1

More than one
Racialized Group

0.9

0.6

0.6

0.3

0.1

0.0

0.0

Racialized and White

1.5

1.8

1.7

1.1

0.5

0.2

0.0

Racialized Total

33.0

30.2

26.3

19.1

7.1

2.6

0.8

White

65.8

68.0

71.6

79.0

91.8

97.1

98.6

Total

100.0

100.0

100.0

100.0

100.0

100.0

100.0

Total numbers

1,519

3,712

4,925

8,294

5,801

4,130

1,416

Aboriginal

Aboriginal Total
Racialized
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Type of Employment, Race and Aboriginal — in Percentages
Sole
Practice

Law Firm Law Firm Law Firm Legal
Partner Associate Employee Clinic

In House Government

Education Other

Total

Total
numbers

First Nations and
Inuk

28

7

14

2

3

12

25

2

6

100

255

Métis

24

8

20

3

2

9

29

2

2

100

125

Aboriginal Total

27

8

16

2

3

11

26

2

5

100

380

Arab

22

12

22

5

2

11

17

0

9

100

218

Black

36

7

14

2

2

13

19

2

5

100

773

Chinese

21

10

24

3

2

18

14

0

7

100

838

East Asian

19

15

21

3

1

17

18

0

7

100

313

Latino

22

12

26

4

3

14

15

1

4

100

137

South Asian

30

10

20

3

2

13

15

2

6

100

1,529

Southeast Asian

27

8

25

6

2

11

15

2

5

100

170

West Asian

26

5

34

6

0

11

13

1

3

100

231

More than One
Group

20

5

29

3

2

12

20

0

9

100

92

Racialized and
White

12

11

23

6

4

15

19

2

7

100

284

Racialized Total

26

10

21

3

2

14

16

1

6

100

4,585

White

21

21

18

3

1

12

15

2

7

100

22,486

Total

22

19

19

3

1

13

16

2

7

100

27,451

Aboriginal and racialized lawyers, compared to White lawyers, are more likely to be in sole practice or in a legal clinic and less likely to be law firm partners.
Age could account for some of these differences. Aboriginal lawyers are more likely to work in government
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Size of Firms for those in Private Practice — in Percentages
fewer
than 5

5-9

10-24

25-49

50-99

100-199

200 or
more

Total

Total
numbers

First Nations and Inuk

37

20

27

8

0

5

3

100

60

Métis

23

13

36

13

0

5

10

100

39

31

17

30

10

0

5

6

100

99

Aboriginal

Aboriginal Total
Racialized
Arab

33

12

18

7

8

9

13

100

85

Black

31

17

15

10

7

8

13

100

172

Chinese

19

16

13

8

8

8

27

100

308

East Asian

19

15

12

12

10

15

17

100

121

Latino

34

14

14

9

4

13

13

100

56

South Asian

31

19

13

9

5

10

13

100

497

Southeast Asian

23

18

22

12

6

8

11

100

65

West Asian

29

17

19

8

5

5

17

100

106

More than one
Racialized Group

31

17

9

9

6

6

23

100

35

22

12

12

14

4

15

20

100

114

Racialized Total

Racialized and White

27

16

14

10

6

10

17

100

1,559

White

18

16

16

12

7

14

18

100

9,363

Total

19

16

16

11

7

13

17

100

11,021
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Region, Race and Aboriginal — in Percentages
Southwest

Central
South

Toronto

Durham, Central
Halton,
North
Peel, York

North

Ottawa

East

Total

Total
numbers

First Nations and Inuk

8

11

26

9

10

15

15

6

100

272

Métis

6

2

29

4

10

13

31

5

100

131

8

8

27

7

10

14

21

5

100

403

Arab

8

3

48

13

0

1

27

1

100

231

Black

3

3

56

21

3

1

11

1

100

834

Chinese

1

2

71

17

1

0

8

0

100

920

East Asian

1

3

71

16

1

1

6

1

100

355

Latino

7

5

59

13

2

1

12

1

100

145

South Asian

2

3

58

30

1

0

6

0

100

1,651

Southeast Asian

2

3

57

24

2

1

11

1

100

190

West Asian

1

3

69

16

1

0

9

0

100

249

More than one
Racialized Group

3

3

69

14

0

2

8

1

100

96

Racialized and White

2

4

63

11

1

2

15

2

100

300

Racialized Total

2

3

61

21

1

1

9

1

100

4,971

White

6

7

55

11

4

2

12

3

100

24,099

Total

6

6

55

13

3

2

12

2

100

29,473

Aboriginal

Aboriginal Total
Racialized

Aboriginal lawyers are much more likely to work in the Central North, Northern Ontario, Eastern Ontario and Ottawa and less likely to be in Toronto.
Racialized lawyers are concentrated in Toronto, except for the high representation of Arab lawyers in Ottawa and South Asian layers in the combination of
Durham, Halton, Peel and York.
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GENDER

Age and Gender — in Percentages
Total

Under 35

35-44

45-54

55-64

65 or more

Women

41.9

54.0

51.6

43.7

31.5

10.6

Men

58.1

46.0

48.4

56.3

68.5

89.4

Total

100.0

100.0

100.0

100.0

100.0

100.0

Total numbers

38,593

7,072

10,527

9,271

7,869

3,854

Note: A comparison of the age groups 35-44 and the older groups of lawyers reveals outstanding growth in the proportion of women in the profession.

Type of Employment and Gender — in Percentages
Sole
Practice

Law Firm Law Firm Law Firm Legal
Partner Associate Employee Clinic

In House Government

Education Other

Total

Total
numbers

Women
under 35

7.9

2.5

50.2

5.4

2.1

9.9

15.2

0.8

6.0

100.0

3,363

35-44

12.5

11.0

18.8

2.9

1.8

19.0

24.9

2.2

6.9

100.0

4,761

45-54

20.6

15.0

6.7

2.7

1.5

17.2

25.2

2.4

8.7

100.0

3,687

55-64

26.0

16.9

3.9

2.2

2.1

11.7

23.3

4.2

9.7

100.0

2,050

65 or older

48.8

17.2

3.8

3.0

1.5

2.4

13.0

3.6

6.8

100.0

338

Total

16.4

11.0

20.6

3.4

1.8

14.9

22.2

2.2

7.5

100.0

14,199

Men
under 35

11.7

3.8

55.8

4.5

1.1

9.8

9.3

0.3

3.6

100.0

3,063

35-44

17.1

20.9

20.3

2.9

0.5

16.7

14.6

1.0

6.0

100.0

4,920

45-54

25.8

30.8

5.4

2.3

0.5

13.4

13.1

1.4

7.4

100.0

5,034

55-64

34.3

33.9

4.4

1.4

0.7

7.4

10.1

1.2

6.6

100.0

5,049

65 or older

50.3

29.6

5.7

1.9

0.2

2.9

3.6

0.7

5.0

100.0

3,287

Total

27.6

25.2

15.9

2.5

0.6

10.6

10.7

1.0

6.0

100.0

21,353

Men are more likely to be in sole practice and law firm partners, while there is a higher proportion of women in all the other statuses, especially in-house, in
clinics, in government and in education.

Size of Firms for those in Private Practice and Gender — in Percentages
Fewer
than 5

5-9

10-24

25-49

50-99

100-199

200 or
more

Total

Total
numbers

Women

20.9

15.9

16.0

11.8

7.4

11.8

16.2

100.0

4,951

Men

20.4

16.0

16.0

11.5

6.8

12.6

16.9

100.0

9,296

Total

20.6

16.0

16.0

11.6

7.0

12.3

16.6

100.0

14,247

Region and Gender — in Percentages
Southwest

Central
South

Toronto

Durham, Central
Halton,
North
Peel, York

North

Ottawa

East

Total

Total
numbers

Women

6.0

6.9

54.3

13.7

3.6

2.7

10.4

2.4

100.0

15,951

Men

5.1

4.8

56.6

12.6

3.2

1.8

13.6

2.3

100.0

22,221

Total

5.6

6.0

55.2

13.2

3.4

2.3

11.7

2.4

100.0

38,172
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FR ANCOPHONE

Five point two percent of the profession self-identifies as Francophone while 4.8 percent of the Ontario population is Francophone1.
Almost 14 percent of the profession indicate being able provide legal services in French.

Identifies as Francophone and Age
Total
Francophones

Under 35

35-44

45-54

55-64

65 or more

Francophone in
percentages

5.2

6.6

6.5

5.6

3.0

2.1

Total numbers

1,810

441

630

460

209

70

A comparison of the three oldest age groups, 45-54, 55-64 and 65 or more shows a remarkable increase in the proportion of lawyers who identify
as Francophone.

Type of Employment for those who Identify as Francophone — in Percentages

Francophone

Sole
Practice

Law Firm Law Firm Law Firm Legal
Partner Associate Employee Clinic

In House Government

Education Other

Total

Total
numbers

16.5

12.9

14.8

3.2

1.6

10.8

30.5

2.6

7.1

100

1,665

Not Francophone 23.0

19.4

18.3

2.8

1.1

12.5

14.7

1.4

6.7

100

30,508

Total

19.1

18.1

2.8

1.1

12.4

15.5

1.5

6.7

100

32,173

22.7

Size of Firms for those in Private Practice who Identify as Francophone — in Percentages
Fewer
than 5

5-9

10-24

25-49

50-99

100-199

200 or
more

Total

Total
numbers

Francophone

24.9

19.8

17.9

7.2

5.6

11.7

12.8

100.0

514

Not Francophone

19.7

16.0

15.5

11.6

7.1

12.8

17.2

100.0

12,348

Total

19.9

16.1

15.6

11.4

7.1

12.8

17.1

100.0

12,862

Region and Francophone — in Percentages
Southwest

Central
South

Toronto

Durham, Central
Halton,
North
Peel, York

North

Ottawa

East

Total

Total
numbers

Francophone

2.2

1.7

28.9

6.1

1.0

7.7

45.8

6.7

100.0

1,749

Not Francophone

5.6

6.2

57.1

13.6

3.5

2.0

9.9

2.1

100.0

32,783

Total

5.4

5.9

55.7

13.2

3.4

2.3

11.7

2.3

100.0

34,532

Francophone lawyers are about twice as likely to be employed by government and they are more than five times as likely to work in Ottawa. They are also
more likely to work in Eastern Ontario.

1

Based on 2011 Statistics Canada census results.
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DISABILIT Y
The number of lawyers self-reporting disability is inexplicably low and further sampling over time may have to be conducted.

Disability and Age — in Percentages
Total

Under 35

35-44

45-54

55-64

65 or more

Disability

3.0

2.3

2.5

3.5

4.2

2.7

No Disability

97.0

97.7

97.5

96.5

95.8

97.3

Total

100.0

100.0

100.0

100.0

100.0

100.0

Total numbers

32,953

6,289

9,219

7,768

6,433

3,244

Type of Employment and Disability — in Percentages
Sole
Practice

Law Firm Law Firm Law Firm Legal
Partner Associate Employee Clinic

In House Government

Education Other

Total

Total
numbers

Has a Disability

28.8

12.0

10.0

2.4

3.6

8.0

25.7

3.5

6.0

100.0

851

No Disability

22.4

19.3

18.6

2.8

1.0

12.6

15.0

1.4

6.8

100.0

29,598

Total

22.6

19.1

18.4

2.8

1.1

12.5

15.3

1.5

6.8

100.0

30,449

Disability is significantly related to sector of employment. Most notably, 25.7 percent of lawyers with a disability work for government, compared to 15.0
percent of those without a disability. While total employment is much smaller, 3.3 percent of lawyers with a disability work for government, compared to 1.4
percent for those without and the corresponding figures for legal clinics are 3.6 and 1.0 percent. They are less likely to be associates when they are young and
less likely to be law firm partners when they are older.

Size of Firms for those in Private Practice and Disability — in Percentages
Fewer
than 5

5-9

10-24

25-49

50-99

100-199

200 or
more

Total

Total
numbers

Has a Disability

29.5

16.4

10.6

11.6

7.7

10.1

14.0

100.0

207

No Disability

19.5

16.2

15.7

11.4

7.1

12.7

17.3

100.0

12,019

Total

19.7

16.2

15.6

11.5

7.2

12.7

17.2

100.0

12,226

Region and Disability — in Percentages
Southwest

Central
South

Toronto

Durham, Central
Halton,
North
Peel, York

North

Ottawa

East

Total

Total
numbers

Has a Disability

5.6

6.6

51.0

10.9

3.1

2.6

16.6

3.6

100.0

990

No Disability

5.3

5.8

56.0

13.4

3.3

2.3

11.6

2.3

100.0

31,600

Total

5.3

5.8

55.8

13.3

3.3

2.3

11.7

2.4

100.0

32,590
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LESBIAN, GAY, BISEXUAL , TR ANSGENDER AND QUEER (LGBTQ)

LGBTQ and Age — in Percentages
Total

Under 35

35-44

45-54

55-64

65 or more

LGBTQ

2.8

3.4

2.9

3.6

1.9

1.1

Not LGBTQ

97.2

96.6

97.1

96.4

98.1

98.9

Total

100.0

100.0

100.0

100.0

100.0

100.0

Total numbers

31,241

6,096

8,827

7,331

6,027

2,960

Type of Employment for LGBTQ — in Percentages
Sole
Practice

Law Firm Law Firm Law Firm Legal
Partner Associate Employee Clinic

In House Government

Education Other

Total

Total
numbers

LBGTQ

16.2

12.3

16.2

2.5

3.1

13.8

25.2

4.2

6.5

100

804

Not LBGTQ

22.4

19.2

18.6

2.8

1.1

12.6

15.0

1.4

6.8

100

27,992

Total

22.2

19.0

18.5

2.8

1.2

12.7

15.3

1.5

6.8

100

28,796

LGBTQ lawyers are about three times more likely to be in education, to work in a legal clinic and to work for government. They are less likely to be sole
practitioners and law firm partners.

Size of Firms for LGBTQ in Private Practice — in Percentages
Fewer
than 5

5-9

10-24

25-49

50-99

100-199

200 or
more

Total

Total
numbers

LBGTQ

21.3

18.1

12.9

11.2

7.6

8.8

20.1

100.0

249

Not LBGTQ

19.3

16.0

15.8

11.6

7.1

13.0

17.3

100.0

11,352

Total

19.3

16.0

15.7

11.6

7.1

12.9

17.3

100.0

11,601

Region for LGBTQ — in Percentages
Southwest

Central
South

Toronto

Durham, Central
Halton,
North
Peel, York

North

Ottawa

East

Total

Total
numbers

LBGTQ

3.0

3.3

66.7

7.1

2.1

1.6

14.4

1.7

100.0

860

Not LBGTQ

5.4

5.9

55.5

13.6

3.3

2.2

11.7

2.4

100.0

30,041

Total

5.4

5.8

55.8

13.4

3.3

2.2

11.7

2.4

100.0

30,901

LGBTQ lawyers are concentrated in Toronto and Ottawa.
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■ The following charts are based on rounded percentages

■ Response rate for each question - above 77%

■ Methodology reviewed in 2013

■ The complete snapshots are publicly available in the April 2015
Convocation materials at
http://www.lsuc.on.ca/with.aspx?id=2147501300
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■ The number of lawyers self-reporting disability is
anomalistically low and further sampling over time may have
to be conducted
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■ The proportion of racialized lawyers continues to increase
■ For example, the proportion of South Asian, Chinese and West
Asian lawyers was at 4.4, 2.4 and 0.3 percent respectively for
the age group 45 to 54, while it was at 9.3, 5.2 and 2.5
percent respectively for the age group under 35
■ However, the proportion of Aboriginal and Black lawyers in the
25 to 54 age groups is stable and suggests that their
proportion entering the profession is not increasing
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With Paul Jonathan Saguil
John Carpay's condemnation of the Ontario Superior Court alleges that "half-truths" have been
relied on to scuttle Trinity Western University's (TWU) quest to establish a law school.
Ironically, Mr. Carpay's own analysis is built upon factual and legal mischaracterizations. These
are designed to stoke suspicions of a nonexistent anti-Christian bias among legal institutions and
to undermine the crucial public policy considerations invoked by the Law Society of Upper
Canada in denying TWU's accreditation.
Mr. Carpay contends that the court's reasons interfere with the membership requirements or
service objectives of voluntary associations, such as sports leagues or charities. This is false and the comparison is absurd. The dispute
surrounding TWU is about the public interest obligations of law societies to promote equal access to the profession, not about meddling with
university policies or religious doctrines (regardless of how repugnant we find them).
While TWU may claim to be a voluntary consortium or club, the legal profession cannot: its institutional role in society positions it uniquely
among regulated professions due to the necessity for open access to law. Law schools, as gatekeepers to the profession, must be open to the
public, and if TWU wishes to open a law school with public sanction, then it must make it accessible to everyone who applies, based on
merit. Law societies bear long, poignant histories of excluding certain groups, and law school admissions are presently more competitive
than ever. Denying access to a pathway to law for a group that continues to experience barriers accessing justice and securing upward
mobility within the profession would be regressive (in this case, by imposing a "queer quota" on the supply of lawyers). Accrediting TWU
would be a step in the wrong direction for improving access to justice or public confidence in the openness of the legal profession.
The legal issue before the court has never been about denying something from a faith community like TWU or dictating a belief structure to
its religious adherents. As the court decision elucidates, the economic viability of a law school is not a religious freedom argument. TWU
conflates the narrow matter of law society accreditation with the broader issue of the fate of their law school. Plainly stated: no one involved
in these court proceedings has ever said that TWU cannot have a law school. The court is clear that even if the law society never accredits the
school's program, TWU may open for business, and individual applicants are not "banned" from seeking a license to practice law, as some
TWU supporters have pulpiteered.
That said, the would-be school finds its future in a tailspin of its own design. The B.C. government has revoked its approval of the school's
law degrees because TWU has no law society accreditation in that province, and the school's substantive approval by law societies may not
be as final as Mr. Carpay claims either. While the Federation of Law Societies of Canada recommended preliminary approval of the TWU
program, it is unclear whether TWU has addressed the conditions of this approval, many of which target the school's Community Covenant
Agreement and the university's teaching of legal ethics, professionalism, and public law in accordance with the requirement for new law
school programs. Yet, some provincial law societies adopted the FLSC's recommendation outright. Each law society has had to decide for
itself what was in the public interest in accordance with their respective obligations.
The upshot of all this is that TWU presently has no authorization to issue law degrees, and has either nonexistent or questionable law society
accreditations across the country. None of these outcomes is an assault on faith. They are simply the practical result of TWU's insistence on
maintaining a discriminatory policy which has no rational connection to evaluating the merits of law school applicants.
Indeed, Mr. Carpay's claim that the court has set a precedent for imposing outside, secular views on a faith community is strikingly
entitle the
hypocritical considering the disproportionate
believer to infringe upon the liberties of others (in this case, equal access to a state-created licensing regime) or to carry on their affairs in a
vacuum free of their incarnation of "sinner." In practicality, a private institution must adapt its policies and practices if it wants to be
accredited by a body operating in the public interest and that must uphold Canadian law and public policy.

http://www.huffingtonpost.ca/douglas-judson/twu-law-school_b_7747408.html
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As the unanimous court observed, TWU's mandatory pledge forces LGBTQ people to "disavow not only their beliefs but ... their very
identity." The
requires students to abstain
between a man and a woman." The clause demeans an intrinsic element of LGBTQ identities instead of LGBTQ individuals directly -- a form
of discrimination admonished by the Supreme Court as recently as 2013.
The Covenant also requires TWU community members to enforce its terms against one another. Its breach carries disciplinary sanctions,
including expulsion. The policy's discriminatory effect is not only "self-evident" (as the court reasoned), but it perpetuates an outmoded
culture of fear, shame, and indignity that has no place in legal education, or under a law society's rubber-stamp.
clearly distressing for
In sum, the court has affirmed many of
Mr. Carpay and TWU, as it gives compelling judicial voice to the sea change in LGBTQ rights that has taken place over the past decade, and
distinguishes the present debacle from the outdated case law relied on by TWU and the misguided decision in Nova Scotia earlier this year.
We are optimistic that these conclusions will be upheld in the subsequent decisions of Canadian courts. We are also committed to presenting
an accurate depiction of the facts and law at stake on this important equality issue.
Mr. Judson serves on the board of Out On Bay Street. Mr. Saguil is co-counsel to Out On Bay Street.
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Court File No. C61116
COURT OF APPEAL FOR ONTARIO
B E T W E E N :
TRINITY WESTERN UNIVERSITY and BRAYDEN VOLKENANT
Appellants
- and THE LAW SOCIETY OF UPPER CANADA
Respondent

SUPPLEMENTARY AFFIDAVIT OF DOUGLAS JUDSON
(Sworn November 30, 2015)

I, DOUGLAS JUDSON, of the City of Toronto, in the Province of Ontario, MAKE OATH
AND SAY:
1.

I am an articling student at McCarthy Tétrault LLP, a member of the Board of Directors

of Out On Bay Street, and a former Co-Chair of the Osgoode chapter of the OUTlaws lesbian,
gay, bisexual, transgender, queer, and ally affinity group. I graduated from Osgoode Hall Law
School of York University in June 2015. As such, I have personal knowledge of the matters to
which I depose, except where I state that the evidence is based on information provided to me by
others, in which case I state the source of the information and believe it to be true. I have
previously sworn an affidavit dated November 20, 2015 in support of Out On Bay Street and the
OUTlaws’ motion for leave to intervene in this appeal.
2.

On November 24, 2014, I wrote on behalf of the OUTlaws to Mr. Thomas G. Conway,

President of the Federation of Law Societies of Canada (“FLSC”). Attached as Exhibit A is the
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-2letter dated November 24, 2015 to the FLSC from OUTlaws Canada, enclosing my earlier
correspondence dated November 24, 2014 to the FLSC. The purpose of this letter was to urge the
FLSC to reconsider or withdraw the preliminary approval it had granted to Trinity Western
University’s (“TWU”) proposed school of law.
3.

My letter noted that it appeared that TWU had not met two requirements that the FLSC

had imposed on it. First, the FLSC’s preliminary approval had been conditional on TWU
receiving recognition from the Law Society of British Columbia and from the British Columbia
Ministry of Advanced Education. Neither the Law Society of British Columbia nor the British
Columbia Ministry of Advanced Education have approved of TWU’s proposed school of law.
4.

Second, the FLSC’s approval of TWU’s proposed school of law was conditional on TWU

responding to the FLSC’s own concerns regarding the compatibility of TWU’s proposed legal
ethics, professionalism and public law courses with the FLSC’s National Requirement for new
law school courses. In 2013, the FLSC issued a report requiring TWU to provide additional
materials that would demonstrate how the required educational competencies would be met. In
my letter, I asked whether these updates had in fact been provided to the FLSC.
5.

On April 21, 2015, Mr. Conway responded to my letter. Attached as Exhibit B is the

letter dated November 25, 2015 from the FLSC to OUTlaws Canada. It should be noted that I did
not receive this response until November 25, 2015, as the FLSC did not send their response to
OUTlaws Canada. This letter indicates that TWU has not yet responded to the FLSC’s concerns
regarding its educational competencies in legal ethics, professionalism and public law courses.
No timetable has been established for these further reviews, and a timetable will likely not be
established until TWU’s law school program is more fully developed.
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UVic OUTlaws University of Victoria Faculty of Law

Western OUTlaws Western University Faculty of Law

UBC OUTlaws University of British Columbia Faculty of Law

Out In Law University of Toronto Faculty of Law

TRU OUTlaws Thompson Rivers University Faculty of Law

Osgoode OUTlaws Osgoode Hall Law School, York University

OUTlaw Alberta University of Alberta Faculty of Law

Queen's OUTlaw Queen's University Faculty of Law

USask OUTlaws University of Saskatchewan College of Law

uOttawa OUTlaw University of Ottawa Faculty of Law

Manitoba OUTlaws University of Manitoba Faculty of Law

OUTlaw at McGill McGill University Faculty of Law

Lakehead OUTlaws Lakehead University Faculty of Law

OUTLAWS CANADA

UNB OUTlaw University of New Brunswick Faculty of Law

Windsor OUTlaws University of Windsor Faculty of Law

outlawscanada@gmail.com

OUTlaw Society Schulich School of Law, Dalhousie University

November 24, 2015

Jeff Hirsch
President
Federation of Law Societies of Canada
World Exchange Plaza
1810-45 O’Connor Street
Ottawa, ON K1P 1A4

Dear President Hirsch:
We are writing in follow up to our letter to President Conway, dated November 24, 2014, to which we
have not received a reply. The last acknowledgement of our correspondence was received from the
Federation of Law Societies of Canada (FLSC) on February 16, 2015. The FLSC did not reply to our
email reminder of April 16, 2015. The record of correspondence is attached to this letter for your
reference.
In our letter from last November, we raised a number of questions related to the FLSC’s preliminary
approval of the law program at Trinity Western University (TWU). As you may appreciate, clarity on
these matters is important given the judicial review proceedings underway in British Columbia,
Ontario, and Nova Scotia. In our view, the courts, parties, and interveners in these matters are
entitled to a clear record that includes the status of the FLSC’s approval. This is particularly so given
that the FLSC’s preliminary approval formed the basis for law society deliberations in some
provinces, and was adopted outright in others. We once again kindly draw the FLSC’s attention to
our November 2014 letter (attached) and request a reply given the already significant delay and
impending court dates and deadlines.
We note with some disappointment that the FLSC has declined to respond to our inquiries for an
entire year. In our view, ignoring our request perpetuates a disturbing trend that has played out
since the TWU issue first came to light in 2013. For instance, the FLSC arrived at its conclusion to
grant TWU preliminary approval in a closed-door process, finding no evidence of discrimination at
TWU despite not providing an opportunity for anyone to provide such evidence. Some provincial law
societies adopted this preliminary approval as their own, and the B.C. government issued their
approval of the TWU law degrees the day after the FLSC released its decision. Now that TWU’s
accreditation has been denied by three provincial law societies and its degree approval has been
revoked by the B.C. government, the FLSC has not indicated whether or not TWU ever met the
conditions attached to its preliminary approval.
Moreover, we are concerned that an organization with such an important role in the regulation and
governance of the legal profession has neglected to reflect the transparency that statutorily-created
law societies are required to execute, as public interest decision-makers. The LGBTQ community, in
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particular, sits at the heart of the TWU dispute, and we are alarmed that the FLSC has not taken a
greater interest in engaging our concerns.
We look forward to hearing from you.
Sincerely,

Douglas Judson
On behalf of OUTlaws Canada
Encl.

Email Correspondence Between OUTlaws Canada and the Federation of Law Societies of Canada
November 24, 2014 Letter from OUTlaws Canada to the Federation of Law Societies of Canada
November 6, 2014 Letter from OUTlaws Canada to the B.C. Minister of Advanced Education
July 11, 2014 Letter from the B.C. Minister of Advanced Education to the President of Trinity Western
University
February 24, 2014 Letter from OUTlaws Canada to the Law Society of British Columbia

2
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Douglas W. Judson <dwjudson@gmail.com>

Correspondence for FLSC on TWU
Douglas W. Judson <dwjudson@gmail.com>
Thu, Apr 16, 2015 at 5:33 PM
To: Jonathan Herman <JHerman@flsc.ca>
Cc: "Thomas G. Conway Relay" <TConway@conway.pro>, MarieClaude BelangerRichard_FW
<mcbelanger@stewartmckelvey.com>
Hello 
I am following up on this again, as it has been 2 months since we last heard from you, and almost 5 months since
we sent our letter. Appreciative of your assistance.
Thank you.
On Monday, February 16, 2015, Jonathan Herman <JHerman@flsc.ca> wrote:

Dear Mr. Judson,

We do have the letter from OUTlaws Canada dated November 24 2014 and are in the process of
formulating a reply.

Kind regards,

Jonathan Herman, CEO
Federation of Law Societies of Canada

From: dwjudson@gmail.com [mailto:dwjudson@gmail.com] On Behalf Of OUTlaws Canada
Sent: Friday, February 13, 2015 1:50 PM
To: Thomas G. Conway; info@flsc.ca; mcbelanger@smss.com
Subject: Re: Correspondence for FLSC on TWU

Hello 

I am writing in regard to the below correspondence (dated November 24, 2014), to which we have not received
a reply.

https://mail.google.com/mail/u/0/?ui=2&ik=5880994046&view=pt&q=JHerman%40flsc.ca&qs=true&search=query&msg=14cc426f095a05a2&dsqt=1&siml=14cc4…

1/2

11/23/2015

Gmail - Correspondence for FLSC on TWU

We look forward to hearing from you.
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Thank you.

 Forwarded message 
From: OUTlaws Canada <outlawscanada@gmail.com>
Date: Mon, Nov 24, 2014 at 2:34 PM
Subject: Fwd: Correspondence for FLSC on TWU
To: TConway@conway.pro
Cc: info@flsc.ca
Please accept our apologies  we erroneously addressed the below/attached to the Past President of the FLSC,
and not the current President. Thank you.

 Forwarded message 
From: OUTlaws Canada <outlawscanada@gmail.com>
Date: Mon, Nov 24, 2014 at 1:25 PM
Subject: Correspondence for FLSC on TWU
To: info@flsc.ca
Cc: mcbelanger@smss.com
Please accept the attached correspondence for the President of the Federation of Law Societies of Canada.

The correspondence consists of 1 letter and 3 attachments, which are contained in 1 PDF file.

Should you experience any difficulty retrieving the attachment to this message, please feel free to contact me.

Sincerely,

Douglas W. Judson, BSocSc, BCom (Hon.)
Candidate, JD / MBA (2015)
Osgoode Hall Law School & Schulich School of Business, York University
M: 416.628.3146 | E: dwjudson@gmail.com | T: @dwjudson


Douglas W. Judson, BSocSc, BCom (Hon.)
Candidate, JD / MBA (2015)
Osgoode Hall Law School & Schulich School of Business, York University
M: 416.628.3146 | E: dwjudson@gmail.com | T: @dwjudson

https://mail.google.com/mail/u/0/?ui=2&ik=5880994046&view=pt&q=JHerman%40flsc.ca&qs=true&search=query&msg=14cc426f095a05a2&dsqt=1&siml=14cc4…
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UNB OUTlaw University of New Brunswick Faculty of Law
OUTlaw Society Schulich School of Law, Dalhousie University

November 24, 2014

Thomas G. Conway
President
Federation of Law Societies of Canada
World Exchange Plaza
1810-45 O’Connor Street
Ottawa, ON K1P 1A4

Dear President Conway:
We are writing in our capacities as leaders of lesbian, gay, bisexual, trans*, and queer (“LGBTQ”) affinity
groups and organizations at Canadian law schools regarding the proposed law school at Trinity Western
University (“TWU”). Please accept this letter in follow-up to our correspondence of March 2013, when the
Federation of Law Societies of Canada ("FLSC") was considering whether to grant preliminary approval to the
1
proposed law school program at Trinity Western University ("TWU"). Given recent developments, and the
conditions placed on TWU's approval in December 2013 by the FLSC, we are writing to ask that the FLSC
2
now reverse or reconsider its preliminary approval.
As you know, TWU's law program is currently seeking the accreditation of provincial and territorial regulators
of the legal profession so that its graduates will be eligible to seek admission to the bar of each jurisdiction.
3
4
5
6
Law societies in Nova Scotia , Ontario , British Columbia , and the Northwest Territories have now refused to
accredit TWU on account of its discriminatory policies towards LGBTQ students. We understand that the
7
decision to accredit the school in New Brunswick may also soon be reversed. Central to the concerns of
these law societies has been the fact that TWU forces its students to sign a 'Community Covenant
Agreement,' which requires the student to abstain from “sexual intimacy that violates the sacredness of
8
marriage between a man and a woman”. The policy plainly discriminates on the basis of sexual orientation. Its
9
breach carries disciplinary sanctions, up to expulsion. We have attached our letter to the Law Society of
British Columbia ("LSBC"), which outlines our position on this issue.

1

Letters and Petitions from OUTlaws Canada to Federation of Law Societies of Canada, March 2013, available online:
<https://www.scribd.com/doc/247085673/Letters-and-Petitions-from-OUTlaws-to-FLSC>.

2

Federation of Law Societies of Canada, FLSC Grants Preliminary Approval to TWU's Proposed Law Program, 16 December
2013, available online: <http://www.flsc.ca/_documents/FederationNewsReleaseFIN.pdf>.
3

Nova Scotia Barristers’ Society, Council votes for Option C in Trinity Western University law school decision, 25 April 2014,
available online: <http://bit.ly/1tyindV>.

4

Law Society of Upper Canada, Trinity Western University (TWU) Accreditation, available online: <http://www.lsuc.on.ca/twu/>.

5

Law Society of British Columbia, Proposed TWU law school not approved for Law Society’s admission program, 31 October
2014, available online: <http://bit.ly/1Afs6f9>.

6

Law Society of the Northwest Territories, Trinity Western University, available online: <http://bit.ly/11CO383>.

7

Law Society of New Brunswick, Trinity Western University, 3 September 2014, available online:
<http://lawsociety-barreau.nb.ca/en/public/trinity-western-university>.
8

Trinity Western University Community Covenant Agreement at page 3, available online: <http://twu.ca/studenthandbook/twucommunity-covenant-agreement.pdf>.

9

Trinity Western University Student Handbook, Student Accountability Process, available online:
<http://twu.ca/studenthandbook/university-policies/student-accountability-process.html>.
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By our reading, the FLSC’s preliminary approval is no longer effective, for three reasons. First, TWU was not
accredited by the LSBC, which means that the TWU law degrees can no longer be issued. In a letter dated
July 11, 2014, the B.C. Minister of Advanced Education cautioned TWU President Bob Kuhn that his approval
of the TWU law degrees was conditional on the LSBC recognizing the credential. We asked Minister Virk to
10
enforce this condition on November 6, 2014, which it now appears he may do. Both the July 11 and
11
November 6 letters are enclosed for your reference. As stated by the FLSC on December 16, 2013:
Approval of the academic program is only one phase in the development of a new law school in
Canada. Provincial government authorities decide whether universities can offer specific degree
programs. In this case, the British Columbia Ministry of Advanced Education would have to consent
12
to TWU offering a new law degree program.

This is reiterated at paragraph 3 of the report of the FLSC's Canadian Common Law Program Approval:
The Approval Committee’s decision is only one step in the process. Pursuant to the British Columbia
Degree Authorization Act the proposed program also must be approved by the British Columbia
13
Minister of Advanced Education.

Consequently, the failure to secure approval of the B.C. government or the LSBC means that implied
conditions of the FLSC's approval have not been met.
Second, the FLSC's December 2013 approval had its own explicit conditions. The FLSC documented
concerns about the compatibility of TWU's teaching of legal ethics, professionalism, and public law with the
14
National Requirement for new law school programs. As elaborated in the FLSC report:
...the members of the Approval Committee see a tension between the proposed teaching of these
required competencies and elements of the Community Covenant. In particular, the Approval
Committee is concerned that some of the underlying beliefs reflected in the Community Covenant,
which members of faculty are required to embrace as a condition of employment, may constrain the
appropriate teaching and thus the required understanding of equality rights and the ethical obligation
not to discriminate against any person. This tension appears to be reflected in the description of the
mandatory Ethics and Professionalism course (LAW 602), which states that the course “challenges
students to reconcile their personal and professional beliefs within a framework of service to clients
15
and community while respecting and performing professional obligations and responsibilities."

The report indicates that TWU was required to provide additional materials in future reports to the FLSC,
including more detailed course outlines demonstrating exactly how the required educational competencies will
16
be met. We are curious as to whether these updates have been provided to the Approval Committee in
fulfillment of these conditions - particularly in light of a B.C. government expert panel's "serious reservations"
about the proposed law school’s academic freedom, the breadth of its world view, its ability to teach legal
17
skills, and its course quality.
Finally, we feel that a more thorough consultation is required by all law societies on whether to accredit TWU's
school. The TWU issue has ignited a national discussion about the equality obligations of the legal profession

10

Andrea Woo, "B.C. government may revoke consent for Christian law school," The Globe and Mail, 19 November 2014,
available online: <http://bit.ly/1uv4my5>.

11

Letter from OUTlaws Canada to B.C. Minister of Advanced Education (with enclosures), 6 November 2014, available online:
<https://www.scribd.com/doc/245761937/OUTlaws-Letter-to-Minister-Virk-6-November-2014>.

12

Supra note 2.

13

Federation of Law Societies of Canada, Common Law Program Approval Committee Report on TWU's Proposed School of Law
Program, para 3, available online: <http://www.flsc.ca/_documents/ApprovalCommitteeFINAL.pdf>.
14

Supra note 2.

15

Supra note 13 at para 50 and pp 21-26.

16

Supra note 13 at para 52 and pp 21, 26.

17

Stanley Tromp, "Experts warned of 'serious reservations' about Trinity Western University’s law school plan," The Province, 17
August 2014, available online: <http://bit.ly/1xbDCmi>.
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and other statutory decision-makers. This was reflected in the public consultations and debates that took place
at the Nova Scotia, Ontario, New Brunswick, and British Columbia law societies on this issue.
The FLSC's process did not reflect the importance of this debate. In December 2013, it was with profound
disbelief that we learned of the FLSC’s preliminary approval. The FLSC arrived at its recommendation after a
protracted and closed-door process, which is contrary to the public interest mandate of provincial law
societies. There was no opportunity for anyone to present evidence of discrimination by TWU, or the effect of
its Community Covenant on LGBTQ faculty or students. Despite this, the absence of such evidence was a
finding relied upon by the FLSC committee to recommend that the proposed law school be recognized by the
FLSC’s members. Perpetuating the flawed process, Minister Virk granted his original approval of the degree
18
program the day after the FLSC preliminary approval was announced.
If there was ever a question, it is now clear that a more robust process was appropriate. At present, a number
of provincial law societies have relied on the FLSC's recommendation to accredit TWU outright. We feel that
the important issues at stake are deserving of a more comprehensive consultation in these jurisdictions, and
we call on the FLSC to facilitate this process by reconsidering its preliminary approval. One year since
granting preliminary approval, the FLSC can now rely on the numerous regulators, academics, and legal
authorities that have consistently rejected TWU's position on this issue.
Our message today is underscored by the fact that, at a basic level, it was unjust for the FLSC to authorize a
pathway to the legal profession that openly discriminates against a vulnerable segment of the Canadian
public. For all of these reasons, we look forward to a revision of your earlier decision.
Should you wish to correspond with us as a group, please email outlawscanada@gmail.com. We look forward
to hearing from you.
Sincerely,

Flora Vineberg, President
UBC OUTlaws
University of British Columbia Faculty of Law
ubcoutlaws@gmail.com

Cassidy Thomson, Executive Member
UVic OUTlaws
University of Victoria Faculty of Law
uvic.outlaws@gmail.com

Brent Ryan, President
Geea Atanase, Outreach Director
Kendra Morris, Internal Affairs
Sarah Marsh, Administrative Officer
TRU OUTlaws
Thompson Rivers University Faculty of Law
geea.atanase@gmail.com

Andrew Lawrence, President
Carolyn Grogan, Vice President
OUTlaw Alberta
University of Alberta Faculty of Law
outlaw@ualberta.ca

Desirée Lalonde, Co-Coordinator
Bruce Gordon, Co-Coordinator
Linh Le, Co-Coordinator
USask OUTLaws
University of Saskatchewan College of Law
usaskoutlaws@gmail.com, del949@mail.usask.ca

Justin Morgan, Chair
Joshua Shaw, Executive Member
Manitoba OUTlaws
Robson Hall Faculty of Law, University of Manitoba
justin.morgan@shadowfalls.ca,
joshua.shaw@umanitoba.ca

18
British Columbia Ministry of Advanced Education, Minister’s Statement on Trinity Western University’s Proposed Law Degree,
18 December 2013, available online: <http://bit.ly/KlOdZA>.
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Kelly Hayden, President
Queen's OUTlaw
Queen's University Faculty of Law
kellyh989@gmail.com

Adriana Nigro, President
Western OUTlaws
Western University Faculty of Law
adriana.d.nigro@gmail.com

Lana McCrea, President
Dan Snyder, Executive Member
OUTlaw at McGill
McGill University Faculty of Law
mcgill.outlaw@gmail.com

Lee Staples, Co-Chair
Emily Hansen, Co-Chair
Schulich OUTlaw Society
Schulich School of Law, Dalhousie University
schulich.outlaw@gmail.com

Ted Flett, Co-Chair
Bailey Campbell, Co-Chair
UNB OUTlaw
University of New Brunswick Faculty of Law
eflett@unb.ca, bailey.amber.lee@unb.ca

David Ang, Executive Member
Brenna Meade-Clift, Executive Member
Brandon Piva, Executive Member
uOttawa OUTLaws
University of Ottawa Faculty of Law
uottawaoutlaw@gmail.com

Lisa Hartman, Co-Chair
Rodolfo Ticzon, Co-Chair
Osgoode OUTlaws
Osgoode Hall Law School, York University
outlaws@osgoode.yorku.ca

Katelyn Scorer, President
Windsor OUTlaws
University of Windsor Faculty of Law
scorer@uwindsor.ca

Madeleine Burkhardt-Jones, Co-President
Andrew Wang, Co-President
Out In Law
University of Toronto Faculty of Law
outinlaw.universityoftoronto@gmail.com
/dj

Encl.

November 6, 2014 Letter from OUTlaws Canada to the B.C. Minister of Advanced Education
July 11, 2014 Letter from the B.C. Minister of Advanced Education to the President of Trinity Western University
February 24, 2014 Letter from OUTlaws Canada to the Law Society of British Columbia

C.

Bob Kuhn, President, Trinity Western University,
7600 Glover Road, Langley, BC, V2Y 1Y1; president@twu.ca
Lorne Sossin, Dean, Osgoode Hall Law School, York University,
Ignat Kaneff Building, 4700 Keele Street, Toronto, ON, M3J 1P3; lawdean@osgoode.yorku.ca
Jutta Brunnée, Interim Dean, Faculty of Law, University of Toronto,
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November 6, 2014

The Honourable Amrik Virk
Minister of Advanced Education
Room 133, Parliament Buildings
Victoria, BC V8V 1X4

Dear Minister Virk:
We are writing in our capacities as leaders of lesbian, gay, bisexual, trans*, and queer (“LGBTQ”) affinity
groups and organizations at Canadian law schools regarding the proposed new law school at Trinity Western
University (“TWU”). As you know, TWU’s law program is currently seeking the accreditation of provincial and
territorial regulators of the legal profession so that its graduates will be eligible to seek admission to the bar of
each jurisdiction. Following the recent decision of the Law Society of British Columbia ("LSBC") to rescind
TWU's accreditation for the purpose of bar admissions requirements, we would ask that you similarly reverse
the approval of TWU's law degrees by the B.C. Ministry of Advanced Education.
Since the TWU issue first came to light in early 2013, we have had serious concerns about TWU’s
discriminatory policies towards LGBTQ students. Central to these concerns is the fact that TWU forces its
students to sign a 'Community Covenant Agreement' requiring the student to abstain from “sexual intimacy
1
that violates the sacredness of marriage between a man and a woman”. The policy plainly discriminates on
2
the basis of sexual orientation. Its breach carries disciplinary sanctions, up to expulsion. We have attached
our letter to the LSBC, dated February 24, 2014, which outlines our view that accrediting TWU is inconsistent
with Canadian law and public policy, the equality rights of LGBTQ individuals under the Charter of Rights and
Freedoms, and the obligation of the legal profession to advance the cause of justice and protect the public
interest.
Last December, we were disappointed to learn that the Federation of Law Societies of Canada (“FLSC”)
3
recommended that its member law societies accredit TWU's law school. While some law societies adopted
the FLSC recommendation outright, a number of provincial law societies engaged in consultative processes to
4
5
decide whether to accredit the school. Fortunately, the law societies in Nova Scotia and Ontario concluded
that TWU could not be accredited, and on October 31, 2014, the LSBC rescinded its earlier approval, after a
6
decisive and binding vote of British Columbia's lawyers. The decision to accredit the school in New Brunswick

1

Trinity Western University Community Covenant Agreement at page 3, available online:
<http://twu.ca/studenthandbook/twu-community-covenant-agreement.pdf>
2
Trinity Western University Student Handbook, Student Accountability Process, available online:
<http://twu.ca/studenthandbook/university-policies/student-accountability-process.html>
3
Federation of Law Societies of Canada, Federation Provides Preliminary Approval of Trinity Western University’s
Proposed Law Program, 16 December 2013, available online: <http://bit.ly/1oiZtsk>
4
Nova Scotia Barristers’ Society, Council votes for Option C in Trinity Western University law school decision, 25 April
2014, available online: <http://bit.ly/1tyindV>
5
Law Society of Upper Canada, Trinity Western University (TWU) Accreditation, available online:
<http://www.lsuc.on.ca/twu/>
6
Law Society of British Columbia, Proposed TWU law school not approved for Law Society’s admission program, 31
October 2014, available online: <http://bit.ly/1Afs6f9>
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7

may also soon be reversed. Following these events, 4 of our organizations are currently intervening alongside
8
Out On Bay Street in TWU’s application for judicial review of the Ontario law society’s decision.
We understand that your Ministry’s role in this process is to decide whether to approve the new degree
program at TWU. In reaching its conclusion in December, the Ministry appeared to rely heavily on the FLSC’s
9
recommendation. The announcement of your approval came the day after the FLSC released its report, and
in the wake of an expert panel's "serious reservations" about the proposed law school’s academic freedom,
10
the breadth of its world view, its ability to teach legal skills, and its course quality.
We have since learned that your approval was also conditional. In a letter dated July 11, 2014, you cautioned
TWU President Bob Kuhn that:
“The institution must provide a report to the Board on the status of faculty recruitment and regulatory
body approval prior to launching the program. … This term is consistent with the published criteria for
quality assessment under the Degree Authorization Act in the Degree Program Review Criteria and
Guidelines. The criteria to be considered by the Board include evidence that relevant regulatory
bodies will recognize the credential… The Federation of Law Societies and the Law Society of BC
are the relevant professional and regulatory bodies for the practice of law in BC. … I request that
TWU ensure it fulfills its reporting requirement under the terms and conditions of consent in the event
that the Benchers’ initial decision to approve the law faculty is ultimately reversed.” [emphasis added]

This plainly implies that without regulatory approval by the LSBC, the consent given by the Minister is not
effective and the TWU law degrees cannot be issued. Today, it is clear that the LSBC will not accredit the law
school. Seventy-four percent of the 8,039 ballots in the LSBC's October 30 referendum were voted in favour of
a resolution directing that:
"...the Benchers implement the resolution of the members passed at the special general meeting of
the Law Society held on June 10, 2014, and declare that the proposed law school at Trinity Western
University is not an approved faculty of law for the purpose of the Law Society's admissions
11
program."

The June 10 resolution (which passed with 77% of 4,178 votes) similarly called on the law society benchers to
declare that TWU is not an approved law faculty for the purpose of the bar admissions requirements in British
12
Columbia.
In effect, the October 30 referendum results were binding on the LSBC benchers, who rescinded TWU's
accreditation on October 31. This was a procedural outcome anticipated in your July 11 letter to President
Kuhn. As such, we would like to request that you enforce the terms of TWU’s degree approval by the Ministry
of Advanced Education. As stated in your letter:
“If TWU law school graduates are not eligible to practice law in British Columbia, that would
constitute a substantive change to the program that may require further consideration of the consent
granted under the Degree Authorization Act.”

Our request is underscored by the fact that, at a basic level, it was unjust for the B.C. government to authorize
a pathway to the legal profession that openly discriminates against a vulnerable segment of the Canadian
Law Society of New Brunswick, Trinity Western University, 3 September 2014, available online: <http://lawsocietybarreau.nb.ca/en/public/trinity-western-university>
8
Out On Bay Street, Leave granted to intervene in Trinity Western University legal dispute, 25 September 2014, available
online: <http://outonbayst.org/leave-granted-to-intervene-in-trinity-western-university-legal-dispute/>
9
British Columbia Ministry of Advanced Education, Minister’s Statement on Trinity Western University’s Proposed Law
Degree, 18 December 2013, available online: <http://bit.ly/KlOdZA>
10
Stanley Tromp, "Experts warned of 'serious reservations' about Trinity Western University’s law school plan," The
Province, 17 August 2014, available online: <http://bit.ly/1xbDCmi>
11
Law Society of British Columbia, Notices to the Profession, 26 September 2014, available online: <http://bit.ly/1utZLPh>
12
Law Society of British Columbia, Special General Meeting - June 10, 2014, 10 June 2014, available online:
<https://www.lawsociety.bc.ca/page.cfm?cid=3946&t=Special-General-Meeting,-June-10>
7

2

371

public. Although it should never have been necessary to do so, your Ministry can now rely on the numerous
regulators, academics, and legal authorities that have consistently rejected TWU's position on this issue.
For these reasons, we look forward to a reversal of your earlier decision that will align with both your statutory
mandate and obligation to support the equality rights of LGBTQ students.
We would be pleased to meet with you to discuss our concerns in person. Should you wish to correspond with
us as a group, please email outlawscanada@gmail.com. We look forward to hearing from you.
Sincerely,

Ana Chamgoulova, Co-Chairperson
Victor Ryan, Co-Chairperson
Naomi Moses, Co-Chairperson
UBC OUTlaws
University of British Columbia Faculty of Law
ubcoutlaws@gmail.com
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Our Ref: 97560
July 11, 2014
Mr. Robert Kuhn, President (Interim)
Trinity Western University
7600 Glover Rd
Langley BC V2Y 1Y1
Dear Mr. Kuhn:
I write further to my letters of December 17, 2013 and February 12, 2014 advising of my consent
under the Degree Authorization Act to a Juris Doctor program at Trinity Western University
(“TWU”).
The consent included a number of terms and conditions. Included in both the original and
revised Special Terms and Conditions of Ministerial Consent was the following requirement:
5) Reporting: The institution must provide a report to the Board on the status of
faculty recruitment and regulatory body approval prior to launching the program.
This term is consistent with the published criteria for quality assessment under the Degree
Authorization Act in the Degree Program Review Criteria and Guidelines. The criteria to be
considered by the Board include evidence that relevant regulatory bodies will recognize the
credential (see page 24). The Federation of Law Societies and the Law Society of BC are the
relevant professional and regulatory bodies for the practice of law in BC.
I am aware that on June 10, 2014, a special resolution of the members of the Law Society of BC
was passed directing the Benchers to declare that TWU is not an approved law faculty for the
purpose of the bar admissions requirements in British Columbia. I understand that the special
resolution is not binding on the Benchers, however it may nonetheless be adopted and
implemented by the Benchers voluntarily. In addition, the Legal Profession Act also provides for
a further process by which the resolution may become binding following a referendum.
I request that TWU ensure it fulfills its reporting requirement under the terms and conditions of
consent in the event that the Benchers’ initial decision to approve the law faculty is ultimately
reversed.
…/2
Ministry of
Advanced Education

Office of the
Minister

Mailing Address:
PO Box 9080 Stn Prov Govt
Victoria BC V8W 9E2

Location:
Parliament Buildings
Victoria
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-2If TWU law school graduates are not eligible to practice law in British Columbia, that would
constitute a substantive change to the program that may require further consideration of the
consent granted under the Degree Authorization Act.
Sincerely,

Amrik Virk
Minister
pc:

Degree Quality Assessment Board

UVic OUTlaws University of Victoria Faculty of Law
UBC OUTlaws University of British Columbia Faculty of Law
TRU OUTlaws Thompson Rivers University Faculty of Law
OUTlaw Alberta University of Alberta Faculty of Law
USask OUTlaws University of Saskatchewan College of Law
Manitoba OUTlaws University of Manitoba Faculty of Law
Windsor OUTlaws University of Windsor Faculty of Law
Western OUTlaws Western University Faculty of Law
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OUTLAWSCANADA@GMAIL.COM
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uOttawa OUTlaw University of Ottawa Faculty of Law
OUTlaw at McGill McGill University Faculty of Law
UNB OUTlaw University of New Brunswick Faculty of Law
OUTlaw Society Schulich School of Law, Dalhousie University

February 24, 2014

Law Society of British Columbia
845 Cambie Street
Vancouver, BC V6B 4Z9

Dear President Lindsay and Benchers:
We are writing in our capacities as leaders of LGBTQ affinity groups and organizations at Canadian law
schools regarding Trinity Western University’s (TWU’s) proposed law school. TWU's program is currently
seeking the approval of the provincial law societies for admission to the bar of each jurisdiction. In B.C., this
accreditation process falls within the authority of the Law Society of British Columbia (LSBC). We have
serious reservations about TWU’s discriminatory policies towards LGBTQ students and the suitability of TWU
as a forum to train future lawyers. We urge you to refuse or qualify TWU’s accreditation. We also encourage
you to advance an accreditation requirement in your province that prevents any accredited law school from
discriminating on a constitutionally protected ground, such as sexual orientation.
Central to our concerns is the fact that TWU forces its students to sign a 'Community Covenant Agreement'
requiring the student to abstain from “sexual intimacy that violates the sacredness of marriage between a man
1
and a woman”. Students who do not comply with the agreement may be removed from the university without
2
readmission. The Community Covenant Agreement is inconsistent with the Charter of Rights and Freedoms
and provincial human rights legislation. Accrediting a legal studies program that operates under this policy
fetters the profession’s obligation to serve the public interest.
Over the past year, a number of prominent stakeholders have echoed this sentiment. These include the
3
4
5
Canadian Council of Law Deans, the Canadian Bar Association, the Canadian Federation of Students,
6
7
numerous prominent lawyers and academics, law school faculty councils, editorial boards, and over one
8
thousand law students. They have rightly pointed out that TWU's policies place a de facto quota on the
number of law school places available to LGBTQ students. More broadly, they assert that given these
discriminatory operating policies, TWU is not an appropriate venue for teaching constitutional law, nurturing
1

Trinity Western University Community Covenant Agreement at page 3, available online: <http://twu.ca/studenthandbook/twu-communitycovenant-agreement.pdf>
2

Trinity Western University Student Handbook, Student Accountability Process, available online:
<http://twu.ca/studenthandbook/university-policies/student-accountability-process.html>
3

Canadian Council of Law Deans Letter to the Federation of Law Societies of Canada, November 20, 2012, available online:
<http://www.scribd.com/doc/156263670/CCLD-Letter-to-FLSC>
4

Canadian Bar Association Letter to the Federation of Law Societies of Canada, March 18, 2013, available online:
<http://www.scribd.com/doc/156265274/CBA-Letter-to-FLSC>
5

Canadian Federation of Students Letter to the Federation of Law Societies of Canada, December 19, 2013, available online: <http://cfsfcee.ca/open-letter-reconsider-approval-of-law-school-at-trinity-western-university/>
6

Four law school faculty councils have passed motions condemning the Community Covenant Agreement: Osgoode
(http://bit.ly/1lCEL16), Queen's (http://bit.ly/1e7xLrj), UBC (http://bit.ly/1laMBSW), and Dalhousie (http://bit.ly/1flQgX2). Faculty from
Alberta's 2 law schools have also expressed their concerns in an open letter (http://bit.ly/1flYkL6).
The Globe and Mail, Trinity Western should emulate its U.S. equivalents, July 25, 2013, available online:
<http://www.theglobeandmail.com/globe-debate/editorials/trinity-western-should-emulate-its-us-equivalents/article13441598/>

7

8

Osgoode Hall Law School Students’ Letter to the Federation of Law Societies of Canada, March 18, 2013, available online:
<http://www.scribd.com/doc/156265623/Letter-from-Osgoode-Law-Students-to-the-FLSC>; Media Release from Canadian Law Students,
March 18, 2013, available online: <http://www.scribd.com/doc/156265623/Letter-from-Osgoode-Law-Students-to-the-FLSC>
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legal ethics, or promoting academic freedom. Our agreement with these views is underscored by the fact that
many of our LGBTQ peers have been subjected to systemic discrimination, exclusion, and hatred related to
their sexual orientation. It would be tremendously disheartening to see the profession's leadership support
policies which perpetuate these unfortunate experiences and constrain access to legal education for LGBTQ
individuals. Institutionalizing the targeted humiliation of LGBTQ individuals is unacceptable.
The professional community turns to the law society for leadership and governance on these important issues.
To date, it has been disappointing to see some law societies remain silent on this issue - deferring to
Federation of Law Societies of Canada (FLSC). In December, it was with profound disbelief that we learned of
the FLSC’s recommendation that their provincial members approve TWU’s law school. This was, in effect, a
rubber stamp for discrimination: TWU’s discriminatory covenant stands in direct opposition to the significant
progress that has been made in the recognition of the rights of LGBTQ individuals over the past decade.
Further, the FLSC’s protracted and closed-door process was patently not in the public interest contrary to
the mandate of the LSBC. Notably, there was no opportunity for anyone to present evidence of discrimination
by TWU, or the effect of its covenant on LGBTQ faculty or students, even though the absence of such
evidence was a key finding on which the committee relied to recommend that the proposed law school be
recognized by the FLSC’s members. Perpetuating the flawed process, B.C.’s Minister of Advanced Education
relied heavily on the FLSC’s decision to justify his own, approving the degree-granting program the day after
the FLSC report was released.
In 2014, the FLSC’s decision offends more than contemporary Canadian sensibilities. Our understanding is
that it is also legally incorrect:




First, the FLSC relies heavily on a 2001 Supreme Court of Canada (SCC) judgment in a case
9
involving TWU and the B.C. College of Teachers. Although this precedent cannot be ignored, over
10
the last 12 years the law has transformed. The 2013 case of Whatcott departs from the 2001 Trinity
Western decision in important ways, notably by wholly rejecting the “hate the sin, love the sinner”
excuse adopted by TWU to continue its discrimination in 2001. An institution cannot ban “sexual
intimacy that violates the sacredness of marriage between a man and a woman” (i.e., sex between
LGBTQ individuals) without effectively banning LGBTQ individuals. The effect of the covenant is to
exclude anyone who lives in a committed same-sex relationship, which is an issue that was
completely overlooked in the 2001 SCC decision.
11
Second, the 2012 SCC decision in Doré now imposes an obligation on law societies to apply the
Charter and provincial and territorial human rights codes every time they make a decision. The B.C.
College of Teachers was under no such obligation in 2001. In practice, this means that private
religious organizations can adopt membership rules that reflect their beliefs, but the government and
other organizations operating in the public interest are not bound to approve such rules if they
discriminate against individuals.

Such significant inconsistencies should prompt LSBC to heavily scrutinize the FLSC recommendation.
The law schools we attend have made a priority of making legal education more accessible, practical, and
representative of Canadian society. The leadership of the B.C. profession should demonstrate the same
interests in rendering their decision on TWU’s accreditation. As future lawyers, we are committed to equality
and promoting the values of the Charter within our practices. Our experiences have taught us that such
professional standards can only be fostered in a learning environment that enshrines these values in policy
and practice.
At the most basic level, it is unjust to open a law school that openly discriminates against a vulnerable
segment of the Canadian public. We strongly recommend that you oppose or place conditions on TWU's
Trinity Western University v British Columbia College of Teachers, 2001 SCC 31, available online: <http://scc-csc.lexum.com/decisiascc-csc/scc-csc/scc-csc/en/item/1867/index.do>
9

Saskatchewan (Human Rights Commission) v Whatcott, 2013 SCC 11, available online: <http://scc-csc.lexum.com/decisia-scc-csc/scccsc/scc-csc/en/12876/1/document.do>
10

11

Doré v Barreau du Québec, 2012 SCC 12, available online: <http://www.canlii.org/en/ca/scc/doc/2012/2012scc12/2012scc12.pdf>
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LSBC accreditation. We look forward to a properly balanced and progressive decision from the law society on
this important issue, and appreciate this opportunity to provide input to the process. Should you wish to
correspond with us as a group, please email outlawscanada@gmail.com.
Sincerely,

Cassidy Thomson, JD Candidate (2015)
Executive
UVic OUTlaws
University of Victoria Faculty of Law
uvic.outlaws@gmail.com

Flora Vineberg, JD Candidate (2015)
Gord Lamb JD Candidate (2015)
Co-Chairpersons
UBC OUTlaws
University of British Columbia Faculty of Law
flora.vineberg@gmail.com, glamb36@gmail.com

Kendra Morris, JD Candidate (2014)
Brent Ryan, JD Candidate (2015)
Sarah Marsh, JD Candidate (2014)
Executive
TRU OUTlaws
Thompson Rivers University Faculty of Law
truoutlaws@outlook.com

Christine Wilson, JD Candidate (2015)
Shad Turner, JD Candidate (2015)
President & Vice President
OUTlaw Alberta
University of Alberta Faculty of Law
outlaw@ualberta.ca

Leif Jensen, JD Candidate (2014)
Linh Le, JD Candidate (2015)
Bruce Gordon, JD Candidate (2016)
Co-Coordinators
USask OUTLaws
University of Saskatchewan College of Law
usaskoutlaws@gmail.com

Joshua Shaw, JD Candidate (2015)
Co-Chair
Manitoba OUTlaws
Robson Hall Faculty of Law, University of Manitoba
outlaws@umanitoba

Patrick Jang, JD Candidate (2014)
Co-President
Queen's OUTlaw
Queen's University Faculty of Law
patrickajang@gmail.com

Executive
Western OUTlaws
Western University Faculty of Law
OutLawsWestern@gmail.com

Lana McCrea, BCL/LLB Candidate (2015)
Dan Snyder, BCL/LLB Candidate (2015)
Co-Presidents
OUTlaw at McGill
McGill University Faculty of Law
mcgill.outlaw@gmail.com

Leah Staples, JD Candidate (2015)
President
Schulich OUTlaw Society
Schulich School of Law, Dalhousie University
schulich.outlaw@gmail.com
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Ted Flett, JD Candidate (2016)
Chair
UNB OUTlaw
University of New Brunswick Faculty of Law
eflett@unb.ca

Allison Vanek, JD Candidate (2014)
Executive Member
uOttawa OUTlaw
University of Ottawa Faculty of Law
avane080@uottawa.ca

Benjamin Vandorpe, JD Candidate (2015)
Jean-Paul Bevilacqua, JD Candidate (2015)
Co-Chairs
Osgoode OUTlaws
Osgoode Hall Law School, York University
outlaws@osgoode.yorku.ca

Katelyn Scorer, JD Candidate (2015)
President
Windsor OUTlaws
University of Windsor Faculty of Law
scorer@uwindsor.ca

Ella Henry, JD Candidate (2015)
Pedram Moussavi, JD/MBA Candidate (2015)
William Goldbloom, JD Candidate (2015)
Co-Presidents
Out In Law
University of Toronto Faculty of Law
outinlaw.universityoftoronto@gmail.com

/dj

c.

Lorne Sossin, Dean, Osgoode Hall Law School, York University,
Ignat Kaneff Building, 4700 Keele Street, Toronto, ON, M3J 1P3; lawdean@osgoode.yorku.ca
Mayo Moran, Dean, Faculty of Law, University of Toronto,
84 Queen's Park, Toronto, ON, M5S 2C5; mayo.moran@utoronto.ca
Camille Cameron, Dean of Law, University of Windsor,
401 Sunset Avenue, Windsor, ON, N9B 3P4; ccameron@uwindsor.ca
Nathalie Des Rosiers, Dean, Common Law Section, Faculty of Law, University of Ottawa,
Fauteux Hall, 57 Louis Pasteur Street, Ottawa, ON, K1N 6N5; nathalie.desrosiers@uOttawa.ca
Bill Flanagan, Dean, Faculty of Law, Queen's University,
Macdonald Hall, 128 Union Street, Kingston, ON, K7L 3N6; w.flanagan@queensu.ca
W. Iain Scott, Dean, Faculty of Law, Western University,
151 Richmond Street, London, ON, N6A 3K7; iain.scott@uwo.ca
Daniel Jutras, Dean, Faculty of Law, McGill University,
Room 15, Chancellor Day Hall, 3644 Peel Street, Montreal, QC, H3A 1W9; dean.law@mcgill.ca
Kimberley Brooks, Dean, Schulich School of Law, Dalhousie University,
Weldon Law Building, 6061 University Avenue, P.O. Box 15000, Halifax, NS, B3H 4R2; lawdean@dal.ca
John R. Williamson, Interim Dean, Faculty of Law, University of New Brunswick,
Room 220, Ludlow Hall, P.O. Box 4400, Fredericton, NB, E3B 5A3; jrw@unb.ca
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Lorna Turnbull, Dean, Faculty of Law, University of Manitoba,
Room 301A, Robson Hall, 224 Dysart Road, Winnipeg, MB, R3T 2N2; Lorna.Turnbull@umanitoba.ca
Jeremy Webber, Dean, Faculty of Law, University of Victoria,
P.O. Box 1700, STN CSC, Victoria, BC, V8W 2Y2; lawdean@uvic.ca
Mary Anne Bobinski, Dean, Faculty of Law, University of British Columbia,
Allard Hall, 1822 East Mall, Vancouver, BC, V6T 1Z1; bobinski@law.ubc.ca
Anne N. Pappas, Interim Dean, Faculty of Law, Thompson Rivers University,
900 McGill Road, Kamloops, BC V2C 0C8; apappas@tru.ca
Philip Bryden, Dean, Faculty of Law, University of Alberta,
Room 487, Law Centre, 111 - 89 Avenue, Edmonton, AB, T6H 2H5; deanoflaw@ualberta.ca
Sanjeev Anand, Dean, College of Law, University of Saskatchewan,
Room 250, Law Building, 15 Campus Drive, Saskatoon, SK, S7N 5A6; s.anand@usask.ca
Fred W. Headon, President, Canadian Bar Association,
500-865 Carling Avenue, Ottawa, ON, K1S 5S8; president@cba.org
Robert A. Peterson, Co-Chair, Sexual Orientation & Gender Identity Conference, Canadian Bar Association,
500-865 Carling Avenue, Ottawa, ON, K1S 5S8; robert.peterson@govlaw.ca
Bill Flanagan, President, Canadian Council of Law Deans,
57 Louis Pasteur Street, Ottawa, ON, K1N 5N5; w.flanagan@queensu.ca
The Honourable Amrik Virk, Minister of Advanced Education (British Columbia),
Room 133, Parliament Buildings, Victoria, BC, V8V 1X4; aved.minister@gov.bc.ca
Dean Crawford, President, British Columbia Branch, Canadian Bar Association,
10th Floor, 845 Cambie Street, Vancouver, BC, V6B 5T3, B3H 1Y6; dcrawford@cplaw.ca
Sean E. Rowell, Young Lawyers Rep, British Columbia Branch, Canadian Bar Association,
Perry & Company, 1081 Main Street, P.O. Box 790, Smithers, BC, V0J 2N0; sean@perryco.ca
Krystle A. Gill, Equality & Diversity Rep, British Columbia Branch, Canadian Bar Association,
HART Legal, 300-1001 Wharf Street, Victoria, BC, V8W 1T6; kgill@hart-legal.com
Danielle R. Jarvis, Chair, Sexual Orientation & Gender Identity Conference, CBA British Columbia,
300-1090 Homer Street, Vancouver, BC, V6B 2W9, B3H 1Y6; danielle@jarvislegal.ca
Maria Morellato, QC, Chair, Equality and Diversity Advisory Committee, Law Society of British Columbia,
Mandell Pinder LLP, Suite 422, 1080 Mainland Street, Vancouver, BC, V6B 2T4; maria@mandellpinder.com
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BY EMAIL

April 21, 2015

OUTlaws Canada (represented by the individuals in the Appendix to this letter)
outlawscanada@gmail.com

Re:

Correspondence Concerning Approval of Trinity Western University’s
Proposed School of Law

Dear representatives of OUTlaws Canada,

I am writing in response to your letter of November 24, 2014, in which you raise a
number of issues regarding the Federation’s approval of Trinity Western University’s
(“TWU”) proposed law school.
As you are no doubt aware, in 2010, Canada’s law societies agreed on a uniform
requirement that graduates of Canadian common law programs must meet to enter law
society admission programs. The National Requirement specifies the competencies and
skills graduates must have attained and the law school academic program and learning
resources law schools must have in place. The National Requirement applies to
graduates of existing and prospective Canadian law schools.
Determination of whether law school programs meet the National Requirement is the
mandate of the Canadian Common Law Program Approval Committee (the “Approval
Committee”). All existing law school programs are now subject to annual review by the
Approval Committee. Prospective programs must also be approved by the committee.
Until a new program produces graduates it can receive preliminary approval only.
Programs given preliminary approval are subject to periodic review until they are
operational after which they too are subject to an annual review process.
As you note, in December 2013 the Approval Committee granted preliminary approval of
TWU’s proposed law school program. The Approval Committee’s decision reflected its
conclusion that if implemented as proposed the TWU program would meet the National
Requirement. In granting the approval, the committee did express certain concerns
about the proposed program and indicated that these issues would need to be
addressed in subsequent reviews. No timetable was established for these further
reviews. In the ordinary course they would occur as plans for the new program are more
fully developed.

2

The decision of the Approval Committee was but one step in TWU’s bid to establish a
law school; the consent of the government of British Columbia was another. We are
aware that the government has withdrawn its consent pending a final resolution of issues
arising from the decision of the Law Society of British Columbia to refuse to approve the
TWU program. It is important to note, however, that approval by the BC government was
not a precondition for the Approval Committee’s process and does not have an
immediate impact on its decision.
The Federation is keenly aware of the concerns expressed by many about TWU’s
proposed law school. The Council of the Federation has established a committee to
examine on a priority basis whether the National Requirement should include a nondiscrimination provision, something that the law societies did not prescribe when the
National Requirement was first established. The National Requirement Review
Committee (“NRRC”) is also mandated to conduct the first overall review of the National
Requirement.
The NRRC will commence its work shortly and is mandated to undertake a consultation
process that will provide an opportunity for all interested parties to express their views on
the issue of adding a non-discrimination provision to the National Requirement.
Information on the consultation process will be available on the Federation’s website in
due course.
The NRRC is comprised of the following members:
Thomas G. Conway, Federation President, Chair
Herman Van Ommen, QC (Vice President, Law Society of British Columbia)
Kevin Feth, QC (Past President, Law Society of Alberta)
Peter Wardle (Bencher, Law Society of Upper Canada)
Tilly Pillay, QC (President, Nova Scotia Barristers’ Society)
Shauna Van Praagh (Associate Professor, Faculty of Law, McGill University)
Trevor Farrow (Associate Dean and Professor, Osgoode Hall Law School)
Diana Miles (Executive Director, Organizational Strategy /Professional Development &
Competence, Law Society of Upper Canada)
Laurie Pawlitza (Chair, Canadian Common Law Program Approval Committee) Ex officio
member
Graeme Mitchell (Chair, National Committee on Accreditation) Ex officio member
Should you have any questions about the NRRC or the consultation process I invite you
to contact Frederica Wilson, the Federation’s Senior Director, Regulatory and Public
Affairs. She can be reached at fwilson@flsc.ca.
Kind regards,

Thomas G. Conway
President
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APPENDIX
Flora Vineberg, President
UBC OUTlaws
University of British Columbia Faculty of Law
ubcoutlaws@gmail.com
Cassidy Thomson, Executive Member
UVic OUTlaws
University of Victoria Faculty of Law
uvic.outlaws@gmail.com
Brent Ryan, President
Geea Atanase, Outreach Director
Kendra Morris, Internal Affairs
Sarah Marsh, Administrative Officer
TRU OUTlaws
Thompson Rivers University Faculty of Law
geea.atanase@gmail.com
Andrew Lawrence, President
Carolyn Grogan, Vice President
OUTlaw Alberta
University of Alberta Faculty of Law
outlaw@ualberta.ca
Desirée Lalonde, Co-Coordinator
Bruce Gordon, Co-Coordinator
Linh Le, Co-Coordinator
USask OUTLaws
University of Saskatchewan College of Law
usaskoutlaws@gmail.com, del949@mail.usask.ca
Justin Morgan, Chair
Joshua Shaw, Executive Member
Manitoba OUTlaws
Robson Hall Faculty of Law, University of Manitoba
justin.morgan@shadowfalls.ca,
joshua.shaw@umanitoba.ca
Kelly Hayden, President
Queen's OUTlaw
Queen's University Faculty of Law
kellyh989@gmail.com
Adriana Nigro, President
Western OUTlaws
Western University Faculty of Law
adriana.d.nigro@gmail.com
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Lana McCrea, President
Dan Snyder, Executive Member
OUTlaw at McGill
McGill University Faculty of Law
mcgill.outlaw@gmail.com
Lee Staples, Co-Chair
Emily Hansen, Co-Chair
Schulich OUTlaw Society
Schulich School of Law, Dalhousie University
schulich.outlaw@gmail.com
Ted Flett, Co-Chair
Bailey Campbell, Co-Chair
UNB OUTlaw
University of New Brunswick Faculty of Law
eflett@unb.ca, bailey.amber.lee@unb.ca
David Ang, Executive Member
Brenna Meade-Clift, Executive Member
Brandon Piva, Executive Member
uOttawa OUTLaws
University of Ottawa Faculty of Law
uottawaoutlaw@gmail.com
Lisa Hartman, Co-Chair
Rodolfo Ticzon, Co-Chair
Osgoode OUTlaws
Osgoode Hall Law School, York University
outlaws@osgoode.yorku.ca
Katelyn Scorer, President
Windsor OUTlaws
University of Windsor Faculty of Law
scorer@uwindsor.ca
Madeleine Burkhardt-Jones, Co-President
Andrew Wang, Co-President
Out In Law
University of Toronto Faculty of Law
outinlaw.universityoftoronto@gmail.com

385

5

cc.

Lorne Sossin, Dean, Osgoode Hall Law School, York University
Ignat Kaneff Building, 4700 Keele Street, Toronto, ON M3J 1P3
lawdean@osgoode.yorku.ca
Edward Iacobucci, Dean, Faculty of Law, University of Toronto
84 Queen's Park, Toronto, ON M5S 2C5; edward.iacobucci@utoronto.ca
Camille Cameron, Dean of Law, University of Windsor
401 Sunset Avenue, Windsor, ON N9B 3P4; ccameron@uwindsor.ca
Nathalie Des Rosiers, Dean, Common Law Section, Faculty of Law, University of
Ottawa, Fauteux Hall, 57 Louis Pasteur Street, Ottawa, ON K1N 6N5
nathalie.desrosiers@uOttawa.ca
Bill Flanagan, Dean, Faculty of Law, Queen's University & President, Canadian
Council of Law Deans, Macdonald Hall, 128 Union Street, Kingston, ON
K7L 3N6; w.flanagan@queensu.ca
W. Iain Scott, Dean, Faculty of Law, Western University
151 Richmond Street, London, ON N6A 3K7; iain.scott@uwo.ca
Daniel Jutras, Dean, Faculty of Law, McGill University
Room 15, Chancellor Day Hall, 3644 Peel Street, Montreal, QC H3A 1W9
dean.law@mcgill.ca
Kim Brooks, Dean, Schulich School of Law, Dalhousie University
Weldon Law Building, 6061 University Avenue, P.O. Box 15000, Halifax, NS
B3H 4R2; lawdean@dal.ca
Lorna Turnbull, Dean, Faculty of Law, University of Manitoba
Room 301A, Robson Hall, 224 Dysart Road, Winnipeg, MB R3T 2N2
Lorna.Turnbull@umanitoba.ca
Mary Anne Bobinski, Dean, Faculty of Law, University of British Columbia
Allard Hall, 1822 East Mall, Vancouver, BC V6T 1Z1; bobinski@law.ubc.ca
Brad Morse, Dean, Faculty of Law, Thompson Rivers University
900 McGill Road, Kamloops, BC V2C 0C8; apappas@tru.ca
Paul D. Paton, Dean, Faculty of Law, University of Alberta
Room 487, Law Centre, 111 - 89 Avenue, Edmonton, AB, T6H 2H5
deanoflaw@ualberta.ca
Beth R. E. Bilson, Interim Dean, College of Law, University of Saskatchewan
Room 222, Law Building, 15 Campus Drive, Saskatoon, SK, S7N 5A6
beth.bilson@usask.ca
Michele Hollins, President, Canadian Bar Association
500-865 Carling Avenue, Ottawa, ON K1S 5S8; president@cba.org
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Kael McKenzie, 1st Co-Chair, Sexual Orientation & Gender Identity Conference
Canadian Bar Association, Manitoba Justice, Prosecution Service, 510-405
Broadway, Winnipeg, MB R3C 3L6; kael.mckenzie@gov.mb.ca
Alex Shorten, President, British Columbia Branch, Canadian Bar Association
270-1075 Georgia Street West, Vancouver, BC V6E 3C9
ashorten@alexshorten.com
Krystle A. Gill, Equality & Diversity Rep, British Columbia Branch, Canadian Bar
Association, HART Legal, 300-1001 Wharf Street, Victoria, BC V8W 1T6
kgill@hart-legal.com
Preston Parsons, Co-Chair, Sexual Orientation & Gender Identity Conference
CBA British Columbia, Overholt Law, 600-889 West Pender Street,
Vancouver, BC V6C 3B2; preston@overholtlawyers.com
Sasa Pudar, Co-Chair, Sexual Orientation & Gender Identity Conference
CBA British Columbia, McMillan LLP, Royal Centre,1055 West Georgia Street
Suite 1500, P.O. Box 11117, Vancouver, BC V6E 4N7
sasa.pudar@mcmillan.ca
Kenneth M. Walker, QC, President, Law Society of British Columbia, Kamloops
District , Wozniak & Walker, 533 Nicola Street, Kamloops, BC V2C 2P9;
kmwalker@ocis.net
Maria Morellato, QC, Chair, Equality and Diversity Advisory Committee
Law Society of British Columbia, Mandell Pinder LLP, Suite 422
1080 Mainland Street, Vancouver, BC V6B 2T4; maria@mandellpinder.com
Janet Minor, Treasurer, Law Society of Upper Canada
Osgoode Hall, 130 Queen Street West Toronto, ON M5H 2N6
lawsociety@lsuc.on.ca, ZPereira@lsuc.on.ca
Tilly Pillay, President, Nova Scotia Barristers' Society
Cogswell Tower, 800–2000 Barrington Street, Halifax, NS B3J 3K1
pillaytp@gov.ns.ca
The Honourable Amrik Virk, Minister of Advanced Education
Room 133, Parliament Buildings, Victoria, BC V8V 1X4;
amrik.virk.mla@leg.bc.ca, AVED.Minister@gov.bc.ca
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